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भारत सरकार के मंगालमों (रक्षा मंत्रालयकी छोड़कर ) द्वारा जारी किए गए साविधिबादेशमार अधिसूचनाएं 
Statutory Orders and Notifications litsued by the Ministries of the Government of India 

(other than the titlolatry of Defence) 


हुडको ( एच. यू सी सी . ओ.) बंधपत्र शृंखला 10-ए. बी. एवं 
सी ; 

( ख ) 27-3-1998 को प्रापंटित तिरासी करोड़ रुपये 
समग्र मूल्य के .12 3 प्रतिशत सरकार द्वारा प्रत्याभूत माणपत्र 
( शृंखला पैतालीस ) ; 


वित्त मंत्रालय 
( राजस्व विभाग ) 

आदेश 
नई दिल्ली , 12 फरवरी, 2001 

स्टाम्प 
का प्रा . 410.---भारतीय स्टाप अधिनियम, 1999 
( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , केन्द्रीय 
सरकार एतदद्वारा मावास एवं शहरी विकास निगम लि . , 
नई दिल्ली को मात्र पच्चीस फरोड नालीस लाख सत्तानवे 
हजार रुपयों का समेकित स्टाम्प शुल्क अदा करने की 
अनुमति प्रदान करती है , जो उक्त निगम द्वारा निम्न प्रकार 
से वर्णित बंधपन्नों पर स्टाम्प शुल्फ के कारण प्रभार्य है ----- 

( क ) क्रमश : 20- 3- 98, 27- 3- 1998 तथा 31 - 3- 1998 
को प्रावंटित माल एक सौ पौत्रीस करोड़, पैतालीस लाख , 
रुपये के समान मूल्य के प्रोमिसरी नोटो के रूप मे 1 से 
12445 तक की विशिष्ट संख्या वाले 13 प्रतिशत ( कराधेव ) 


( ग ) 31-3- 1998 को आबंटित सी करीड़ रुपये के 
समग्र मूल्य के प्रोमिसरी नोटों के रूप में 1 से 2000 तक 
की विशिष्ट संख्या वाले विशेष प्राथमिकता क्षेत्र के हरको 
बंधपत्र शृंखला ; 


( घ ) क्रमश . 10- 8 - 1998 एवं 1- 9 - 1998 को पायंटित 
मान दों सी सत्तानवे करोड़ रुपये तथा दस लाख रूपये के 
समग्र मूल्य के प्रोमिसरी नोटों के रूप मे 12446 से 42155 
तक की विशिष्ट संख्या वाले 13. 25 प्रतिशत हुखको बंधपत्न 
शृंखला 11-ए , एवं सी तथा 13.75 प्रतिशत हुडकों बंधपत्र 
शृखला 11 - बी . एव जी । 
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( 3 ) क्रमश : 24 10. 1998 तथा 29-10- 1998 को 

संख्या वाले कराधेय हुडको बंधपन्न श्रृंखला 18 -ए , बी , सी , 
आवंटित मात्र एक सौ पचास करोड़ रुपये के समग्र मूल्य 

डी , ई, तथा एफ ; मौर 
के प्रोमिसरी नोटों के रूप में 42156 से 57155 तक की 

( ण ) 19- 1- 2001 को प्रावंटित मात्र छ: सौ बासठ 
विशिष्ट संख्या वाले 12. 75 प्रतिशत कराधेय - विशेष अवर 

करोड़, सोलह लाख रुपये के समग्र मूल्य के प्रोमिसरी नोटों 
संरचनात्मक बंधपत्न श्रृंखला ए . एवं वी . ; 

के रुप में 1 से 66216 तक की विशिष्ट संख्या वाले 
( घ ) 8 - 1- 1999 को आबंटित मात्र एक सौ पंसठ कराधेय छुडकों बंधपन्न शृंखला 19-ए, यी , तथा सी । 
करोड़ रुपये के समग्र मूल्य के प्रोमिसरी नोटों के रूप में 

[ सं . 12/ 2001 स्टाम्प फा. सं. 33/12/ 2001 बि . क . ] 
57156 से 7365 5 तक की विशिष्ट संख्या वाले 10 

प्रार . जी . छाबड़ा, अवर सचिव 
प्रतिशत कर मुक्त हुडकों बंधपन्न श्रृंखला 12- ए और 10. 25 

MINISTRY OF FINANCE 
प्रतिशत करमुक्त हुडकों बंधपत श्रृंखला 12-बी . : 

(Department of Revenue ) 
( छ ) 26- 3-1999 को पाबंटित मात्र तैतीस करोड 

ORDER 
पचास लाख रुपये के समग्र मूल्य के प्रोमिसरी नोटों के रूप 

New Delhi, the 12th February , 2001 
में 73656 से 77005 तक की विशिष्ट संख्या वाले 12 

STAMPS 
प्रतिशत कराधेय हुटको बंधपत्र शृंखला 13-ए . 12.25 $. 0 . 410 .- - In exercise of the powers conferred by 
प्रतिशत कराधेय हुडको बंधपन्न श्रृंखला 13-मी . तथा 12. 5 

clause (b ) of sub - secton ( 1 ) of Section 9 of the Indian 

Stamp Act , 1899 (2 of 1899 ) , the Central Govern 
प्रतिशत कराधेय हुउको बंधपत्र श्रृंखला 13 सी . ; 

ment hereby permits Housing & Urban Development 

Corporation Ltd , New Delhi to pay consolidated stamp 
( ज ) 8- 9- 1999 को प्राबंटित मात्र दो सी पैतीस 

duty of rupees twenty five crore forty lakh ninety seven 
करोषमतालीस लाख रुपये के समग्र मूल्य के प्रोमिसरी नोटों thousand only chargeable on account of the stamp 
के रुप में 1 से 17838 तक की विशिष्ट संख्या वाले करा 

duty on bonds described as - - 
धेय हडकी बंधपत्र शृंखला 14- ए . तथा प्रोमिरारी नोटों के 

( a ) 13 % ( Taxable) HUDCO Bonds Series 

X - A , B & C in the nature of promissory notes 
रूप में 1 से 5700 तक की विशिष्ट संख्या वाले कराधेय 

bearing distinctive numbers from 1 to 12445 
हुडको बंधपन्न श्रंखला 14- जी ; 

aggregating to rupoes one hundred twenty 

four crore forty five lakh only allotted on 
( म ) 5 - 10 -1999 को पाबंटित मात्र तैतालीम करोड , 

20 - 3-98, 27 - 3 - 1998 and 31 - 3 - 1998 respecti 
साठ लाख रुपये के समग्र मूल्य के प्रोमिसरी नोटों के रूप में 

vely ; 
1 से 4360 तक की विशिष्ट संख्या वाले विशेष प्रयर 

(b ) 12 . 3 % Government Guaranteed Debentures 

(Serics XLV ) aggregating to rupees 
संरचनात्मक बंधपत्र श्रृंखला -- - 11 ; 

eighty 

three crore allotted on 27 - 3 - 1998 ; 
( अ ) 6- 12- 1999 को प्रावटित मात्र दो सौ सतरह 

(c ) Special Priority Sector HUDCO Bonds Series 
करोड़ रुपये के समय मूल्य के प्रोमिसरी नोटों के रूप में 

in the nature of promissory notcs bearing 

distinctive numbers from 1 to 2000 aggre 
1 से 21700 तक की विशिष्ट संख्या वाले विशेष प्राथमिकता 

gating to rupees one hundred crore allotted 
क्षेत्र बंधपत्र शंखला -- 11 ; 

on 31 - 3 -1998; 

( d ) 13 .25 % HUDCO Bonds Series XI- A & C 
( ट ) 29- 3- 2000 को पाबंटित भाव एक सौ पचास 

and 13 . 75 % HUDCO Bonds Series XI- B & 
करोड रुपये के समग्र मूल्य के प्रोमिसरी नोटों के रूप में 

D in the nature of promissory notes bearing 

distinctive numbers from 12446 to 42155 
1 से 15000 तक की विशिष्ट संख्या वाले करमुक्त हुडको 

aggrcgating to rupees two hundred ninety 
बंधपन शृंखला 15- ए . एवं 15- बी ; 

seven crore and ten lakh only allotted on 

10- 8 -1998 and 1 - 9 - 1998 respectively; 
( ८ ) 31 - 3- 2000 को आबंटित मान इकहत्तर करोड़ 

( c ) 12 .75 % Taxable Special Infrastructure Bonds 
अस्सी लाख रुपये के समग्र मूल्य के प्रोमिमरी नोटों के रूप 

Series A & B in the pature of promissory 
में 1 से 7180 तक की विशिष्ट संख्या वाले कराधेय हुडकों 

notes bearing distinctive numbers from 42156 

to 57155 aggregating to rupees one hundred 
बंधन शृंखला 16-ए . सथा हुडको बंधपत श्रृंखला 16- बी ; 

fifty crore only allotted on 24 - 10 - 1998 and 
( ड ) 19- 9- 2000 एवं 28- 9 - 2000 को आवंटित मा । 

29 - 10- 1998 respectively; 
इक्यानवे करोड़, पचास लाख रुपये के समग्र मूल्य के प्रोमिसरी 

10 % Talx free HUDCO Bonds Srries XII - A 

and 10 .25 % Tax free HUDCO Bonds Series 
नोटों के रुप में 1 से 9150 तक की विशिष्ट संख्या वाले 

XII - B in the nature of promissory notes 
करमुक्त हुडको बंधपत्र शृंखला 17- ए. तथा बी ; 

bearing distinctive numbers from 57156 to 

73655 aggregating to rupbes one hundred 
( ढ ) 19- 9 - 2000 तया 2 8- 9 - 2000 दो पायंटित मात्र 

sixty five crore only allotted on 8 - 1 -1999 ; 
एक सौ सैतीस करोड़, तेईस लाख रुपये के समग्र मूल्य के 

(g ) 12 % Taxable HUDCO Antista Series XTII- A , 
प्रोमिसरी नोटों के रूप में 1 से 13723 तक की विशिष्ट 

12 . 5 % Taxable HUDCO Ronda Series 
XIII- B and 12 .5 % Taxable HUDCO Bonds 
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बर्वेपूर्व उप -प्रबन्ध निदेशक , भारतीय स्टेट बैंक और श्रीमती मनीशा 
मोहन अन्धनसारे, प्रधानाध्यापिका सेट जैवियर हाई स्कूल 
नेल्ल , नवी मुम्बई को उक्त प्राधिकरण के अंशकालिक 
सवस्य के रूप में तत्काल प्रभाव से तीन वर्षों के लिए एतद 
द्वारा नियुक्त करती है । 

[9T. # 8 ( 1 ) 12000- 6 ] 

प्रार . रंगनाथ, निदेशक 


(Department of Economic Affairs ) 

(Insurace Division ) 
New Delhi , the 16th February , 2001 
S .O . 411. - In exercise of the powers conferred by 
Section 4 of the Insurance Regulatory and Develop 
ment Authority Act, 1999 (41 of 1999 ) the Central 
Government hereby appoints Shri A , R , Barwe, former 
Deputy Managing Director , State Bank of India and 
Smt. Manisha Mohan Andhansare , Head Mistress of 
St. Xavier s High School, Nerul. Navi Mumbai as 
Part - time Members of the Insurance Regulatory and 
Development Authority with immediate effect for a 
period of three years. 

( F . No. 8 ( 1 ) / 2000 - Ins. VI] 
R . RENGANATH , Director 


Series XII - C in the naturo of promissory 
notes bearing distinctive numbers from 73656 
to 77005 aggregating to rupees thirty three 

crore fifty lakh only allotted on 26 -3 - 1999 ; 
( b ) Taxable HUDCO Bonds Series XIV -A in 

the nature of promissory notes bearing dis 
tinctive numbers from 1 to 17838 and Tax 
able HUDCO Bonds Series XIV - B in the 
nature of promissory notes bearing distinc 
tive numbers from 1 to 5700 aggregating to 
rupees two hundred thirty fivc crore thirty 

eight laikh only allotted on 8 -9 - 1999 ; 
(i) Special Infrastructure Bonds Series II in the 

nature of promissory notes bearing distinctive 
numbers from 1 to 4360 aggregating to rupees 
forty three crore sixty lakh only allotted on 

5 - 10 - 1999 ; 
(1) Special Priority Sector Bonds Series- II in the 

nature of promissory notes bearing distinctive 
numbers from 1 to 21700 aggregating to 
rupces two hundred seventeen crore only 

allotted on 6 - 12 -1999 . 
(k ) Taxfree HUDCO Bonds Series XV - A and 

XV - B in the nature of promissory notes 
bearing distinctive numbers from 1 to 15000 
aggregating to rupecs onc hundred fifty crore 

only allotted on 29 - 3 - 2000 ; 
(1) Taxable HUDCO Bonds Series XVI- A and 

HUDCO Bonds Series XVI- B in the naturo 
of promissory notes bearing distinctive Dum 
bers from 1 to 7180 aggregating to rupees 
seventy one crore eightly lakh only allotted 

on 31 - 3 - 2000 ; 
( m ) Taxfree HUDCO Bonds Series XVII- A and 

B in the nature of promissory notes bearing 
distinctive numbers from 1 to 9150 aggre . 
gating to rupecs ninety one crorc fifty lakh 
only allotted on 19 - 9 -2000 and 28 - 9 - 2000 

respectively; 
(0 ) Taxable HUDCO Bonds Series XVIII- A , B , 

C , D , E and F in the nature of promissory 
notes bearing distinctive numbers from I to 
13723 aggregating to rupees one hundred 
thirty seven crorc twenty three lakh only 

allotted on 19 - 9 -2000 and 28 -9 - 2000 ; and 
(0 ) Taxable HUDCO Bonds Series XIX -A , B , 

and C in the nature of promissory notes 
bearing distinctive numbers from 1 to 66216 
aggregating to rupces six hundred sixty two 
crore sixteen lakh only allotted on 19 - 1 -2001, 

by the said Corporation , 
[No. 12 /2001 -STAMFS | F . No. 33 | 12 )2001-ST] 

R . G . CHHABRA , Under Secy . 
(#7f4 * Hotel fahre ) 

(oftar HTT) 
te farsit , 16 , 2001 
Flor. 411.- mittaATE AT FATEH per 
fanie HTUTTTTnafarth , 1999 ( 1999 41 41) TRT 
4 at a fast 4T TIT Fita T ft . T . 


(# TATT) 
of facent, 13 9777, 2001 
147 . gr . 412 - rit fafan afich , 
1949 ( 1949 FT 10 ) 7 ART 53 TTTTTTA Mfparut 
का प्रयोग करते हए , केन्द्रीय सरकार , भारतीय रिजर्व 
बैंक की सिफारिश पर एतद्द्वारा, घोषणा करती है कि 
उक्त अधिनियम की धारा 9 के उपबंध कैयोलिक सीरियन 
बैंक लि . , विचुर पर इसके द्वारा केरल राज्य के कोट्टायम 
जिले के ग्राम कैपुषा में भवन सहित 15 सेन्ट्स भूमि वाली 
गैर-बैंककारी परिसंपत्तियों की धारिता के संबंध में 
17 asta , 2001 T wafer of fac 
ti 

[$ . 7 . 15 /3/95 – 7. . .] 

ही . चौधरी, प्रवर सचिव 


(Banking Division) 


New Delhi, the 13th February , 2001 


S . O . 412 . - In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) the 
Central Government on the recommendation of the Reserva 
Bank of India hereby declares that the provisions of Section 9 
of the said Act shall not apply to Catholic Syrian Bank Ltd . , 
Trichur for a period upto 17th April, 2001 in respect of its 
holding non - banking asset consisting of 15 cents of land with 
building in Kaipuzha Village of Kottayam District, Kerala . 


F . No. 1513195-BOA ] 
D . CHOUDHURY, Under Secy. 
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मई दिल्ली, 14 फरवरी, 2001 

10 के उपनियम ( 4 ) के अनुसरण में , संलग्न अनुबन्ध में 
का . मा . 413. --- भारतीय निर्यात- पायाप्त बयः 

निम्नलिखित बैंकों के सूचीबद्ध कार्यालयों/ शाखामको, जिनके 
अधिनियम, 1981 ( 1981 की 28 ) की धारा 5 की 

80 प्रतिशत से अधिक कर्मचारियों ने हिन्दी का कार्यसाधक 
उपधारा ( 2) के खण्ड ( ख ) के साथ पठित धारा 6 की 

शान प्राप्त कर लिया है, अधिसूचित करती है : - - 
उपधारा ( 1 ) ( क ) और उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों क्रम सं . बैंक का माम 

कार्यालयों / शाखाओं 
का प्रयोग करते हुए , केन्द्रीय सरकार, एतदद्वारा वर्तमान में 

की संख्या 
भारतीय निर्यात - पायात बैक के कार्यपालक निदेशक 
श्री टी . सी . वेंकट सुब्रमण्यिन को वर्तमान पदधारी 1. भारतीय लघु उद्योग विकास बैंक 
श्री वाई . बी . देसाई की 30 अप्रैल , 2001 को 

पंजाब नेशनल बैंक 
भधिवर्षिता प्रायु होने के बाद 1 मई, 2001 से 5 

कार्पोरेशन बैंक 
वर्ष की अवधि के लिए भारतीय निर्यात पायात बैंक के प्रबध 

यनियन बैंक आफ इंडिया 
निदेशक ( पूर्णकालिक निदेशक ) के रूप में नियुक्त करती है । 

सिंडिकेट बैंक 
[ फा . सं . 7/ 12/ 2000 - बी . प्रो. आई] 
रमेण बंद , अपर मषिय 
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New Del .ii , the 14th February, 2001 
S .O . 413 . - In exercino of the powers conferred by sub 
section ( 11( d ) and sub -section ( 2) of Section 6 read with 
clause (b ) of sub - section ( 2 ) of Section 5 of the Export - Import 
Bank of India Act, 1981 ( 28 of 1981), the Central Govern 
ment hereby appoints Shri T . C . Venkat Subramanian , pre 
cently Executive Director, Expoit- Import Bank of India , as 
the Managing Diretor ( wholetime Director ) , Export -Import 
CAAk of India for a period of five years with effect from 
1st May , 2001 after superannuation of Shri Y . B . Desaj on 
30th April , 2001, the present incumbent, 


[ फा . सं . 11016/ 1/ 2001-हिन्दी ] 
रमेश बाबू अणियेरी, उपनिदेशक ( राजभाषा ) 
1. भारतीय लघु उद्योग विकास बैंक , 

" लैंडमार्क भवन , पहली मंजिल , 
रेसकोर्स सर्कस , 
पोस्ट बा . स . 3711 
बड़ोदा- 390007 

दूरभाष ( 0265 ) 338679, 338611 
2. भारतीय लघु उद्योग विकास बैंक 

सूर्यकिरण होटल बिलिंडग , पहली मंजिल , 
सी - 8, मुम्बई पुणे रोड, 
विधवाड , 
पुणे - 411 019 
दूरभाष : ( 020 ) 7463224, 7474333 


[ F. No. 7 / 12 / 2000- B.OI] 
RAMESH CHAND , Under Secy . 


नई दिल्ली , 16 फरवरी , 2001 
फा . प्रा . 41 4 - बैंककारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार, भारतीय रिजर्व बैंक 
की सिफारिश पर एतदद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 15 ( 1 ) के उपबन्ध इस अधिसूचना 
की तारीख से पांच सर्ष की अवधि के लिए इलाहाबाद 
बैंक पर लागू नहीं होंगे । 

[ फा . स . 12/ 31/ 99– बीबीए] 

ही , चौधरी, अपर मचिय 


3. भारतीय लघु उद्योग विकास बैंक , 

छठी मंजिल उषा काम्प्लेक्स , 
345, किरसवे , 
नागपुर - 440001 
दूरभाष, · ( 0712) 5 5 3 201, 


नियम 10 ( 4) के अतर्गत अधिसूचित कराए आने वाले 
कार्यालयों की सूची 


New Delhi , the 16th February , 2001 
S . O . 414, - In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949), the 
Central Government, on the recommendationg of the Reserve 
Bank of India , hereby declares that the provisions of Section 
15( 1 ) of the said Act shall not apply for a period of five 
years from the date of this notification to the Allahabad 
Bank. 

[ F . No. 12 / 31 / 99- BOAT 
D . CHOUDHURY , Under Socy . 


1. पंजाब नेशनल बैंक 

शा . का . सी - 13, सेक्टर- 1 
नोएडा 201301 
उत्तर प्रदेश 


नई दिल्ली , 19 फरवरी, 2001 
का . भा . 415. - - : केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग , नियम 1976 के नियम 


2. पंजाब नेशनल बैंक 

शा . का . 32 विंग एयरफोर्स कैन्टीन , 
जिला-~~ जोधपुर 
जोधपुर ( राजस्थान ) 


[ भाम 11 - - 233( ii ) 


भारत का राजपत : मार्च 3, 2081/फालन 12, 1122 


3. पंजाब नेशनल बैंक 

शा . का . इंद्रपुरी चौक 
जिला-हणारी बाग 
बिहार 


6. पंजाब नेशनल बैंक 

शाखा अस्सूसर गेट 
मीकानेर ( राजस्थान ) 


4. पंजाब नेशनल बैंक 

प्लाट नं . 11 , 
इण्डस्ट्रियल एरिया , 
बद्दी, जिला, - सोलन , 
शिमला, (हि . प्र. ) 


7. पंजाब नैशनल बैंक 

शाखा : इन्फन्ट्री डिविजन 
बीकानेर कैट 
बीकानेर . ( राजस्थाम ) 


8. पंजाब नेशनल बैंक 

शाखा : खाजूवाला 
जिला : बीकानेर ( राजस्थान ) 


5. पंजाब नेशनल बैंक , 

सुवामा चौक , 
फनिहार , जिला -- - सोलम 
शिमला, ( हि . प्र. ) 


9. पंजाब नेशनल बैंक 

शाखा : खीरवा 
जिसा : सीकर ( राजस्थाम ) 


क्र . सं . शाखा/कार्यालय का माम 


पता 


दूरभाष संस्था 


- 


12 
01. चित्रदुर्ग 


- 


- 


- - - 


- - - 


08194-28112 ( एम ) 22750 ( जी ) 


कार्पोरेशन बैंक 
शाखा कार्यालय 
हुम्मी कॉम्प्लेक्स 
संख्या 38, प्रथम तल, 
5 बों ग्लॉक 
साक पेटी सं . 67 , बी ही रोड , 
चित्रदुर्ग- 577 501 
चित्रदुर्ग तालुका, बिनदुर्ग जिला 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
626, प्रथम तल , 
मंडीपेट, डाक पेटी सं , 73 
दावणगेरे - 577001 
वावणगेरे तालुका , पावणगेरे जिसा 
कर्नाटक 


02. दावणगेरे मंडीपेट 


08192 - 53775 (एम ) 58500 ( जी ) 


03. दावणगेरे पी बी रोड . 


08192- 50696 ( एम ) 593 


कार्पोरेशन बैंक 
शाखा कार्यालय 
अशक्त पोपकर संघ कॉम्प्लेक्स 
3662 पुणे - बेंगलूर रोर 
पावणगेरे - 577 002 
दायणगेरे सालुका, चित्रदुर्ग जिसा 
कर्माटफ 


- 


- - 


- 


- 


- - 


- - 


- - 


- 


- 


- 


- 


- 


- . . - - -- 
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04. गवग 


37982 ( एम ) 38482 ( जी ) 


कार्पोरेशन बैंक 
शाखा कार्यालय 
श्री सिद्धलिंग शिल्प 
पाला बावामी रोड 
डाक पेटी सं . 31 
गदग - 582 101 
गदग तालुका 
गदग जिला 
कर्नाटक 


05. हदडी 


08192 - 82422 


कार्पोरेशन बैंक 
शाखा कार्यालय 
श्री रामकृष्णा 
मेन रोड 
हदडी - 577525 
दावणगेरे तालुका 
दावणगेरे जिला 
कर्नाटक 


08. हरिनवाल 


08387 - 79531 


कार्पोरेशन बैंक 
शाखा कार्यालय 
बस स्टैण्ड के सामने 
मेम रोड 
हसिनबाल--581 361 
होनावर तालुका 
उत्तर कन्नड़ जिला 
कर्नाटक 


07. हरिहर 


08192 - 42357 


कार्पोरेशन बैंक 
शाखा कार्यालय 
भारत बीडी बिल्डिंग 
डाक पेटी सं . 31 
पीबी रोड 
हरिहर - 577601 
हरिहर तालुका 
दावणगेरे जिला 
कर्नाटक 


08. हिरेवाट्टी 


08371 - 48349 


कार्पोरेशन बैंक 
शाखा कार्यालय 
हिरेषाट्टी 
मुंडरगी तालुका 
गवग जिला 
पिन - 582 222 
कर्नाटक 


(भाग 11 -- 43 3(ii) ] 
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09. होशावर 


08387 - 20432 


10. हबली प्ररविवनगर 


0836- 304082 ( एम ) 306470 ( जी ) 


11. कारवार 


08382-21695 (एम ) 21351 ( जी ) 


कार्पोरेशन बैंक 
शाखा कार्यालय 
श्री राम मंदिर के ऊपर 
बाजार रोड 
होन्नावर - 581334 
होन्नावर तालुका 
उत्तर कन्नड़ जिला 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
प्लॉट संख्या 199 
अरविंदनगर 
कारबार रोड़ 
हुबली - 580024 
तालुका - शुबली 
जिला - धारवाद 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
राधा गोविन्द काम्पाउन 
कैकिणी रोड 
डाक पेटी सं . 25 
कारवार - 581 301 
कारवार तालुका 
उत्तर कपड़ जिला 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
श्री महंत निलय 
कुरुवगोंडा - 581 154 
हावेरी तालुका 
हावेरी जिला 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
माकनूर - 581 163 
राणिबेनर तालुका 
हावेरी जिला 
कर्नाटक 
कार्पोरेशन बैंक 
शाखा कार्यालय 
सारथी - 577 601 
हरिहर तालुका 
दावणगेरे जिला 
कर्नाटक 


12. कुरुमगोंडा 


08375 - 85523 


13. माकनूर 


08373-- 42743 


14. सारथी 


08192 - 45024 


- 


- 


- 


- 


- . 


. . - . 
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15. सिर्सी 


- - 

08384 - 28287 ( एम ) 25070 ( जी ) 


- 
कापोरेशन बैक 
शाखा कार्यालय 
जयश्री लॉज विल्डिंग 
फाईव रोड सर्कल 
डाक पेटी स , 32 
सिर्सी - 581 401 
उत्तर कमड़ जिला 
कर्नाटक 


16. सपही 


08386 - 56166 


कार्पोरेशन बैंक 
शाखा कार्यालय 
देवकी कृष्ण 
मेन रोड 
तवी - 581 437 
कुमटा तालुका 
उत्तर कन्नड जिला 
कर्नाटक 


17 यलिवाल 


0836 - 84252 


फापरिपान बैंक 
शाखा कार्यालय 
पलियाल - 581 207 
कुरगोल तालुका 
धारवाड़ जिला 
कर्नाटक 


18 हुबली-विद्यानगर 


0836- 372533 (एम ) 372491 ( जी ) 


कार्पोरेशन बैंक 
शाखा कार्यालय 
जे जी कॉलेज ऑफ कॉमर्स 
विधानमर 
हुबली- 580021 
तालुका-हुबली 
जिला - धारवाड 
कर्नाटक 


19 मुद्रा तिजोरी 


0836 - 352447 


कारिशन बैंक 
मुद्रा तिजोरी 
बसवन बन के पास 
मूलसाविर मठ प्रेस बिल्डिंग 
न्यू कॉटन मार्केट 
हुबली - 580 029 
तालुका- हुबली 
जिला - धारवाट 
फर्नाटक 
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20 कार्पोरेशन बैंक 

अण्णा नगर शाखा 
सेवेन स्टार बिल्डिंग 
प्रथम तल , 
ए - 80, रा एवेन्यू 
अण्णा नगर ( पूर्व ) 

चेन्नई- 600 102 
21 कार्पोरेशन बैंक 

कैस शाखा 
वमूली एव भुगतान सेवा केन्द्र ( कंप्स ) 
अरुल मनाई भूमि तल 

27, व्हाईटस रोड, चेन्नई 600 014 
22 कार्पोरेशन बैंक 

एग्मोर शाखा 
वाणिज्यिक एव वैयक्तिक बैकिग शाखा 
मस्कट बिल्डिंग 
37, कासा मेजर रोड, भूमि सत 

एग्मोर , चेन्नई- 600 008 
23 कार्पोरेशन बैंक 

चयक्तिक बैकिग शाखा 
अरुल मनाई भूमि तल 

27 व्हाईटस रोड , चेन्नई - 600 014 
24 कार्पोरेशन बैक 

मैलापुर शाखा 
टेपल स्क्वेयर 
22, नार्थ माडा स्ट्रीट 
मैलापुर, धेनई- 600 004 


28 कार्पोरेशन बैक 

वि क्टु रोउ, शाखा 
शीप फार्म ( डाक ) 
( तलवासल से होकर ) 
वी कुट रोड (पिन ) - 606 112 

दक्षिण पार्काट जिला, तमिलना 
29 कार्पोरेशन बैंक 

विल्लुपुरम शाखा 
6 , पडित जवाहारलाल नेहरु रोड 
विल्लुपुरम (पिन ) 605 602 

विल्लुपुरम जिला, तमिलनाडु 
30. कार्पोरेशन बैक 

पालपाक्कम शाखा 
कवि परसु वैरमुत्त नगर 
मालपाक्कम (पिन ) 608 801 
कडलूर तालुक 
दक्षिण आट जिला, तमिलनाडु 

माखाप्रो के नाम और पत्ता 
31. कार्पोरेशन बैक 

मजूश्री 
मेन रोड 
अरगा - 577414 
जिला-शिवमोगा 

कर्नाटक 
32 कार्पोरेशन बैक 

डा पे सं 8 

आजाद रोड तीर्थहल्ली - 577432 
जिला-शिवमोगा 

फर्नाटक 
33 कार्पोरेशन बैंक 

मेन रोड 
शिवनी - 577549 
नरिकेरे तालुक 
जिला -चिकमगलर 
कर्नाटक 


25 कारोशन बैंक 

होसुर शाखा 
यशोवा महल 
560/ माई सी बाईपास रोड, 
होसुर (पिन )- 635 109 
धर्मपुरी जिला, तमिलनाडु 


26 कार्पोरेशन बैक 

कार्रकल शाखा 
द्वार स 71ए 
भारतीयार रोड 
कार्रक्कल ( पिन ) - 609 602 
पाडिचेरी स ग क्षे 


34 कार्पोरेशन बैंक 

डापेस , 5 
कोडगु टावर्स 
बी एम रोड 
कुशालनगर 571234 
जिला - कोडगु 


27 कार्पोरेशन बैंक 

माबलपटु शाखा 
59, वार्ड स 2 
सब- प्राफिस (पिन ) - 60 5 303 
माबल १ 
विल्लुपुरम तालुक व जिला 

तमिलनाडु 
494 GI| 2001 -- 2 


35. कार्पोरेशन बैंक 

स्नेहसिचना 
मेन रोड 
अरलसुरली - 577414 
जिला - शिवमोगा 
कर्नाटक 
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36. कार्पोरेशन बैक 

44 कार्पोरेशन बैक 
डापे सं . 22 

गांधीधाम शाखा, 
ए पी एम मी याई 

101, मेहता चेम्बर्म , 
भीमनेरी 

प्लाट सं . 235-236 वार्ड 12/ बी 
सागर - 577401 

पुलिस स्टेशन रोड, डा . पे. सं 07 , 
जिला -शियमोगा 

गांधीधाम , 370 201 
कर्नाटक 

कच्छ जिला, गुजरात 

43. कार्पोरेशन बैंक 
37. कार्पोरेशन बैंक 

गांधीनगर उद्योग भवन शाखा 
लक्ष्मी निलय 

उद्योग भवन , 
बलहल्ली रोड 

सेक्टर 10 , 
कंदली - 573217 

गांधीनगर- 382 010 
जिला - हासन 

46. कार्पोरेशन बैंक 
कर्नाटक 

एम . जे . लायब्रेरी शाखा 
38. कार्पोरेशन बैंक 

रंगोली कॉम्पलेक्स , 
वसूली एवं भुगतान मेवा केन्द्र 

वी . एस. हॉस्पिटल के सामने 
1604, त्रिची रोड , 

आश्रम रोड, एलिस पीज 
कोयम्बत्तूर 641 018 

अहमदाबाद- 380 006 

47. कार्पोरेशन बैंक 
39. कार्पोरेशन बैक . 

शाहीबाग क्रास रोड शाखा 
एम. सी . प्रो . 493, 

प्रथम तल, गुंज बाजार , 
सेक्टर - 35 मी 

पो . बा . सं . 1110 
चंडीगट 160022 

अंबाजी टेपल के सामने 
40. कार्पोरेशन बैंक 

पुराना मधुपुरा , 
औद्योगिक वित्त शाखा , 

अहमदाबाद- 380 004 
रंगोली कॉम्प्लेक्स , प्रथम सल , 

48. कार्पोरेशन बैक 
वी . एस हास्पिटल के मामने , 

भावनगर शाखा, 
ऐलिस बीज आश्रम रोड, 

गोपी आर्केड 
अहमदाबाद- 380 006 

तरूतेश्वर डाकघर के सामने 


41. कार्पोरेशन बैंक 

नवरगपुरा शाखा 
नवरंगपुरा डाकघर के पास , 
नवरंगपुरा 
अहमदाबाद- 380009 


42 


कार्पोरेशन बैंक 
बारडोली शाखा 
शिवम चेम्बर्स , 
प्रथम तल , स्टेशन रोड 
बारडोली -394 602 
मूरत जिला गुजरात 


भावनगर 364 002 
49. कार्पोरेशन बैक 

गांधीनगर वे. बैंक शाखा 
प्लाट सं . 241, 
मेक्टर 28, घ 6 के पास 

गांधीनगर. 382 028 . 
50 कार्पोरेशन बैंक 

गोंडल शाखा 
सपना पंचनाथ प्लाट 
गोंडल -360 331 
राजकोट जिला 


43. कार्पोरेशन बैंक 

भुज शाखा 
डा . पे. सं . 2 , 
श्री पारसनाथ चेम्बर्म , 
स्टेशन रोड , कच्छ जिला , 
भुज - 370 001 


51 कार्पोरेशन बैंक 

नवसारी शाखा, 
पैराडाइज टॉवर , 
सिविल हॉस्पिटल के सामने , 
स्टेशन रोड, पो . बा . सं . 118 
नवसारी - 396 445 


- 


- - 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


861 


____ - 


- 


_ . . 


- . - . - 


- 


- - - 


- 


[ भाग II - - खंड 3( ii) ] 

- -- : - - - _ . - :-. ... _ - - - - - - 
52. कार्पोरेशन बैंक 

राजकोट शाखा , 
निजानंद 
देबर रोड , डा . पे , सं . 556 
राजकोट - 360002 
गुजरात 


भाग्न का गजपन्न : मार्च 3, 2001/ फाल्गुन 12, 1922 
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60. कार्पोरेशन बैंक 

पाणंद शाखा 
झुलेलाल शापिंग सेन्टर, 
अमूल डेरी रोड , 

आणंद - 388 015 
गुजरात 


53. कापोरेशन बैंक 

राजकोट - लघु उद्योग शाखा , 
जे . पी . टावर्स , प्रथम तल , 
टैगोर मार्ग , 
राजकोट - 360002 


कार्पोरेशन बैक 
मेटेलाईट रोड शाखा 

ओम टॉवर कॉम्पलेक्स 
निरमा बंगला के सामने 
सेटेलाईट मेन रोड 

अहमदाबाद- 380015 
62. कार्पोरेशन बैंक 

गुरुकुल वै . बैं० शाखा 
राज प्लाजा कॉम्प्लेक्स 
दूसरी मंजिल, गुरुकुल रोड , 
मेमनगर , 
अहमदाबाद- 380052 


63. कार्पोरेशन बैंक 

राजकोट वै . ब . शाखा 
परितोष अपार्टमेंट 
इंदिरा गांधी सर्कल, 
यूनिवर्सिटी रोड , 
राजकोट - 360005 


54. कार्पोरेशन बैंक 

दाण्डिया बाजार शाखा 
प्रतीक थेंबर्स , 
वाण्डिया बाजार , 

बड़ोदरा- 390001 
55. कार्पोरेशन बैंक 

बस्बभ विद्या नगर शाखा , 
वीरल प्लाजा 
भूमितल , डा . पे . सं . 8 , 
घल्लभ विद्यानगर - 388 120 
मानव ताल क , खेडा जिला 

गुजरात 
56. कार्पोरेशन बैंक 

बलदिया शाखा 
श्री स्वामी नारायण टेंपल ( महिला ) 
उपलवास 

बलदिया - 370427 
57 . कार्पोरेशन बैंक 

माधापार शाखा , 
फूलवाडी बाजार , 
नवावास , 
माधापार- 370020 
भुज तालुका , 

कच्छ जिला 
58. कार्पोरेशन बैंक 

अलकापुरी शाखा 
14-15, नेशनल प्लाजा 
प्रथम तल , पो . बा . सं . 2583, 
अलकापुरी, 
बडोदा - 390005 


64. कार्पोरेशन बैंक 

वडोदरा वै . बै . शाखा . 
युवराज कॉम्प्लेक्स , 
ओल्ड पादरा रोड, 
बडोदरा- 390020 


65. कार्पोरेशन बैक 

तारापुर शाखा 
स्वामी नारायण टेपल के पास , 
तारापुर - 388 180 


66. कार्पोरेशन बैंक 

मेहसाणा शाखा 
एस नं . 1990/ 158, 
माल गोडाउन रोड , 
टेलिफोन एक्सचेंज के पास , 
मेहसाणा - 384 002 


59. कार्पोरेशन बैंक 

वल्लभ वि , नगर-विस्तार शाखा 
सरदार पटेल यूनिवसिटी कॉम्पलेक्स 
वल्लभ विद्यानगर 
गुजरात 


67 . कार्पोरेशन बैंक 

कैप्स शाखा 
रंगोली कॉम्प्लेक्स , 
वी , एस . हांसपिटल के सामने , 
प्राश्रम रोड , 
अहमदाबाद-380006 
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68. कार्पोरेशन बैंक 

76 कार्पोरेशन बैंक 
सेवा शाखा 

शाखा कार्यालय 
नवरंगपुरा पोस्ट ऑफिस के पास 

इनथ काम्प्लेक्स 
नवरंगपुरा 

बस स्टेण्ड के पास 
अहमदाबाद- 380009 

डाक पेटी संख्या 16 
69. कार्पोरेशम बैक 

जे एन रोड 
नवसारी विस्तार शाखा 

दाउली - 581 325 
डी०एन मेहता हॉस्पिटल बिल्डिग , 

उत्तर कन्नड़ जिला 
जे . एम . टाटा मार्ग, 

कर्नाटक 
लुसीकुई , 

दूरभाष 0824, 31401 , 31328 
नवसारी-396 445 

77. कार्पोरेशन बैक 
70. कार्पोरेशन बैक 

शाखा कार्यालय , 
आंचलिक कार्यालय 

टीएमसी काम्प्लेक्स 
द्वितीय तल 

डाक पेटी संख्या 25 
नवरंगपुरा डाक घर के पास 

हलियाल - 581 329 
नवरंगपुरा 

हलियाल तालुका 
अहमदाबाद- 380009 

उत्तर कन्नड़ जिला 

कर्नाटक । 
71. कार्पोरेशन बैंक 

दूरभाष 08284, 20151 
आर . जैड/ 2, आदिल बाग , 

यूनियन बैंक ऑफ इंडिया 
पालम डाबी मेन रोड, 

1 . यूनियन बैंक ऑफ इंडिया , 
पालम गाव, 

लघु उद्योग वित्त शाखा, 
सुपरबाजार के सामने 

बालकृष्ण प्रापर्टमेन्ट , 
नई दिल्ली - 110045 

गोगटे वाडी रोड , 
72. कार्पोरेशन बैंक 
प्लाट नं . 10, एल . एस . सी . 

गोरेगांव ( पूर्व ), 
गुजरांवाला टाऊन, दिल्ली - 110009 

मुंबई - 400 063 
73. कार्पोरेशन बैंक, 

2. यूनियन बैंक ऑफ इंडिया , 
नांगलोई माट 
2, नजफगढ़ रोड , 

एसबी उच्च न्यायालय शाखा , 
नांगलोई, नई दिल्ली - 110041 

उच्च न्यायालय कम्पाउंड, 

जबलपुर - 482 001( म 
74. कार्पोरेशन बैंक , 
ए - 6/ 9, पश्चिम बिहार , 

3. यूनियन बैंक ऑफ इंडिया , 
नई दिल्ली - 110063 

पधाकर नगर शाखा, 
75. कार्पोरेशन बैंक , 

प्रिन्स मार्केट , प्रथम तल , 
आंचलिक कार्यालय 

मकरोनिया चौराहा , 
मरु साविरा मठ प्रेस बिल्डिंग 

पधाकर नगर, सागर , 
आई एफबी न्यू काटन मार्केट रोड 

जिला सागर ( म . प्र . ) 
डाक पेटी संख्या 619 

सिंडिकेट बैंक 
हुबली - 580029 
धारवाड़ जिला 

01. सिंडिकेट बैंक । 
कर्नाटक 

बंजारा हिल्स शाखा 
दूरभाष 0836 351770, 353821, 251390, 

8- 2- 461/ 464 
350295 

रोड सं . 1, बंजारा हिल्स 
ईमेल 352438 

हैदराबाद - 500034 
मोडेम 352438 

आ . प्र . 
फैक्स 350955 
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02. सिंडिकेट बैंक 

बेगम बाजार शाखा 
15- 8- 347 
बूर्गा कशियल काम्पलेक्स 
बेगम बाजार 
हैदराबाद -- 500 029 


03. सिंडिकेट बैंक 

अलवाल शाखा 
चित्तम्मा भवन, 
मेन रोड, डा . पे . सं . 2 
अलवाल 
सिकन्दराबाद - 500010 प्रां . प्र . 


04. सिंडिकेटबैंक 

बोलारम शाखा 
596, सदर बाजार 
बोलारम 
सिकन्दराबाद --500010 
पां . प्र . 


05. सिंडिकेट बैंक 

केन्द्रीय लेखा कार्यालय 
5- 4- 4 1 3/ 416, नामपल्ली 
मुकर मजाही रोड 
हैदराबाद - 500 001 
प्रां . प्र . 
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09. सिडिकेट बैंक 

सीतारामबाग शाखा 
14- 1 - 320 , आगापुरा 
सीताराम बाग 
हैदराबाद - 500 001 

प्रां . प्र . 
10. सिंडिकेट बैक 

राष्ट्रपति रोड शाखा 
3 - 1 - 28, 29, 30/ 1 
डाक पेटी सं . 1565 
राष्ट्रपति रोड 

सिकन्दराबाद - 500 003 
11. सिंडिकेट बैक 

लिंगमपल्ली शाखा 
3 - 4- 781, यूनिवर्सिटी रोड 
तुल्जा भवन के नजदीक 
लिंगमपल्ली 

हैदराबाद - 500 027 प्रा . प्र . 
12 सिडिकेट बैंक 

जीरा कम्पाऊंड शाखा 
नं . 7 , जीरा कम्पाऊंड 
सिकन्दराबाद - 500 003 

प्रा . प्र . 
13. सिंडिकेट बैंक 

मुख्य शाखा 
सं . 52 /172, डाक पेटी सं . 32 
प्रोल्ड बस स्टैड रोड 
कर्नूल - 518 001 

आ . प्र . 
14. सिंडिकेट बैंक 

राजमपेटा शाखा 
सं . 4/ 93, चेन्नई रोड 
बस स्टैंड के नजदीक 
राजमपेट - 516 115 
जिला कडप्पा 

मां . प्र . 
15. सिंडिकेट बैंक 

कौतालम शाखा 
वैश्या स्ट्रीट 
कोतालम - 518 344 
जिला कल 

प्रा . प्र . 
16. सिंडिकेट बैक 

चिप्पगिरी शाखा 
चिप्पगिरी - 518 396 
अलूरु मंडल 
जिला कर्नूल 
मा . प्र . 


06. सिंडिकेट बैंक 

न्यू नल्लाकुंटा शाखा 
2 - 2-1130/ 8/ 2 
येली शेट्टी हाऊस कम्पाऊंड 
न्यू नल्लाकुटा 
हैदराबाद-- 500 044 
आ . प्र . 


07. सिंडिकेट बैंक 

शाह अली बंडा शाखा 
20- 4- 194/ 7 
आशा टाकीस के नजदीक 
शाह अली बंडा 
हैदराबाद -- 500265 
मा . प्र . 


08. सिंडिकेट बैंक 

काचिगुडा रेलवे स्टेशन शाखा 
जान्हवी कशियल काम्पलैक्स 
कुमार टाकीस के नजदीक 
काचिगुडा रेलवेस्टेशन 
हैदराबाद - 500027 
प्रा . प्र . 


- 
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17. सिडिकेट बैक 

24. सिडिकेट बैंक 
क्षेत्रीय कार्यालय 

क्षेत्रीय कार्यालय 
डा . पे . स . 36, पहली मंजिल 

एफ - 4, JI तल 
आंजनेय कांप्लेक्स 

इन्द्रधनु मार्केट कांप्लेक्स 
दूसग लेन , भाग्यनगर 

नयापल्ली , आई . आर . सी . विलेज 
ओंगोल - 523 001 

भुवनेश्वर - - 751015 
प्रा . प्र . 

25. सिडिकेट बैंक 
18. सिडिकेट बैंक 

क्षेतीय कार्यालय 
क्षेत्रीय कार्यालय 

40- 1 - 55 
श्रीनिवास नगर 

महात्मा गांधी रोड 
डा . पे . मं . 35 

बेज सर्कल के पास 
अनंतपुर - 515 001 

विजयवाडा - - 520010 
आ . प्र . 

प्रांध प्रदेश 
19. मिडिकेट बैक 
मुख्य शाखा 

26 सिडिकेट बैक 
अगडी बिल्डिंग , पहली मजिल 

अफजलगंज शाखा 
बेगलूर रोड 

15- 5 - 101 मे 104 
डा . पे . सं . 16 

महारानी झासी रोड 
बल्लारी - 583 101 

अफजलगज 
कर्नाटक 

हैदराबाद - 500012 

प्राध प्रदेश 
20, सिडिकेट बैक 
हरिबोम्मनहरुली शाखा 

27. सिडिकेट बैक 
चिद्री लच्चन्ना काप्लेक्स 

बहादुरपुरा शाखा 
पहली मंजिल , मेन बाजार 

8- 2- 227/ 4 
हरिबोम्मनहल्ली - 583 2 12 

बहादुरपुरा 
जिला बल्लारी 

हैदराबाद - 500264 
कर्नाटक 

आंध प्रदेश 
21. सिडिकेट बैंक 

28, सिडिकेट बैक 
हट्टी शाखा 

चैतन्यपुरी शाखा 
हट्टी - 584 115 
लिगसुगूर ता . 

18- 78/ ए 
जिला रायचूर 

चैतन्यपुरी X रोड 
कर्नाटक 

हैदराबाद - 500060 
22. सिडिकेट बैंक 

आंध्र प्रदेश 
स्टेशन रोड शाखा 

29 सिडिकेट बैंक 
एस . एस . आर . जी . महाविद्यालय 
स्टेशन रोड 

एम जी रोड शाखा 
रायचूर - 584 101 

वरलक्ष्मी कांप्लेक्स , प्रथम तल 
कर्नाटक 

एमजी रोड, रानीगंज 


23. सिडिकेट बैक 

देवरहल्ली शाखा 
श्री विजयलक्ष्मी सौध 
कार स्ट्रीट 
देवरहली - 577 215 
चेन्नगिरी द्वारा 
शिमोगा जिला 
कर्नाटक 


30. मिडिकेट बैंक 

पत्थरगट्टी शाखा 
22- 7- 267 
दीवान देवडी 
पत्थरगट्टी 
हैदराबाद--- 500002 
अनि प्रदेश 
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39. सिंडिकेट बैंक 

माल्लप्रोटटूरू शाखा 
ताल्लप्रोटटूरु - - 516474 
कोन्डापुरम मंडल 
जिला कड़पा 
बांध प्रदेश 


40. सिंडिकेट बैंक 

खाजीपेट शाखा 
मेन रोड 
खाजीपेट - - 516203 
जिला कड़पा 
आंध्र प्रदेश 


31 . मिडिकेट बैंक 

पिकेट शाखा 
इशहाक बस स्टैंड के सामने 
वेलिंगटन रोड, पिकेट 
सिंकदराबाद - -- 500003 

आंध्र प्रदेश 
32. सिंडिकेट बैंक 

रेल निलयम शाखा 
एस सी रेलवे प्रशासन बिल्डिग 
रेल निलयम, एस सी रेलवे 
सिंकदराबाद - - 500071 

पांच प्रदेश 
33. सिंडिकेट बैंक 

रामकृष्ण मठ शाखा 
रामकृष्ण मठ 
इंदिरा पार्क रोड, दोमलगुडा 
हैदराबाद - 500029 

आंध्र प्रदेश 
34. सिंडिकेट बैंक 

नंगम वित्त शाखा 
6- 3- 666/ ए, प्रथम तल 
मेन रोड, पंजागट्टा 
सोमाजीगुडा , 
हैदराबाद-- - 500082 

प्रांध प्रदेश 
35. सिंडिकेट बैंक 

सरोजिनी देवी रोड शाखा 
9- 1- 63/ 64, प्रथम तल , 
अमर बिल्डर्स अपार्टमेंट 
संगीत थियेटर के सामने 
सरोजिनी देवी रोड 

आन्ध्र प्रदेश 
36. सिंडिकेट बैंक 

जम्मलमडुगु शाखा 
सं . 11/ 29, मेन बाजार 
जम्मलमडुगु - - 518434 
जिला कपा 

प्रांत्र प्रदेश 
37. सिंडिकेट बैंक 

स्टेशन रोड शाखा 
सं . 2262, रेलवे स्टेशन रोड 
कड़पा --- 516001 
जिला कर पा 

मांध प्रदेश 
38. सिंडिकेट बैंक 

देवनबन्डा शाखा 
देवनबन्डा - 518 347 
पतिकोन्डा मण्डल 
जिला कल 
मांध प्रवेश 


41. सिंडिकेट बैंक 

पालमूर शाखा 
लिमूर - - 5185 43 
रुद्रवरम मंडल 
जिला कल 

आंध्र प्रदेश 
42. सिंडिकेट बैंक 

कर्नल बुधवारपेट शाखा 
सं . 46/ 678 - बी - - 2 
प्रथम तल 
बधवार पेट 
कर्नूल - - 518002 
मांध्र प्रदेश 


4 3. सिंडिकेट बैंक 

बल्लारी रायल सर्कल शाखा 
होटल मयुरा बिल्डिंग 
रायल सर्कल 
उबल रोड 
• बल्लारी 583101 
कर्नाटक 


44. सिंडिकेट बैंक 

जवलगेरा शाखा 
रामराब नाङगॉड बिल्लिग 
सिंधनूर रायचूर रोड 
जवलगेरा - 584143 
रायचूर जिला 
कर्नाटक 


45. सिंडिकेट बैंक 

मुगल शाखा 
डाकघर के पास 
मुदगल -- 584125 
लिंगसुगूर तालुक 
रायचूर जिला 
कर्नाटक 


VA 
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54. सिंडिकेट बैंक 

सैदापुरम शाखा 
सेदापुरम -- 524407 
गूडर तालुक, नेल्लूर जिला 
आंध्र प्रदेश 


5 5. सिंडिकेट बैंक 

वरिकुंटपाडू शाखा 
वरिकुंटपाडू - -- 524227 
उदयगिरि तालुक , नेल्लूर जिला 
अध्रि प्रदेश 


46. सिडिकेट बैंक 

अनंतसागरम शाखा 
2 --115 , मेन रोड 
अनंतसागरम - 524302 
प्रात्मकुर तालुक , नेल्लूर जिला 

मांध प्रदेश 
47 . सिंडिकेट बैंक 

ए . एस . पेटा शाखा 
878/ 2, मेन रोड़ 
ए . एस . पेटा - - 524504 
नेल्लूर जिला 

प्रोध प्रदेश 
48. सिंडिकेट बैंक 

चगणम शाखा 
चगणम -- - 524407 
सैदापुरम मंडल, नेल्लूर जिला 

प्रांघ प्रदेश 
49. सिंडिकेट बैंक 

वाधरु शाखा 
दाचूरु - - 524342 
रापुर तालुक , नेल्लूर जिला 

मांध्र प्रदेश 
50. सिंडिकेट बैंक 

गुजूर शाखा 
197, राणा स्ट्रीट 
डा , पे . सं . 25, गजुर - ~ 524 101 
नेल्लूर जिला 
प्रांत प्रदेश 


56. सिंडिकेट बैंक 

प्रांगलिक कार्यालय 
शास्तमंगलम 
तिरुवनंतपुरम - - 695010 
केरल 


New Delhi , the 19th February, 2001 


S . O . 415 . - In pursuance of sub-lule ( 4) of rule 10 of the 
Official Languages (Use of official purposes of the Unjon ) 
Rules , 1976 the Central Government , hereby, notifies the 
listed offices /branches of the following banks in the attached 
Annexure, more than 80 per cent of the staff whereof have 
acquired the working knowledge of Hinçli : 
S. No . Name of the Banks Number of Offices / 

Branches 


Small Industrial Development 
Bank of India . 
Punjab Nationul Bank . 
Corporation Bank . 
Union Bank of Inda , 
Syndicate Bank . 


148 


51. सिंडिकेट बैंक 

मदनपल्लि शाखा 
4 - 230, 231, एवेन्यू रोड 
मदमपल्लि - - 517325 
चितूर जिला 
प्रांघ प्रवेश 


[ F. No. 11016 / 1 / 2001- Hindi] 
RAMESHBABU ANTYERY , Dy. Director (OJ.) 


52. सिंडिकेट बैंक 

संगम शाखा 
6/ 94,मुंबई रोड़ 
संगम --- 524308 
कोवूर ताल क, नेल्लूर जिला 
प्रोध प्रदेश 


1. Small Industries Development Bank of India , 

" Landmark " Building , 1st Floor , 
Race Course Circle , 
P. B. No. 3711 , 
Baroda-390007 . 
Telephone : ( 0265 ) 338679, 338611 . 


2. Small Industries Development Bank of India, 

Suryakiran Hotel Building , First Floor , 
( - 8, Mumbai Punc Road , 
Chinchwad, 
Pune- 411019 
Telephone : ( 020 )-7463224, 7474333. 


53. सिंडिकेट बैंक 

सर्वपल्लि शाखा 
सर्वपल्लि - - 524321 
वेंकटाचलम मंडल 
नेल्लूर जिला 


3. Small Industrics Development Bank of India, 

6th Floor, Usha Complex , 
345, Kingsway , 
Nagpur - 440001. 
Telephone : ( 0712)-553201. 


11 - 
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List of Oncos for notification under Rulc 10 (4) of 

Rajbhasha Niyam , 1976 


5. Punjab National Bank , 

Sudama Chowk, 
Kunjhar, District Solan , 
Simala (H .P .). 


1 . Punjab National Bank, 

B .O . C -13 , Sector- 1, 
NOIDA - 201301. 
Uttar Pradesh , 


6 Punjab National Bank , 

Branch : Januar Gato . 
Bikaner (Rajasthan ). 


2 . Punjab National Bank, 

B .O . 32 Wing , Airforco Canteen , 
District Jodhpur, 
Jodhpur (Rajasthan ). 


7. Punjab National Bank, 

Branch : Infantry Division , 
Bikaner Cuntt ., 
Bikaner (Rajasthan ). 


3. l unjab National Bank , 

B . O . Inderpuri Chowk , 
District Hazari Bagh , 
Bihur , 


8 . Punjab National Bank , 

Branch : Khajuwala . 
District Bikaner (Rajasthan ). 


4 . Punjab National Bank , 

Plot No. 11, Industrial Area , 
Baddi, District Solan , 

Simla (H .P .), 
Sl.No. Branch /Office Name 

1 2 
01 Chitradurga 


9 . Punjab National Bank , 

Branch : Kheerwa. 

District : Sikar (Rajasthan ) . 
- - - - 

Phone Number 


- - -- 


- 


Address 


08194 - 28112 ( M ) 22750 ( 0 ) 


02 Davangere -Mandipet . 


V8 192 -53775 (M ) 58509 (G ) 


03 Davangere - P . B . Road 


Corporation Bank , 
Branch Office , 
Dummi Complex, 
Ist Floor, 
No. 38 , V Block P .B . No. 67 , 
Bangalore-Davangere Road , 
Chitradurga -577 501. 
Tg. Chitradurga 
Dt. Chitrarduga 
Karnataka 
Corporation Bank , 
Branch Office , 
626 , Ist Foor Mandipot, 
P . B . No. 73 , 
Davangere - 577 001. 
Tq. Davangere 
Dt. Davangero 
Karnatka 
Corporation Bank , 
Branch Ofico , 
Ashakta Poshkara 
Sangha Complex , 
3662, 
Poona - Bangaloro Road , 
Davangere - 577 002 
Tq. Davangere 
Dt. Davangere 
Karnataka 
Corporation Bank , 
Branch Office , 
" Sri Siddalinga Shilpa , 
Pala Badani Road , 
P . B . No. 31 , 
Gadag- 582 101. 
Tq. Gadag 
Dt. Gadag 
Karnataka 


08192- 50696 (M ) 59355 (0 ) 


04 Gadag 


37982 (M ) 38482 (G ) 
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08192 8:422 

- - 


- 


Q5 Hadadi 


- -- -- 


08387 79531 


06 Hadinbal 


07 Harihar 


08192 42357 


08 Hircwaddatti 


08371-48349 


- - 
Corporation Bank, 
Bianch Office, 
" Sri Ranakrisna , 
Main Road , 
Hadadi-577 525. 
Tq . Davangero 
Dt. Davangere 
Karnataka 
Corporation Bank , 
Branch Office, 
Opp . Bus Stand, 
Main Road , 
Hadinbal- 581 361 
Tq , Honnavar 
Dt. Uttara Kannada 
Karnataka 
Corporation Office, 
Branch Oilice 
Bharath Bcedi Building , 
Poona-Ba igalore Road , 
P . B . 31, 
Haribar- 577 601. . 
Tq . Harihar 
Dt. Davangere 
Karnataka 
Corporation Bank, 
Branch Office , 
Hirwaddatti-582 222. 
Tq . Mundargi 
Dt. Gadag 
Karnataka 
Corporation Bank , 
Branch Office , 
Above Sri Rama Mandira , 
Bazaar Road , 
Honnavar- 581 334 . 
Tg. Honnavar 
Dt. Uttara Kannada 
Karnataka 
Corporation Bank , 
Branch Office, 
Plot No. 199 , 
Arvinda Nagar, 
Karwar Road , 
Hubli- 580 024 . 
Tq. Hubli 
Dt. Dharwad 
Karnataka 
Corporation Bank , 
Branch Office , 
Radha Govind Complex , 
Kaikini Road , 
P .B . No. 25, 
Karwar- 581 301. 
Τg. Karwar 
Dt. Ullara Kannada 
Karnataka 


09 Honnavar 


08387- 20432 


10 Hubli- Arvinda Nagar 


0836 -304082 (M ) 306470 (G ) 


11 Karwar 


0836 - 304082 (M ) 306470 (G ) 


. 


. 899 . 


1 2 
12 Kurubagonda 


08375 -85523 


13 Makanur 


08373-42743 


14 Sarathi 


08192 -45024 


15 Sirsi 


08384 - 26287(M )25070 G ) 


Corporation Bank , 
Branch Office , 
Shri Mananta Nitaya , 
Kurubagonda- 581 154 
Tq. Haveri 
Dt. Haveri 
Karnataka 
Corporation Bank, 
Branch Office , 
Makanur-581 163 
Tq . Ranebennur 
Dt. Haveri 
Karnataka 
Corporation Bank , 
Branch Office 
Sarathi-577 601 
Tq . Harihar 
Dt.Davangere 
Karnataka 
Corporation Bank , 
Branch Office , 
Jayashrw Lodgo Building 
Five Road Circle, 
P . B . No. 32 , 
Sirsi -581 401, 
Tq .- Sirsi 
Dt. Uttara Kannada 
Karnataka 
Corporation Bank, 
Branch Office, 
*Devaki Krishna , 
Main Road , 
Tadri- 581 437 
Tg, Kumta 
Dt. Uttara Kannada 
Karnataka 
Corporation Bank , 
Branch Office , 
Yaliwal- 581 207 . 
Tq. Kundagol 
Dt. Dharwad 
Karnataka 
Corporation Bank , 
Branch Office, 
Porsonal Banking Branch , 
J.G . College of Commerce , 
Vidyanagar, 
Hubli - 580021 
Tq, Hubli 
Dt. Dharwad 
Karnataka 


16 Tadri 


08386-56166 


17 Yaliwal 


0836- 84252 


18 Hubli - Vidyanagar 


0836-372533(M ) 372491(G ) 


- - 


- - 


- 


- 
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19 Hubli - Currency Chest Corporation Bank , 

0836 - 352447 
Currency Chest , 
Opp . Basavan Vana 
New Cotton Market Road , 
Hubli-580 029 
Tq. Hubli 
Dt. Dharwar 

Karnataka 
- - - - - - - 

- - - - - - - 
20 . Corporation Bank , 

30 . Corporation Bank . 
Anna Nagar Branch , 

Alapakkan Branch , 
Seven Star Building, 

Kavi Arasu Vairamuthu Nagar, 
I Floor , 

Alapakkam (Pin ) 608801. 
A - 80 , III Avenire , 

Cuddalore Taluk , 
Anna Nagar (East). 

South Arcox District. 
Chennai-600102. 

Tamilnadu . 
21, Corporation Bank , 

31. Corporation Bank , 
CAPS Branch , 

Manjushrec , 
Collection and Paymont. 

Main Road , 
Services Centre (CAPS ). 

Arga - 577432 . 
Arul Manai, Ground Floor , 

District Shimoga , 
27 , Whites Road , Chennai-60001.1. 

Kargataka . 

32 . Corporation Bank . 
22 . Corporation Bank , 

P . B . No. 8 , 
Egmore Brunch , 

Azad Road , 
Commercial and Personal Banking Branch, 

Thirthahalli- 577432 , 
Muacot Building, 

District Shimoga. 
37, Kaja Major Rond, 

Karnataka. 
Ground Floor, Egmort . 
Cheddal-600008 . 

33 . Corporation Bank , 

Main Road . 
23 . Corporation Bank , 

Shiyani- 577549 , 
Pormonal Banking Branch . 

Tarikere Taluq , 
Arul Manai, Ground Floor, 

District Chikmagalur , 
27 , Whites Road , 

Karnataka , 
Chennai-600014 

34 . Corporation Bank 
24. Corporation Bank , 

P . B . No. 5 , 
Mylapore Branch . 

Kodagu Towers, 
Templo Square . 

B . M . Road . 
22, North Mada Street, 

Kushalnagar - 571234 , 
Mylapore, 

District Kodagu , 
Chennai-600004 , 

Karnataka. 

35. Corporation Bank , 
25 . Corporation Bank , 

Sneha Sinchana, 
Hosur Branch . 

Main Road , 
560 / I. C . Bye Pose Road , 

Aralasurali -577414 , 
Hosur (pin )-635109 , 

District Shimoga, 
Dharmapuri District. 

Karnataka 
Tamilnadu . 

36 . Corporation Bank , 
26 . Corporation Bank , 

P . B . No , 22, 
Karaikkal Branch , 

APMC Yard , 
Door No . 71 - A . 

Bhiinançri, 
Bharathiyar Road , 

Sagar - 577401, 
Karaikkal (pin )-609602 , 

District Shimoga , 
Pondicherry , U . T . 

Karnataka . 

37 . Corporation Bank, 
27 . Corporation Bank , 
Mambulapattu Branch 

Laxmi Nilaya , 
59, Ward No. 2 , 

Byahally Road , 

Kandali - 573217 , 
Sub -Office (Pin )-605303, 

Dist ict Hassan , 
Mambalapattu 

Kardataka , 
Villupuram Taluk and District, 
Tamilnadu . 

38 . Corporation Bank , 

Collection and Payment Services Centre, 
28 . Corporation Bank , 

1604 , Trichy Road , 
V . Kootu Road Branch , 

Coimbatore -641018 . 
Sheep Farm (Post) , 
Thalaivasal Via , 

Corporation Bank. 
V , Kootu Road (Pin )-606112 , 

S . C . O . 493, 
Sourth Arcot District, 

Sector -35C , 
Tamilnadu . 

Chandigarh - 160022 . 
29 . Corporation Bank . 

40 . Corporation Bank , 
Villupuram Branch , 

Industrial Financo Branch . 
6 , Pandit Jawaharlal Nehru Road . 

Rangoloe Complex . Ist Floor, 
Villupuram (Pin )-605602 . 

Opp. U . S . Hospital, Elia Bridge , 
Villpuram District , 

Asliaram Road, 
Tamilnadı . 

Ahmodabad - 380006 . 


(974 II - 
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41. Corporation Bank , 

Navrangpura Branch , 
Near Navrangpura Post Office. 
Navrangpura , 

Ahmedabad -380009. 
42 . Corporation Bank . 

Bardoli Branch , 
Shivam Chambers , 
Ist Floor, Slatjon Road , 
Bardoli- 394602 , 

Dlatrict Surat, Gujarat 
43 . Corporation Bank , 

Bhuj Branch , 
Poat Box No . 2 , 
Sri Prashanth Chambers , 
Station Road , Kutch District, 

Bhuj- 370001. 
44 . Corportion Bank , 

Gandhidham Branch, 
101 , Mchle Chambers , 
Plot No. 235 /236 , Ward 12 / 8 , 
Police Station Road , P . B . No . 7 , 
Gandbidbam - 370201 , 

Kutch District Gujarat. 
4 $ . Corporation Bank , 

Gandhi Nagar , 
Udyog Bhavan Branch , 
Udyoz Bhavan , 
Sector 10 , 

Gandhinagar-382010 . 
46 . Corporation Bank , 

M . J . Library Branch , 
Rappoleo Complex , Opp . V . S . Hospital, 
Ashram Road , Ellis Bridge . 
Ahmedabad - 380006 . 


54 . Corporation Bank , 

Dandia Bazor Branch , 
Pratik Chemberg, 
Dandiabazar, 

Vadodara - 390001. 
55 . Corporation Bank , 

Vallath Vidyanagar Branch , 
"Viral Plaza , 
Ground Floor , P . B . No . 8 , 
Vallabh Vidyasagar - 388120 , 
Ananit Talvia , Kheda District , 

Gujarat. 
56. Corporation Bank , 

Baladia Branch , 
Shri Swaminarayan Temple , 
Uplovi , 

Baladin - 370427 . 
57 . Corporation Bank , 

Madhapar Branch , 
Phoolwadi Bazar , 
Navauas , 
Madhapar- 370020 , 
Bhuj Tg, 

Kutch District. 
58. Corporation Bank , 

Alkapuri Branch , 
14 -15, National Plaza , 
Ist Floor , P .N . No. 2583, 
Alkapuri, 
Vadodara -390005. 


59. Corporation Bank , 

Vallabh V . Nagar- EC Brunch , 
Sardar Patel University Complex, 
Vallabh Vidyanagar, 
Gujarat, 


47. Corporation Bank , 

Shahibaug Cross Road Branch, 
Ist Floor , Gunj Bazar , 
P . B . No. 1110 , 
Opp. Ambaji Temple , Old Madhupura , 
Ahmedabad - 380004 . 


60. Corporation Benk . 

Anand Branch , 
Thulelal Shopping Centre , 
Amul Dauy Road , 
Anand - 388015 , 
Gujarat 


48 . Corporation Benk , 

Bhavaagar Branch , 
Gopi Arcade , 
Opp. Takteshwar Post Office , 
Waghowadi Road , 

Bhavnagar -364002. 
49 . Corporation Bank , 

Gandninagar PBB, 
Plot No. 241 , 
Soctor 28 , Noar GH -6 , 

Gandhinagar - 382028 . 
50. Corporation Pank , 

Gondel Branch , 
Sapna Panchnath Plot, 
Gondal- 360311 , 
Rajkot District, 


01 . Corporation Bank , 

Satellite Branch , 
Om Tower Complex , 
Opp . Nirma Bunglow , 
Satellite Main Road , 

Ahmedabad - 380015. 
62. Corporation Bank , 

Gurukul PBB . 
Raj Plaza Complex , 
Nod toor Gurukul Road , 
Memnagar , 

Ahmedabad - 380052 . 
63 . Corporation Bank , 

Rajkot PBB . 
Paritosh Apartment, 
Indira Gandhi Circle , 
University Road , 

Rajkot-360005, 
64. Corporation Bank, 

Vadodara PBB . 
Yuvraj Complex , 
Old Padma Road , 

Vadodara-390020 
6 $. Corporation Bank , 

Tarapur Brisb, 
Noar Swaminarayan Tomplo . 
Tarapur- 388180 . 


51. Corportaion Lank , 

Navasari Branch , 
Paradinc Iower, 
Opp . Civil Hospital, 
Station Road , P . B . No. 118 . 
Navsari- 396445 . 


52 . Corporation Bapk , 

Rajkot Branch , 
Nijanand , 
Dhobar Roud , P . B . No . 356 , 
Rajkot-360002, 

Gujarat 
53 . Corporation Bank, 

Rajkot SSI Branch , 
J .P . Towers , Ist Floor, 
Tagore Merg, 
Rajkot- 360002 . 


66 . Corporation Bank . 

Mehsana Branch . 
S . No . 1990 / 158 . 
Magodown Road 
Noar Telephono Exchange, 
Mehrana- 384002 . 


872 


THE GAZETTE OF INDIA : MARCH 3 , 2001 /PHALGUNA 12 , 1922 (PART 1 - SBC , 3 ( ): 

-- - - - - -- - - - - - - - 
67. Corporation Bank , 

Balkrishna Apartment, 
Caps Brauch , 

Gogte Wadi Road , 
Rangolco Complex , 

Gorogcon (Fast) , 
Near V . S . Hospital, 

Mumbai-400063 . 
Asbranı Road , 
Ahmedabad -380006 . 

2 . Union Bank of India . 

SB High Court Branch , 
68. Corporation Bank , 

High Court Compound , 
Servico Branch , 

Jabalpur-682001 (M .P .), 
Near Navarangpura Post Office , 
Navrangpura , 

3. Union Bank of India , 
Ahmedabad- 380009. 

Padmakai Nagar Branch , 

Prince Market, Ist Floor, 
69 . Corporation Bapk , 

Makronie Chouraha , 
Navsari-EC Branch , 

Padmalai Nagar, Sagar , 
D . N . Mehta Hospital Building , 

District : Sagar (M .P .) . 
J. N . Tata Road , 
Luncikui, 

SYNDICATE BANK 
Navsarl- 396445. 

1 . Syndicate Bank , 
70 . Corporation Bank , 

Banjara Hills Branch , 
Zonal Office 

8 -2 - 461 / 464 , 
Ilnd Floor, 

Road No. 1 , Banjara Hills, 
Near Navrangpura Post Office , 

Hyderabad -500034 , 
Navrangpura , 

A . P . 
Ahmedabad -380009. 

2 . Syndicate Bank , 
71. Corporation Bank, 

Begum Bazar Branch , 
R2 / 2 , Adil Bagh , 

15- 8 -347, 
Palam Dabri Main Road , 

Boorga Commercial Complex , 
Palam Village, 

Begum Bazar, 
Opp. Super Bazar , 

Hyderabad - 500029 , A . P . 
New Delhi- 110045 , 

3 . Syndicule Bank , 
72 . Corporation Bank , 

Alwal Branch , 
Plot No. 10 , LSC , 

Cbitsamma Bhuvan , 
Gujranwala " Town, Delhi-110009 . 

Main Road , P . B . No. 2 . 

Alwal, 
73 . Corporation Bank , 

Secunderabad -500010 , 
Nangloi Jat, 

A . P 
2 , Najafgarh Road , 
Nangloi, New Delhi- 110041, 

4 . Syndicate Bank , 
74. Corporation Bank , 

Bolarum Bronch , 
A - 6 / 9 , Paschim Vihar , 

596 , Sadar Bazar. 
New Delhi-110063 . 

Bolarum , 

Secunderabad -500010, 
75 . Corporation Bank , 

A . P . 
Zonal Office 
Moon Savira Math Proos Building, 

5 . Syndicate Bank , 
(. F . B . New Cotton Market Road , 

Central Accounts Office , 
Post Box No, 619 , 

5 - 4 -4133416 , Nampally , 
Hubli - 380029 . 

Mukramjahi Road, 

Hyderabad- 500001, 
Dharwad District, 

A . P . 
Karnataka , 
Telephone : 0836 - 351770 , 353821 , 251390 , 350295 . 

6 . Syndicate Bank 
E -mail : 352438, 

New Nallakunta Branch , 
Modem : 352438 , 

2 -2 - 1130 /8 / 2 , 
Fax : 330955. 

Yelisetty l-louse Componad , 

New Nallakunta , 
76 , Corporation Bank , 

Hyderabad - 500044, 
Branch Office , 

A . P . 
Inthry Complex , 
Near Bus Stand, 
Post Box No. 16 , 

7 . Syndicatc Bank , 
J . N . Road , 

Shob All Banda Branch 

20 - 4 - 194 / 7 , 
Dandeli- 581325, 
Dandeli Taluk , 

Near Asha Talkies , 
Uttara Kannada District. 

Shah Ali Bunda , 
Karnataka , 

Hyderabad -500265 , 

A . P . 
Telephone : 08284 - 31401, 31328 . 

8 . Syndicate Bank, 
77 . Corporation Bank , 

Kachiguda Railway Station Branch , 
Branch Office , 

Janhavi Commercial Complex , 
T .M .C . Complex , 

Near Kumar Talkies , 
P . B . No, 25 , 

Kachiyuda Railway Station . 
Haliyal. 581329, 

Ifyderabad - 500027 , 
Hallyal 1 aluk , 

A . P . 
Uttara Kupgada District, 
Karwataka, 
Teleplione : 08284 - 20131 . 

9 . Syndicato Bank , 

Sitarambagh Branch 

14 - 1 - 320 , Agapura . 
UNION BANK OF INDIA 

Sitarombach , 
1 . Union Bank of India , 

Hyderabad -500001. 
SSI Finance Branch , 

AP 


MITTAT 
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10 . Syndicate Bank , 

Rashtrapati Road Branch . 
3 - 1 -28 , 29, 30 / 1 , 
Post Box No. 156 ,5 . 
Rashtrapati Road , 
Secunderabad - 500003, 

A . P . 
11 . Syndic ..te Bank , 

Lingampally Branch , 
3 -4 -781, University Road , 
Near Tulja Bhavan , 
Lingampally , 

Hyderabad- 500027, A . P . 
12 . Syndicate Bank , 

Jeera Compound Branch , 
No. 7 Jeera Conipouad , 
Secunderabad -500063 , 
A . P . 
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22. Syndicate Bank , 

Station Road Branch , 
S .S .R . O . Collego , , 
Station Road , 
Raichur- 584101 , 

Karnataka. 
23. Syndicate Bank , 

Devarahalli Branch , 
Sree Vijayalakshmi Soudha, 
Car Street, Devarahalli- 577215. 
Via Chennngiri, 
District Shimoga , 

Karnataka, 
24 . Syndicate Bank, 

Regional Office , 
F - 4 . Ind Floor , 
Indra. dhanu Market Complex , 
Nayapalli, I.R . C . Village , 
Bhubaneshwar -751015. 


13 . Syndicate Bank , 

Main Branch 
No. 52 / 172 , Post Box No. 72 . 
Old Bus Stand Road , 
Kurnool-518001. 
A . P 


25 . Syndicate Bank , 

Regional Office 
40 - 1 - 55 . 
Mahatma Gandhi Road , 
Near Benz Circle . 
Vijayawada-520010 , 
Andhra Pradesh , 


14 . Syndicato Bank , 

Rajampet Branch , 
No . 4793 , Chennai Road , 
Near Bus Stand , 
Rajampe1-516115 . 
District Cuddapah , 
A . P . 


26 . Syndicate Bauk . 

Afzalganj Braoch , 
15- 5 - 101 to 104. 
Maharani Jhangi Road , 
Afzolgani. 
Hyderabad - 500012 . 

Andhra Prades) 
27 . Syndicate Bank. 

Babadurpura Branch , 
6 - 2 - 227 / 4 , 
Bahadurpura , 
Hyderabad - 500264, 
Andhra Pradesh 


15. Syndicate Bank , 

Kowthalam Branch. 
Vysya Street, 
Kowthalam - 518344 , 
District Kunool, 

A . P . 
16 . Syndicate Bank , 

Chipnaziri Branch , 
Chippagiri-516396 , 
Aluru Mandal , 
District Kirvool, 

A . P . 
17. Syndicate Bank , 

Regional Office , 
P . B . No . 36 , 1st Floor , 
Anjaneya Complex , 
Second Lane, Bhagyanagar , 
Ongole - 523001 , 


28 . Syndicate Bank . 

Chaitanyapuri Branch , 
16 - 78 / A , 
Chaitanyapuri X Road , 
Hyderabad - 500060 . 
Andhra Pradesh . 


29 . Syndicate Bank . 

M . G . Road Branch , 
Varalakshmi Complex , 1st Floor, 
M . G Road , Raniganj. 


A . P 


18 . Syndicate Bank , 

Regional Office , 
Srinivas Nagar , 
P . B , No . 35, 
Ananthapur-515001, 


30 . Syndicate Bank , 

Pathergatty Branch , 
22 -7 - 267, 
Deevan Devdi, 
Pathergatty , 
Hyderabad - 50000 ? . 
Andhra Pradesh . 


A . P . 


- 


- 


- 


19 . Syndicate Bank . 

Main Branch , 
Agađi Building, 1st Floor, 
Bangalore Road . 
P . B . No. 16 , 
Bellary - 583101. 
Karnataka . 


31 . Syndicate Hapk , 

Picket Branch , 
Opp. Ishaq Bus Stand , 
Wellington Road , Picket, 
Secundorabad- 500003, 
Andhra Pradesh 


20 . Syndicate Bank , 

Hagarboinmunabal}i Branch , 
Chidri Lachhanna Complex , 
Firat Floor, Main Bazar , 
Hagaribommanahalll - 583212 . - 
District Bollary , 
Karnataka 


32 . Syndicato Bank , 

Rail Nilayam Branch , 
S . C . Railway Admn. Building , 
Rail Nilayam , S . C . Railway . 
Secunderabad- 500071, 
Andlira Pradesh . 


21. Syndicate Bank , 

Hutti Branch , 
Huttl 584115. 
Lingarugur Taluk , 
District Raichur , 
Karnataka , 


-- 


33. Syndicate Bank , 

Ramakrishnu Math Branch , 
Ramakrishna Math , 
Indira Park Road, Donalguda , 
Hyderabad -500029 , 
Andhra Pradesb 


- 
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46 . Syudicate Bank , 

Atmasagaram Bianch , 
2 - 115 , Main Roud . 
Atwasagaram - 524302, 
Atmakur Taluk, Nelloro District, 
Andhra Pradesh . 


47 . Syndicate Bank , 

A . S . Peta Branch , 
878 / 2 , Main Road , 
A . S . Peta - $ 24504 , 
Nellore District . 
Andhra Pradesh . 


48 . Syndicate bank, 

Cheganam Branch , 
Chaganam -524407. 
Sydhpuram Mandal, 
Nellore District, 
Andhr Pradesb 


49. Syndicate Baok . 

Dochuru Branch . 
Dechuru - 524342 . 
Rapur Taluk . 
Nellore District. 
Andhra Pradesh 


50 . Syndicate Bank , 

Gudur Branch , 
197 , Raja Street, 
P .B . No. 25 , Gudur-524101. 
Nellore District, 
Andhra Pradesh . 


34 . Syndicate Bank , 

Corporate Finance Branch , 
6 - 3 -6661A . First Floor , 
Main Road , Punjagutth . 
Sopajiguda, 
Hydorabad : 500002 . 

Andhra Pradesh . 
35 . Syndicate Bank . 

Serojini Devi Road Branch , 
9 - 1 -83 / 84 , First Floor , 
Amar Builders Apartment, 
Opp . Sangeet Theatro , 
Sarojini Devi Road . 

Andhra Pradesh . 
36 . Syndicate Bank , 

Jammalmudugu Ebanch , 
No, 11 /29, Mein Bazar, 
Jammalamadugu -516434 . 
District Cuddapah , 

Andhra Pradesh . 
37, Syndicate Bank . 

Station Road Brauch , 
No. 2 / 262 , Railway Station Road . 
Cuddapah - 516001, 
District Cuddapah , 

Andhra Pradesh . 
38 . Syndicate Bank . 

Devanbande Branch , 
Devanbanda - 518347 , 
Patthikonda Mandal, 
District Kumool. 

Andhra Pradesh 
39 . Syndicate Bank . 

Tallaproddatur Branch , 
Talllaoddatur- 516474 , 
Kondapuram Mandal, 
District Cuddapat 

Andhrn Pradah , 
40. Syndicate Bank , 

Khajipeta Branch , 
Main Road , 
Khalipeta -516203, 
Dlatrict Cuddapah , 

Andhra Pradesh . 
41. Syndicato Bank . 

Alamur Branch , 
Alamu - $ 16543, 
Rudruvaram Mandal, 
District Kurnoo ) , 

Andhra Pradesh . 
49. Syndicate Bank , 

Kurnool Budhwarpet Branch , 
No 46 /676 - B - 2 , 
18t Floor , 
Budhwarpeta , 
Kurnool- $ 18002, 

Andhra Pradesh 
43 Syndicate Bank , 

Bellary Royal Circle Branch , 
Hotel Mayura Bulding , 
Royal Circle , 
Double Road , 
Bellary - 563101, 

Karnataka , 
44 . Syndicato Bank , 

Jawalgera Branch , 
Ramrao Nedgaud Auilding, 
Sindhanur Raichur Road, 
Jawalgera 584143 , 
Raichur District, 

Karnataka. 
45. Syndicate Bank , 

Mudgal Branch , 
Near Post Office , 
Mudgal- 584125, 
Linggaugur Taluk , 
Raichur District , 
Karnataka. 


$ 1. Syndicate Bank , 

Madanpalli Branch 
4 - 230 , 231, Avenue Road , 
Mađanpalli - 517325 . 
Chittor District, 
Andhra Pradesh 


52 . Syndicate Bank . 

Sangam Branch . 
6 /94, Mumbai Road , 
Sangam - 524308, 
Kovur Taluk , Nellore District , 
Andhra Pradesh , 


53. Syndicate Bank . 

Surveypalli Branch , 
Surveypalli-524321. 
Venkatachalam Mandal. 
Nellore District, 
Andhra Pradesh . 


54 . Syndicate Bank , 

Sydapurara Branch , 
Sydapuram - 524407 , 
Gudur Taluk , 
Nollore District , 
Andhra Pradesh . 


35. Syndicato Bank, 

Varikuntapadu Branch , 
Varikuntapadu - 524227, 
Udayagirl Taluk , 
Nellore District. 
Andhra Pradesh . 


56 Syndicate Rank , 

Zonal Office . 
Sasthamangalam , 
Tiruvananthapuram -693010 . 


[मागIT ( i) ] 
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वाणिज्य और उद्योग मंत्रालय 
( वाणिज्य विभाग ) 

आदेश 
नई दिल्ली, 13 फरवरी, 2001 
का . आ . 416 --निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) अधिनियम, 1963 ( 1963 का 22 ) की धाग 
6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
की यह राय है कि मानव केश के भारत से निर्यात व्यापार 
के विकास के लिए भारत सरकार के वाणिज्य 
मंत्रालय के आदेश सं . का . पा . 1975, तारीख 17 मई , 
1986 को , नीचे विनिर्दिष्ट रीति मे अधिक्रात करना 
आवश्यक और समीचीन है , 

और , केन्द्रीय सरकार ने उक्त प्रयोजन के लिए नीचे 
विनिर्दिष्ट प्रस्ताव बनाए है और उन्हे निर्यात ( क्वालिटी 
नियंत्रण और निरीक्षण ) नियम, 1964 के नियम 11 के 
उपनियम ( 2 ) की अपेक्षानुसार, निर्यात निरीक्षण परिषद 
को अग्रेषित कर दिया गया है । 

और, केन्द्रीय सरकार, अब उक्त उपनियम के अनुसरण में , 
उक्त प्रस्तावो को इनसे प्रभावित होने वाली जनता की 
जानकारी के लिए प्रकाशित करती है । 

और, उक्त प्रस्ताव के सबंध में , कोई प्राक्षेप या सुझाव 
भेजने की बाछा रखने वाला व्यक्ति इस आदेश के राजपत्न 
में प्रकाशन की तारीख से पैतालीस दिनों के भीतर, निर्यात 
निरीक्षण परिषद , 11वा सल , प्रगति टाबर, 26, राजेन्द्र 
प्लेस , नई दिल्ली - - 110008 को भेज सकता है । 


3. इस आदेश के उपबंध I में उपणित विनिर्देशों को 
मानव केश के मानक विनिर्देशों के रूप में मान्यता देना , 

4. अंतर्गष्ट्रीय व्यापार के अनुक्रम में मानव केश 
( दोनो ओर से काटे हुए ) और मानव केश अपशिष्ट 
( धुले टुक्को ) के निर्यात को जिनके निरीक्षण के विनिर्देश 
इस आदेश के उपबंध में दिए गए है तब तक प्रतिषित 
करना जब तक कि निर्यात ( क्वालिटी नियन्त्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 7 के 
अधीन इस प्रयोजन के लिए कलकत्ता, मुम्बई, कोचीन , 
दिल्ली और मद्रास में स्थापित किसी एक निर्यात निरीक्षण 
अभिकरण द्वारा जारी किया गया इस आशय का प्रमाण 
पत्र कि मानव केश निर्यात योग्य है, इसके साथ संलग्न 
नहीं कर दिया जाता । 
___ इस आदेश की कोई भी बात भावी क्रेताओं को भमि समुद्री ओर 
वार्य मार्ग से मानव केश के ऐसे नमूनों के निर्यात को लागू नहीं होगी 
जिनका मूल्य समय-समय पर एक्जिम नीति में अधिकथित अनुज्ञेय 
की सीमा से अधिक नहीं होगा और जहां ऐये उपबंध 
विद्यमान है , वहां खुले बाजार में नमूने ( नमूनों ) की मल्य 
सीमा 6500 रू . मे अधिक नहीं होगी । 

[ फा . सं . 6/ 1/ 2001 -ई आई एण्ड ई पी ] 
पी . के , वास , निदेशक ( ई प्राई एण्ड ई पी ) 

उपाबंध - I 
बिनिर्देश 
मानव केश अपशिष्ट ( बारबर कटिंगस ) से भिन्न माना के 
पूर्णतया ससाधित किए हुए । दोनों ओर से काटे गए ) 
अच्छी प्रकार धोए और सुखाए हुए होगे । मानव केशों को 
अपशिष्ट ( टुक्कों ) की भली भांति धोया और सुखाय 
जाएगा तथा जिनका अपद्रव्य भार के अनुसार 0 . 5 प्रतिश 
क्रेता द्वारा विनिर्दिष्ट माना से अधिक नही होगा । मानव 
केश ( एक अोर से काटे गए ) और मानव केश अपशिष्ट 
( बारबर कटिग्स ) सहित इस आदेश से अपवर्णित हैं और 
मुक्त रूप से निर्याप्त योग्य है । मानव केश ( दोनों और से 
काटे गए ) और मानव केश अपशिष्ट ( टुक्कामों ) सहित 
निर्यातकर्ता की घोषणा के अनुसार निम्नलिखित विनिर्देशो 
के अनुरूप होगे । 


प्रस्ताव 


1 अधिमूचित करना की मानव केश निर्यात से पूर्व 
क्वालिटी नियन्त्रण और निरीक्षण के अधीन होगे , 

2. गानव केश निर्याल (निरीक्षण ) नियम , 2001 
प्रारूप के अनुमार निरीक्षण के प्रकार को , निरीक्षण के उस 
प्रकार के रूप मे विनिर्दिष्ट करना जो निर्यात से पूर्व ऐसे 
मानव केश को लागू होगा । ( उपाबंध-II ) 
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10 . 2 
12 . 7 
15 . 2 
17 . 8 
20 . 3 
494 GI| 2001 - 4. 


( 10 . 2 . -12 . 7 ) 
( 12 . 7- 15. 2 ) 
( 15 . 2-17. 8 ) 
( 17 . 8- 20 . 3 ) 
( 20 . 2- 22 , 9 ) 


- - 
2 - 5 
3- 6 
4 - 7 


( 4- 5 ) 
( 5 - 6 ) 
( 6- 7 ) 
( 7- 8 ) 


5 - 8 


( 8 - 9 ) 


6 - 9 
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22 . 9 


7 - 10 


( 22 . 9- 25 . 4 ) 
( 25 . 4-27. 9 ) 


25 . 4 


8 - 11 


27 . 7 


9 - 12 


30 . 5 


10 - 13 


33 . 0 


11- 14 


35. 6 


12-15 


38. 1 


13- 16 


40 . 6 


14- 17 


43. 2 


15-18 


45. 7 


16- 19 


48 , 3 


( 9- 10 ) 
( 10-11 ) 
( 11- 12 ) 
( 12- 13 ) 
( 13-14 ) 
( 14- 15 ) 
( 15-16) 
( 16- 17) 
( 17- 18 ) 
( 18-19 ) 
( 19- 20 ) 
( 20-21 ) 
( 21- 22 ) 
( 22- 23 ) 
( 23- 24 ) 
( 24- 25 ) 
( 25- 26 ) 
( 26- 27) 
( 27- 28 ) 
( 28- 29 ) 
( 29- 30 ) 
( 30-31 ) 


( 27. 9 - 30 . 5 ) 
( 30 . 5- 33 . 0 ) 
( 3 3 . 0- 35 . 6 ) 
( 35 . 6- 38 . 1 ) 
( 38 . 1- 40 . 6 ) 
( 40. 6-43 . 2 ) 
( 43 . 2- 45 . 7 ) 
( 45 . 7- 48 . 3 ) 
( 48. 3-50. 8 ) 
( 50. 8- 53. 3 ) 
( 5 3 . 3-55 . 9 ) 
( 55. 9-58 . 4 ) 
( 58 . 4- 61 . 0 ) 
( 61 . 0- 6 3 . 5 ) 
( 6 3 . 5- 66 . 0 ) 
( 66 , 0- 68 . 6 ) 
( 68 . 6- 71 . 1 ) 
( 71 . 1- 73 . 7 ) 
( 73 . 7- 76 . 2 ) 
( 76 , 2- 78 . 7 ) 


17- 20 
18- 21 


50 . 8 


53. 3 


19- 22 


20 - 23 


55 . 9 
58. 4 


21- 24 


61 . 0 


22- 25 


63. 5 


66 . 0 


23- 26 
24-27 
25 - 28 
26- 29 


68. 6 


71 . 1 


73 . 7 


. 


27- 30 


76 . 2 


28- 31 


- 


- - - - 


- 


- - - - 


- 


- . 


सहयता 


पैकिंग 


( 1 ) जब बंडल का आकार मीटरिक प्रणाली में 

(अर्थात में . मी . में ) अभिव्यक्त किया जाता 
है तो बंडल की लम्बाई की महयना ।- 2 . 5 
से . मी . ग्रौर - 0 से . मी . होगी । 


( 1 ) बंडलों को गत्तों के डिब्बों में या लकड़ी के 

बक्सों में या क्रेता के अनुरोध पर अन्य किमी 
पैकिंग में पैक किया जाएगा । 


( 2 ) मानव केश के अपशिष्टों ( टुक्कओं ) की दशा 

में इसे क्रेता के विनिर्देशों के अनुमार या गांटो 
में पैक किया जाएगा । इस प्रकार के पैकेजों 
को उपयुक्त रूप से सील किया जाएगा । 


( 2 ) जब महल का प्राकार मीटरिक प्रणाली में 

(अर्थात् से . मी . में ) सभित्यक्त दिया जाता 
है तो पथक -पृथका बाल की लंबाई की मय ना 
+ 2 . 5 से . मी , नीर -- -- 5 . 0 से . मी . 
होगी । तथापि , मयता घटा की अोर 15 
प्रतिणत से अधिक नहीं होगी । 


उपाबंध -II 


( 3 ) टक्क प्रों की लंबाई 10 . 2 में . मी . ( 4 ) में 

कम होगी , इसमें ऊपर के आकार के बाल 20 
प्रतिशत से अधिक नही होगे । 


केन्द्रीय सरकार ,निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 17 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए तथा भारत सरकार 
के घाणिज्य मंत्रालय की अधिसूचना सं . का . पा . 1978 
तारीख 17 - 5 -1986 के साथ प्रकाशित मानव केश ( केश 
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(निरीक्षण ) नियम , 1986 को , उन बातो के सिवाय पभिकरण द्वारा इम निमित्त प्राधिकृत निर्यात निरीक्षण 
अधिकान्त करते हुए, जिन्हें ऐसे अधिक्रमण से पहले किया अभिकरण के अधिकारियों की उपस्थिति में निर्यात निरीक्षण 
गया है या करने का लोप किया गया है, निम्नलिखित परिषद् के प्लायरी का प्रयोग करते हुए, लिग्नाइड मील या 
नियम बनाती है , अर्थात् --- - 

सीमा मील में सीलबद या पैक किया जाएगा । 


1 मक्षिप्त नाम तथा प्रारम्भ -- - ( 1 ) इन नियमो 
का सक्षिप्त नाम मानव केश (निरीक्षण ) नियम , 2001 


5 निरीक्षण का प्रमाणपत्र . - -- यदि निरीक्षण करने 
के पश्चात् अभिकरण का यह समाधान हो जाता है कि 
निर्यात किए जाने वाले मानव केश का परेषण उपरोक्त 
नियम 3 मे दी गयी अपेक्षाओं के अनुरूप है तो वह पाच 
दिन के भीतर यह घोपणा करत हा प्रमाणपत्र जारी कर 
देगा कि परेषण निर्यात यो य है । 


( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त 
होगे । 


2. परिभाषाएं :- - इन नियमो मे , जब तक कि मदर्भ 
से अनन्य पा अपेक्षित न हो , 


" अभिकरण से निर्यात ( क्यालिटी नियंत्रण और 
निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 
7 के अधीन कलकत्ता , मुम्बई, दिल्ली , कोचीन और चेन्नई 
में स्थापित निर्यात निरीक्षण अभिकरण अभिप्रेत है । 


परन्तु जहा अभिकरण का इस प्रकार समाधान नही 
होता है , वहा वह उक्त पांच दिन की अवधि के भीतर 
ऐमा प्रमाण-पत्र जारी करने से इंकार कर देगा और ऐसे 
इंकार की सूचना उसके कारणा सहित निर्यातकर्ता को देगा । 

__ 6 निरीक्षण का स्थान :--- इन नियमो के अधीन 
मानव केश का प्रत्यक निरीक्षण माल की पैकिंग से अधि 
मानत . पूर्व निर्यात के परिसर में या लदान पत्तन में किया 
जाएगा । 

7. निरीक्षण फीस :--- प्रत्येक परेषण के पोत पर्यन्त 
नि शतक मू य के प्रति एक सौ म्पये के लिए पचास पैसे 
की दर से प्रत्येक फीस इन नियमों के अधीन निरीक्षण 
फीम के म्प में परेषण के लिए न्यूनतम 10 रू . सदत 
की जाएगी । 


3. निरीक्षण का आधार : - -निर्यात के लिए आशयित 
मानव केश का निरीक्षण इस दण्टि से किया जाएगा कि 
मानव केश निर्यात ( क्वालिटी नियन्त्रण और निरीक्षण ) 
अधिनियम , 1963 ( 1963 का 22 ) की धारा 6 के अधीन 
केन्द्रीय सरकार द्वारा मान्यता प्राप्त विनिर्देशो के ( जिन्हे 
इसमें इसके प्रागे मानक विनिर्देश कहा गया है ) अनुरूप है । 


___ 4 निरीक्षण की प्रक्रिया - - - ( 3 ) मानव केश का 
निर्यात करने का इच्छुक निर्यातकर्ता अपने ऐसा करने के 
प्राशय की सूचना लिखित में देगा तथा ऐसी सूचना के 
साथ ऐसे निर्यात से संबंधित निर्यात संविदा में अनुबंधित 
विनिर्देशों की घोषणा अभिकरण के निकटतम कार्यालय को 
देगा जिससे कि वह नियम 3 के अनुसार , निरीक्षण 
कर सके । 


8. अपील - -- ( 1 ) निया 5 के अधीन अभिकरण 
वाग प्रमाणपत्र जारी करने से इकार करने करने से व्यथित 
कोई व्यक्ति उसके द्वारा ऐमे इंकार की संसूचना प्राप्त होने 
के दस दिन के भीतर , कम से कम तीन परन्तु साल से 
अनधिक व्यक्तियों से मिलकर बने रहने वाले विशेषज्ञों के 
पैनल , जो केन्द्रीय सरकार द्वारा हम प्रयोजन के लिए गठित 
किया जाए , के समक्ष अपील कर मकेगा । 

( 2 ) विशेषज्ञो के पैनल की कुल मदम्यता के कम से 
कम दो तिहाई सदस्य गैर- मरकारी सदस्य होगे । 

( 3 ) पैनल की गगपूर्ति तीन से होगी । 


। ( 2 ) उपनियम ( 1 ) के अधीन प्रत्येक सूचना और 

घोषणा परेषण के भेजे जाने से पाच दिन में 
अन्यून पूर्व प्रस्तुत की जाएगी । 


( 4 ) अपोल को इसके प्राप्त होने से पन्द्रह दिन के 
भीतर निपटा दिया जाएगा । 


प्राप 


. MINISTRY OF COMMERCE AND INDUSTRY 


( 3 ) उपनियम ( 2 ) के अधीन सूचना ओर घोषणा 
प्राप्त होने पर अभिकरण , मानव केश के परेपण का निरीक्षण 
इस संबंध में निर्यात निरीक्षण परिषद धारा, समय - समय पर 
जारी किए गए अनुदेशों के अनुसार , इस दृष्टि मे करेगा 
कि वह नियम 3 में निर्दिष्ट मान्यताप्राप्त विनिर्देशो की 
अपेक्षाप्रो के अनुरूप है और निर्यातकर्तानिरीक्षण के लिए 
अभिकरण को सभी आवश्यक सुविधाएं उपलब्ध कराएगा 
जिससे कि वह निरीक्षण कर सके । 


(Department of Commerce ) 


ORDER 


New Delhi , the 13th February , 2001 


( 4 ) निरीक्षण करने पर यदि यह पाया जाता है 
कि सामग्री नियम 3 की अक्षाओं के अनुरूप है तो उसे 


S. O . 416.--- Where the Central Government if of the opinion 
that I clercise of the powers coulcted by Section 6 
of the Export ((Quality Control and Inspection) Act, 1963 ( 22 
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of 1963), it is neccesary and expedient to supersede the order 4 . To prohibit the exports in the course of International 
of Government of India in the Ministry of Commerce No. Trade of Human Hair ( double drawn ) and Human Hair waste 
S .O . 1975, dated 17th May , 1986 icgarding Human Hair in (washed tukkus) specifications for inspection of which are 
the manner specified below for the development of the export given iu Annexure of this order, unless the same is accom 
trade of India ; 

panied by a cutificate issued by any of the Export Inspoction 

Agencies established at Mumbal, Calcutta , Cochin , Delhi and 
And, whereas the Central Government has formulated the 

Chennai for the purpose under Section 7 of the Export ( Qua 
proposals specified below for the said purpose and has for lity Control and Inspection ) Act, 1963 (22 of 1963) to the 
warded the same to the Export Inspection Council as required effect that humun huir is exportworthy. 
by sub -rule ( 2 ) of vule 11 of the Export (Quality Control 
and Inspection ) Rules , 1964 ; 

Nothing in this order shall apply to the export by land or 

sca or Hir of samples of Human Hair to prospective buyers, 
And , whereas, in purstrance of the said sub -rule , the Central 

the value of which shall not exceed permissible limits as 
Government horeby publishes the said proposals for the info : 

laid down in Exim Policy from time to time and whero no 
matjon of the public likely to be affected thereby ; 

such provisions exist the value limit of free samples(s) shall 

not exceed Rs. 500 . 
And , whereas, any person desiring to forward any objec 
tions or suggestions with respect to the said proposal may 
forward the same within foity five days from the date of 

( F . No. 6 / 1 / 2001 -EI & EP ) 
the publication of this order in the Official Gazette to the 

P . K . DAS, Director (EI& EP) 
Export Inspection Council, 11th Floor, Pragati Tower, 26 . 
Rajendra Place , New Delhi-110008 . 


ANNEXURE- I 


PROPOSAL 
1. To notify that Human Hair shall be subjected to quality 
control and inspection prior to expoit, 


Specifications ; 


2. To specify the type of jaspection in accordance with 
draft Export of Human Hair (Inspection ) Rules , 2001 as the 
type of Inspection which shall be applicable to such Human 
Hair rrior 10 export. (Annexure - II) . 

3 . To recognize the specifications as set out in the Annc 
Kure - I to this order as the standard specifications for Himman 
Hair , 


The human hair , other than human hair waste (Barber 
Cuttings ) shall be fully processed (Double drawn ) well washed , 
and dried . In the case of human hair waste (tukkus) it shall 
be washed and dried . The impurities shall not exceed 0. 5 % 
by weight or as specified by the buyer. The Human Hair 
( Single Drawn ) and Human Hair Waste (barber cuttings) are 
excluded from this order and freely exportable. The human 
hair (Double Diawn ) and Human Hair Waste ( tukkus ) shall 


Size 


Bundle 
Length 


Individual 
Hajr Length 


Cms. 


Inches 


Cins. 


Inches 


Inches 


LA 


Tukkus 


Less than 10 . 2 
Cms (4 " ) 


3 


- 


- 


- - 


- 


- 


- 


10 . 2 


- - -- -- 
(4 --5 ) 
(546 ) 


- - 
2 – 5 
3 - 6 


12 . 7 


15 .2 
17 . 8 
20 . 3 


( 10 .2 – 12 .7) 
( 12 . 7 – 15 . 2 ) 
(15 .2 – 17 .8 ) 
( 17 . 8.- 20 . 3 ) 
( 20 . 2 - -22 . 9) 
(22 . 9 - 25 . 4 ) 
(25 .4 – 27. 9) 
(27. 9 _ 30 .5) 


(6 - 7) 
(7 --8) 
(8- 9) 


5 - 8 


6 - 9 


22 . 9 


(9 - 10 ) 


7 - 10 


25 . 4 


( 10 -- 11) 


8 - 11 


27 . 7 


11 


(11 - - 12 ) 


9 - 12 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


[MTM II 
- - - - - 
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3( 1)] 
- - - 


FTTH 17 v1998 4T # 3, 2001/42T 12, 1922 


- - - 


- 


- 


- 


- 


- - 


- 


- - - 


- 


- - 


2 


- - - - - - 

3 


5 
10 - 13 


30 .5 


(30 .5 - 33 .0 ) 


133 . 0 


11 - 14 


35 . 6 


12 - - 15 


(33 .0 – 35 .6 ) 
(35 .6 – 38 . 1) 
( 38 .1 – 40 .6) 
( 40 .6 – 43.2) 


38 . 1 


40 . 6 


13 — 16 
14 — 17 
15 — 18 
16 - 19 


43 . 2 


(43 . 2 - 45 . 7 ) 


45 . 7 


(12 -- 13) 
(13 — 14 ) 
( 14 — 15 ) 
( 15 — 16) 
( 16 - 17) 
(17 – 18 ) 
(18 - 19 ) 
(19 — 20 ) 
( 20 --21) 
(21 — 22 ) 
(22 — 23) 
(23 - 24 ) 
(24 – 25) 


48 . 3 


(45 . 7 – 48 . 3) 
(48.3 — 50 .8 ) 
(50 . 8 – 53 . 3 ) 
(53 . 3 — 55 . 9) 


17 --20 


50 . 8 


18 - 21 


53 . 3 


19 – 22 


55 . 9 


20 _ - 23 


58 . 4 


21- --24 
22 - 25 


61 . 0 


63 . 5 


(25 – 26 ) 


66 . 0 


( 55 . 9 - -58 . 4) 
( 58 .4 – 61.0) 
(61.0 — 63.5) 
(63. 5 - 66 .0 ) 
( 66 .0 – 68.6) 
(68 .6.- 71. 1) 
(71 . 1 – 73 .7 ) 
(73. 7 - 76 .2 ) 
( 76 .2 . 78 . 7) 


(26 - -27) 


24 – 27 
25 _ - 28 


68 . 6 


71 . 1 


26 – 29 


(27 - 28 ) 
(28 - 29 ) 
(29 — 30 ) 
( 30 — 31) 


73 .7 


27 - 30 


76 .2 


28 – 31 


TOLERANCES 


(1) When thc bundle sizc is expressed in metric system (i.e. in cms.) the tolerance shall be + 2 .5 cms and 

- cms on bundle length 


(2 ) When the budle size is expressed in metric system (ic. 
in cms.) the tolçrance on individual hair length shall ho 
+ 25 cms and m5.0 cms. However, tolerance shall not 
exceed 15 % on minus side. 


1963 ) and in supersession of the Export cf Human Hair 
(Inspection ) Rules , 1986 published with the notification of 
the Government of India in the Ministry of Commerce 
No. S. Q 1976 , dated the 17 -5 - 1986 , except as respects things 
done or omitted to have been done before such supersession . 
The Central Government hereby makes the following rules , 
namely ; 


( 3 ) For Tukhus hair length shall be less then 10 . 2 cms 
( 4 " ), hair above this size should not be exceed 20 % . 


B . PACKING : 
1. The bundle shall be packed in card board cartons or 

in wooden boxes or any other packing as requested 
by the buyer . 


1. Short title and commencement.-- ( 1) These rules may 
he called tlic Export of Human Hair (Inspection ) Rules, 2001. 


(2 ) They shall come into force on the date of their publi 
cation in the Official Gazettc . 


2 . In the case of human hair waste ( tukkus ) it shal] be 

packed as per buyer s specifications or baled Such 
packages should be sealed suitably . 

Annexure IT 
In exercise of the powers conferred by Section 7 of the 
Ekport ( Quality Control and Inspection ) Act, 1963 (22 of 


2 . Definitions - - In these rules, unless the context otherwise 
required Agency means the Export Inspection Agencies 
established at Calcutta , Mumbai, Delhi, Cochin and Chennai 
ondor the Export (Quality Control and Inspection ) Act, 1963 
(22 of 1963). 
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3. Basis of Inspection . - Inspection of Human Hair intended 

( प्रौद्योगिक नीति और संवर्धन विभाग ) 
for export shall be carried out with a view to sccing that 
the human hair conforms to the specifications recognized by 

नई दिल्ली , 13 फरवरी, 2001 
the Central Government under section 6 of the Export 
( Quality Control and Inspection) Act, 1963 ( hereinafter 

का प्रा . 417.-.- केन्द्रीय सरकार, राजभाषा ( संघ के शास 
roferred to as the standard specifications). 

कीय प्रयोजनो के लिए प्रयोग ) नियम , 1976 के नियम ( 10 ) 
4 . Procedure of Inspection. - - ( 1 ) An exporter intending to 

के उप नियम ( 4 ) के अनुमरण में बाणिज्य और उद्योग 
export human hair shall give intimation in writing of his 
intention so tu do , and submit alongwith such intimation a मत्रालय के प्रौद्योगिक नीति और संवर्धन विभाग के प्रवीन 
declaration of the specifications stipulated in the contract 
relating to such export to the nearest office of the Agency 

आर्थिक मलाहकार का कार्यालय , उद्योग भवन , नई दिल्ली , 
to enable it to carry out the inspection in accordance with जिसमें 80 प्रतिशत कर्मचारीवद ने हिन्दी का कार्यसाधक ज्ञान 
rule 3 . 

प्राप्त कर लिया है , को अधिसूचित करती है : 
( 2 ) Every intination and declaration undel sub lule (1 ) 
shall he submitted not less than five days before the despatch 

[ संख्या ई-120 12/ 1/ 199 7-हिन्दी ] 
of the consignment . 

ए.ई. अहमद , संयुक्त सचिव 
(3 ) On receipt of the intimation and declaration under sub 
rule (2 ) the Agency shall inspect the consignment of human 
hair in accordance with the instructions issued hy the Export 

(Department of Industrial Policy and Promotion ) 
Inspection Council in this behalf from time to time, with it 
view to seeing that the same complies with the requirements 

New Delhi, the 13th February, 2001 
of the recognized specifications referied to in rule 3, and 
the exporter shall provide all necessary facilitics to the Agency 

S . O . 417 .--- In pursuance of sub rule (4 ) of rule (10 ) of 
to cnable it to carry out such inspection, 

the Official Language ( Use for ofmcial purpose of the Union ) 

Rules , 1976 , the Central Government hereby notifies the 
(4 ) If no inspection , the inaterial is found to comply with 

office of the Economic Adviser , Udyog Bhawan New Delhi, 
the requiremcats of rule 3, it shall be pucked and sealed 

under the Department of Industrial Policy and Promotion , 
with sigmoid seal or lead seals using EIC pliers in the pre 

Ministry of Commerce and Industry, whose 80 per cent staff 
sence of the officers of FIAs authorized in this behalf ty have acquired working knowledge of Hiudi. 
the Agency . 

[ No . 11 - 12012 , 1/ 97- Hindi ] 
5. Certificate of Inspection. - Jf after inspection , the Agency 

A. E. AHMAD, Jt. Secy. 
is satisfied that the consignment of human hair to be expoited 
complied with the requiremcuts given in rule 3 above , it 
shall within 5 days issue a certificate declaring the consign 
ment as expoitworthy. 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
Provided that where the Agency is not so satisfied , it shall 
within the said period of five days refuse to issue such 

( स्वास्थ्य विभाग ) 
certificate and communicate such refusal to the exporter 
alongwith reasons therefore , 

आदेश 
6 . Place of Inspection. -- Every inspection of human hair 
undor those rules shall be carried out at the premises of the 

नई दिल्ली, 7 फरवरी, 2001 
oxporter preferably prior to the packing of goods or at the 
port of shipment. 

का . पा . 418 . - - का विश्वविद्यालय बंगलादेश द्वारा 
7. Inspection Fee... - Subject to minimum of Rs. 10 for 
cach consignment a fee of the rate of fifty paise for every प्रदन्त मायुर्विज्ञान प्रर्हता एम. बी . बी. एस. भारतीय आयुर्विज्ञान 
one hundred rupees of the Free on Boaid value of each 

परिपद अधिनियम , 1956 ( 1956 का 102 ) के प्रयोजन 
such consignment shall be paid as inspection under these 
rules . 

के लिए उक्त अधिनियम की धारा 14 के अधीन एक 
8 . Appeal. -- ( 1 ) Any person aggrieved by the refusal of 

मान्यता प्राप्त प्रायुविज्ञान प्रर्हता है : 
the inspection Agency to issue certificate under rule 5 , nay , 
within ten days of the receipt of constitutions of such rcfugul 
to him prefer an appeal to a panel of experts continuing 

और आ . हसन काजीअबुल जिनके पास उक्त अर्हता 
of not less than three but not more than seven persons, as है, मद्रास मैडिकल मिशन अस्पताल अनुसंधान प्रशिक्षण , 
may be appointed for the purpose hy the Central Govçinment. 

चेन्नई से पूर्व कार्य के लिए और न कि निजी लाभ के लिए 
9 . At least two thirds of the total membership of the punel 
of experts all consist of non officials . 

संलग्न है ; 
( 3) The quorum for the panel shall be three . 
(4 ) The appeal shall be disposed of within fifteen days of 

प्रत : अब उक्त अधिनियम की धारा 14 की उपधारा 
its receipt . 

( 1 ) के खंड (ग ) के अनुसरण में केन्द्र सरकार एतदद्वारा 


rau - rume - IPA 


- - - 


- - - - 


- 


: 


- - - - 


- - -- 


- - - . .. .. 


.-- 


- - - - -- - -- - - - --- - -- --- - - - -- - - -. ... 


[ भाग II - खंड 3 ( ii ) ] भारत का राजपत्र : मार्च 3, 2001/फाल्गुन 12, 1922 

881 
- - -- - - - - - - ---- - - - - - - - -- - - - -- - 
विनिर्दिष्ट करती है कि डा . हमन काजी प्रबल द्वारा भारत 

शुद्धि पत्र 
में चिकित्सा व्यवसाय की अवधि इस प्रादेश के जारी होने 

नई दिल्ली , 20 फरवरी, 2001 
की तारीख में : - -- 

का . आ . 410. - इम मंत्रालय की दिनांक 13- 11- 2000 
( क ) 9 अप्रैल , 2001 तक की अवधि अथवा 

को अधिसूचना संख्या बी . 12018/ 6/ 2000- पी . एम.एस . 

की तेरहवीं और सोलहवीं पंक्तियों में पाए “ 76 " और 
( ख ) उम अवधि तक , जिसके दौरान डा . हसन काजी 

" 77 " अंकों के स्थान पर क्रमश : " 78 और " 79 " 
अबुल मद्राम मेडिकल मिशन अस्पताल अनुसंधान प्रशिक्षण 

अंक रखे जाएंगे । 
चेन्नई से संलग्न रहते हैं , जो भी लघुतर हो : 

2. उपयूक्त अधिसूचना के अन्य विषयवस्तु अपरिवर्तित 
सीमित होगी । 

रहेंगे । 
[ संख्या वी . 11016/ 1/ 99- एम . ई . ( यू. जी . )] 

[संख्या वी . 12018/ 6/ 2000-पी . एम. एस .] 
पी. जी . कलाधग्न, अवर सचिव , 

___ एस . के . राव, निदेशक ( एम . ई ) 


MINISTRY OF HEALTH AND FAMILY 


CORRIGENDUM 


WELFARE 


New Delhi , the 20th February , 2001 


( Department of Health ) 


ORDER 


New Delhi, the 7th February , 2001 


S .O . 419 ,- - Figures "76 and 77 appearing in 
thirteenth and sixteenth lines respectively of this 

Ministry s notification No . V . 12018 / 6/ 2000 -PMS dated 
13- 11 -2000 shall bc substituted by figures 78 and 79 
respectively . 


S: 0 . 418...... Whereas medical qualification M. B. B.S. 
granted by University of Dhaka, Bangladesh is a re 
cognised medical qualification for the purpose of the 
Indian Medical Council Act, 1956 (102. of 1956) 
under Section 14 of the said Act ; 


2 . Other contents of the above cited notification 
shall remains unchanged . 


[ No . V . 12018| 6/ 2000 -PMS ] 
S. K . RAO, Director (ME ) 


And whereas Dr. Hasan Kazi Abul who possess 
the said qualification is attached to Madras Medical 
Mission , Hospital Research Training , Chennai for the 
purposc of charitable work and not for personal gain ; 


Now, therefore , in pursuance of clause (c ) of sub . 
section ( 1 ) of the Section 14 of the said Act, the Cen 
tral Government hcreby specifies that the period of 
practice of medicine by Dr. Hasan KaziAbul in India 
shall be limited :-- 


( a ) a period upto 9th April , 2001 from the date 

of issue of this order , or 


कृषि मंत्रालय 
( कृषि एवं सहकारिता विभाग ) 

नई दिल्ली , 1 फरवरी , 2001 
का , प्रा . 420. --- केन्द्रीय सरकार, राजभाषा 
( संघ के शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 
के नियम 10 के उप नियम ( 4 ) के अनुसरण में कृषि 
एवं सहकारिता विभाग , कृषि मंत्रालय के स्वायत्त संगठन 
राष्ट्रीय सहकारी विकास निगम , नई दिल्ली के निम्नलिखित 
कार्यालय को जिसके 80 % कर्मचारी वृन्द ने हिन्दी का 
कार्यसाधक ज्ञान प्राप्त कर लिया है, अधिमूचित करती है:---- 

क्षेत्रीय निदेशालय, 
8, कनिंघम रोड , 
बैगलूर-560052 

[सं . 3-15/ 9 3-हिन्दी नीति 
के . डी . सिन्हा, संयुक्त सचिव 


( b ) the period during which Dr . Hassan Kazi 

Abul is attached to the Madras Medical 
Mission Hospital Research Training 
Chennai, whichever is shortcr . 


[ No. V - 11016| 1 99 - ME( UG )] 
P . G . KALADHARAN , Under Secy . 
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MINISTRY OF AGRICULTURE 

9 दूरदर्शन अल्प शक्ति प्रेपिन्न पंचमढी 
(Denartment of Agriculture and Cooperation ) 

10 क्षेत्रीय प्रदर्शनी एकक ( वाहन ) , ईटानगर 
New Delhi, the 1st February, 2001 

11 क्षेत्रीय प्रदर्शनी एकक , कोहिमा 
SO 420 -- In pursuance of Sub -rule (4 ) of Rule 10 of the 

12 क्षेत्रीय प्रदर्शनी एकक , भुवनेश्वर 
Official Language (Use for Official Purposes of the Union ) 
Rules, 1976 , the Cential Government hereby notifies the fol 

13 क्षेत्रीय प्रदर्शनी एकक , कलकत्ता 
lowing Ollic of the National Cooperative Development Cor 

14 क्षेत्रीय प्रदर्शनी एकक, तुरा 
poration , New Delhi an utonomous body under the control 

स ई-11011/1/9 3- हिन्दी ] 
of the Department of Agriculture and Cooperation , Ministiy 
of Agriculturt , 80 per cent staff whereof have acquired the 

ममय सिह कटारिया निदेशक ( राजभाषा ) 
working knowledge of Hindi - 

MINISTRY OF INFORMATION AND 
Regional Directorate , 

BROADCASTING 
8 , Cannigham Road , 
Bangalore - 560052 . 

New Delhi, the 16th February, 2001 
[ No 3 -15 / 93 - Hindi Neeti] S. O . 421. - In pursuance of Sub -Rule (4 ) of Rule 
K . D SINHA, Jt. Secy 10 of the Official Language (use for official purpose of 

the Union ) Rule , 1976 , the Central Government hereby 
सूचना और प्रसारण मत्रालय 

notify the following Subordinate Offices of the DG : 

Doordarshan & DAVF ( Ministry of Information and 
नई दिल्ली , 16 फरवरी, 2001 

Broadcasting ) , the staff whejeof more than 80 % 

have acquired the working kncwledge of Hindi : 
कापा. 421 केन्द्रीय सरकार राजभाषा ( संघ के शासकीय 

1 . Doordarshan Centre. Nagpur . 
प्रयोजनो के लिए ) नियम , 1976 के नियम 10 के उप 

2 . Doordarshan Centre, Daltanganj 
नियम ( 4 ) के अनुसरण मे , दूरदर्शन महानिदेशालय और 3. Doordarshan Maintenance Centre, Pauri. 
विज्ञापन और दृश्य प्रचार निदेशालय ( सूचना और प्रसारण मंत्रालय ) 

4 . Doordarshan Maintenance Centre, Kota . 
के अधीनस्थ कार्यालयों जिनके 80 प्रतिशत से अधिक कर्मचारी 

5 . Doordarshan High Power Transmitter . 

Mussorie. । 
वृन्द ने हिन्दी का कार्यमा धक ज्ञान प्राप्त कर लिया है को 

6 . Doordarshan High Power Transmitter, Amritsar 
अधिसूचित करती है -- 

7. Doordarshan Maintenance Centre. Ratlam. 
1 दूरवर्णन केन्द्र , नागपुर 

8 . Doordarshan Centre, Indore. 

9 Doordtrshan Low Power Transmitter , 
2 दूरदर्शन केन्द्र, डाल्टनगज 

Panchmari. 
3 दूरदर्शन अनुरक्षण केन्द्र, पोढी 

10 . Regional Exhibition Unit, ( Van ) , Itanagar. 
4 दूरदर्शन अनुरक्षण केन्द्र, कोटा 

11 . Regional Exhibition Unit . Kohima . 
5 दूरदर्शन उच्च शक्ति प्रेपिन्न , मसूरी 

12. Regional Exhibition Unit . Bhuvneshwar, 
6 दूरदर्शन उक्च शक्ति प्रेपित अमृतसर 

13 Regional Exhibition Unit , Calcutta . 

14. Regional Exhibition Unit, Tura. 
7 दूरदर्शन अनुरक्षण केन्द्र रतलाम 

__ S . S. KATARIA, Director ( OL ) 
8 दूरदर्शन केन्द्र इन्दौर 

___ [ No. E-11011193- Hindi ] 
उसभोक्ता मामले खाद्य और सार्वजनिक वितरण मंत्रालय 

( उपभोक्ता मामले विभाग ) 

__ भारतीय मानक ब्यूरो 

नई दिल्ली , 13 फरवरी, 2001 
का . आ . 422 -- - भारतीय मानक व्यगे (प्रमाणन ) विनियम , 1988 के उपनियम ( 5 ) के अनुसरण में भारतीय मानक 
ठम्रो एतद्वारा अधिसूचित करता है कि जिन लाइमेसो के विवरण नीचे अनुसूची में दिए गए है, वे स्वीकृत कर दिए गए है : . 

अनुसूची 
क्रम लाइसेस संख्या स्वीकृत करने लाइसेसधारी का नाम व पता शीर्षक भारतीय मानक 

भारतीय मानक संघा/ भाग / 
मं . की तिथि 

अनुभाग वर्ष 
वर्ष माह 
2 

3 
____ 1 6239166 2000/ 10 म . इंडस्ट्रीज एंड केमीकल्स साइपर मेधीन , ईसी 

पाईएस 12016 87 
प्लाट नं 49 एवं 81, 
मिडको इडस्ट्रियल एस्टेट, 
रानीपेट 632403 


Regional Exhibition unit. Kohin Itanagar 


" भाल II3111 


भातका राजपत्रमाम2001/ फाल्पा 17, 1922 - " 


- 663, 


1 


2 


3 


2. 6239267 


3. 6239368 


4. 6239469 


5. 6239570 


8 . 6239671 


2000/ 10 म . इंडस्ट्रीज एंव केमीकल्स फेनवेलरेट , ईसी 

माईएस 11997 : 87 
प्लाट नं . 49 और 81, 
सिडको इंडस्ट्रियल एस्टेट , 

रानी रेट 632 403 
2000/ 10 में , अंजनी पोर्टलैंड सीमेंट लिमिटेड 53 ग्रे साधारण पोटलैंड सीमेंट पाईएस 12269 : 87 

चिन्तलापलेम गांव 
मेल्लाचूख्व मंडल 
नलगौंड जिला , 

प्रा . प्र . 508 216 
2000/ 10 म . फेरोक बोईस लि ., सामान्य प्रयोजन हेतु प्लाईवुड पाईएस 00303 : 89 

वीबी 4394फेरोक कॉलेज 
( वाया ) कराड 
पी . ओ , कालीकट 673632 

केरल राज्य 
2000/ 10 म . एसोसिएटिड लैटेक्स ( इंडिया ) अमोनिया परिरक्षित प्राकृतिक आईएस 05430 : 81 
प्रा . लि . , 6/ 688, 

रबड का सांद्र लेटक्स 
फातिमा एस्टेट, पग्निमुक्त पोस्ट , 

मैसूर मालामुक्कम कालीकट 
2000 10 मै . अक्षय गंगा इन्वेस्टमेंट पेयजल भापूर्ति के लिए गैर आईएस 04985 : 88 
एसवाई न . 12/ 3 

प्लास्टिकृत पीवीसी पाइप 
बेलायकनहल्ली शेट्टिकेरे रोड , 
बेनयकनहल्ली पोस्ट , 
सिपूर तालुका, 

कर्नाटक राज्य 572201 
2000/10 में . ट्रोपिकल एग्रो सिस्टम ( इंडिया ) कीटनाशक - ट्रायडिमेफॉम डब्ल्यूपी मआईएस 13329 : 92 

लि . , 530/ 2बी , 
पनगरम रोड, अम्बात्तूर 

नई 600058 
2000/ 10 मे . ट्रोपिकल एग्रो सिस्टम ( इंडिया ) मेटालमसल मेनकोजेब उब्ल्यू पी . आईएस 13892 : 93 

लि . , 530/ 2बी , 
वनगरम रोड, अम्बातूर 

चेनई 600058 
2000/ 10 में . जवलक्ष्यी फर्टिलाइजर्स , कीटनाशक - फोरेट जी संपुटित आईएस 09359 : 95 

वेंकटरायपुरम , 
तानुकू 534 215 
मै . जयलक्ष्मी फर्टिलाइजर्स मोनोक्रोटोफॉस एसएल माईएस 08074 : 00 
वेंकटरायपुरम , 

तानुकू 5 3 4 215 
2000/ 10 मैं . हैदराबाद केमीकल सप्लाई कृषि कीटनाशी - एनिलोफ्स ईसी पाईएस 13403 : 92 

लि ., ए- 24/ 25 एपीमाईई , 
बालानगर 
हैदरावाद 500037 


7. 6239772 


8. 6239873 


9. 6239974 


10. 6240050 


11. 6240151 


- - - 


- 


- - 


- 


- 


- 


-- 
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1 2 

3 
12. 62402522000/ 10 म . रॉय इंडस्ट्रीज लि ., तेज उधान निमित चीनी मिष्ठान प्राईएस 01008 : 81 

प्लाट नं . 127 व 128, 
आईडीए , 

मेडमल , मा . प्र . 
13. 6240353 2000/ 10 में . सुमुखा सोमेंट्स 

53 ग्रे साधारण पोर्टलैंड सीमेंट भाईएस 12269 : 87 
प्लाट नं . 193, 194, 187 और 
198, एपीग्राईडीए, फेस- 2, 
रामानसयापेट, काकीनाड़ा, 

पूर्व गोदावरी जिला 

। मा . प्र . 533 004 
14. 6240454 2000/ 10 में . भगीरथ केमीकल्स एंड मलोसाइरिफॉस पायसनीय सांद्र पाईएस 08944 : 78 

इंडस्ट्रीज लि . 
चेलक कोम्मपलेम गाव , 
येराजला रोड , 

ओंगोल मंडल , 

प्रकासम जिला 
15. 6240555 2000/ 10 मै . यशोमा इंडस्ट्रीज , सौर सपाट पष्टिका संग्राहक आईएस 12933 : 92 

59 ( न्यू नं . 8 ) , भाग 1 अपेक्षाए 

भाग 01 
उरा क्रॉस इट्टामेडू गांव, 
बनशंकरी, 3री स्टेज, 

बंगलौर 560085 
16. 6240656 2000/ 10 में . विजयलक्ष्मी इंसेफ्टीसाइडस ब्यूटाक्लोर पायसनीय सांद्र आईएस 09356 ; 80 

एंड पेस्टीसाइडत, 
इथाकोटा , 

रावूलपालेम मंडल 533 238 
17. 6240757 2000/ 10 म . जेवल्स गार्डन प्रा . लि . , स्वर्ण एवं स्वर्ण मिश्रधातुएं, आईएस 01417 : 99 

नं . 5, 

प्राभूषण/शिल्पकारी, शुद्धता एवं 
कॉटन कॉम्पलेक्स रेजिडेंसी रोड, महरांकन । 

बंगलौर 560025 
18. 6240858 2000/ 10 मै . आदित्या मिनरल ट्रेडर्स , साइपरमेथीन , ईसी 

मआईएस 12018 : 87 
कोंडापुरम ( आरएस ) 

गुडापा जिला 516 444 
19. 6240959 2000/ 10 में . केतकी सीमेंट ( प्रा ) लि . , 53 ग्रेड साधारण पोर्टलैंड सीमेंट पाईएस 12269 : 87 

8- 67, उप्पेरगुडा , 
हाययानगर मंडल, 
कोहेडा पंचायत , 

हैदराबाद 501 505 
20. 6241052 2000/ 10 म . कर्नाटक एग्रो केमीकल्स प्रा.लि . कॉपर सल्फेट 

माईएम 00261 : 82 
43- सी होस्कोट इंडस्ट्रियल एरिया 
होस्फोट , 

बंगलौर 562 114 
21. 6241153 2000 / 10 में . ललिता ज्वेलरी मार्ट प्रा . लि . स्वर्ण एवं स्वर्ण मिश्रधातुएं , माभू- पाईएस 01417 . 99 

123, उस्मान रोड , 

षण/ शिल्पकारी शुद्धता एवं 
टी . नगर, 
वेनई 600017 


मुहरांकन 


+ 7 


- 


( भाग II - 


3( 1)] . . . . 


भारत का राजपत :मा3, 2001/ फाराम 12, 1922 


885 


- 


- 


: 


- - 


. : - , . . . 


- 


- 


~ 


- ... . 


- 


- 


10 


12 

5 
22. 62412542000/ 10 मै . मुतु पाइप्स प्रा . लि . , पेयजल आपूर्ति के लिए गैर- आईएस 04985 : 88 

एस . नं . 123/ 1 , 

प्लास्टिकृत पीवीसी पाइप 
मुतुमारियम्मन एगों माईन , 
विलार ( पोस्ट ) 

धनजावूर 613 008 
23. 6241356 2000/ मै . एस्सेन सप्लिमेंट्स इंडिया लि . जलसह कार्य हेतु यौगिक पाईएस 02645 : 75 

प्लाट नं . 39यी एंड 40बी , 
एरिच इंडस्ट्रियल एस्टेट 
बोल्लारम , मेडक जिला , 

प्रा . प्रदेश 
24. 6241456 2000/ 10 मै . डी . एस . एम इंडस्ट्रीज त्रिचे, गहराई से पानी निकालने के हथ - माईएस 09301 : 90 

बी - 8, इंडस्ट्रियल एस्टेट , 

बरमें 
अरियामंगलम 

तिरूचिरापल्ली 620010 
25. 6241557 2000/ 11 मैं , लाइटप्रूफ प्लास्टिक्स प्रा. लि ., पेयजल मापूति के लिए गैर- प्राईएस 04985 : 88 

एसपार नं . 413/ पार्ट 6, 7, प्लास्टिकृत पीवीसी पाइप 
येट्टिपुनियम गांव , 
कट्टनकुलातूर ब्लॉक, 
बेंगलपत्तू तालुक , 

कांचीपुरम जिला 603 204 
26. 6241658 2000/ 11 मै . वनटेक केमीकल्स लि ., कार्बोयूरॉन कणिकामों सम्पुटित भाईएस 09360 : 80 

180/ 6 और 180/ 7 
खाजीपल्ली जिन्नारम मंडल , 

मेरक जिला 
27. 6241759 2000/ 11 मै . सत्य साई पॉलिमर्स पेयजल आपूर्ति के लिए गैर- आईएस 04985 : 88 

प्लाट नं . 206/ 5, 

प्लास्टिकृत पीवीसी पाइप 
मआईडीए, फेस 2, पिस्त्री , 

पार . आर . जिला 500051 
28 . 6241860 2000/ 11 म . रायम मॉरगेनिक्स एंड साइपरमेशीन , ईसी 

आईएस 12016 : 87 
केमीकल्स लि . , बुरगुला गांव , 

शादनगर मंडल 509 216 
29. 6241961 2000/ 11 मै . भास्कर एग्रो केमीकल्स लि ., कीटनाशक -फोरेट जी सम्पुटित भाईएस 09359 : 96 

94/ 1 तूफानपेट गांव 
सौटुपल मंडल , 

नलगोंडा जिला 
30. 8242054 2000/ 11 मै . यूनिवर्सल पेस्टो केम इंडस्ट्रीज एसीफेट, एसपी 

पाईएस 12918 : 90 
( ई ) लि ., एस . नं . 12, 
गापोथरम गांव , 
जिन्नारम मंडल, 

मेरक जिला 
31: 6242153 2000/ 11 मै . विजया कृष्णा इंजी . वर्स, जल, गैस, सीवर के लिए क्षैतिज पाईएस 07181 : 88 

कोबलपेट , द्वारा श्री कृष्णारमन हले लोहे के दोहरे फ्लैजयुक्त पाइप 
हरिजन इंडस्ट्रियल स्कूल , 
( सम्मुख -पट्टभीपुरम पुलिस स्टेशन ) 
गुंटूर मा . प्रदेश 522006 
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32. 6242256 


33. 6242357 


34. 6242458 


35. 6242559 


36. 8242660 


37. 6242781 


2000/ 11 मै , रिलांयस इंस्ट्र मेंटस कारपोरेशन भाप स्टेरिलाइजर्स 

माईएस 03829 : 78 
51ए, बम कॉयल स्ट्रीट, भाग 1 दाम वाले क्षतिज बेलना - भाग 01 
पट्टरवक्कम , 

कार मौर क्षतिज पायताकार भाप 
चेन्नई 600098 

स्टेरिलाइजर्स 
2000 / 11 मै . एशियन लैम्प्स 

टंगस्टन संतु के सामान्य सेवा , पाईएस 00418 : 78 
37/ 1 गोडेलपलयी, 

बिजली के लैम्प 
सुबमणयपुरम पोस्ट, 

बंगलौर 560 061 
2000 / 11 मै . पाविसम एक्सपोर्टस स्वर्ण एवं स्वर्ण मिश्रधातुएं, प्राभू- प्राई एस 01417 : 99 
278, क्रॉस कट रोड , 

पण शिल्पकारी शुद्धता एवं 
गांधीपुरम 

मुहरोकन 
कोयम्बतूर 641 012 
म . के . पी . वारके एंड संस , स्वर्ण एवं स्वर्ण मिश्रधातुएं , आभू - आईएस 01417 ; 99 
कक्फनात्तू ज्वेलर्स ( ज्वेलपार्क ) भूषण शिल्पकारी, शुक्ता एवं 
मार्केट रोड , 

मुहरांकन 
योडू पुझा इदुक्की जिला 
2000/ 11 मै . कोटा ज्वेलर्स प्रा . लि . , स्वर्ण एवं स्वर्ण मिश्रधातुएं , माभू - पाईएस 01417 : 99 
कोटा टॉवर्स 

पण /शिल्पकारी शुरता एवं 
293, राजा स्ट्रीट, 

मुहराफन 
कोयम्बसूर 641 001 
2000 / 11 में . जयलक्ष्मी फर्टिलाइजर्स , मलोरपाइरिफॉस पायसनीय सांद्र पाईएस 08944 : 78 

पी . बी . नं . 105, 
वेंकटरायपुरंम , 

तानुकू 534 215 
2000 / 11 म . चेरान प्लास्ट , 

पेयजल आपूर्ति के लिए गैर- पाईएस 04985 : 88 
एस एफ 137, उथ कुल्ली रोड , प्लास्टिकृत पीवीसी पाइप 
विजयमंगलम , पेरूनदुरई तालुक , 
ईरोड जिला 638056 
मै . प्रीमियर पीवीसी इंडस्ट्रीज , पेयजल मापूर्ति के लिए गैर आईएस 04985 : 88 
एसएफ 337/ 3 मार, सिनेमा प्लास्टिकृत पीवीसी पाइप 
थियेटर थोट्टम , त्रिचे रोड , 

पश्चिम पल्लडम , पल्लडम 641664 
2000/ 11 मै . सिग्नेट स्टील्स लिमिटेड , पूर्व-प्रतिलित कंक्रीट के लिए आईएस 06003 : 83 

प्लाट नं . 17 और 18, " ई " गद्देदार तार 
ब्लॉक औटोनगर, विशाखापटनम 

530012 
2000/ 11 म . मास्टर वाल्य इंडस्ट्रीज , मल , गैस , सीवर के लिए क्षतिज आईएस 07181 : 86 

जीएनटी रोड, बुम्मुलुरू, बापुलाददू ले लोहे के दोहरे फ्लैजयुक्त 
मंडल , ( वाया ) हनुमान जंक्शन , पाइप 

कृष्णा मिला 521 105 
2000/ 11 म . श्री ज्योति इंडस्ट्रीज , अल , गैस , सीवर के लिए क्षतिज पाईएस 07181 : 86 

प्लाट नं . 77, फेस 3, ऑटोनगर, ढले लोहे के दोहरे फ्लैजयुक्त 
विजयवाडा 620007 

पाइप 


38. 8242862 


. 


39. 6242963 


40. 6243056 


41. 6243167 


42. 6243258 
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43. 6243359 


44. 6243460 


45 . 8243561 


2000/ 11 म . प्रतिमा एक्सट्र जन प्रा . लि ., अल्पदाब द्रवणीय गैसों के लिए 5- आईएस 03196 : 92 

बोन्थापल्ली गांव, जिन्नारम मंडल लिटर से अधिक जलक्षमता वाले भाग 01 
मेरक जिला 

वेल्डित अल्पकार्वन इस्पात 
सिलिडर भाग 1 एलपीजी 

सिलिडर 
2000/ 11 मै . वाहिनी इरिगेशन्स प्रा . लि ., सिंचाई उपस्कर-सिंचाई लैटरल्स पाईएस 12786 : 89 

एसवाई नं . 495/ 1, ए . के . कवल 
कुनिगल रोग, गुलूर हुबली , 

तालुक व जिला तुमकर 572118 
2000/ 11 म . लिस्सो रबड़स प्रा . लि ., प्रमोनिया परिरक्षित प्राकृतिक पाईएस 05430 ; 81 

कोटपरी पोस्ट , फोथमंगलम रबड़ का सांद्र लेटेक्स 

अर्नाकुलम 
2000/ 11 मै . कनक महल बवेलर्स ___ स्वर्ण एवं स्वर्णमिश्रधातुएं, आईएस 01471 : 99 
पलायम रोड, कालीकट 673001 प्राभूषण/शिल्पकारी शुद्धता एवं 

मुहांकन 
2000/ 11 मै . पराग केमीकल इंड . कॉपर सल्फेट 

पाईएस 00261 : 82 
के . --14, अम्बातूर इंगस्ट्रियल 

एस्टेट , चेन्नई 600058 
2000/ 11 मै . साई सुधा पाली पाइप्स पानी की आपूर्ति के लिए उच्च आईएस 04984 : 95 

प्लाट नं . ई- 10,इंडस्ट्रियल एस्टेट, घनत्व वाले पोलिएथिलीन पाइप 
पोडवायूर कुरापा जिला , 
आं . प्रदेश 


146. 6243662 


47. 6243763 


48. 6243864 


49. 6243965 


2000 / 11 


पाईएस 01507 : 77 


मै . विजयलक्ष्मी इन्सेक्टीसाइन्स कॉपर माक्सीक्लोराइड का जल 
एंड पेस्टीसाइड्स, ,(शिवाजन : परिक्षेपणीय चूर्ण सांद्र 
मागार्जुन फाइनेंस लि . ) 4- 185 , 
इयाकोटा रावुलपालेम पोस्ट , 
ई . जी . जिला 


50. 6244058 


2, 4-डीस्थाईल एस्टर पायसनीय- आईएस 10243 : 93 


2000/ 11 म . विजयलक्ष्मी इन्सेक्टीसाइउस 

एंड पेस्टीसाइड्स , ( डिवी 
नागार्जुन फाइनेंस लि . ) 
डीएन नं . 1 -42, इथोकोटा , 
रावुलपालेम पोस्ट , ई . जी . जिला 


51 . 6244159 


आईएस 04985 : 88 


2000/ 11 म . पी . प्रार . प्लास्टोप्रा . लि . पेयजल आपूर्ति के लिए गैर 

शेडनं . 31, फेस 2, प्राईडीए , प्लास्टिकत पीवीसी पाइप 
मार , पार , जिला प्रा . प्रदेश 


52. 8244260 


2000/ 11 


43 ग्रेड साधारण पोर्टलैंड सीमेंट 


आईएस 08112 : 89 


मैं , सिंधु इंडस्ट्रीज , 
एस नं . 3 ए - 3, चुक्कालूर रोड , 
पीछे - - इलैक्ट्रिकल सब -स्टेशन , 
गनिवरिपल्लीपंचायत तारपती, 
प्रमन्तापुर जिला 515411 
( मा . प्र . ) 
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53. 6244361 


आईएस 12289 : 87 


54 6244462 


पाईएस 0148991 

भाग 1 


55. 6344563 


आईएस 01417 : 99 


56. 8244664 


2000/ 11 म . सागर सीमेंट्स लिमिटेड, 53 ग्रेड साधारण पोर्टलैंड सीमेट 

बायपावरम गांव , कासिमकोट 

मंडल , विशाखापटनम जिला 
2000/ 11 में . प्रियशिनी सीमेट लिमिटेड, पोर्टलैड पोजोलाना सीमेंट 

( यूनिट 2 ) , बोश्चमपल्ली गांव, भाग 1 फ्लाईएश प्राधारित 
पीपुली मडल , कुरनूल जिला 

518220 
2000/ 11 में , मै , अलापट्ट फेशन ज्वेलरी , स्वर्ण एव स्वर्ण मिश्रधातुए , 

मथूत टॉवर्स , एम . जी . रोड प्राभूषण/शिल्पकारी शुद्धता एवं 

अर्नाकुलम , कोचीन - - 35 मुहरोकन 
2000/ 11 में रवि फूडस ( प्रा ) लि , सख्त चाश्नी वाली 
7 - 4- 112/ 1, कट्टेडन 

चीनी की मिठाइयो । 
मधुबन कालोनी रोड, हैदराबाद 

500 077 
2000/ 11 में ट्यूब प्रोडक्ट्स प्रांफ इडिया संरचना उपयोग के लिए इस्पात 

पोस्ट ग्रेगन 4 , प्रयधि , चेन्नई के खोखले सेक्शन 

600054 
2000/11 मै . यूनिवर्सल पेस्टो केम इंडस्ट्रीजं , साइपरमेश्रीन, ईसी 

( इ ) लि . , एस न . 12, 
गडापोयरम गाय , 
मंडल -जिनारम , मेडक जिला 


पाईएस 01008 : 81 


57. 8244765 


पाईएस 04923 35 


586244866 


आईएस 12016 : 87 


स . के प्रवि/ 13 . 11]] 

सतीश चन्द्र , अपर महानिदेशक 
MINISTRY OF CONSUMER AFFAIRS FOOD , AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 
BUREAU OF INDIAN STANDARDS 

New Delhi, the 13th February, 2001 
s. o . 422 . - In pursuance of sub- regulation (5 ) of the Bureau of Indian Standards ( Certification ) Regulations 
1988, of the Bureau of Indian Standards, hereby notifics the grant of licences particulars of which are given in the 
following schedule : 

SCHEDULE 


Title of the Standard 


Name & Address (Factory ) of 

the Party 


IS Part Scc. Year 

No . 


Si. Licence Operative 
No . No . Date 

(Year / 
Month ) 


1 


2 


3 


5 


67 


1. 6239166 


2000 / 10 


Cypermethrin , EC . 


12016 


M / s. Industries & Chemicals, 
Plot No. 49 & 81 , 
SIDCO Industrial Estate , 
Ranipet - 632 403. 


* *H 


3 


( 11) 1 


ATT FITT 


W 


. * 3, 2001A 


12, 1922 
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1 


2 


3 


2 . 6239267 


2000 / 10 


Fenvalerate, EC . 


11997 


3 . 6239368 


2000 / 10 


53 grade Ordinary Portland 

cement. 


12269 


87 


M / s. Industries & Chemicals, 
Plot No . 49 & 81 , 
SIDCO Industrial Estate , 
Ranipet - 632 403 . 
M /s. Anjani Portland Cement 
Limited , 
Chintalapalem Village , 
Mellacheruvu Mandal, 
Nalgonda District , 
A . P . - -508 246 . 
M /s. Teroke Boards Ltd ., 
VP 4 /394 , Feroke College (Via ), 
Karad PO , Calicut, 
Kerala State — 673 632 . 


4 . 6239469 


2000 / 10 


Plywood for general purposes . 


00303 


89 


5 . 6239570 


2000 / 10 


81 . 


M /s. Asociated Latex (India ) Ammonia preserved concentrated 05430 
Private Ltd ., 

natural rubber latex , 
6 /688, Fathima Estate , 
Pannimukku P O ., Mysoremala , 
Mukkam , Calicut. 


6 . 3239671 


2000 / 10 


04985 


Unplasticised PVC pipes for 

potable water supplies. 


38 


M /s. Akshaya Ganga Invest 

ments , 
Sy. No. 12/3, Bennaya kanahalli , 
Shettikere Road , 
Bennayakanahalli Post, 
Tipur Taluk , Tipur, 
Karnataka Stato - 572 201 . 


7. 6239772 


2000 / 10 


Pesticide -- triadimefon , WP. 


Pesticide -triadimefon ,WP. 


13329 


13329 


9 


2 


M /s Tropical Agro System 

( India ) Ltd ., 
530 /2B , Vanagaram Road , 
Ambattur, Chennai - 600 058 . 


8 . 6239873 


2000 / 10 


Metalaxyl mancozeb WP. 


13692 


93 


M /s. Tropical Agro System 

( India ) Ltd ., 
530 / 2B , Vanagaram Road , 
Ambattur, Chconai - 600 058 , 


9 , 6239974 


2000 /10 


Pesticide - phorate G , encap - 


09359 


95 


M /s. Jayalaksluini Fertilisers, 
Venkatarayapuram , 

Tanuku — 534 215 


sulated , 


10. 6240050 


2000/ 10 


Monocrotophos SL 


080741 


M /s. Jayalakshmi Fertilisers, 
Venkatarayapuram , 
Tanuku -- 534 215 


11. 6240151 


2000 / 10 


13403 


Power trowel - general require - 
ments , 


M /s. Hyderabad Chemical 

Supplies Ltd ., 
A - 24 /25, APIE , Balanagar, 
Hyderabad - 500 037, 


- 


- 


- 


- 


890 
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12 . 6240252 


2000 / 10 


13 . 6240353 


2000/ 10 


M /s. Roys Industries Ltd ., Hard boiled sugar confectionary 01008 
Plot No. 127 & 128, IDA , 
Medchal, A . P . 
M / s. Sumukha Cements, 53 grade ordinary Portland 12269 
Plot No. 193, 194 , 197 & 198 , cement. 
APIDA , Phase - II, 
Ramanayyapet, Kakinada , 
East Godavari District, 
A . P. - 533 004. 
M /s. Bhagiradha Chemicals & Chlorpyrifos emulsifiable con - 08944 
Industries Ltd ., 

centrates. 
Cheruku Kommupalem Village, 
Yerajarla Road , Ongole Mandal, 
Prakasam District. 


14, 6240454 


2000 / 10 


15 6240555 


2000 /10 


12933 01 


Solar flat plate collector : 

Part 1 Requisements, 


M /s. Yashoina Industries, 
59 (New No . 8 ), 3rd Cross , 
Ittamadu Village Extn ., 
Banashankari 3rd State , 
Bangalore - 560 085 . 


09356 


16 . 6240656 


2000 / 10 


Butachlor emulsifiablo concon . 

trates, 


M /s. Vijayalakshmi Insecticides 

& Pesticides, 
Ethakota , Ravulapalem 
Mandal - 533 238 . 


17. 6240757 


2000 / 10 


01417 


M /s. Jewels Garden Pvt. Ltd ., 
No. 5, Cottons Complex , 
Residency Road , 
Bangalore - 560 025 . 


Gold and gold alloys, jewellery 
artefacts - - finences and marking -- 

- Specification 


12016 


18. 6260858 


2000 /10 


M /s. Audithiya Mineral Traders, Cypermethrin , EC , 
Kondapuram (RS), 
Guddapah District - - 516 444 , 


1226987 


19. 6240959 


2000 / 10 


53 grade ordinary portlaud 

cement. 


M / s. Kethaki Cement ( P ) Ltd ., 
& - 67 , Upperguda, 
Hayathanagar Mandal, 
Koheda Panchayath , 
Hyderabad - 501 505. 


002 61 


82 


20 . 6241052 


2000 / 10 


M /s. Karnataka Agro Chemicals Coppor sulphate, 

Pvt. Ltd ., 
43 - C , Hoskote Industrial Area , 
Hoskote , Bangalore - - 562 114. 


01417 


21, 6241153 


2000 / 10 


M /s. Lalitha Jewellery Mart 

Pvt. Ltd ., 
123 , Usman Road , T . Nagar, 
Chennai - 600 017. 


Gold and gold alloys, jewellery / 

artefacts - fincness and marking 
- Specification , 


891 
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22 . 6241254 


2000 / 10 


04985 


- 


88 


Unplasticised PVC pipes for 
potable water supplies , 


M /s. Muthu Pipes Pvt. Ltd ., 
S . No . 123 / 1 , Muthumariamman , 
Agro Garden , Vilar ( P . O .), 
Thanjavur — 613 006 . 


23, 6241355 


2000 / 10 


02645 


7 


5 


Integral cement waterproofing 

compounds. 


M /s . Essen Supplements India 

Ltd . , 
Plot No. 39B and 40B , 
Anrich Industrial Estate , 
Bollaruin , Medak District , 
A . P . 


24. 6241456 


2000/ 10 


Deerucll.bord yumus. 


C9201 


90 


M /s. D .S. M . Industries Trichy, 
B - 8 , Industrial Estate , 
Ariyamangalam 
Truchirapalli - 620 010 . 


25 . 6241557 


2000 / 11 


04985 


M /s . Lightroof Plastics Pvt. Unplasticised PVC pipes for 
Ltd ., 

potable water supplies. 
Sr. No . 413/ Part 6 , 7 , 
Chettypyniyam Village , 
Kattankulathur Block , 
Chengalpattu Taluk , 
Kancheepuram District - 603 204 . 


26 . 6241658 


2000/ 11 


09360 


M /s. Vantech Chemicals Ltd ., 
180 /6 , & 180 /7 , Khazipally, 
Jinnarain Mandal, 
Medak District. 


Carboruran granules , 
encapsulated 


80 


27. 6241759 


2000 / 11 


04984 


M /s. Satya Sai. Polymers 
Plot No. 206 /5 , IDA , 
Phase II , Cherlapally , 
R .R . District 500 051 . 


Unplasticised PVC pipes for 
potable water supplies 


95 


28 . 6241860 


2000 / 11 


Cypermethrin , EC 


12016 


87 


M /s . Rhyme Organics & 
Chemicals Ltd ., 
Burgula Village, 
Shadnagar-Mandal 509 216 


29. 6241961 


2000 / 01 


Pesticide-phorate G , encapsulated 


09359 


95 


M / s. Bhaskar Agro Chemicals 

Ltd ., 
94 /1 , Toophranpet Village , 
Choutupal Mandal, 
Nalgonda District 


30 . 6242054 


2000 / 11 


Acephate sp 


Acephate SP 


. 


12916 


12916 


20 


M /s. Universal Pesto Chein 
Industries (1) Ltd ., 
S .No. 12 , Gaddapotharam 
Village , Jinnaram Mandal, 
Medak District 


- 


- 


- - 


- 


- - - - - - 


... 


. . 
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31. 6242155 


2000 / 11 


07181 


M / s . Vijaya Krishna Engg . Horizontally cast iron double 
Works , 

fianged pipes for water, gus and 
Cobalpet, C /o Sri Krishnaramam sewage 
Harijan Industrial School, 
(Opp : Pattabhipuram Police Stn ., 
Guntur A . P . 522 006 , 


32 . 6242256 


2000 / 11 


03829 01 


M /s. Reliance Instruments 
Corporation , 
51A , Bajanai Kuil Strout, 
Pattaravakkam , 
Chennai 600 098 


Sleam sterilizers : Part 1 
Horizontal cylindrical and 
horizontal rectangular sterilizers , 
pressure type (for hospital and 
pharmaceutical use ) 


33. 6242357 


2000 /11 


00418 


78 


Tungsten filament general 
service electric lamps 


M /s. Asian Lumps, 
37 / 1, Gowdenpaya , 
Subramanyapuram P . O . , 
Bangalore 560 061 


34 . 6242458 


2000 / 11 


01417 


99 


M , s. Pavizham Exports 
278, Cross Cut Road , 
Gnadhipuram , 
Coimbatore 641 012 . 


Gold and gold alloys, 
jewellery /artefacts -- ſineness and 
marking , Specification 


35 . 6242559 


2000 / 11 


01417 


M /s . K .P . Varkey & Sons, 
Kakkanattu , Jewellers 
(Jewelpark ) Market Road , 
Thodupuzha , 
Idukki (Dist.) 


Gold and gold alloys, jewellery 
artefacts — fineness and marang - 
Specification 


36 . 6242660 


2000 / 11 


01417 


M /s. Kota Jewellers Pvt. Ltd ., 
Kota Towers, 
293 , Raja Strcet, 
Coimbatore 641 001. 


Gold and gold alloys, jewellery 
artefacts -- fineness and inarking - 
Specification 


37 . 6242761 


2000 / 11 


08944 


Chlorpyrifos emulsifiable 
concentrates 


M /s. Jayalakshmi Fertilisers 
P . B , No. 105, 
Venkatarayapuram , 
Tanuku . Ore 534 215 


38 . 6242862 


2000 / 11 


04985 


Unplasticised PVC pipes for 
potable water supplies 


M /s. Cheraan Plast, 
SF 137, Uthukuli Road , 
Vijayamangalam , 
Perundurai Taluk , 
Erode District 638 056 


39 . 6242963 


2000 /) 1 


04985 


Unplasticised PVC pips for 
potable water supplies 


M /s. Premier PVC Industry, 
SF 337/ 3R , Cinema Theatre 
Thottam , Trichy Road , 
West Palladam , 
Palladam 641 664 


- 


- 


(MITT 11 — * 
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3 


- - 


- 


- 


40 . 6243056 


2000 /11. 


TEHT HT174967 : # TU 3, 2001/ 578q 12, 1022 
- - - - - - - - - - - - - - - 

5 
- - - 

- - - - 
M / s. Signet Steels Limited , Indented wire for prestressed 
Plot No. 17 & 18 , F Block , concrete 
Autonagar , 
Visakhapatnam 530 012 


06003 


41. 6243157 


2000 / 11 


07181 


86 


M /s. Master Valve Industries, 
GNT Road , Bomnuluru , 
Bapuladadu Mandal, 
( Via ) Hanuman Junction , 
Krishnu District 521 105 . 


Horizontally cast iron double 
flanged pipes for water, gas and 
sewage 


42. 6243258 


2000 /11 


07181 


86 


M /s. Sri Jyothi Industries, 
Plot No. 77 , Phase III, 
Autonagar, 
Vijayawada 520 007. 


Horizontally cast iron double 
flanged pipes for watcr , gas 
and sewage 


43 . 62433592000 / 11 


01 


92 


M /s . Prathima Extrusion 
Pvt. Ltd ., 
Bonthapally Village , 
Zinnaram Mandal, 
Medak District. 


Welded low carbon steel cylinder 03196 
exceeding 5 litre water cupacity for 
low pressure liquefiable gases: 
Part 1 Cylinders for liquefied 
petroleum gas (I.PG ) 


44 . 6243460 


2000 / 11 


12786 


M /s. Vahini Irrigations Pvt. Ltd ., Irrigation equipment-polyethylene 
SY No. 495 /1 , A . K . Kayal, pipes for irrigation laterals 
Kunigal Road , 
Gulur Hobli, 
Tumkur Tq & Dist., 572118 


45. 6243561 


2000/11 


M / s. Lissy Rubbers Pvt. Lid ., 
Kottarady P .O . 
Kothamangalam 
Ernakulam 


Animotiià preserved concentrated 
natural rubber latex 


05430 


46 . 6243662 


2000 / 11 


01417 


M / s. Kanaka Mahal Jewellers, 
Palayam Road , 
Calicut 673 001 


Gold and gold alloys, jewellery 
artefacts- fincness and marking 
Specification 


47. 6243763 


2000 / 11 


00261 


M /s. Charag Chemicals Inds., Copper sulphate 
K - 14 , Ambattur Industrial Estate , . 
Chennai 600 058 . 


48 . 6243864 


2000 / 11 


04984 
04984 


95 


M /s. Saj Sudha Poly Pipes, High density polyethylene pipes 

es 
Plot No. E - 10 , Industrial Estate , for water supply 
Proddatur, Cuddapah Dist . 
A . P . 516 362 


49 . 6243965 


2000 / 11 


01507 


77 


Copper oxychloride water 
dispersible powder concentrates 


M /s. Vijayalakshmi Insecticides 
& Pesticides , (A division of 
Nagarjuna Finance Ltd .) 
4 - 185, Ethakota , Ravulapalem 
P . O ., E . G . District 


- 


- - - 


- 


- 


- - 


- 


- - - 


- - 


- - - - 


- 


- - 
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50 . 6244058 


2000 / 11 


10243 


93 


M /s. Vijayalakshmi Insecticides 2, 4 - D Ethyl ester emulsifiable 
& Pesticides, (A division of concentrates : 
Nagarjuna Finance Ltd .) 
D . No. 1 -42, Ethakota , Ravulapalem 
P . O ., E . G . District. 


51. 6244159 


2000 / 11 


. 04985 


88 


M /s . PR Plasto Pvt. Ltd ., 
Shed No. 31 , Phase II , 
IDA, Cherlapalli , 
R . R . District A . P . 


Unplasticised PVC pipes for 
potable water supplies 


52. 6244260 


2000 /11 


43 grade ordinary Portland cement 08112 


89 


M /s. Sindhu Industries, 
S No. 3A -3 , Chukkalur Road , 
Behind Electrical Sub - Ştation , 
Gannivaripalli Panchayath , 
Tadpatri Ananthapur Dist. 
A .P . 515 411. 


53. 6244361 


2000/ 11 


53 grade ordinary Portland cement 12269 


8 


7 


M /s. Sagar Cements Limited , 
Bayyavaram Village , 
Kasimkota Mandal, 
Visakhapatnam District . 


54. 6244462 


2000 /11 


01489 0191 


Portland pozzolana cement ; 
Part 1 Flyash based 


M /s. Priyadarshini Cement 
Limited (Unit II), 
Boinchampally Village, 
Peapully Mandal, 
Kurnool District A . P . 518 220 


55 . 6244563 


2000/ 11 


01417 


M /s. Alapatt Fashion Jewellery , Gold and gold alloys, jewellery 
Muthoot Towers, M .G . Road , artefacts- fineness and marking 
Ernakulam , Cochin 35 

Specification 


56 . 6244664 


2000 /11 


01008 


M /s. Ravi Foods (P ) Ltd. Hard boiled sugar confectionary 
7-4 -112 /1, Kattedan , Madhuban 
Colony Road , Hyderabad 500 077 


57 6244765 


2000 / 11 


M /s Tube Products of India 
Post Bag No 4, Avadi, 
Chennai 600 054 


Hollow steel sections for structural 04923 
use 


58 6244866 


2000 / 11 


12016 


87 


M /s Universal Pesto Chem Cypermethrin , EC 
Industries (I) Ltd ., 
S .No. 12 , Gaddapotharam Village 
Jionaram Mandal, 
Medak District 


[ No . CMD/ 13 : 11] 
SATISH CHANDER , Addl. Director Ger.eral 
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उपभोक्ता मामले, खाध और सार्वजनिक वितरण मंत्रालय 

( उपभोक्ता मामले विभाग ) 

नई दिल्ली , 15 फरवरी, 2001 
का . आ . 423. केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मामक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक 
( मॉडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्स मॉडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम, की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स जैन संस, ए 
पी टाकीज के पीछे, जैन कालोनी, पिपलिया मंडी, मध्य प्रदेश - 458664 द्वारा विनिर्मित उम्म यथार्थता ( यथार्थता वर्ग II ) वाले स्वतः सूचक , 
अस्वचालित, तोलन उपकरण ( टेबल टाप प्रकार का ) के मॉडल का , जिसके ब्रांड का नाम " जैनसंस " है ( जिसे इसमें इसके पश्चात् " मॉडल " 
कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000/94 समनुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह मॉडल ( आकृति देखें ) 10 कि . ग्राम की अधिकतम क्षमता और 20 ग्राम की न्यूनतम क्षमता का तोलन उपकरण है । सत्यापन मापमान 
अन्तराल ( ई ) का माम 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यलकलनात्मक धारित आधेयतुलन प्रभाव है । भार ग्राही 
आयताकार सेक्शन है जिसकी भुजाएं 630 x 400 मि . मी . है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट 
और 50 हर्टज प्रत्यावर्ती धारा विद्युत पर कार्य करता है । 


TAMARHTEMHA 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला वाले ऐसे तोलन उपकरण भी होगें जिनकी अधिकतम क्षमता 50 कि . ग्राम तक है और 
जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया 
है , और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1, 00 ,000 से कम या उसके बराबर है ( एन <100,000 ) तथा जिसका " ई " मान 
1x10के , 2x10के और 5x10के है जहां के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


__ [ फा० सं० डब्ल्यू ० एम० - 21 ( 104 )/ 98 ] 
पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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MINISTRY OF CONSUMER AFFAIRS , FOOD AND PUBLIC DISTRIBUTION 


(Department of Conamer Affairs) 

New Delhi, the 15th February, 2001 
$ . 0 . 423. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules , 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self- indicating, non -automatic, ( Table top 
type ) weighing instrument with digital indication of High accuracy ( Accuracy Class II ) and with brand name “ JAINSONS” 
( hereinafter referred to as the model) manufactured by M /s. Jain Sons, Behind A .P. Talkies, Jain colony, Piplia Mandi 
Madhya Pradesh -458664 ,and which is assigned the approvalmark IND /09/ 2000 /94 ; 

The said model (figure given ) is weighing instrument with a maximum capacity of 10kg and minimum capacity of 
20g. The verification scale interval (e ) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode display indicates the weighing result . The instrument operates on 230 volts and 50 -Hertz alternate 
current power supply; 


ET 


Ku 


And further , in exercise of the powers conferred by sub-section ( 12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same series with maximum capacity upto 50kg with number of verification scale internal (n ) less than or equal to 
1 ,00 ,000 ( n < 1,00 ,000 ) and with e value 1 x 104, 2 x 10 %, 5 x 10k, k being the positive or negative whole number or 
equal to zero , manufactured by the same manufacturer with the same principle , design and with the same materials 
with which , the approved model have been manufactured . 

[F . No, W .M .-21 ( 104 )/98 ] 
P . A . KRISHNAMOORTHY, Director of Legal Metrology 
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नई दिल्ली, 15 फरवरी, 2001 
का . मा . 424 . - केन्द्रीय सरकार का, पिहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( मीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( मॉडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा । 


थायताब 


अतः, अब केन्द्रीय सरकार, उक्त अधिनियम , की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स जैन संस, ए 
पी टाकीज के पीछे, जैन कालोमी, पिपलिया मंडी, मध्य प्रदेश -458664 द्वारा विनिर्मित उच्च यथार्थता ( यथार्थता वर्ग II) पाले स्वतः सूचक , 
अस्वचालित , तोलन उपकरण ( प्लेट फार्म प्रकार ) के मॉडल का , जिसके ब्रांड का नाम " जैनसंस " है ( जिसे इसमें इसके पश्चात् " मॉडल " कहा 
गया है ) और जिसे अमुमोदन चिह्न आई एन डी/09/2000/ 95 सममुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) 30 कि . ग्राम की अधिकतम क्षमता और 100 ग्राम की न्यूनतम क्षमता का तोलन उपकरण है । सत्यापन मापमान 
अन्तराल ( ई) का मान 5 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यलकलनात्मक धारित आधेयतुलन प्रभाव है । प्रकाश 
उत्सर्जक डायोड प्रदर्शतोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विद्युत पर कार्य करता है । 
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और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है 
कि मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला वाले ऐसे तोलन उपकरण भी होगें जिनकी अधिकतम क्षमता 5 टन तक है और 
जिनका विनिर्माण ठसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया 
है, और जिनके सत्यापम मापमाम अन्तराल ( एन ) की संख्या 10 ,000 से कम या उसके बराबर है ( एन ( 10,000 ) तथा जिसका " ई " मान 
1x10के , 2x10के और 5x10के है जहां के घनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 


[ फा० सं० इब्न्यू ० एम० - 21 ( 104) / 98 ] 


पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 15th February, 2001 
S . 0 . 424 . — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standardsof Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periodsof sustained use and to 
render accurate service under varied conditions; 

Now , therefore , in exercise of the powers conferred by sub- section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self - indicating, non -automatic, (Platform 
type ) weighing instrument with digital indication of medium accuracy (Accuracy Class III) and with brand name 
“ JAINSONS” (hereinafter referred to as the model) manufactured by M /s. Jain Sons, Behind A .P . Talkies , Jain colony, 
Piplia MandiMadhya Pradesh -458664 , and which is assigned the approvalmark ĪND /09/2000 / 95 ; 

The said model ( figure given ) is weighing instrument with a maximum capacity of 30kg and minimum capacity 
of 100g . The verification scale interval (e ) is 5g . It has a tare device with a 100 percent subtractive retained tarc effect. 
The Linght Emitting Diode display indicates the weighing result . The instrument operates on 230 volts and 50 -Hertz 
alternate current power supply; 
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And further, in exercise of the powers conferred by sub - section ( 12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same series with maximum capacity upto 5 tonne with number of verification scale internal (n ) less than or equal to 
10 ,000 ( n < 10, 000 ) and with e value 1 * 10%, 2 x 10K, 5 x 10k, k being the positive or negative whole number or equal 
to zero ,manufactured by the samemanufacturer with the same principle, design and with the samematerials with which , 
the approved model have been manufactured . 

[F. No. W . M .-21(104 )/98 ] 
P . A . KRISHNAMOORTHY , Director of Legal Metrology 
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नई दिल्ली, 16 फरवरी, 2001 
का . आ . 425. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और आट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा (7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स नागासाकी 
ईग टेक्नोलोजीस, 21 , प्रथम तल, जे एस मगर, सरस्वतीपुरा, नन्दिनी ले आउट, बंगलौर - 560096 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता 
वर्ग III) वाले " एन डब्ल्यू टी डी टी -एस -6 " श्रृंखला के अस्वचालित, तोलन उपकरण ( टेबल टाप प्रकार ) के मॉडल का, जिसके ब्रांड का नाम 
" नागासाकी " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09/ 2000/ 223 समनुदेशित किया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) अस्वचालित ( टेबल टाप प्रकार का ) तोलन उपकरण है इसकी अधिकतम क्षमता 5 किलोग्राम और न्यूनतम 
क्षमता 20 ग्राम है । सत्यापम मापमान ( ई ) का मान 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित 
आधेयतुलन प्रभाव है । भारग्राही आयताकार खंड का है, जिसकी भुजाएं 275 x 320 मि . मी. है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन 
परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है 
कि मॉडल के इस अनुमोदन प्रमाणपत्र के अनार्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलम उपकरण भी होगें जिनकी 
अधिकतम क्षमता 50 किलो ग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जा 
जिससे अममोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 100 मि . ग्रा . से 2 ग्राम " ई " मान 
के लिए 100 से 10, 000 और सत्यापन मापमान अंतराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के लिए 500 से 10,000 है तथा जिनका 
" ई " मान 1x102 , 2x102 और 5x10के है जिसमें के पनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । . 


[ फा० सं० डब्ल्यू ० एम० - 21 ( 115 )/ 2000 ] 
. पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 16th February , 2001 
S. O . 425. - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights andMeasures 
(Approval ofModels ) Rules , 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions , 

Now , therefore, in exercise of the powers conferred by sub - section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model ofnon -automatic , weighing instrument ( Table top 
type) belonging to medium accuracy ( Accuracy Class III ) of " NWTDT-S 6 " series with brand name “ NAGASAKI" 
(hereinafter referred to as the Model) manufactured by M /s.Nagasaki Weighing Technologies. 21, 1st Floor , J. $ . Nagar, 
Saraswathipura , Nandini Layout, Bangalore - 560096 and which is assigned the approvalmark IND /09 /2000 /223 : 

The said Model (the figure given ) is non -automatic weighing instrument ( Table top type ). Themaximum capacity 
is 5kg and minimum capacity 20g. The value of verification scale interval (e) is lg. It has a larc device with a 100 percent 
subtractive retained tare effect. The load receptor is ofrectangular section of side 275x320mm . The Light Emitting Diode 
(LED ) display indicates the weighing result. The instrument operates on 230 volts and 50 -Hertz alternate current power 
supply : 
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Further, in exercise of the powers conferred by sub -section (12 ) of the said section , the CentralGoverninent hereby 
declares that this certificate ofapproval of the Mode ) shall also cover the weighing instruments of similarmake, accuracy 
and performance of same series with maximum capacity upto 50 kg and with number of verification scalc interval (n ) in the 
range 100 to 10,000 for e value 100 mg to 2g and with numberofverification scale interval (n ) in the range 5 (X ) to 10 ,000 for 
e value of 5g or more with e value of 1x 10k, 2 10k and 5 10k, kbcing a positive or negative whole number or equal to 
zero , manufactured by the samemanufacturer in accordance with the sanc principle, design and with the samematerials 
with which , the approved modelhave been manufactured . 

[F. No . W .M .-21(115 )/ 2000 ) 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 16 फरवरी, 2001 


का . आ . 426 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलो 
का अनुमोदम ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियो में भी उक्त मॉडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा , 

अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स नागासाकी 
पेइंग टेक्नोलोजीस , 21 , प्रथम तल, जे एस मगर , सरस्वतीपुरा, नन्दिनी ले आउट, बंगलौर - 560096 द्वारा विनिर्मित उच्च यथार्थता वर्ग ( यथार्थता वर्ग 
II) पाले " एन डब्ल्यू टी डी टी - जे एल " श्रृंखला के अस्वचालित, तोलन उपकरण ( टेबल टाप प्रकार ) के मॉडल का , जिसके ब्राड का नाम 
" नागासाकी " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09/2000/ 224 समनुदेशित किया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) अस्वचालित ( टेबल टाप प्रकार का ) तोलन उपकरण है इसकी अधिकतम क्षमता 200 ग्राम और न्यूनतम 
क्षमता 200 मि. ग्राम है । सत्यापन मापमान ( ई) का मान 10 मि . ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक 
धारित आयेयतुलन प्रभाव है । भारग्राही आयताकार खंड का है, जिसकी भुजा 110 मि मी है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलम 
परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विधुत पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यर्थाथता और कार्यपालन वाले ऐसे तोलन उपकरण भी होगे जिनकी 
अधिकतम क्षमता 50 किलो ग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है 
जिससे अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान अन्तराल ( एन ) की संख्या 1मिग्रा से 50 मि ग्राम " ई " 
मान के लिए 100 से 1,00, 000 और सत्यापान मापमान अंतराल ( एन ) की संख्या 100 मि . ग्राम या अधिक " ई " मान के लिए 5000 से 100,000 
है तथा जिनका " ई " मान 1x10के , 2x102 और 5x10के है जिसमें के घनात्मक था ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 


__ [ फा० सं० डब्ल्यू ० एम०- 21 ( 115 )/2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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UNDAMENT 


New Delhi, the 16th February , 2001 
S . O . 426 . - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section ( 7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non - automatic , weighing instrument ( Table top 
type) belonging to High accuracy (Accuracy Class II) of " NWIDT- JL " series with brand name“ NAGASAKI" (hereinafter 
referred to as the Model manufactured by M / s.Nagasaki Weighing Technologies, 21, 1st Flor, J. S , Nagar, Saraswathipura , 
Nandini Layout, Bangalore -560096 and which is assigned the approvalmark IND /09 /2000 / 224 ; 

The said Model ( the figure given ) is non -automatic weighing instrument ( Table top type ). Themaximum capacity 
iş 200 g. and minimum capacity 200 mg. The value of verification scale interval (e) is 10 mg. It has a tare device with 
a 100 percent subtractive retained tare effect. The load receptor is of square section of side 110mm . The Light Emitting 
Diode (LED ) display indicates the weighing result. The instrument operates on 230 volts and 50 - Hertz alternate current 
power supply : 


USU 


T 


33 


TV 


Further, in excrcise of the powers conferred by sub -section ( 12 ) of the said section , the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make. accuracy 
and performance of same serics with maximum capacity upto 50 kg and with number of verification scalc interval (n ) in the 
range 1000 to 10 ,00 % ) for e valuc I ing to 50 mg and with number of verification scale interval (n ) in the range 5000 to 100 .000 
for e value of 100mg or more with e value of 1 * 10h. and 2 10 , 5 104, k being a positive or negative whole number or 
equal to zero ,manufactured by the samemanufacturer in accordance with the same principle , design and with the same 
materials with which , the approved model have been manufactured . 

( F No. W . M .-21( 115 )/ 2000 ] 


P . A , KRISHNAMOORTHY , Director, LegalMetrology 


[ भाग II - खंड 3 ( ii ) ] 
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नई दिल्ली, 16 फरवरी, 2001 
का . आ . 427 . -- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुन रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मोडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल अपनी 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अत: , अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्म नागासाकी वेईंग 
टेक्नोलोजीस , 21 , प्रथम तल, जे एस नगर, सरस्वतीपुरा, नन्दिनी ले आउट , बंगलौर - 560096 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) 
वाले " एन डब्ल्यू टी डी टी - पी एफ " श्रृंखला के अस्वचालित , तोलन उपकरण ( प्लेटफार्म प्रकार ) के मॉडल का , जिसके ब्रांड का नाम नागासाकी " 
है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/2000/ 225 ममनुदेशित किया है , अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

___ यह मॉडल ( आकृति देखें ) अस्वचालित ( प्लेटफार्म प्रकार का ) तोलन उपकरण है इसकी अधिकतम क्षमता 60 किलोग्राम और न्यूनतम 
क्षमता 200 ग्राम है । सत्यापन मापमान ( ई ) का मान 10 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित 
आधेयतुलन प्रभाव है । भारग्राही आयताकार खंड का है, जिसकी भुजाएं 400 x 500 मि . मी. है । प्रकाश उत्मर्जक डायोड ( ल ई डी ) प्रदर्शतोलन 
परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हा यह घोपणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यर्थाथता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री में किया आता है जिससे 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की संख्या 100 मि . पा . मे ? गाम " पान के 
लिए 100 से 10, 000 और सत्यापन मापमान अंतराल ( एन ) की संख्या 5 ग्राम या उससे अधिक " ई " मान के लिए 500 से 10, 000 है । सत्यापन 
मापमान अंतराल ( एन ) की संख्या 10, 000 से कम या उसके बराबर है ( एन < 10, 000 ) तथा जिनका " ई " मान 1410के, 2110के और 5 . 10के 
है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा० सं० डलन्यु० एम० -21 ( 115 )/ 2000 ] 


पी० ए० कृष्णमूर्ति , निदेशक विधिक माप विज्ञान 
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New Delhi, the 16th February, 2001 
S . O . 427.-- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given bclow ) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976 ) and the Standards of Weights andMeasures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc 
and to render accurate service under varicd conditions; 

Now , therefore , in exercișc of Ihc powers conferred by sub -section (7 ) of Section 36 of the said Act, the Central 
Government hcrcby publishes the certificate of approval of the model of non - automatic , wcighing instrument 
(Platform type ) belonging to medium accuracy (Accuracy Class III ) of “ NWTDT- PF " scries with brand name 
" NAGASAKI ( herein referred to as the Model) mamulactured by M /s Nagasaki Weighing Technologies, 21. 1st Floor, 
JS Nagar, Saraswathipura . NandınıLavout, Bangalore - 560096 and which is assigned the approvalmark IND /09 /20XX0 /225 . 

The said Model ( the ſigure given ) is non -automatic weighing instrument (Platform type) The maximum capacity 
1$ 60kg and iinimum capacity 200g Thc value of verification scale interval (e ) is log. It has a tarc device with a 100 percent 
subtractive retained tare effect The load rcccptor is of rectangular section of side 400 500mm The Light Einitling Diode 
(LED ) display indicates the neighing result. The instrument opcrates on 230 volts and 50 -Hertz alternate current power 
supply . 
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Further. in cxcrcise of the powers conferred by sub - section ( 12 ) of the said section , the Central Government 
hereby declares that this certificate of approval of theModel shall also cover the weighing instrument of similar make 
inccuracy and performance of same series with maximum capacity upto 5 tonne and withi nuniber of v criſication scale 
intcrval (n ) in the range 100 to 10 .000 for c value 100 mg 10 2g and with number of verification scale inter al (n ) in 
the range 500 to 10 ,000 for c valuc of 5g or more with number of verification scale division ( 11 ) less than or equal 10 
10 ,000 (n1 _ 10 .000 ) and with c valuc of 1 * 101. 2 - 104. 5 * 10 , k being a positive or negative whole number or equal 
10 /ero , manufactured by the same manufacturer in accordance with the same principle . design and will the same 
materials with which the approved model havc bccn manuſactured 

IF . No WM -21 ( 115 )/2000 ) 
P. A . KRISHNAMOORTHY . Director . Legal Metrologi 
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नई दिल्ली, 16 फरवरी, 2001 
का . आ . 428. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह ममाधान हो गया है कि उक्त 
रिपोर्ट में पर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए 
रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 


अंत: , अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्म नागासाकी वेईंग 
टेक्नोलोजीस , 21, प्रथम तल, जे एस नगर , सरस्वतीपुरा, नन्दिनी ले - आउट, बंगलौर - 560096 द्वारा यिनिर्मित उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) 
वाले " एन डब्ल्यू टी जी. एल.- पी एफ " श्रृंखला के अस्वचालित, तोलन उपकरण ( प्लेटफार्म प्रकार ) के मॉडल का , जिसके ब्रांड का नाम 
" नागासाको है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 2000/ 226 समनुदेशित किया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 


यह मॉडल ( आकृति देखें ) अस्वचालित ( प्लेटफार्म प्रकार का ) तोलन उपकरण है इसकी अधिकतम क्षमता 120 किलोग्राम और न्यूनतम 
क्षमता 500 ग्राम है । सत्यापन मापमान ( ई ) का मान 10 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित 
आधेयतुलन प्रभाष है । भारग्राही आयताकार खंड का है, जिसकी भुजाएं 500 x 600 मि. मी . है । प्रकाश उत्सर्जक डायोड ( एल ई डी ) प्रदर्श तोलन 
परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विधुप्त प्रदाय पर कार्य करता है ; 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यथार्थता और कार्यपालन थाम्ने ऐसे तोलन उपकरण भी होंगे, जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी मामग्री से किया जाता है जिससे 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की संख्या 1 मि . ग्रा . से 50 मि . ग्राम " ई " मान के 
लिए 100 से 100,000 के बीच और सत्यापन मापमान अंतराल ( एन ) की संख्या 100 मि . ग्राम या उससे अधिक " ई " मान के लिए 5000 से 100, 000 
के बीच तथा जिनके सत्यापन मापमान अंतराल ( एन ) की संख्या 100 , 000 से कम या उसके बराबर है ( एन : 100 ,000 ) तथा जिनका " ई " मान 
1x102, 2x10 और 5x10के है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा० सं० डब्ल्यू ० एम० - 21( 115 )/ 2000 ] 


पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 16th February , 2001 
S . O , 428.- _ Whereas thc Central Government after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said icport ( see the figure given below ) is in conſornuty with the 
provisions of the Standards of Weights andMeasures Act, 1970) (60 of 1976 ) and the Standards of Weights andMeasures 
(Approval ofModels ) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accuratc service under vancd conditions. 

Now , thereforc, in cicrcise of the powers conferred by sub - section ( 7) of Sccuon 36 of the said Act, the Central 
Government hereby publishes ilic certificate of approval oſilic model of non -automatic weighing instrument ( Platform 
type ) belonging to High accuracy ( Accuracy Class II) of NWTGL - PF " series with brand namic " NAGASAKI" ( herein 
referred 1095 the Model)manufactured by M /s NagasakiWeighing Technologies 21, 1st Floor, J S Nagar. Saraswathipura , 
Nandını Layout, Bangalore- 560096 and wluchis assigned the approval mark IND /09/2000 /226 


The said Model ( the figure given ) is non- automatic li cighing instrument ( Platform type) The maximum capacity 
19 120 kg and minimum capacity 500 g Thc valuc ol criſication scale interval (e) is 10g 11 has a tare device with a 100 
percent subtractive ictained tare effect the load rcccptor is of rectangular section of side 
500 600 mm The Light Emitting Diode (LED ) display indicates the weighing result The instrument operates on 230 
volts and 50 -Heru alternate current power supply . 
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Further, in exercise of the powers conferred by sub -section ( 12 ) of the said scction , the Central Government hereby 
declares that this certificate of approval of theModel shall also cover the weighing instrument of sinularmakc, accuracy 
and perſonnancc of samesenes with maximum capacity upto 5 tonne and with number of verification scalç interval ( n ) in the 
range 100 to 100 .000 for c valuc Imgto 50 mg and with number ofvenfication scale interval ( 11 ) in the range 5000 to 100 .000 
for e valuc of 100 mg or more with number of venfication scalc division (n ) less than or equal to 100,000 (n _ 100,000) and 
with e valuc of 1 - 104. 2 * 1045 104. k being a positive or negative whole number or equal to zero manufactured by the 
samemanufacturer in accordance with the same principle, design and with the sancmaterials with which ihe approved 
modelhave been manufactured 

[F No WM - 21( 115 / 20001 
PA KRISHNAMOORTHY, Drector Legal Metrology 
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नई दिल्ली, 22 फरवरी, 2001 
का . आ . 429. -- केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक 
( मॉडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा; 


अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मध्यम यथार्थता की ( वर्ग 
III) वाली " ए डब्ल्यू एच. एस . " श्रृंखला की अंकक सूचन सहित अस्वचालित तोलन उपकरण ( हेनिगग प्रकार का ) के मॉडल का , जिसके ब्रांड 
का नाम " एल सी एस " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एल सी एस कण्ट्रोल्स प्रा. लि . 12 ईस्ट 
रोड, वेस्ट, सी . आई. टी. नगर , चेन्नई- 600035 द्वारा किया गया है और जिसे अनुमोदन चिह्न आई एन डी/09/00/ 45 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 

यह भोंडल मध्यम यथार्थता वर्ग ( यर्थाथता वर्ग-III ) का तोलन उपकरण है, जिसकी अधिकतम क्षमता 100 किलोग्राम और न्यूनतम 
क्षमता 2 किलो ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 100 ग्राम है । 
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और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी मेक, यथार्थता और कार्यकरण वर्ग वाले ऐसे तोलन उपकरण भी होंगे , जिनका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है और जिसकी 
अधिकतम क्षमता 100 कि . ग्रा . तक है औरजिसके सत्यापन मापमान के अन्तराल ( एन ) को अधिकतम संख्या 10,000 ( एन < 10 , 000 ) से कम या 
उसके बराबर तक है तथा जिनका " ई " मान 1x10के , 2x70के और 5x10के है, के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा० सं० डब्ल्यू ० एम० - 21( 60)/ 99 ] 
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New Delhi, the 22nd February , 2001 
S . O . 429 .- -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( see thc figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights 
and Measures ( Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over 
periods of sustained use and to render accurate service under varied conditions ; 

Now , therefore, in excrcise of the powers conferred by sub -section ( 7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non -automatic. weighing instruments 
(Hanging Type ) with digital display of Medium accuracy class (class III) of “ AWHS" sencs and with brand name 
" LCS " (hereinafter referred to as the Model),manufactured by M /s. LCS Controls Private Linuited, 12 East Road , West 
CIT Nagar, Chennai-600035 and which is assigned the approvalmark IND /09/00 /45 , 

The said Model is a medium accuracy class ( accuracy class III) weighing instrument with a maximum capacity 
of 100 kg and miniinum capacity of 2 kg. The verification scale interval (e ) is 100 g . 


WALNU 


for 


po 


" Nyie 


in 


1 


Further, in exercise of the powers conferred by sub -secuon ( 12 ) of Section 36 of the said Acl the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make 
accuracy and perfonnance of same series with maximum capacity upto 100kg, with maximum number of verilication scale 
interval (n ) less than or equal to 10 000) (n : 10 . 000 ) and with C value to 1 10 . 2 < 10) ,5 101 kbcing a positivc ornegative 
whole number or equal to zero , manufactured by the saunçmanufacturcr in accordance with the same principle . design and 
with the samcmatcnals with u luch , thic approved model has been manufactured . 


IF No WM -21(60)/ 991 
P . A KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 22 फरवरी, 2001 
का . आ . 430. - - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( मॉडलों का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मध्यम यथार्थता 
( यथार्थता वर्ग III) वाली " ए डब्ल्यू ई डब्ल्यू " श्रृंखला की अंफक सूचन सहित अस्वचालित तोलन उपकरण ( बहु भार सेल तुला चौकी ) के मॉडल 
का, जिसके ब्रांड का नाम " एल सी एस " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैमर्स एल सी एम कण्ट्रोल्स 
प्रा . लि . 12 ईस्ट रोड , वेस्ट, सी . आई. टी . नगर, चेन्नई - 600035 द्वारा किया गया है और जिसे अनुमोदन चिल आई एन डी /09 / 00/ 46 समनुदेशित किया 
है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल मध्यम यथार्थता वर्ग ( यथार्थता वर्ग- III ) का अंकक सूचन सहित अस्वचालित ( तुला पाली ) तालन उपकरण है, जिसकी 
अधिकतम क्षमता 40 टन और न्यूनतम क्षमता 200 कि , ग्राम है । सत्यापन मापमान अन्तराल ( ई ) मान 10 कि . ग्राम है । प्रकाश उत्सर्जक 
डायोड ( प्र. उ. ज. ) प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 बोल्ट और 50 हर्टज आवृत्ति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य 
करता है । 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी मेक और यथार्थता वर्ग वाले ऐसे तोलन उपकरण भी होगं , जिनका विनिर्माण उसी विनिर्माता 
द्वारा उसी डिजाइन और उसी मामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है और जिसकी अधिकतम क्षमता 5 टन से 
अधिक है और जिसके मत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 10, 000 से कम या उसके बराबर तक है । ( एन 10,000 ) तथा 
जिनका ई " मान 1x10के , 2x 10के और 5x10के है जहां के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा० सं० डरल्यू० एम० - 21 ( 60 )/ 99 ] 
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New Delhi, the 22nd February, 2001 
S . O . 430 . — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that themodeldescribed in the said report (give in the ſigurc ) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures ( Approval of 
Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non -automatic , weighing instruments 
(Multi-load cellweighbridge) with digital indication (hereinafter referred to as the model ), of“ AWEW " series with brand 
name" LCS" belonging to mcdium accuracy class (Accuracy class III) inanufactured by M /s.LCS Controls Private Limited , 
12 East Road , West CIT Nagar, Chennai-600035 and which is assigned the approvalmark IND /09/00 /46 ; 

· TheModel is a non -automatic weighing instrument(weighbridge) with digital indication ofmaximum capacity 40 
tonne and minimum capacity of 200 kg and belonging to medium accuracy class (accuracy class III). The valuc of verification 
scale interval (e ) is 10kg. The display unit is ofLight Emitting Diode (LED ) type. The instrument operates on 220 V , 50 Hertz 
alternate current power supply ; 
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And Further, in excrcise of the powers conferred by sub - section ( 12 ) of the said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover section 36 of weighing instruments of same 
make, and accuracy class with maximum capacity above 5 tonnes and with maximum number of scale interval ( n ) upto 10 ,000 
(n . 10 ,000 ) and with c value of jy 106, 2 105, 5 10 ", kbcing a positive or negative whole number or cqual to zero . 
manufactured by the same manufacturer with the same design and with the sanıç materials with which , the approved 
model has been manufactured . 

[F. No. W .M .-21(60 /99 | 
P. A . KRISHNAMOORTHY . Director. Legal Metrology 
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नई दिल्ली, 22 फरवरी, 2001 
का . आ. 431. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मांडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉइल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः , अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) और ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स 
नोबुल इलैक्ट्रानिक्स , कुटसअम्बली, छी कान्ता रोड, अहमदाबाद - 380001 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) वाले " एन पी " 
श्रृंखला के अंकीय सूचन सहित, अस्वचालित, तोलन उपकरण ( प्लेटफार्म प्रकार ) के मॉडल का , जिसके ब्रांड का नाम " नोबुल है ( जिम इसमें 
इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09 / 2000/ 206 दिया गया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल मध्य यर्थाथता वर्ग ( यथार्थता वर्ग III) का अंकीय सूचन सहित अस्वचलित प्लेटफार्म प्रकार का तोलन उपकरण है जिसकी 
अधिकतम क्षमता 100 किलोग्राम और न्यूनतम क्षमता 200 ग्राम है । सत्यापन मापमान ( ई ) मान 10 ग्राम है । प्रदर्श इकाई प्रकाश उत्सर्जक डायोड 
( एल. ई. डी. ) प्रकार की है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक , यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होगें जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित मॉडल का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) का " ई " मान 100 मिलीग्राम से 2 ग्राम के लिए 
" ई " मान 100 से 10, 000 की रेंज में और सत्यापन मापमान अंतराल ( एन ) " ई मान 5 ग्राम या अधिक के लिए 5000 की रेंज में है सहित जिनका 
" ई " मान 1x10के , 2x10के और 5x10के है जिसमें के पनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 
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New Delhi, the 22nd February, 2001 
S. O . 431.- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see figure ) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions, 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) and (8 ) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of non - automatic , weighing instruments 
( Platform type) with digital indication (hereinafter referred to as the model ), of " NP" series belonging to medium 
accuracy class (Accuracy class III ) and with brand name " NOBLE " , manufactured by M /s. Noble Electronics, 
But s Ambli , Ghee Kanta Road , Ahmedabad -380001 and which is assigned the approval mark IND /09/00 /206 ; 

TheModel is a non - automatic weighing instrument of platform type with digital indication ofmaximum capacity 
100kg. minimum capacity 200g and belonging to medium accuracy class ( accuracy class III). The value of verification 
scale interval ( e) is 10g Thc display unit is ofLight Emitting Diode (LED ) type . The instrumentoperates on 230 V, 50 Hertz 
alternate current power supply : 
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Further , in cxcrcise of the powers conferred by sub - section ( 12) of section 36 of the said Acts the Central Government 
hereby declares that this certificatc of approval of the model shall also cover the weighing instruments of similar make , 
accuracy and performance of same series with maximum capacity upto 5 tonne and with number of vcrification scalç interval 
(n ) in the range 100 to 10000 for e value of 100 ing to 2g and with number of scale interval (n ) in the range 500) 10 10000 for 
" C " valuc of 5 g or more with " e " value of 1 * 10k, 2 x 10 ", or 101, k being a positive or negative whole number or zero . 
manufactured by the samemanufacturer in accordance with the same principle , design and with the samematerials which 
The approved model have been manufactured . 

[F . No WM -21(9 )/99 ) 
PA KRISHNAMOORTHY, Director. Legal Metrology 
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नई दिल्ली, 22 फरवरी, 2001 
का . आ . 432. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए 
रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पूर्णिमा स्केल, 
दुकान नं . 3, रीता नगर, प्रकाश एस्टेट के समीप, वस्त्राल मार्ग, अमराईवाडी, अहमदाबाद - 380023 द्वारा विनिर्मित उच्च यथार्थता वर्ग ( यथार्थता वर्ग 
II ) वाले " पी एक्स " श्रृंखला के अस्वचालित, अंकक सूचम सहित तोलन उपकरण ( टेबल टाप प्रकार ) के मॉडल का , जिसके ब्रांड का नाम 
" पूर्णिमा " है (जिसे इसमें इसके पश्चात् मोडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09/ 00 /227 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 


यह मोडल ( आकृति देखें ) उच्च यथार्थता वर्ग ( यथार्थता वर्ग II ) का अस्वचालित अंकक सूचन सहित टेबल टाप प्रकार का तोलन 
उपकरण है इसकी अधिकतम क्षमता 11 किलोग्राम और न्यूनतम क्षमता 50 ग्राम है । सत्यापन मापमान ( ई) का मान 1 ग्राम है । प्रकाश इकाई प्रकाश 
उत्सर्जक डायोड की है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार , उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि मॉडल के इस 
अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक, यर्थाथता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी अधिकतम क्षमता 
50 किलो ग्राम तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल 
का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की संख्या 1 मिलीग्राम से 50 मि ग्राम " ई " मान के लिए 100 से 
100, 000 और सत्यापन मापमान अतराल ( एन ) की संख्या 100 मि ग्राम या अधिक " ई " मान के लिए 5000 से 100,000 है तथा जिनका " ई मान 
1x10के , 2x10के और 5x10के है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा० सं० डब्ल्यू० एम० - 21 ( 130 )/99 ] 
पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 22nd February, 2001 
- S . 0 . 432 . — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non -autoinatic. weighing instruments 
( Table top type ) with digital indication of " PX " scrics belonging to High accuracy class (Accuracy class II ) and 
with brand nainc " PURNIMA " (hereinafter referrcd 10 as the model), manufactured by M / s. Purnima Scale , 
Shop No - 3, Rita Nagar, Near Prakash Estate , Vastral Road Amraiwadi, Ahmedabad - 380023 and which is assigned the 
approvalmark IND /09/00 /227, 

The Model is a non - automatic weighing instrument of table top type with digital indication of maximum 
capacity Tlkg , munimum capacity 50 g and belonging to High accuracy class (accuracy class II) The value of 
verification scale interval (c )18 1g. The display unit is of LightEmitting Diode. The instrument operates on 230 V, 50 Hertz 
alternate current power supply , 
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Further, incercise ol uc powess conferred by sub - section ( 12 ) of the said secuon , the CentralGovernment hereby 
declares that this certific : tc of approval of the model shall also cover the weighing instruments of similar make, accuracy 
and performance of sume series with maximum capacity upto 50kg. and with number of verification scale interval ( n ) in the 
range 100 to 100 ,000 for e value of my lo 50mg and with number of verification scale interval ( n ) in the range 5000 10 
100 000 for " c " valuic of l{ 10mg Or More with value of - 104, 2 * 106, 5 - 10 %, k being a positive or negative u hole number 
or zero , inanufactured by the same 112nufacturer un accordance with the sameprinciple , design and with the same materials 
with which the approved model hasbeen manufactured 

[F . No. W .M .-21( 130 )/ 99 ) 


PA KRISHNAMOORTHY. Director, Legal Metrology 
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नई दिल्ली, 22 फरवरी, 2007 
का . मा . 433. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( आकृति नीचे दी गई है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक (ॉडलों का 
अनुमोदम ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता बनाए 
रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स पूर्णिमा स्केल , 
दुकान नं. 3, रीता नगर, प्रकाश एस्टेट के समीप, बस्त्राल मार्ग, अमराईवाडी, अहमदाबाद- 380023 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता 
वर्ग III) पाले " पी पाई " श्रृंखला के अस्वचालित, अंकक सूचन सहित तोलन उपकरण ( प्लेटफार्म प्रकार) के मॉडल का , जिसके ब्रांड का नाम 
" पूर्णिमा " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी /09 /00/ 228 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है ; 

यह मोडल ( आकति देखें ) मध्यम यथार्थता वर्ग ( यथार्थता वर्ग III ) का अस्वचालित अंकक सचन सहित प्लेटफार्म प्रकार का तोलन 
उपकरण है इसकी अधिकतम क्षमता 50 किलोग्राम और न्यूनतम क्षमता 100 ग्राम है । सत्यापन मापमान ( ई ) का मान 5 ग्राम है । प्रकाश इकाई 
प्रकाश उत्सर्जक डायोड की है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है ; 
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और, केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि मॉडल के इस 
अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के उसी मेक , यर्थाथता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी अधिकराम क्षमता 
5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का 
विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की संख्या 100 मिलीग्राम से 2 ग्राम " ई " मान के लिए 100 से 10 ,000 और 
सत्यापन मापमान अंतराल ( एन ) की संख्या 5 ग्राम या अधिक " ई " मान के लिए 500 से 10 ,000 है तथा जिनका " ई " मान 1x10के , 2x10के और 
5x10के है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 

[ फा० सं० डब्ल्यू ० एम० - 21 ( 130 )/99 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 22nd February, 2001 
S. O . 433. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain ils accuracy over periodsof sustained use and to 
render accurate service under varied conditions ; 

Now , therefore, in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non -automatic , weighing instruments 
(Platform typc) with digital indication of “ PY " series belonging to medium accuracy class (Accuracy class III) and 
with brand name “ PURNIMA" (hereinafter referred to as the model), manufactured by M /s. Purnima Scale , 
Shop No. -3 , Rita Nagar, Near Prakash Estate, Vastral Road , Amralwadi, Ahmedabad - 380023 and which is assigned the 
approvalmark IND /09/00 /228 ; 

The Model is a non -automatic weighing instrument of platform type with digital indication ofmaximum capacity 
50kg,minimum capacity 100 g and belonging to medium accuracy class (accuracy class III). The value of verification scale 
interval ( e) iş 5g . The display unit is of Light Emitting Diode. The instrument operates on 230 V , 50 Hertz alternate current 
power supply : 
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Further, in exercise of the powers conferred by sub -section (12 ) of the said section, the CentralGovernment hereby 
declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, accuracy 
and performance of same series with maximum capacity upto 5 tonne and with number of verification scale interval (n ) in the 
range 100 to 10 ,000 for e value of 100mg to 2g and with number of verification scale interval ( n ) in the range 500 to 10 , 000 
for e valuc of 5g or more with " e" value of 1x 104,2 105, and 5 * 10 % k being a positive ornegative whole number or zero , 
manufactured by the samemanufacturer in accordance with the same principal design and with the samematerials with 
which the approved model have been manufactured . 

[F . NO. W . M .-21( 130 )/99 ] 
P A . KRISHNAMOORTHY , Director, Legal Metrology 
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भारत का राजपत्र : मार्च 3, 2001/ फाल्गुन 12, 1922 
पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली, 2 मार्च, 2001 


का . आ . 434 .- - केन्द्रीय सरकार को ऐसा प्रतीत होता है कि लोकहित में यह 
आवश्यक है कि केरल राज्य में भारत पेट्रोलियम कारपोरेशन लिमिटेड, इरपानम, कोचीन , 
संस्थापन से तमिलनाडु राज्य के करूर तक उच्चकोटि तेल, हाईस्पीड डीजल और मोटर स्प्रीट 
के परिवहन के लिए पेट्रोनेट सी . सी . के . लिमिटेड द्वारा पाइपलाइन बिछाई जानी चाहिए । 


___ और ऐसी पाइपलाइन बिछाने के प्रयोजन के लिए, इस अधिसूचना से संलग्न अनुसूची 
में वर्णित भूमि में उपयोग का अधिकार अर्जित करना आवश्यक है ; 


अतः अब, केन्द्रीय सरकार पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, उसमें उपयोग का अधिकार अर्जित करने के अपने आशय की 
घोषणा करती है। 


उक्त अनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति उस तारीख से , जिसको भारत 
के राजपत्र में यथा प्रकाशित अधिसूचना की प्रतियाँ आम जनता को उपलब्ध करा दी जाती 
हैं , इक्कीस दिन के भीतर भूमि के नीचे पाइपलाइन बिछाने के लिए उसमें उपयोग के 
अधिकार के अर्जन के संबंध में लिखित रूप में आक्षेप श्री के . वाडीवेल, सक्षम प्राधिकारी .. 
( तमिलनाडु ) , कोचीन - कोयम्बटूर - करूर पाइपलाइन परियोजना, प्रथम मंजिल, “ कोवाई टावर्स ", 
नं0 44 बालासुन्दरम रोड , कोयम्बटूर - 641018 को कर सकेगा । 


अनुसूची 


तालुका - पालाडेम 


जिला -- कोयम्बटूर 


राज्य - तमिलनाडु 


गाव का नाम 


सर्वेक्षण संख्या 


हेक्टेयर 


इरगुर 


580/ 2बी1 


580/ 2बी3 


580/2बीद 


580 // सी2 


579/1 


[ सं, आर.- 31015/3/2001 - ओ आर- II ] 

हरीश कुमार, अपर सचिव 
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THE GAZETTE OF INDIA : MARCH 3 , 2001 PHALGUNA 12 , 1922 


MINISTRY OF PETROLEUM AND NATURAL GAS . 


New Delhi, the 2nd March, 2001 


S. 0 . 434 .– Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transport of motor spirit, superior 
kerosene oil andhigh speed diesel from Irimpanam Installation of Bharat 
Petroleum Corporation Limited , Irimpanam , Cochin in the State of Kerala to 
Karur in the State of Tamil Nadu , a pipeline should be laid by Petronet CCK 
Limited ; 


AND ,WHEREAS for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the lands described in the Schedule annexed to this 
notification ; 
NOW , therefore, in the exercise of powers conferred by sub -section ( 1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land ), Act, 1962 (50 of 1962 ), the Central Government hereby declares its 
intention to acquire the right of user therein ; 
ANY person interested in land described in the said Schedule may ,within twenty 
one days from the date on which the copies of the notification , as published in 
the Gazette of India , are made available to the general public , object in writing 
to the acquisition of the right of user therein for laying the pipeline under the 
land to Shri, K . Vadivel, Competent Authority ( Tamil Nadu ), Cochin 
Coimbatore -Karur Pipeline Project , 1st Floor, " Kovai Towers " , No : 44 
· Balasundaram Road , Coimbatore - 641 018 . 


SCHEDULE 
District : Coimbatore 


Taluk : Palladam 


State : Tamil Nadu 


S . F . No. 


Area 


Name of the 

village 


Hectares 


Ares 


Sq . Mts . 


Irugur 


580 / 2B1 
580 / 2B3 
580 / 2B4 
580 / 1C2 
579 / 1 


No.-31015 /3 / 2001 OR -II ] 
HARISH KUMAR , Under Secy , 
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मई दिल्ली, 2 मार्च, 2001 


का . आ . 435 - केन्द्रीय सरकार को ऐसा प्रतीत होता है कि लोकहित में यह 
आवश्यक है कि केरल राज्य में भारत पेट्रोलियम कारपोरेशन लिमिटेड, इरपानम, कोचीन , 
संस्थापन से तमिलनाडु राज्य के करूर तक उच्चकोटि तेल, हाईस्पीड डीजल और मोटर स्प्रीट 
के परिवहन के लिए पेट्रोनेट सी. सी . के . लिमिटेड द्वारा पाइपलाइन बिछाई जानी चाहिए । 


और ऐसी पाइपलाइन बिछाने के प्रयोजन के लिए, इस अधिसूचना से संलग्न अनुसूची 
में वर्णित भूमि में उपयोग का अधिकार अर्जित करना आवश्यक है । 


अतः अब, केन्द्रीय सरकार पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा (1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, उसमें उपयोग का अधिकार अर्जित करने के अपने आशय की 
घोषणा करती है । 


उक्त अनुसूची में वर्णित भूमि में हितबद्ध कोई व्यक्ति उस तारीख से, जिसको भारत 
के राजपत्र में यथा प्रकाशित अधिसूचना की प्रतियाँ आम जनता को उपलब्ध करा दी जाती 
हैं , इक्कीस दिन के भीतर भूमि के नीचे पाइपलाइन बिछाने के लिए उसमें उपयोग के 
अधिकार के अर्जन के संबंध में लिखित रूप में आक्षेप श्री के . वाडीवेल, सक्षम प्राधिकारी , 
( तमिलनाडु ) , कोचीन - कोयम्बटूर - करूर पाइपलाइन परियोजना, प्रथम मंजिल, " कोवाई टावर्स ", 
नं0 44 बालासुन्दरम रोड , कोयम्बटूर - 641018 को कर सकेगा। 
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AFTHEDADHI 


월 


अनुसूची 


जिला-- कोयम्बटूर 


राज्य --तमिलनाडु 


तालुका -कोयम्बटूर (दक्षिण ) 

गाय का नाम 


सर्वेक्षण संख्या 


हेक्टेयर 


मधुकराई 


547 / 3 
548 / 3 
559 / 3सी 
559 / 3बी 


सरापालायाम 


499 / 3 
555 / 3 


तलुका - पालाडेम 


जिला - कोयम्बटर 


राज्य - तमिलनाडु 


गाँव का नाम 


सर्वेक्षण सख्या 


__ हेक्टेयर 


_ 


आर 


आरे 


वर्ग मी0 


2 


. 


- . 


- 


- - 


ओडर पालायाम 


8 


14 / 2C 
22 / 2 


01 


07 


U 


इरगुर 


442 / 2 


[ सं. आर. - 31015 / 3/ 2001 - ओ आर- II ] 

हरीश कुमार, अवर सचिव 
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Lan 


ISAYSTATION 


New Delhi, the 2nd March , 2001 


S. O . 435. - Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transport of motor spirit , superior 
kerosene oil andhigh speed diesel from Irimpanam Installation of Bharat 
Petroleum Corporation Limited , Irimpanam , Cochin in the State of Kerala to 
Karur in the State of Tamil Nadu , a pipeline should be laid by Petronet CCK 
Limited ; 


AND ,WHEREAS for the purpose of laying such pipeline it is necessary to 
acquire the right of user in the lands described in the Schedule annexed to this 
notification ; 


NOW , therefore, in the exercise of powers conferred by sub - section ( 1 ) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land ), Act, 1962 (50 of 1962 ), the Central Government hereby declares its 
intention to acquire the right of user therein ; 


ANY person interested in land described in the said Schedule may, within twenty 
one days from the date on which the copies of the notification , as published in 
the Gazette of India , are made available to the general public , object in writing 
to the acquisition of the right of user therein for laying the pipeline under the 
land to Shri, K . Vadivel, Competent Authority ( Tamil Nadu ), Cochin 
Coimbatore -Karur Pipeline ( roject, 1st Floor, " Kovai Towers" , No : 44 
Balasundaram Road , Coimbatore - 641 018 . 
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Schedule 


Taluk : Coimbatore ( South ) 


District : Coimbatore 


State : Tamil Nadu, 


Area 


Name of the 

village 


Survey 
No. 


Jlectares 


Ares 


Sq. Mts. 


5 


Madukkarai 


547 / 3 
548 / 3 
559 / 3C 
559 / 3B 


Seerapalayam 


499 / 3 
555 / 3 


- 


Taluk : Palladam 


District : Coimbatore 


State : Tamil Nadu . 


Агея 


Name of the 

village 


Survey 
No . 


Hectares 


· Ares 


Sq . Mts. 


2 


Oddarpalayam 


14 / 2C 
22 / 2 


01 


07 


Irugur 


442 / 2 


03 _ 


No.- 31015/3 / 2001 OR - II ] 
HARISH KUMAR , Under Secy. 
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श्रम मंत्रालय 

52 others (as per Jist attached ) is legal and jus l 
fied ? If not, to what relief is the co- cino I work 

men arc entitled 2" . 
a format, 25 07 777, 2001 

2 The brief facts , giving rise to this dispute is that Bihar 
fit . Al. 436 .-maifai faata ufaf47 , Colliery Kamgar Union has sponsored the present dispute 

alleging that Muslim Auşari and 52 others as per List 
1947 ( 1947 fit 14 ) 67 ai 17 FTTÀ, attached to the order of reference are working since 1987 

in the job of maintenance work within the premises of 
केन्द्रीय सरकार मैसर्स बी . सी . सी . एल . के प्रबंधतंत्र 

Dugda Coul Wosliery which is a permanent nature of job 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध and their attendance in cach calendar year is more than 

240 days. Thcy are doing the maintenance job which is 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक absolutely necessary for running the washery for smootlı 

production of washed coal. Their work is being directly 
अधिकरण मं . 1, धनबाद के पंचाट को प्रकाशित करती है , 

supci vised by the management of Dugđa Çoal Washery and 
,7 72 77977 19- 1- 2001 T 17 . ET 

implemonts of work are also provided by the management 

of Dugda Coal Washery . But they are not being paid wagos 
0771 

as per NCWA /SAII, Wage Board and to camouflage the 

matter and to deprive them from the facilities of permanent 
(h . 24. - 20012/231/93- - . 47 . ( oft- II) ] workmen their payment is done by the management tlırough 

sone intermediary which is paper arrangement to camou 
07. . Pa , 7 fra flage the real issue . Since they are doing permanent nature 

of job of maintenance and repair they demanded for perma 
MINISTRY OF LABOUR 

nent absorption in the employment of Dugda Coal Washery 

by way of regularisation which was not heeded , then they 
New Delhi, the 25th January , 2001 

raiged an industrial dispute before the A . L . C . ( C ), Dhanbad 

which ended in fuilure . Then the appropriate Government 
S . O . 436 .- In pursuance of Section 17 of the Industrial 185 referred the dispute to this Tribunal. 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby pullishes the award of the Central Government 

3 . The case of the management is that tho concerned 
Industrial Tribunal No. 1, Dhanbad as shown in the Anne workmen are not the workmen of Dugda Coal Washery . 
Xure in the Industrial Dispute between the employers in Dugda Coal Wilshery has never issued them any appoint 
relative to the management of Ms BCC Ltd . and their ment letter ror the management is making any payment to 
workman , which was received by the Central Government them , therefore theio is no rolationship of employer and 
on 191-2001. 

workmen between the management of Dugda Coal Washery 

and the concerned persons whose names find place in the 
(No. L - 20012 /231 / 92- 1R (C -1)] 

order of reference . Futher, according to them since this 
S . S . GUPTA , Under Secy. sponsoring union has not given the name of the contractor 

under whom they were working, therefore it is not possible 
ANNEXURE 

for the management to verify whether they have worked 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

or nof As contractor s workers . However, the management 

hus pleaded that it is just possible a few of them might 
TRIBUNAL NO . I, DHANBAD 

have worked under any contractor. The management has 

clearly asserted that the concerned persons have never wor 
In the matter of a roforence under soction 10 ( 1 ) ( d ) ( 2A ) 

ked for maintenance job or in a permanent nature of job , 
of the Industrial Disputoy Act, 1947 

therefore , the demand of the sponsoring union for regulari 

sation of Muslim Ansari and 52 others is not justified . 
Reference No. 105 of 1994 
PARTJES : 

4 . Keeping in view the pleadings of the parties the point 

to he decided is - . 
Empiryers in relation to the management of Dugda 
Cral Washery of M /s. B . C .C . Ltd . 

( i) Whether the concerned persons, Muslim Ansari and 
AND 

52 others whose names find place in the ordor of 

reference are the workmen of Dugda Coul 
Their Workmen 

Washery ? If so , are they doing a permanent 
PRESENT : 

nature of job ? 
Shri Şarju Prasad , 

(ii ) Arm the concerned persons entitled for absorption in 
Presiding Officer. 

the permanent employment of Duigda Coal 

Washery ? 
APPEARANCES : 

5 FINDINGS : 
For the Emplayers : Shri S. Prasad , 

Point No, (i) : 
Deputy Personnel Manager . 

The concerned workmen in order to prove that they are 

doing the job of maintenance within the factory premises of 
For the Workmon : Shri D . Mukherjee, Secretary, 

Digda Cool Washery have examined one of the concerned 
Bihar Colliery Kamgai Union . 

persons . Ayodha Prasad Barowal, who has said that he 
State : Jharkhand . 

Industry : Coal. 

alongwith other persons are doing the job of maintenance 

and repeiring from the year 1987 regularly and on each 
Dated, the 4th January , 2001 

calendar year they perfornied duties for more than 240 

days. He has further said that implements for work are 
AWARD 

supplied by the management and their work is supervised by 

the management . He has further said that the management 
By Ordei No. L -20012 / 231/ 93 -1.R .(Coal-l ; dated , the has only 20 to 25 permanent workers to do maintenance 
271h April , 1994 the Central Government la se 11 nistry and repair work and rest of the work is performed by the 
of Latour has , in exercise of the powers conferred by roncomed netrons In cross - examination le has stated that 
clouse (d ) of sub - section ( 1 ) and sub -section ( 2A ) of Sec SHA, K , Ron Engineer , allote them work and the Charm 
tion 10 of the Industral Disputes Act, 1947 referred the mun , Salauldu Khan , the Engineers , A . K . Rov and A . K . 
1. !! wing dispute for adjudication to this Tribuna) 

Koran sunervise their job . He has further stated in cross 

miminntion that they get wages at htc counter of the 
" Whethu the action of the management of Durgda Coul Washery 2n ! one Ram Chandra Prasad . Clerk . of the 
Washery of Ms. BCCL . P . O Digii Din . Dhan 

Hushcry inake them peyment, He has further stated that 
bod in nut regularising S / Shri Muslim Ansari and the work limplements consist of pipe , welding rod , angle , 
494 GI/ 2001 - - 11 
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channel etc . which are issued on the basis of slips issued to same only because it would have supported the claim of the 
them by the Lngineer and they get these materials from the concerned workmen that they have worked for more than 240 
Stores whcrc Mr. Mitu is Stone s lichide ge. lle hus further Jays in a calendar year in the job of maintenance and repaid 
stated that they got lute pass for four or six months, Al which is a permanent nature of job . Further , I find that 
though this 111110y has staled that the Engineer , A K . Koy WW - 1 has stated that he alongwith other concerned persong 
allots them svork and thielt work is supervised by Salauddin have worked on each days of the week and theiſ attendance 
Khan , Chagonun , A . K . Roy und A . K . Karan, Engineet , is more than 240 days in a year which has not been challeng 
but the management has not crammed them to refute this ed in cross- examination . The management s own witnesses 
fact. 

hveycincanthus nut even stated that thcsc per have admitted that it was the contractor who used to keep 
sons named try lim 2012 not rusted at Dugda Coal Washery . mu tei roll of its workmen but they have not summoned 
Fuither I lint that he is said that be used to receive any contractor to produce such muster roll register to show 
implements Siom the stoies where Şri Mitra is the Stores that none of the concerned peroins have worked for more 
Inchaige , but uid Si Milld also has not been examined to than 240 days in a calendar year. Under the provisions of 
refute his assertion nul there is supycation that there is no Contract Labour (Regulation und Abolition ) Act, 1970 the 
Mitra as Stores Incharge pusted there. Further the conceived piincipal employer is duty bound to supervise the payment 
persons have fjled 101 gote pulsses ui applications for gate pass of wages even tu the contractor s workers and therefoic it 
MW - 1 - Arm Kumar , Superintending Engineer at Dugua Coal is expected that the management must be having documents 
Washery has admied than those gate panses hear signature un proof of supervision of the payment of wages to the con 
of the Project Officer , S S . ? i dashiani K . Şinha, H . h . Chakla cerned persons. The management could have lefuted the 
borty , D . R . Sahu , the officals of the Dugald Coal Washery . claim of the concerned persons regarding having worked for 
These gate passes or the applications have been marhed in inore than 240 days in a calendar year by producing payment 
bunch as Ext. W - 1 " Thene ga c pusses early go to show Sheets. But the management has not taken any step to pro 
that the concerned persons are doing the job of inaintenance duce such payinent-sheets . Therefore, by non- production of 
ils alleged by them , but the management has falsely assertec such payment-sheets an adverse inference will have to be 
that some of them we pushing in the job on maintenance on dianni against the management . 
in any permanent matulc of job . Until und unless these 
workers are doing the job ul maintenance or other allicd job 

7 . Thus, from the discussions made above, I find that the 
within the factory premises of Dugdu Coal Washery there concerned persons are the workman of Dugda Coal Washory 
is no necessity to insuegos passes in their names by the doing the permanent nature of job ie , maintenance and repai 
Projcct Officer of the Wishery and other officials , MW - 1 work and there is no challenge that they have worked for 
hay furthcı stated that without gute pass no one is permitted more than 240 days in a calendar year. Accordingly , this 
to enter into the wishery picm .ses , MW - 1 has said that for point is decided . 
installation work contracions are en god on temporary baris . 
But the management in its written statement has not taken 

8 . Point No. (ii) : 
Such pleu, rather , MW - 3 S . Prasad , has come to say that 
neither the washery has been registcled under the Contract Since we have found that the concerned persons are work 
I aboul (Regulation and Abolition ) Aut nor the so - called ing in the maintenunce and repair job for more than 240 days 
contractor has got any licence . The management has cyamin 

in a calçndar year and the job is of permanent nature . I find 
ed S . N . Roy, who was working in Duqda Coal Washery that they are entitled for abrorption as permanent employees 
from the year 1975 and subscuently has been transferred by way of regularisation and the intermediary contructor 
to other place, who his adnutted that the concerned person , must go away. Therefore , the action of the mppagement in 
Muliin Ansari, was working in Dugda Coal Washery . In not icgularising the concerned persons, Muslim Ansari and 
his evidence he has come to yay that the permanent emn 52 others is not justified . 
loyecs of Duydu Coal Washery are provided with appoint 
ment letter , pay slips , Identity Cauds ctc , But the contractor s 9 . Accordingly , I render 
workers are appointed by the contractor and the muster roll 
is maintained by the contiuctor. He has further come to 

AWARD 
Say that the payment of contractoi s workers die made by 
the contractor and on completion of work the contractor 

That the uction of the management of Dugda Coal Washi 
removes its workers. He has come to say that they do not 

ery of M / s, BCCL , in not regularising SAShri Muslim Ansari 
supervise the work of contiactor s workers. However , he has 

and 52 others as por list attached to the reference order 
admitted that 24 pri Factory Law it is the competent person 

is not justified and they are entitled for regularisation 79 
uhu is authorised to supervise the work . He has stated that 

permanent employees of Dugda Coal Washery as Mazdoor 
he has not sech the licence of the contractor noi hc has seen 

Category - I. Accordingly , the management is directed to regu 
the registration certificate of the contractor . Thus, from the 

luri e them in its permanent employment as Mazdoor Cate 
evidenco of the management s witnesses it appears that they 

gory - l within 30 days from the date of publication of the 
have come to say that the management usally cngages con 

award failing which they shall be entitled to claim wages 
tructor to do certain work and it is the contractor who engages 

of Mazloor Catt gory - l from the date of award . 
his workers, but they have adnitted that neither the manage 

SARJU PRASAD , Presiding Officer 
ment is a registered firm under the Contract Labout (Regu 
lotion and Abolition ) Art, 1970 noi the so - called contiactor 
is a licencee . Therefoie , Upplving the settled principle of 

ANNEXURE TO THE MINISTRYS ORDER NO . 
law on this subject by our Apex Court , such workmen 

L - 20012 , 231 /93 - IR ( C -I) dated 27 -4 - 1994 
must be deemed to he tha workers of the management There 
fore , in absence of registration of managements ſirm under 

1 . Shri Baldeo Mahto S / o Sh . Sitan Mahto . 
Contract Lahour (Regulation and Abolition ) Act and the con 

2 . Sh . Teklal Mahto S /o Sh . Kawali Mahto . 
tructor having no licence the contractoi s workers must he 
said to be the workmen of the principal emnioyer. Therefore , 

3. Sh , Rathlal Mahto S /o Sh . Kawali Mahto . 
there is no doubt that there is relationship of emninuer and 

4. Sh . Pritam Mahto S /o Sh . Bhawani Mahto . 
employees between the management of Dugda Coal Washery 
and the concerned persons. 

5 . Sh . Ghanshyam Mahto S /o Sh . Daulat Mahto . 

6 . Sh . Khemlal Mahto S / o Sh . Daulat Mahto . 
6 . On hehalf of the sponsoring onion certain documents 
incuding gole passes were called for but the management 

7 . Sh . Raju Raut S / o Sh , Narayan Raut, 
has not filed the sime and the clor copy of gate pass filed 

8 . Sh . Parma Nand Raut S / o Sh . Narayan Raut. 
by the spongoing union has been unmitted to hive heen sigui 
ej by the Provint Offror and other officials of Duyda Con 

3. Sh Chandra Gunta Raut S / o Sh . Narayan Raut. 
Washery hy Au Kiris . MW - 1 . Therefoie by non filing 

10 . Sh Somar Manjhi S / o Sh . Lawtan Manjhi. 
of Gute Piss Revister and Gatr Passes the manngement has 
withheld those Jocuments and therefore an adverse infcience 

11. Sh . Romne h Giri S / o Sh . Rajeshwar Giri. 
will have to ho din nainst the management. The Gate 

12 . Sh . Rancshwaj Sharma S /o Sh . Biswanath Sharma 
Piss Register you have proved for which perind and for 
which all of job the ſite passes were issued to the 

13. Sh , Suh in Mahto S /o Sh . Kali Muho. 
contractor s olhors . But the management has withheld the 

14. Sh . Bhola Manjhi S /o Sh . Klianan Manjhi. 
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15 . Sh . Arun Mahto S / o Sh . Daulat Mahto . 
16 . Sh . Bippi Adhikari S / o Sh . Ashok Adhikari . 
17 . Sh . Dubeshwal Manjhi S / o Sh . Rohan Manjhi. 
18 . Sh . Kausclendra Kumar S /o Sh . Raj Prasad. 
19 . Sh. Binod Kumar S / o Sh . Raj Prasad . 
20 . Sh . Bicion kumar Mahto S / o Sh . Satya Narayan 

Mahto . 
21. Sh . Muslint Ansari S / o Sh . Kadir Aqsiri. 
22 . Sh . Raj Kumar Sharma S /o Sh . Todi Sharma. 
23 . Sh . Arjun Prasad S / o Sh . Shiv Pujan Prasad . 
24 . Sh . Jitendra Pd . S /o Sh . Premlal Mahto . 
25 . Sh . Arjun Mahto S / o Sh , Swargia Hiru Mahlo , 
26 . Sh . Lal Babu Singh S / o Sh . Lal Mohan Singh , 
27. Si . Bhim Malto S / o .Sh . Jagdish Mahto . 
28 . Sh . Shyam Nurayan Pd . S /o Sh . Kameshwur Pd . 
29. Sh. Ram Sunder Das S / o Sh . Balkrishna Mahto . 
30 Sh . Sukhaleo Shah S / o Sh . Sitaram Shah . 
31. Sh . Chandrika Giri S / o Sh . Kisto Giri. 
32 . Sh. Jaladhar Mahto S /o Sh . Maneshwar Mahtu . 
33 . Sh . Shyam Lal Murmu S / o Sh . Lubin Murmu. 
34 . Sh . Balcwlwar Sharma S / o Sh . Basındeo Sharma. 
35 . Sh , Surcsi Thakur S / o Sh . Kashi Thakur, 
36 . Sh . Sudhakar Mishra S / o Sh , Ram Bhavan Mishra , 
37 . Sh . Surajnath Tripathi S /o Sh . Pasupati Nath Tripathi. 
38 . Sh . Biru Mahlo S /o Sh . Jeetu Mahto . 
39 . Sh . Fani Bushan Mahto S / o Sh . K . C . Mahto , 
40 . Sh . Bijay Shankar Singh S / o Sh . Paras Nath Singh . 
+ 1. Sh . Jagdish Mahto S / o Sh . Madho Mahio . 
42 . $ li. Dipuk Singh S /o Sh . Kartik Singh , 
43. Sh . Ayodhya Pd . Baranwal S / o Sh . R . P . Barunwal. 
44 . Sh . Rati Rani Mahto S /o Sh . Sadhu . 
45. Sh . Bhirat Panday S /o Sh . T . Panday . 
46 . Sh : B . Antony S / o Sh . A . Antony . 
47. Sh . Bedeshi Mabto S / o Sh . Risidhar Mahto . 
48 . Sh . Mugh Nath Sharma S /o Sh . Chhotu Sharma, 
49. Sh . Birendra Prasad S /o Sh . Mukhlal Prasad . 
30 . Sh , Saligiam Mishra S / o Sh . Ram Bilas Mishra . 
51. $ h . Jivanand Pathak S / o Sh . Saiyjeet Pathak . 
52. Sh . Ruj Narayan Dubey S /o Sh . Bhirgunath Dubcy , 
53. Sh . Sanileep Kumar Banerjee S /o Sh . Nirmal Kr. 

Banerjcc . 


New Delhi, the 16th February , 2001 
S .O . 437 . - In pursuanco of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No.1, 
Dhanbad as shown in the Annexure in the Indus 
trial Dispute between the empolyers in relation to 
the management of Ms BCC Ltd . and their work 
juan , which was received by the Central Govern 
ment un 15 - 2 - 2001. 

No, L - 20011 ( 2 );88 -0 -4 ( A )(IR (C - 1)] 

S. S . GUPTA , Under Secy . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT . 
INDUSTRIAL TRIBUNAL NO . I, DHANBAD 
In the matter of a reference under Section 10 ( 1 ) 
(d ) (2A ) of the Industrial Disputes Act, 1947 . 

Reference No. 61 of 1989 
PARTIES : 
Employers in relation to the management of 
Ms. Bharat Coking Coal Ltd . 

AND 

Thuis Vorhnen . 
PRESENT : 

Shri Sarju Prasad , Presiding Officcr. 


APPEARANCES : 


For the Employers : Shri B . Jushi, Advocate , 
For the Workmen : Shri D . K . Verma, Advocate . 


H€ Portoft, 16 5797t, 2001 
i. T . 437.- - 37alfita fram aferfii - , 
1947 ( 1947 ( 14 ) BET ETTİ 17 TOT # , 
orsetet TTT 

. . . . Jarruan 
के संबंध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

STATUT . 1, 7013 DETT FIFALET Frat , 
OTP Biroda # 7: TT * 15- 2- 2001 Ft 997 BATTI 


STATE : Jharkhand . INDUSTRY : Hard Coke. 
Datod , the 23rd January , 2001 

AWARD 
By Order No . L - 2001112 ) 88 - D . 4 ( A ) |I.R . 
( Coal- I) dated the 19th May, 1989 the Central 
Government in the Ministry of Labour has, in 
cxercise of the powers conferred by clause ( d ) of 
Sub - section ( 1 ) and Sub -section (2A ) of Section 
10 of the Industrial Disputes Act , 1947 , referred 
the following dispute for adjudication to this 
Tribunal : 


[ar . Tam20011 ( 2 ) /88 - 5 - 1( ) / TV 

( t-1 )] 
एस . एस . गुप्ता , अवर सचिव 


" Whether the demand of Dhanbad Colliery 

Karmachari Sangh that Kainla Shankar 
Dubey and 51 other workmen working 
with Sanjcey Hard Coke Manufacturing . 
Company, Sudamdih , District Dhanbad 
be regularised in the service of Ms. 


= 


= 
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BCCL with effect from 20 - 9- 83 is justi said Compuy fully vested with effect from 8 - 12 -82 
fied ? If so , to what relief thesc work upon Ms. BCCL after the judgement pronounced 
men are entitled ?" 

by the Hon ble Supreme Court dismissing the writ 

petition filed by the private owner of the said Hard 
2 . The industrial dispute is for regularisation of Coke Manufacturing Company . Therefore , in terms 
Kamla Shankar Dubey and 51 other workmen , of Coking Coal Mines (Nationalisation ) Act, 1972 
whose names And place in the list of reference order of coal industry the concerned persons, Kamla 
in the employment of Ms. B . C . C . Ltd , with effect Shanker Dubey and 51 others who were on the 
from 20 - 4 -83 on the ground that they were working 

pernanent roll of Sanjeev Hard Coke Manufac 
at Sanjeev Hard Cube Manufacturing Company, turing Company, Sudamdih , must be treated as the 
Sudamdih , Dhanbad . It is further to adjudicate if workmen of M /s, BCCL and they are entitled for 
they are entitled for regularisation then to which regularisation on the roll of Ms. BCCL . Further 
reliet they are entitled . 

according to them Ms. BCCL took charge of the 

Company after the passing of the judgemnt of 
3 . It is admitted case of the parties that Sanjeev Hon ble Supreme Court on 8 - 12 - 82 and they run 
Hard Coke Manufacturing Company was engaged the Company for days , thereafter they have closed 
in the business of manufacturing of hard coke at the Company without giving any notice to the em 
Sudamdih , In view of nationalisation of coal indus ployees of the said Company and they have been 
try the management of M /s. B . C . C . Ltd . wanted to illegally stopped from work . Therefore the are en 
take over charge of the management of Sanjeev titled ior full back wages from the date of stoppage 
Hard Coke Manufactuuring Company with effect of their work . 
from 1-5 - 1972 , but they could not succeed be 
cause the owner of the said Hard Coke Manufac 4 . The management of Ms. B . C . C . Ltd . on the 
turing Company filed a writ petition before Hon blo other hand , ha s pleaded that even after the order 
Calcutta High Court and in that writ petition pen of thc Hon ble Supreme Court the management of 
ding hearing of the writ petition , P . D . Ajmera , one crstwhile Sanjeev Hard Coke Manufacturing Com 
of the Partner of the said Sanjeev Hard Coke pany at Sudamdıh did not hand over charge of 
Manutacturing Company and Mr. R . N . Sharma the Company and Accounts Book then they agali 
of Ms. B . C . C . Ltd . were appointed Joint Receiver moved Hon ble Supreme Court and by order dated 
to manage affairs of the said Hard Coke Manu 29 - 7 - 83 the Hon ble Supreme Court directed the 
facturing Company . Ms. B . C . C . Ltd . was not second Respondent, P . D . Ajmera to hand over 
satisfied with the order of appointment of Receiver possession of the said Company to Chief Financial 
and they filed an appeal before larger bench in Manager of Ms. BCCL , They were directed for 
Calcutta High Court, but their appeal was dismasised preparing inventary and work was to commence 
and the order of appointvient of receivership by from 16 - 8 -83 and was to be completed within a 
the Single Judge of Calcutta High Court was up period of six weeks. Thus, as per order of the 
held with a modification that Om Parkash Gupta , Hon ble Supreme Court Ms. BCCL got actual 
Chief Administrative Officer of Sanjeev Hard Coke possession of the Company on 20 -9 - 83 . But prior 
Manufacturing Company will work as Manager to that the management of Sanjeev Hard Coke 
under the Joint Receiver . Subsequently the writ Manufacturing Company has closed the Company 
petition was transferred from Calcutta High Court sometime in the month of December, 1982 . They 
to Hon ble Supreme Court and ultimately by its have symphonied all the money elswhere and did 
judgenrent dated 10 - 12 -82 the Hon ble Supreme not take proper repair and maintenance as a result 
Court decided the writ petition filed by the mana of which the two recognises of the said Company 
gement of Sanjeev Hard Coke Manufacturing Com was completely damaged , worn - out and was not 
pany. Thc Hon ble Supreme Court held that Coking viable to be re -started . Thus the said Company is 
Coal Mins ( Nationalistion ) Act, 1972 as valid and still in closure stage. Since the said Company is 
in terms of that the Sanjeev Hard Coke Manufac closed prior to taking over possession of the Com 
turing Company vested on M /s. B . C .C . L . Thus after pany by the management of M /s. BCCL the 
the long litigatioon the management of said Sanjeey workmen if , any working under Sanjeev Hard Coke 
Hard Coke Manufactuing Company vested in Ms. Manufacturing Company must be deemed to have 
B . C . C . Ltd . It is admitted case of the parties that been retrenched and since the Company is in clo 
the said Sanjeev Hard Coke Manufacturing Conipa sure stage no industrial dispute can be raised by 
ny worked upto 15 - 12 -82 and thereafter it has re its workmen and therefore the concerned persons 
mained closed . According to the sponsoring union are not entitled to regularisation or any benefit . 
of the present dispute the management of said Hard Further according to them , a similar dispute was 
Coke Manufacturing Company was the Joint Re 

raised on behalf of Rashtriya Colliery Mazdoor 
ceivership of P .D . Ajmera , one of the Partner of the 
said Company and R . N . Sharma an official of M /s. 

Sangh for regularisation in the roll ofMs. B .C . C . 
BCCL and Mr. Om Parkash Gupta , Chief Admi 

Ltd . with respect to 184 employese of the said 
nistrative Officer was Muager of the said Com Sanjeev Ilard Coke Manufacturing Company who 
pany . According to them , the management of the had claimed to have worked there as contractor s 
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labour and in that reference which was referred to 5 . The management of Ms. BCCL have also 
Central Govt. Industrial Tribunal No . 2 , Dhan pleaded that the concerned persons , Kamla Shankar 
bad and was numbered as Reference No. 159 of Dubey and 51 others are not genuine workmen of 
1986 , the Hon ble Tribunal has been pleased to Sanjcey Hard Coke Manufacturing Company and 
pass an award holding that out of 184 persons many of them are strengers and job seeker, On 
whose dispute was referred only 71 were genuinc this score also they have pleaded that they are not 
workmen who had worked under contractor in tho entitled to any relief. 
said Sanjeev Hard Coke Manufacturing Comp.my 
prior to nationalisation . The Hon ble Tribunal 

6 . Thus, from the pleadings of the parties it ap 
No. 2 further held that the management of Ms. 

pears that most of the facts are admitted . Only the 
B . C . C . Ltd . has taken possession of Sanjeev Hard 

dispte is with regard to the date upon which the 
Coke Manufacturing Company on 20 -9 -83 and 

management of Ms. BCCL has taken over posses 
inuch prior to that date i.c . in the month of Decem 

sion of Sanjecv Hard Coke Manufacturing Co. at 
ber, 1982 itself the said Company was closed , Sudamdıh whether it has taken possession on 
therefore , in view of the ruling of Apex Court re 8 - 12 - 82 the date on which the Hon ble Supreme 
ported in 1957 ( I) LLJ. 235 ( Pipraich Sugar Mills Court dismissed the writ petition or on 20 - 9 -83 as 
Ltd . Vs. Pipraich Sugar Mills Mazdoor Union ) allcged by the management of Ms B . C . C . Ltd . 
and 1960 ( II ) LLJ. 1 (Hathising Manufacturing Therefoe , in the present reference the point to be 
Company Ltd . Vs. Union of India ) , it has been 

decided is : 
held that there can be neither any industrial dis 

(1 ) What is the actual date on which Ms. 
pute nor any industrial adjudication with respect to 

BCCL has taken possession of the 
closed industrial establishment. Since Sanjcev Hard 
Coke Manutacturing Company has been closed 

management of Sanjeev Hard Coke 

Manufacturing Company ? 
towards the end of 1982 when it was still in posses 
sion of P . D . Ajmera in the capacity of Joint Re 

(11 ) Has Ms. B . C . C . Ltd , jun the Company 
ceivership there can be no dispute between the 

after taking over possession for few days 
workmen of Sanjeev Hard Coke Manufacturing 

and then closed the Company ? 
Company and the management of M /s. BCCL as 
the said industrial establishment was closed when 

( ui) Are the concerned persons genuine 
BCCL came in passession of the management of 

workmen of Ms. Sanjeev Hard Coke 
Sanjeev Hard Coke Manufacturing Company , 

Manufacturing Conipany ? If so , the 
This finding of the Tribunal No. 2 was challenged 

they entitled to claim for regularisation 
by the sponsoring union , Rashtriya Colliery Maz 

in the employment of Ms. BCCL ? 
door Sangh before the Hon ble High Court, Patna 

7 . FINDINGS : 
which was pleased to uphold the finding of 
the Tribunal No. 2 . Against that a S . L . P . 
was filed before the Hon ble Supreme Court whiclt Point Nos. (i) & ( 11 ) 
also upheld the finding that since the Sanjeev Hard 
Coke Manufacturing Company was closed the only 

It is adınitted that after the Coking Coal Mines 
relief to which its workmen are entitled are retren 

(Nationalisation ) Act of coal industry the mana 
chment benefit under Sec . 25FFF of the Industrial 

gemeil of Sanjeev Hard Coke Manufacturing Com 
Disputes Act and entitlement of re - employment in 

pany challenged the virus of the Nationalisation 
case when the Company re -opens. The fact of 

Act before Hon ble Calcutta High Court and the 
reference of the dispute of some of the workmen 

Hon ble Calcutta Iligh Court was pleased to ap 
of Sanjecv Hard Coke Manufacturing Company, 

point a Recciyer pending disposal of the writ peti 
Sudamdih , espouscd by Rashtriya Colliery Mazdoor 

tion . Two Receivers were appointed one was P . D . 
Sangh is admitted by the union sponsoring the 

Ajmera , one of the Partner of Sanjeev Hard Coke 
present industrial dispute. They have also admitted 

Manufacturing Company , Sudamdih and other was 
the fact that in that reference award has been passed 

R . N . Shesan , a Director of Ms. BCCL . The Chief 
holdng that BCCL has taken over possession of administrative Officer, Om Prakash Gupta was ap 
the said Sanjeev Hard Coke Manufacturing Com 

pointed Manager of the Company who was mana 
pany after its closure and as such the workmen are 

ging the day to day affiairs of the Company. Thus 
not entitled to regularisation in the roll of the 

the Company remained under the custody of the 

Receiver appointed by the Court upto 10 - 12 - 82 
management of Ms. BCCL . They have also ad when the Hon ble Suprme Couurt ultimately dismis 
mitted that a writ petition against that award has sed the writ petition holding the validity of Co 
been dismissed by he Hon ble High Court and king Coal Mines (Nationalisation ) Act , 1972 . 
Hon ble Suprenie Court has held that genuine work 

The management has brought on record a Civil 

Misc . petition filed by the Union of India alleging 
men are only entitled for retrenchment benefit 

that even after passing of the judgement by the 
under Sec. 25FFF and 1c -employment when the Hon ble Supreme Court, P . D . Ajmera , one of 
Company reopens. 

the Joint Receiver and partner of Sanjeev Ilard 


en the Mon petition holdingation ) Arti a Civil 
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Coke Manufacturing Company has not handed and the Plant was closed in the middle of Decem 
over possession of the Company and Accounts ber, 1982 itself. Accordingly , these points are an 
Book to Ms. BCCL . However , Ms. BCCL had swered , 
written letter to P . D . Ajmera to hand over posses 
sion of the Company to Ms. BCCL , with up -to 

8 . Point No . ( iii ) : 
date accounts by 31 - 12 -82 to which P . D . Ajmera 
replied that accounts upto 1981 has been sent to 

Since it has been already held that the manage 
other Joint Rceiver from time to time. In that pati. 

ment of Ms. BCCL came into possession of 
tion filed on 2 - 3 - 83 the Union of India has prayed 

Sanjeev Hard Coke Manufacturing Plant 011 
for direction to P . D . Ajmera to hand over posses 

20 - 9 -83 which was closed in the middle of Decem 
sion of the manageinent of the said Hard Coke 

ber, 1982 therefore , in view of the aforesaid fact 
Manufacturing Company after making out coin 

of closure which is still closed the concerned per 
prehensive inventory of the same and P . D . Ajmera 

sons even if they were on the roll of Sanjeev Hard 
was sought to be restrained of carrying out any 

Coke Manufacturing Plant cannot be ordered to be 
business or other transaction in respect of the said 

regularised in the employinent of Ms. BCCL and 
Company . In pursuance of that petition the final 

their only remedy will be retrenchment compen 
order was passed by the Hon ble Supreme Court 

sation as provided under Sec . 25FFF of the Indus 
on 29 - 7 - 83 by which Mr. Ajmera was directed to 

trial Disputes Act and rc -employment in case the 
hand over possession after preparing inventory of 

closed plant is re - opened in future . Although chance 
all articles etc . to the Chief Financial Manager of 

of re -opening is not at all there and the manage 
Ms. BCCL and the inventory was to commence 

ment of Ms. BCCL has alrcady taken a decision 
from August 16 , 1983. Thus, it is crystal clear 

that it is not viable for them to re - open the plant, 
that till 16 -8 - 83 the possession of the Plant was 

therefore at best the concerned persons if they 
not handed over to Ms. BCCL . T he Management 

were on the roll of the Sanjeev Hard Coke Manu 
has exaniined one witness who has stated thatMs. 

facturing Plant shall be entitled for retrenchment 
BCCL came in possession with effect from 20- 9 - 83 . 

bcnent as has been ordered by the Hon ble Supreme 
whereas two of the concerned persons have been 

Court in the other reference by some of the work 
examined who have stated that Mſs . BCCL come 

men of Sanjcev Hard Coke Manufacturing Plant. 
in possession of the Plant just after passing of the 

9 . Although in the written statement of the 
judgement by the Hon ble Supreme Court in the 
month of December, 1982 , but their evidence is 

management they have submitted that all the con 

cened persons are not genuine workmen of Sanjeev 
not supported by any documentary cvidence . On 

Hard Coke Manufacturing Plant but they have 
the other hand , dorumentary evidence goes to 

not produced the relevant register to show that they 
slow that the management of the said Plant came 

are not genuine persons. On the other hand , the 
in possession of Ms. BCCL on 20 - 9 - 83 . The two 
concerned workmen who have been examined as 

concerned persons have filed a xcrox copy of letter 
WW - 1 - WW -2 have clearly stated 

by the Manager of Sanjeev Hard Cokc Manufac 
that the 

turing Plant written to Dy . Chief Personnel Mana 
Plant functioned upto 15 - 12 - 82 and thereafter it 

ger of Ms. BCC Ltd . dated 14- 9 - 83 which has 
was closed . Therefore it is clear that before handing 

been marked Ext, W - 3 giving the list of 16 direct 
over of possession of the said Plant to Ms. BCCL 

employees and 36 direct employed loaders and the 
the Plant was closed . It is admitted that so 

name of most of the persons in the list tally with 
far the plant has not been re-opened and now the 

the list cnclosed with the reference order with only 
management of Ms. BCCL has thought not to re 

four typing mistake. Therefore, I find that they 
open the same because during the period of long 

were the genuine workmen of Sanjeev Hard Coke 
litigaion the entire plant has been worned out, 

Manufacturing Plant and therefore they are entitled 
damaged and not at all viable for working. Thus , 

for retrenchment benefit from the management of 
I find that the inaterials on record prove that Ms. 

said Hard Coke Manufacturing Plant. 
BCCL has taken possession of thc Plant w .e .f. 
20 - 9 -83 whereas the plant was closed w . e .f . 10 . In the result, I render 
16 - 12 -82. The management has produced the copy 
of the award submitted by the Tribunal No. 2 in 

AWARD 
another case sponsored by Rashtriya Colliery 

That the concerned workmen , Kamla Shanker 
Mazdoor Sangh for regularisation of 184 persons 

Dubey anı 51 others are not entitled for regularisa 
of Ms. Sanjeev Hard Coke Manufacturing Plant 

tion in the roll of Ms. B . C .C . Ltd . They are only 
on the ground that they were on the roll of the 

entited to retrenchment compensation under Sec. 
company prior to the date on which the said Plant 

25FFF of the Industrial Disputes Act from the 
was nationlised . In that award also it has been 

management of said Sanjecv Hard Coke Manu 
clearly held that after going through the evidence 

facturing Company and re - employment in case the 
that the BCCI, has taken over the possession of 

said Hard Coke Manufacturing Company is re 
the Plant when the plant was closed . Therefore , 

opened . 
from the material on record , I find thatMs. BCCL 
came into possession of the Plant on 20 - 9 -83 

SARJU PRASAD , Prosiding Officer 
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नई दिल्ली, 16 फरवरी, 2001 

by clauuse ( d ) of Sub - section ( 1) and Sub-section 

( 2A ) of Section 10 of the Industrial Disputes Act, 
का . पा . 1 :38: ---- औद्योगिक विवाद अधिनियम , 1947 

1947, referred the following dispute for adjudica 
। ( 1947 का 11 ) की धारा 17 के अनुसरण में , केन्द्रीय 

tion to this Tribunal : 
. . सरकार मैमर्स सी . मी . एल . के प्रबंधन के संबद्ध नियोजक 
। और उनके कर्मकारों के बीच , अनबंध में निदिष्ट औद्यो 

" क्या जनता मजदूर संघ की मांग कि श्री रविन्द्र कुमार 
गिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण मं . - 1 , तथा अब ( सूची संलग्न ) को पूर्व तिथि से पदोन्नत किया 
धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार जाए उचित एवं मान्य " है ? यदि हां तो कर्मकार किस 
को 15- 2- 2001 को प्राप्त हुआ था । 

राहत के पात्र हैं तथा किम तारीख से ? 
[ म . एल - 20012/ 14/ 99- माई . पार . ( सी - I ) ] 
एम . एस . गुप्ता, अवर सचिव 

2. The order of reference was received in this 

Tribunal on 23- 7- 99.. Thereafter several adjourn 
New Delhi , the 16th February , 2001 

mcnts were given to file written statement on behalf 
S . O . 438 . -~-In pursuance of Section 17 of the 

of the concerned workmen . Notice was also sent to 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 

___ the sponsoring union. But even to- day ( 25- 1- 2001 ) 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 

neither the sponsoring union nor the concerned 
No . 1, Dhanbad as shown in the Annexure in 

workman are present to take any step in this case . 
the Industrial Dispute between the employee in It, therefore, appears that neither the sponsoring 
relation to the management of Ms C . C . Ltd . union nor the concerned workmen are interested to 
and their workman , which was received by the 

contest the case. 
Central Government on 15 - 2 - 2001. 
• [ No . L-20012|14/ 99-1R( C-I) ] 

3. Under such circumstances, I render a No Dis 

pute Award in the present case , 
S. S. GUPTA, Under Secy . 

SARJU PRASAD , Presiding Oſicer 
ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

नई दिल्ली , 16 फरवरी, 2001 
INDUSTRIAL TRIBUNAL NO . I, DHANBAD 

का . प्रा , 439:- - औद्योगिक विवाद अधिनियम , 1947 
In the matter of a reference under Section 10 ( 1 ) 
( d ) (2A) of the Industrial Disputes Act, 1947 

( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
___ Reference No . 148 of 1999 

सरकार मैमर्म बी . सी . सी . एल . के प्रबंधतंत्र के संबद्ध नियो- . 

जकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्यो 
PARTIES : 

गिक विवाद में केन्द्री । सरकार औद्योगिक अधिकरण सं -- 1 , 

धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
Employers in relation to the management of 
Barkakana Central Workshop of Ms. 

को 15- 2- 2001 को प्राप्त हुआ था । 
C . C . Ltd . 

[ सं . एल - 200 12/( 1 5 3)/ 92- आई . प्रार . ( सी -I )] 
AND 

एस . एस . गुप्ता, अवर मचिय 
Their Workmen . 

New Delhi, the 16th February, 2001 
PRESENT : 
Shri Sarju Prasad, Presiding Officer. 

S . O . 439 , - in pursuance of Section 17 of the 

Jndustrial Disputes Act , 1947 ( 14 of 1947 ) , the 
APPEARANCES : 

C entral Government hereby publishes the award 
For the Employers : Shri D . K . Verma, Advocate . of the Central Government Industrial Tribunal, 
For the Workmen : None . 

No. I, Dhnbad as shown in the Annexure in 
STATE : Jharkhand INDUSTRY : Coal 

the Industrial Dispute between the cmployee in 

relation 1.) the inanagement of MS B . C . C . Ltd . 
Dated , the 25th January , 2001 

and their workinan , which was received by the 
AWARD 

Central Government on 15 -2 - 2001 . 
By Order No . L - 20012/ 14/ 99 -TR( C -I) datcd 
15 - 7 - 99 the Central Government in the Ministry of 

| No. L -20012 (153) 92-IR ( C -I)] 
Labour has, in exercise of the powers conferred 

S. S. GUPTA, Under Secy . 
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ANNEXURE 

TTFIT # That . At . # T . 17 . garcia a 
BEFORE THE CENTRAL GOVERNMENT 

नियोजकों और जनो कर्मकारों के बीच , अनुबंध में निदिष्ट 
INDUSTRIAL TRIBUNAL NO . I, DHANBAD 

औद्योगिक विवाद में केन्द्रीय सरकार औधोगिक अधिकरण 
In the matter of a reſercnce under Section 10 ( 1 ) 

सं० 1, धनबाद के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
( d ) (24 ) of the Industrial Disputes Act, 1947 

7717 01 15 - 2- 2001 FT 917 AT 1 
Reference No. 70 of 1993 

[ 7 . 179 – 20012 / 294/ 90 – 91 . 9TT . ( AT - I) 1 
PARTIES : 

एस . एम . गुप्ता, अवर सचिव 
Employers in relation to tho management of 

New Delhi, the 16th February, 2001 
Sayal D Colliery of Mis , C . C . Ltd . 

S . O . 440 . - In pursuance of Section 17 of the Industrial 

Dispute Act, 1947 ( 14 of 1947), the Central Government 
AND 

hereby publishes the award of the Central Government 

Industrial Tribunal No . I, Dhanbad as shown in the 
Their Workmen . 

Annexure in the Industrial Dispute botwoen the employers 

in relation to the management of M / s. B . C . C . Ltd , and their 
PRESENT : 

workman , which was received by the Central Government 

on 15 - 2 - 2001. 
Shri Sarju Prasad , Presiding Officer, 

INO , L -20012 / 294 / 90 - IR ( C - 1) 
APPEARANCES : 

S . S. GUPTA , Under Secy . 

ANNEXURE 
For ihe Employers : Shri D .K . Verma, Advocate . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
For the Workmen : None. 

TRIBUNAL NO . 1 AT DHANBAD 
STATE : Jharkhand INDUSTRY : Coal PRESENT : 

Shri Sarju Prasad , Presiding Officer. 
Dated , the 24th January , 2001 

In the matter of an Industrial Dispute under Section 10 ( 1) 
AWARD 

( d ) of the ID Act, 1947, 


Reference No. 20 of 1991 
Employers in relation to the management of Sudamdih 

Shaft Minc of M / s. BCCL , P . O . Sudamdih , Dist. 

Dhanbad and their workman , 
APPEARANCES : 


By Order No, L - 20012 ( 153 ) | 92 - IR (C -1) dated 
the 15th February , 1993 the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause ( d ) of Sub -section ( 1 ) 
and Sub - section (2A ) of Section 10 of the Indus 
trial Disputes Act, 1947, referred the following dis 
pute for adjudication to this Tribunal : 
" Whether the termination of Shri Khirodhar 

Mahto twice from his service without 
providing natural justice and the ap 
pointments is legal and justified ? It not, 
to what relief is the workman entitled 
to ? " 


On behalf of the cmployers : Shri B . Joshi, Advocate . 
On behalf of the workmen : Shri D . Mukherjee, 

Advocate 
STATE : Jharkhand 

INDUSTRY : Coul 
Dated , Dhanbad , the 23rd January , 2001 

AWARD 
The Government of India , Ministry of Labour, in exercise 
of the powers conferred on them under Section 10 ( 1 )( d ) of 
the I. D . Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No . L - 20012 / 
294 / 90 dutcd , the 19th March , 1991 , 

SCHEDULE 
" Whether the action of the management cf Sudamdih 

Shaft Mine , M / s, BCCL , P . O . Sudamdih Dist. 
Dhanbad in dismissing Shri Sambhu Nath Sharma, 
Dresser is justified ? If not, to what relief the 
workman is entitleci ?" 


2 . In this case both the parties have filed their 
respective written statements and rejoinders . 
Thereafter the sponsoring union is not taking step . 
Despite giving notice to the sponsoring union none 
is appearing to take further step in this case . Even 
to -d : ry ( 24 - 1- 2001) none is present on behalf of 
the workman . It, therefore , appears neither the 
sponsoring union nor the concerned workman is 
interested to contest the case . 


3 . Under such circumstances I render a No 
Dispute Award in the present ca se . 

SARJU PRASAD , Presiding Officer 


2 This dispute arisey out of clismissal of Sambhu Nath 
Sharma who was posted as Dresser in the Riverside hospital 
of Sudamdih Shaft Mines of M / s. BCCL by lctter dt. 19 -8 -89. 

3 . The brief, facts giving rise to this industrial dispute is 
that 2 complaint was made by Ashok Mallah , a Driver of 
the Rescue Station of the said colliery alleging that his sister 
Urmila Kumari had custained some injuries on her finger on 
3 - 4 -89. Thorefore , she has been to Riverside dispensary at 
Sudamdih for treatment of her injured finger. The concerned 
workman attended her at about 10 AM . and asked her to 
come again at 12 15 P . M . to collect further medicine. The 
said Urmila Kumari Aged about 12 years again went to the 
dispensary at about 12 P .M . when the dispensary was closed 
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and the concerned work man was outside the dispensary , 
He took Urmila Kumari and three children of Ashok Mallah 
who had accompanied her inside the dispensary and he 
closed the three childron in onc room and gave them a 
spectacle to play with and closed the door and took U inila 
Kumari to dressing room where he diessed her injured 
frigers and thereafter undressed hor lower garments and 
utin uler modesty . It is further alleged that during the 
ils og uf ir dasty of that girl he choked her mouth so 
till ny not ry. Upon this complaint by Ashok Mullah 

2 minigrigent issued a chargeshceled dt 4 - 4 - 89 to the 
COLXnd workman and put him under suspension with 
in ct fioni 4 -4 - 89 . The concerned workm 111 submitted his 
reply drnying the allegation on 6 -4 -89 but the management 
was l ot satisfied and thereforo by Order dt. 8 - 4 -89 the 
Surorintroident of Mines ordered for constitution of an 
onyully . Sr1 J. P . Singh , Dy . MGR (IE ) VÁS itppointed as 
Ensuiry ficer and Shri P . Mallik , Dy. MS w .1s appointed 
as Pre enting Officer . The concerned workman took part in 
the enquiry and also took help of co -workers The Inquiry 
Officer şubmitted his enquiry icport finding the concrned 
workman guilty on the basis of which the concçined workman 
has been dismissed by the management, 

4 . According to the concerned workinan the allegation 
levelled against him were all false , concocted and in order 
to tornish his image He has further ollesed that the Officer 
who hd issued the chargcsheet has no power to issur 
chargecheat and the certified Standinn Orrier of NCDC 
onder which the concerned workman has been carpeelicetrci 
is not annlicable to him and that the cnquiry was not 
conducted fairy or nroperly and the witnnores are of one 
family mother charars have not lopna nroved grainst him 
vnt he has bear dismissed which is illemal ond arbitrary . 

♡ Tha manaremont mm tye Ular hand has pended that 
the chara - heet was issued hw Annropriato 27thority A4 
nor Anneturn to the certified Stonitina Orrler annielle to 
the concerned workman , the Dy . Chief Mining Engincer is 
the appropriate authority However , according to the manage 
| ment the Pnquiry was conducted fairly or properly giving 
full onnartunity to the concern - d workman to cross -examine 
the witnesses of the management and also to adduce his 
evidenc- in support of hle defence, According to the manage 
ment the concerned workman has been rightly dismissed 
from service on the basis of proved misconduct by appro 
rrinte authority and thereforo the action of the management 
ja intified and the concemed workman is not entitled to 
Any relief . 

6 The auration of fairness and propriety of the domestic 
enquiry was taken in AC preliminary Issue. The management 
hac aynmined Shri Janardhan Prasad Singh as Enquiry Officer 
and hrought on record the entire proceeding of the enquiry 
and the suhennuiente notesheet annroving the diemiant of the 
concerned workmany hy the Chief General Manager. The 
concerned workman has not laid any evirlanc : ecninst the 
fairneca or nronriety of the domestic enquiry for he has 

tämined himself Ultimately by Order dt, 13 - 9 - 94 this 
Trihinal hne already hairt that the domestic enquiry was held 
fairly or nroperly . However , inspite of holding that the 
domestic ananirv was fair or proper my predecessor in office 
has allowed the concerned workman to pramine himself ag 
WW - 1 on the noint of vintimisation and hay allowed to 
Admit drcument as Ext. W - 1 . 

7 Rut from the video of WW1 - 1 Sainh hyr Nothy Sharma 
the concorami workman himself no pare pot virtimi ation hne 
horn onlentontintent and the documont And he him is nothing 
hut 1 1piter written by Dy Chief Mining faolonas to the 
ATM Thononnt durant tha in onciliation ororradine The 
concerned workman himself 117 admitted in 1 WS that 
during the numrind of monenrinn the wng mit muhoistenco 
n119979nce art from the finding of this Trihinal on the 
cuation of fairnmoq, of ancitiv it an als dy heen held 
1997 this Armantic enquiry te fair and arones Thatefore , 
that part my cannot he apain ra - pritated and innkrat into 
Angin Thynardlar tarding fairnesg and pronricly of the 
Homantlit onomisy ja final 

& Since the domestic enouiry 100 hpan hold to be fair 
amit month , the only cron . loft is rindas Sapatinn 11A of thn 
In Art 1947 AS OP this provleinn of tw this Trikmat 
in to annuairn the evitanco collected during the domectic i 
Commits non era whether the findings of the Enquiry 
191 GT 17991 ---12 


Officer is just and reasonable . The next question to be looked 
into is whether the punislıment awarded to the conceined 
workman is proportionate to the proved misconduct if any. 
Therefore , now the points for decision are :- - 
(a ) Whether on re oppraisal of the cvidence collected 

during the domestic enquiry the charges of mis 
conduct has been proved against the concerned 

workman ? 
(b ) Whether the punishment of dismissal ig por 
portionate to the proved charge of misconduct ? 

FINDINGS 
9 . The management has brought on record the .copy of 
hargesheet which is Ext, M - 2 , reply of the concerned 
workman to the chargeslicct as Ext. M - 3 , order of enquiry 
dt. 8 - 4 - 89 Is Ext, M9 and the enquiry proceeding in Ext. 
M - 4 , Ext. 11 - 5 19 the enquiry ieport dt. 15 -5 - 89 , Ext. M - 6 
is thic nolesheet awarding puvislument 10 the concerned 
workinan , Uxt, M - 7 is the dismissal letter dt, 19 - 8 - 89. From 
the procceding of the enquiry I find that the management 
lias uxanınod Ashok Mallah , brother of the victim girl who 
is a hioar -say witncgg. Hc has stated that whicn he returned 
from duty he knew from his wife that the concerned work . 
man Shambhu Nath Sharma had ill -bchaved with Urinila 
Kumari when she had been to tho hospital, He has nanated 
the entire occurance As narrated to him and there is 170 
discrepancy in his cvidence . He has bocn cross - examined at 
length and there is nothing from which his evidence can 
be disbelieved , Thc poxt wituoss of the management is Urmila 
Kumari aged about 12 years. She has also fully slipported 
the incident. She has clearly stated that she was called by 
the conccined workman Shambhu Nath Shaima to the dis 
pensary alone at 12 . 15 P . M . She went theie along with 
three children of Ashok Mallah but the concerned workman 
closed the three children in a rcom and took her to a joom 
wheie injection was given , There he closed the room and 
undressed her under garments thereafter he mis -behaved with 
hes, She was laid down and her mouth was closed Urmida 
Kumari has been cross -oxamined at length hut there is 
nohting to discredit her testimony. The next witness of the 
management is Sanjay Kumar son of Ashok Mallah . He too 
las supported that he had gone to the dispensary at 12 . 15 P . M . 
along with his aunt Urmila Kumari and his brother and 
sister who were closed by the concerned workman in a room 
and they were provided with a spectacle to play with and 
thrinaf ei he took Urmila to some other room Similar is 
thọ statement of Ajay Kumar and Anita Kumari another 
son and daughter of Ashok Mallah the complainant. The 
last witness of the management is Mecna Devi wife of Ashok 
Aallah She has stated that Urmila Kumari had been to 
hospital at 10 00 AM , and returned from there after taking 
medicine. At that time she had asked Urmila why she did 
not get the injury bandaged . Urmila Kumari had reported 
that she has been called at 12 . 13 P . M . and again wheru 
she went to the hospital and returned hack she did not take 
meal and started warping She has narrated the entire incident 
how the concerned workman Sambhu Nath Sharma had 
outraged her modesty , by undressing her under- armonts. 
This witness too has hmen croºn - examined at length but 
there is nothing to dishrlieve her. It is apparent that there 
Ir no animus for false implication of the concerned workman . 
Therefore, from the evidence of Trmila Kumari threc 
children of Ashok Mallah , shok Mallah and his wif I find 
that the charges of misconduct is fully proved against the 
concerned workman , 


10 . The concerned workman has examined himself and 
has denied the allegation but he has not fomen able to show 
as to why he has hec falselv imnlicated He has nonmined 
two defence witness Prakash Kumor Sinha and Yishun 
Prasad who had paid that they have been the concerned 
workman hetwren 1 ? to 12 15 PM from their vidence the 
provrd chymn of misconduct is not at all dienroups! Further 
more . Vishun Prasd is a friend of hrother of the coprained 
workmon nnd anothrs defenre witnnge Prakash Kumar Sinha 
is also havimo mod relationslijt with the comported work . 
men The concerned workman has also eram in Kanoor 
Dom - who has stated that after closing the dispensary he 
handed over the key of the dispensary to the concomert 
Werkman and went anwy. Therefore he cannot cny what 
happen . d thereafter Thuis L And that from the evidence of 
defence witnesses also the proyed charges of misconduct 19 
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not at all disproved or any suspicion is crcated against the 

New Delhi, tho 16th February , 2001 
truthfullness of the allegation of the outraging the modesty 
of a girl patient Urma Kumari by the concerned workman 

S .O . 441 . - In pursuance of Section 17 of the Industrial 

Dispute Act, 19 -17 (14 of 1947), the Central Government 
Sambhu Nath Sharma, Therefore , I find that the Andings 
of the enquiry officer is just reasonable and any prudent 

hercby publishes tlic awrrd of the Central Government In 

dustrial Tribunal No . 1 , Dhanbad as shown in the Annexure 
man can arrive to the same conclusion which the Enquiry 

in the Industrial Dispute between the employers in relation 
Oncer has given in his findings. 

io the in nagemein of M / s. BCC Ltd ., and thcir workman , 

which was rece . ved by the Central Government on 15 - 2 - 2001. 
11. Now further question to be considered is whether 
the punishment of dismissal is disproportionate to the charges 

[No . L - 20012 / (318 ) / 91- IR (C - 1) ] 
of proved misconduct. The lawyer of the concerned work 

S . S . GUPTA , Under Secy . 
man has placed reliance in a case of Jitendra Singh Rathore 

ANNEXURE 
Vs. Baidyanath Jyurved Bhawan reported in 1984 Supreme 
Court cases (L & S ) 333 in which it has been held that BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
Industrial Tribunal has power to set aside the order of 

TRIBUNAL NO . I, DHANBAD 
dismissal and order reinstatement even on the basis of proved 

In the matter of a reference under Section 10 ( 1 ) (d (2A ) of 
misconduct and reinstatement with 50 per cent back wages 

the Indutrial Disputes Act, 1947 
has been held to be justified . They havo also placed reliance 
of another ruling of Hon ble Supreme Court reported in 

Reference No. 29 of 1993 
1984 Supremc Court cases ( L & S ) 281 but I find that the 

PARTIES : 
fucts of those cases are cuite different than the present one , 
In case of Ved Prakash Gupta reported in SC . 1984 ( L & S ) 

Employers in relation to the management of Bera Col 
281 the misconduct was for using abusive language to the 

licry of M /s . B . C . C . Ltd . 
co -worker and in case of Jitender Singh Rathore was a cose 
of loss of faith . But the present case is altogether different 

AND) 
from those cases in which reinstatement with 50 por cent 

Their Workmen 
back wages has been held to be sufficient punishment. In 
the present case the concerned workman who wa dreicer 

PRESENT : 
in a hospital who cught to have looked after woman patient 
just like mother and sister her committed serious misconduct 

Shri Şarju Prasad, Presiding Officer. 
of outraging modesty of 12 years old girl patient. Thercfore , APPEARANCES : 
such person cannot be reinstated and in my opinion the 
dismissal on such proved misconduct is just and nroner 

For tlıc Employers : Shri $ . N . Sinha , Advocate. 
crder The management has filed the notachart initinted after 

For the Workman : Shri S . C . Gour, Advocate . 
submission of enquiry report and it annerts that the androval 
has been obtained from the Chimf General Manager to 

STATF ; Tharkhand . 

INDUSTRY : Coal. 
dismiss the concernert workman Therefore, in my opinion , 

Dated , the 17th January, 2001 
the punishment of dismissal is just and appropriate . 

AWARD 
12 . Tha leurned lawyer for the concmined worlman has 
placent reliance in a rullme of our own High Court reported 

By Order No . L -20012(318 ) / 91- I. R . (Coul- I) Jated 4 - 1 - 93 
in 1992 VAI TT PT TR At mire 69 in which it wns lield that the Central Government in the Ministry of Labour has , in 
the Dy Chinf Minin , Fnoiname has no power to suspend a exerci c of the powers conferred by clause ( d ) of sub section 
workman under the Sinndinn Didr of MIA ROOL, hut that 

( 1) and sub -section ( 2A ) of Section 10 of the Industrial Dis 
miling is not annlicnhin in the narront case because the disc 

putes Act, 1947 , jefeired the following dispute for adjudica 
miaqnt of the concerned workmon has heen pnnroven by the 

tion to this Tribunal : 
Chief General Managues and the m annment han Alad 
Annette A of the artified Standing order to show that 

" Whether the demand of United Coal Workers Union 
Dv Chief Mining Engineer / Aornt has not nowit to the 

Near Mack and Co ., P . O . Dhansar, Distt. Dhanbad 
discinlinary option apainot the concerned worl. 

mn Thermfore , 

to regularise Shri Baleshwar Pandit, Wagon Loader 
the ruling piter hv the lawver of the corc, rned workman 

as Receiving Munshi from 1 -7 -87 in Bora Colliery 
is not applicable in the present case . 

under Bastacolla Area P . O . Jharia , Distt Dhanbad 

is justified If not, to what relief the workman is 
13 Prom the discussions made above I find and render the 

entitled 7 " 
following : 

2 . This case was fixed for hearing of argument on merit . 
AWARD 

But Shri S . C . Gour, Advocate, aprearing on behalf of the 

concerned workinan files a petition stating thercin that the 
" The action of the manamoment of Sudamdih Shaft Mine 

concerned workmun has been superannuated and he is not 
M / , BOOL PO Sudamdih . Diatt Dhanhnd in intcrested to continue the present reference caşc . Henco . 
diamiagine Shri Sambhu Nath Sharma, Drescer is 

Shri Gour prays for passing a No Dispute Award in this 
justified The concerned work man is not entitled to 

irferenco case . 
any relief." 

3. In view of the above prayer 1 render a No Dispute 
SARJU PRASAD , Presiding Offico 

Award in the pre - cnt refcrence case . 

SARJU PRASAD , Presiding Officer 
Prebe foreft, 16 4rt, 2001 
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New Delhi, the 16th February , 2001 


of Hurriladih Colliery of M /s . B . C . C . Ltd . and their work 
is being supervised by its oiicial as per the provision of law 
unuer ine Mines Act. They are also being provided with the 
work implernens. The work is of permanent and perennial 
nature , inciclore they are cotitled 10r reguarisation with full 
back wages , 


S . O . 442 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government Jn 
dustrial Tribunal No. 1 , Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M /s . BCC Ltd ., and their workman , 
which was received by the Central Government on 15th 
Fotruary , 2001. 

No , L -20012 / 345 / 93 - IR ( C - 1) ] 

S . S . GUPTA , Under Socy , 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . I, DHANBAD 
In the inatter of a reference under Section 10 (1 ) (dX2A ) of the 

Industrial Disputes Act, 1947 

Reference No . 102 of 1994 
PARTIES : 
Employers in relation to the management of Huriladib 

Colliery of M /s . B .C .C . Ltd . 


4 . The management of M / S, B . C .C . Ltd . has filed written 
statemeal anlegg out the reference is bad and abinitio void 
ciue to non -application of nnd by the appropriate Govern 
pent. Their lurlber clain is that the concerned persons have 
worked under U8Ore Soranik Sanayog Sumili Lla , which was 
assigned sone temporary job by virtue of work Orde18 18sued 
by me coluery management. They were never engaged by 
the management of 100 coiſiery. As a matter of fact, they 
were engaged by the co -operalva Society and one Ramashish 
Paswan 18 the Societury of the said Co - operauve Society , 
According to the management the concerned persons have 
never been engaged in permanent and perenain nalure of 
WOLK nor their work has been ever supervised by the manage 
ment of the collery . They have also denied that imp.oncats 
of work have been issued by the manugement. Thus , from 
the pieadings cf who parties the points to bo decided as : - - 


(i) Whether the concerned workmco are the workmen of 

Hurraadın Colliery of M / 8 . B . C . C . Ltd . ? If so , 
were tney engaged in permanent or perennial nature 

ot work ? 
(ii) Whether the demand of the sponsoring union for 

regularisation of the concerned workmcn 18 justified ? 
If so , to wbich relier they are enced to ? 


AND 


Their Workmen . 
PRESENT : 

Shri Sarju Prasad, Prejding Officer 


FINDINGS 


APPEARANCES : 

For the Employers : Shri M . K . Singh , Dy. C .P .M . 
For the Workmen : Shri D . Mukherjee , Secretary, Bihar 

Coliiery Kamgar Union . 
STATE : Jharkhand. 

INDUSTRY : Coal. 
Datçd , the 25th January, 2001 

AWARD 
By Order No. L -20012 /345 / 93-I.R . ( Coal-I) dated , the 19th 
April, 1994 the Central Government in the Ministry of 
Labour has, in cxercise of the powers conferred by clause ( ) 
of suh-section ( 1 ) and sub -section (2A ) of Section 10 of the 
Industrial Disputes Act, 1947 , referred the following dispute 
for adjudication to this Tribunal : 


“ Whether the demand of the union from the management 

of Huriladih Collicry under Bhalgora Arca of 
B . C . C . L ., P . O . Sharia Distt. Dhanbad for regularisa 
tion of 23 workers ( vide Annexure - A ) is justifica ? 
If so , to what relicf the workers are entitled 7" 


5 . Point No. (i) :- - It is admitted case of the management 
of Hurriladih Colllery that the concerned workmen have 
worked in underground mine at Hurriadih Coliery in 
different works, like, line packing, loading, iyadal etc . How 
ever, according to them they were workers cogaged by Kustore 
Shramik Sabayog Samiti which was assigned sume contract 
work by Value of work order . But the managcment has 
pot filed even a chit of paper to provo that any work order 
was issued to the said Co -operative Society . The manage 
Inent has not even adduced any oral evidence to substantiato 
the fact that they were employed by the Co -operative Society . 
On the other hand , one of the concerned workman , Awadesh 
Singh , wbo bas been examined as WW - 1 has stated that since 
1991 he arongwith other concerned workmen have been work 
ing both ou - Urface and into underground mind and are doing 
the work of lino packing, tyndal work , storing work , loading 
etc . He has further stated that every day they used to get 
their attendance marked by the official of the management 
and take their cap lamps , obtain instructions from the man 
agenient s oflicial about the work to be done and they attend 
to allotted work . He has said that they are doing the work 
of permanent nature and have worked for more thau 240 
days within a calendar year . He has further stated that 
working implements were prcy.ded to them by the manage 
ment. He has further stated that their work was supervised 
by the management official, such as, Mining Sirdar , Overman , 
Safety Manager. He has clearly stated that they were not 
engaged by Kustore Shramik Sahayog Samiti nor their work 
was being superivsed by the person of that Samiti. He has 
also stated that Ramashish Paswan was also a worker with 
him . He has filed 335 job siips of different dates showing 
the job description in which they were assigned job by the 
management. These job description slips have been marked 
Ext. W - 1 in one bunch . He has also filed 52 note -sheets of 
different dates under signature of K . L . Singh , Agent, S .P . 
Sinha, Manager and D . Banerjee , Surveyor of the colliery 
which have been marked Ext, W - 2 in one bunch , From 
those note -sheets it appears that there is mention that due 
to shortage of departmental man - power management engaged 
Kustore Co - operative s persong on Hazri basis at the rate 
of Rs. 32. 50 paise per head. Those note -sheets have been 
duly approved by the Project Officer of Hurriladih Colliery . 
These 52 nolc - sheets are from the period 1 - 1 - 94 to 31 - 12 - 94 . 
Fuch note -Sheet is for a period of fortnight. From these 
pote -sheets it is apparent that the Kustore Co - operative per 
sons were engaged on Hazri basis by the manageinent due to 
shortage of departmental man - power. Thus, these note - sheets 
falsify the claim of the managemont that Kuatore Shramik 
Sahayog Samiti was a contractor and the concerned persona 
who ard the workort of Kustora Shramik Sabayog Samiti 


2 . This dispute has been referred to decide whether 23 
workers whose names find place in the Annexure - A of the 
reference order are entitled for regularisation in the employ 
ment of Huriludih Colliery under Bhalgora Arca of M / 8 . 
B . C . C . Ltd . 

3. The dispute has heen raised by Bihar Colllery Kamgar 
Union . The sponsoring union in its written statement has 
pleeded that all the 23 persons named in the Annexure - A of 
the reference order have been working in Huriladih Colliery 
bloce long in the ormanent and perennial nature of job , 
such as , lino packing, tyndal, loadiog etc. into the under 
ground of the mine under the direct control and supervision 
of the colliery management, but they are not being pald 
wages according to NCWA and their wage is being disbursed 
through certain intermediary at the rate much below the rate 
of NCWA . This arrangement is only a paper arrangement 
in order to camoulage the real matter . The concerned work 
men made demand for payment of wages according to NCWA 
and rogularisation in the employment of M / s. B . C . C . Ltd . 
which was not accepted by the management of Huriladih 
Colliery then they raised the present dispute through proper 
channel . "Thus , according to the sponsoring union all the 
23 workers have been directly employed by the management 
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were engaged by the said Labour Co - operativo Society . On tion in permanent employment of M / s. B . C . C . Ltd . by way 
the our hand , Cпс цоче -vletus under де віgnatue of Lie 

01 regularisation is juslined . However, considering that the 
Міңuger kg ашу аррlоуеd py ne Poject oncer go to financial conuition of M / 4. B . C . C . Ltd . 19 not very much 
know out they will werd engaged by the management on 

sound , therefore , in my opwion , the concerned persons snal 
Hall DH819 101 The colle yeur OI 1994 . Thus , it lo aparegl not be epulled to any duerence of wages is back wages . 
that to couverned WOINTIVU are the wolkmcn or le min . 
ageacht of Hulraditi coucıy of M / S . BCCL i bhagora 4 . In the result I render 
Area , 

AWARD 
6 . Tbo sponsoring union has also filed 18 number of loose 
attendanceshees which have been marked Exis . W - to Wo3 / 

That the demand of the sponsoring union for regularisa 
17 10 WOW wat uitw ilva persuas Dave been wolking tion of 23 concerned wolkmcn whoso names find placo in 
Реgulату Ош рет паделit basis . Apar ion иiаt mе ѕроnѕоllag 

Aunexure A to the reforence order 18 ju tired . Accordiugly , 
unou nds Daca au appucau lo duoct the manageUL VI 

the management of Huiniladih Collery under Bhaigora Area 
hurdaca Lonjery to me we allenaauce Sups zur 140 pod of M / s. BCCL 18 dnccted to regularise ail the concerned 
1991 w dalt , DOLC -once lor toe year 1991 LO Qale HuŮ job workmen mealloned in the Annexure A to tho Schedule of 
deschipuan 100be nets aud lugutis, DUI De manucment 

reference onder dated 19 4 - 1994 within 30 days from the 
did nu . we uie slac vor wey pave onded any expiulation 

date of publication of this award in Mazdoor Category - I, 
toi 01 y uno mine . It 18 Humilid by Uld Indudgwich 

lahing which they shall be entitled for wages of Mazdoor 
thal 100 cucerned persons aavo Wolkd no wayuund 

Category - I atter expiry of 30 days from the date of publica 

tion of the arvard . 
mind 1180 and 28 pur Mines Act the wamo or every wulkor 
has to De 10ued gown in Form Cregister. but the manage 

SARJU PRASAD , Presiding Officer 
muot na $ nu fied any foim Tregter to snow loal ve 
CODUCINE HOIXMto have no worked on pçimuneric job , 184er, 
bey did the worked casually in tempoidiy nulle job . 

The fament, i paret, 2001 
Amough the sponsoring un. on has wcu an appucauon to 
producu Ailenga koguster und the managemont was creulod 

41. T. 443:- Atelfra farare sfaf747, 
to nie che same, but they n . yy suppressed tuo same, incicios 
presumpuga wu be that we management nas uppiensed the 1947 ( 1947 T 14 ) TurT 175 # LARUTH , 
Aloluauco Kegister only because I could have proved the 

केन्द्रीय सरकार न्यू इडिया एश्योरेन्स कं . लि . के प्रबंध 
CURO of the sponsoring 2010n that the conceraud DEISUUS 
bave worked in pt . Dalent and perennial nauure of job Aud 

तंत्र के संबंद्ध नियोजकों और उनके कर्मकारो के बीच , 
their anegance was for more than 240 days in a calcadar 
year . Guinenorc , WW - 1 nas stated that uley have worked अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
for more loan 240 days in a calendar year , but that has got 
been challenged in cross -examination , nor the management 

औद्योगिक प्रधिकरण / श्रम न्यायालय जबलपुर के पचाट को 
has aduuued any evidence coatiary ro the asseruou of WW - 1 , 

# Tfara ficat , fram # tira T 29- 1- 2001 
Furinemore , the nure -sncct so goes to show that there was 
shortage of depaumental man -power Huruladih Coluery को प्राप्त हुआ था । 
and the conceived per. one whom the management referred 
as kustore Shiumik Sahayog Samiti persons were ongaged for 

[ 17. - 17012 /34/ 96 -97€ 477 ( #ft- II )] 
the entile peiiod of 12 monibs in we year 1994 And ihell 
attendance in the year 1994 is certainy more than 240 days . 

ok . 1718TUT, Pat 7a 
Thcrciore , I find that the concerncd workmen were engaged 
by the marugement in the permanent and perennial nature of 
job and their attendance was more than 240 days in di 

New Delhi, the 1st February, 2001 
calendar year. Furthermoro, as per the lyling of the Apex 

$ . 0 , 443, - - In pursuance of Section 17 of the Industrial 
Court in the case of Air India Statutory Colpo .auon Va . Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
United Labour Union reported in AIR 1997 ( SC ) page 643 , hereby publishes the award of the Centul Government In 
it has been he.d that if the management s e , tablishment 18 DOL dustrial Tribunal / Labour Court , Jabalpur as shown in the 
registered under the Contact Labour (Regulation and Aboli annexure in the Industrial Dispute between the employers in 
tion ) Act, 1970 and the so -called contractor has got du relation to the muliagement of New India Assurance Co. Ltd . 
- licence then the persons engaged by such contactor shall bo and their workman , which was received by the Central Goy 
deeined to be comployees of the principal employer. If we ernment on 29 - 1 -2001. 
apply the ratio of the aforesaid case then we find that 10 
the present case the inanagement has neither pleaded for 

[No. L - 17012 / 34 /96 -IR (B - 11)] 
proved that their e- tablishment was registered under the 

C . GANGADHARAN , Under Secy , 
Contract Labour (Regulation and Abolition ) Act, 1970 for 
engagement of conţiator nor th « y have pleaded or proved 

ANNEXURE 
that the so -cailed contractor , Kustore Shramik Sabuyog Samiti 
was a licencee under the Contract Labour (Regulation and 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Abolition ) Act, 1970 . Therefore , even it for a moment it 

TRIBUNAL -CUM -LABOUR COURT, JABALPUR 
is presumed that the concerned persons were engaged by 

Case No. CGIT /LC /R / 110 / 97 
Kuatoie Shrumnik Sahayog Samiti then also in absence of 
registration certificate and licence of the contractor the con 

Presiding Officer ; Shri K . M , Rał. 
cerned persons must be deemed to be omployees of the prin . 

Shri Ishwariul Ramhariya, 
cipal employer i.e . the management of Hurriladih Colliery 

Development Officer. 
of M / s . B . C . C . Ltd . 

New Lodia Assurance Company, 

Pipariya , 
7 . Thus, from the discussions made above I find that the 

Itarı Branch , 
concerned persons are the direct employees of the manage 

Hoshangabad 

Applicant. 
rrent of Hurriladih Colliery of M / s . BCCL and they were 

Versus 
engaged in permanent nature of job whose attendance was 

The Chairman - cum -Managing Diroctor , 
for more thon 240 days in a calendar year . Accordingly this 

87, MG Road , 
point in decided . 

Fort , Bombay . 

Regional Manager, 
8. Point No. ( li ) - Since we have already found that the 

New India Assurance Company Ltd . 
ohcorded persons are directly employed workmen of the 

Regional Office , 214 , 
management of Hurriladih Colliery in a permanent naturo 

Maharana Pratap Napar , 
of job and their attendance was more than 240 days in a 

Bhopa ). 
calendar year, in viety of settled principle of law by tho 

The Branch Manager , 
Hon ble Supreme Court Including that of in the case of Alr 

New India Agsurance Company Ltd ., 
India Statutory Corpoțation Vs. United Labour Union , re 

2nd Line, Pos Box No. 3 . 
forned above , the demand of the sponsoring union for abtorp 

Itarsi. 

Non -Applicant 
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AWARD 
Passed on this 15th day of January, 2001 


(iv ) who, being employed in a supervisory capacity 

draws Wages exceeding one thousand six hundred 
rupecs pei mengem or exercisey , cither by the 
nalure of the duties attached to the office of by 
reason of the powers vested in him , function , 
mainly of a managerial nature . 


1 . The Government of India , Ministry of Labour vide order 
No . L - 1 /014 / 34 , 0 - Kb . ducd 8 -4 - % / nas Tetered the fol 
lowing dispute for adjudicauon by this tribunal 


Taklag the definition into consideration , the Suprome Court 
held in May and Becker case AIR 1956 -SC -678 which has 
been followed by the 5 Judges in Adyanthaya case that sinco 
the duties of the employec wore not mainly manual or clerical, 
the employee was not the workman , 


" Whether the action of the management of New India 

A - suruace Co. Lid ., in terminaling the sei viços of 
Shij 160 wartai Rannariya w . e . t. 18 - 11- 43 jus lod / 

It not, wat rene the workman 18 cnuued 101 / 
2 . The case for the workman is that he was appointed 
as Development willco Giang 11 by the new India Aboulange 
Co . LL ., pool on 29 -4 -91 and pullea at Pipariye . His 
work was way found 10 be saw - naciory by ns superior 
omvers . He W8 ilegally d isco from Seryice from 
18 - 11 -93 . 

3 . The management has objccted the Development Officer 
being ine workman wnder the prov S .ons of 1. 0 , Ach, 1947 . 
It id puun spomilouy scale by wie mangement car the 
Devolop DIEOLVucer is No # workinan uw Wicicloro che 
Piov . Sivas OI IV . Act, 1947 shall not apply . Alcidung to 
them , the reielequc is bad in law and ucbet ves to be rejoc .ed . 
4 . The points foi determination are : 
1. Whether wir Ishwarlal Ramhariya being Developmca ! 

Oncer 18 Wonoan or noc / 
2. Whether the present dispute is maintainable before this 

tribuo or not / 
5 . Poini No. 1 ; The managoment s contention is that Shri 
kuwası81 Kamnuriye beug wuve .opment Olucer 18 not a 
workman und lerozure inc p . OVIS10115 of Industrial Dispute 
Act, 1947 60 uul apply the present case 


8 . The principul duties of the Development Officers aro 
towards promouing the business of corporation in the area 
allotted to them and for that purpose to recruit act. and 
reliable agents , to train them , to canvas new businesy and 
to render policies to serviço holdery, He is expected to 4951st 
and inspiro the agonts . He has no superivsory contiol over 
the agonts. He is expected to stimulate and excite agents to 
work while exercide no control over thom . Ho is a whole timo 
employes . In this way the principal job of the Deve . opment 
Officer is to promote the business of the corporation through 
the agonts. He does not perform any technical duty . His 
job is neither clerical por manual and the clerical work donc 
by him forms a small fraction of work . In such a circuns 
tance , he can not be held to be a workman as laid down 
by tho Supreme Court in A . R . Adyanthaya case. Point 
No . 1 is answored accordingly . 


6 . In support of this contention , the management has relied 
on AIK 1994 SC 2008 H . R . Auyaunya versus Sandoz 
( India ) Ltd . Ines Juages ocuch on the Supieme Louių neid 
in this case the pionouncement un S . K . Burma case repor och 
in AIR 1984 SG 140 % S . K . Burma yersus Mahcan cuandry 
and Albers AS por iucuriam . The judgement of 1984 bus 
been rened on by Shri taswant Suagh in support of his case , 
In S . K . Bu mis Cuse , the Deve.opment Omer , Lite Insur 
anco Corporation of India has been held to be workmin . 
But tho fater ponudincement of 5 Judges in H . R . Auyanthaya 
CASC has held the said Vow as per incuman and therefore 
tho saiu law is du longor a good law . The Supreme Court 
has he. d in para 3 of its juugement as under : 


" Hence the position in law as it obtaing today is that a 

person to be a workman under the ID Act must 
bc cmpioyed to do the work of any of the wate 
gorleg viz . manual, unskilled , skilled , technical, ope , a 
tional, corical or supel V .sory . It is not enough 
that Lc is not covered by either of the four ex - ep 
tions to the definition . Wo reiterate the sand 
interpretation , " 


9 . Point No, 2 : In vicw of my finding givco On Point No . 1 , 
the Development Officer is not a workman . Hence the pro 
visions of I. D . Act, 1947 shall not be applicable in his case . 
The reference is accordingly held as bed in law . The Deve 
lopment Officer may teok his remedy through proper forum . 

10 . Copy of the award be sent to the Government of 
India , Ministry of Labour as por rules . 

K . M . RAI, Presiding Officer 
pre fazant , 1 fatt, 2001 
AT. T . 474.: - 37afirati faat # fafazia , 
1947 ( 1947 T 14 ) 7 ari 17 925TUT # 
केन्द्रीय सरकार नेशनल इंश्यूरेन्स कं . लि . के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारो के बीच, अनुबंध 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार भीद्योगिक 
अधिकरण / श्रम न्यायालय कलकत्ता के पंचाट को प्रकाशित 
bát â, t trái tim Th 3 1- 1 - 2001 ĐỀ : : 
37TTI 
[5 . 7 . - - 17012 /39/ 95- T ATT (at- II ) ] 

97. tatt, 4T EFT 
Now Delhi, the 1st February, 2001 
S .O . 444 --- In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Governinent 
hereby publishes the award of the Central Government In 
dustrial Tribunal / Leboui Court, Calcutta as shown in the 
annexure in the Industrial Dispute between the employers in 
relation to the management of National Insurance Co . Ltd . 
and their workman , which was received by the Central 
Government on 31 - 1 - 2001 . 

(No, L - 17012 / 39 /95 - IR ( B - II ) ] 
C . GANGADHARAN , Under Socy . 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No. 11 of 1997 
PARTIES : 
Employers in relation to the management of National 

Ineurenco Company Ltaited . 


7. Tho workunan has been defined under Section 2 (6 ) of 
I. D . Act, 1947 as under : 
Workman mcmus any person employed in any jodatry 

to do any manual, unskilled , skiled , technical, ope 
ſational, clerical or superiysory work for hire or 
reward whether the terms of employment be express 
or implied and for the purpose of any proceedings 
under Uns Act in relation to an indusrtial Dispute , 
includes any ruch person wbo has been dismissed , 
discharged or relrenched in connection with , or as a 
conscquence of, that dispute, or whose dismissal dis 
charge or retrenchment has led to that dispute doos 

not include any such person 
(i) who is subject to the Air Force Act, 1950 or the 

Army Act, 1950 or tho Navy Act, 1957 ; or 


(li) who is employed in the police service or as an 

officer or other cmployee of a person ; OT 
(lil) who is employed mainly in a managerial or admi 

putrativo capacity ; or 
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THE GAZETTE OF INDIA : MARCH 3 , 2001 / PHALGUNA 12 , 1922 PART II Sec . 3 ( ii ) 
SEIS 
AND 

Presiding Officer . Shri K M . Rai. 

Shu Yeshwant Singh , 
Their workman. 

Sio Harnum Singhi , 
PRESENT : 

Ex . DO -LIL , 

At and PO Akaluara , 
Mr. Justice B . P . Sharma, Presiding Officer. 

District Edaspur 

Workman 
APPEARANCES : 

Versus 
On behalf of Management : Mr. R . De, Advocate . 

The Divisional Manager, 
On behalf of Workman : None . 

Life Insurance of India , 

Pendari, New Building, 
STATE : West Bengal, 

INDUSTRY : Insurance. District Raipur. 

Management 
AWARD 

AWARD) 
By Order No. 1 - 17012 / 39 / 95- IR - B -II dated 4th March, 

Passed on this 15th day of January , 2001 
1997 the Central Govcinment in exercise of its powers under 
Section 10 ( 1 ) (d ) and (2A ) of the Industrial Disputes Act, 1947 

1. The Government of India , Ministry of Labour vido 
Teferred the following dispute to this Tribunal for adjudication : 

Order No . L - 17012 / 57 /91- IR H - II dated 26 -3 - 92 has referied 

the fo .lowing discure tor adjudication by this tribunal : 
" Whether tho action of the management of National 
Insurance Co . Ltd ., in terminating the services of 

" Whether the management of Life Insurance Corporation 
Shri Ayas Kı. Das, Ex -Pump Operator on and from 

of India , Raipur justified in removing Shri Yeshwant 
20 - 8 -1982 without following the provisions of Soc 

Siagn , LLY lopment Other , from service w . c. f. 7 - 8 -78 
tion 25 - F of the I. D . Act, 1947 is justified ? If not, 

vide the order dated 7 - 8 - 78 ? If not, to what 
to what relier is the said workman entitled ?" 

relief the workman concerned is entitled to ?" 
2 . When the case is called out today , none appears for 

2 . The case for the workman is that he was employed as 
the workman , no step is also taken on his behalf to proceed 

Development Officci by tho LIC in the year 1964. He was 
with the case, Management is represented by its Advocate . 

posted at Akaltara under Korba branch in September , 1977. 
It appears from record that on several occasions on past 

He was j8sued chargesteet of misconduct by the management 
direction was viven to the workman to appear and produce 

on 7 - 9 -77. The DE was conducted against him and the 
the witness . On the last occasion , time was granted by way 

charges were found to be proved by tho Enquiry Officer. The 
of last chance , but tha workman is not taking any interest in 

Disciplinary Authority awarded the punishment of removal 
the matter . In the circumstances it is cloar that tho workman 

from service w . c .1. 7 - 8 - 78 . The order of removal from service 
has no interest left lo the present matter. 

is bad in law which cannot be maintained . He is therefore 
3 . Accordingly , the present reference is dismissed and dis 

enlitled to reinstatenicut with all consequential benefits . 
posed of as a case of no dispute . 

3 . The case for the management is that Shri Jaswant Singh 
Datod , Calcutta 

being the Development Officer is not a workman and there 
The 16th January , 2061 

fore the prescnt dispute cannot be maintained before this 

tribunal. The iefcrcnce deserves to be answered accordingly . 
B . P . SHARMA, Presiding Officer 

4 . The points for determination are : 
776 Paraft, 1 97907, 2001 

1. Whether Shri Jaswant Singh being Development Officer 

is workman ur not ? 
41. T . 445:- - tarfir faat farina , 

2 . Whether the present dispute is maintainable before 
1947 ( 1947 T 14 ) 0767 17 ZFITUT F , 

this tiibupal or not ? 
केन्द्रीय सरकार भारतीय जीवन बीमा निगम के प्रबंधतंत्र 

5 . Point No. 1 : The management s contention is that Shri 
के संबद्ध निमोजकों और उनके कर्मकारों के बीच , अनुबंध Jaswant Singh being Developinent Officer is not a workman 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

and therefore the provis. ons of Industrial Dispute Act, 1947 

shall not apply in the present cusc . 
मधिकरण श्रम न्यायालय जबलपुर के पंचाट को प्रकाशित 

6 . In support of this contention , the management has relied 
fiat , Ji Soora # 4 # 29 - 1- 2001 # fint on AIR 199. SC - 2608 - H . R . Adyanthaya versus Sandoz 

( India ) Ltd ., the 5 Judges bench of the Supreme Court heid 
391401 

in this case the pronouncement in S . K . Burma s case reported 

in AIR 1984 SC - 1462 S . K . Burma versus Mahesh Chandra 
[ 19 . - - 17012/ 57 /91- - 9€ or (al-II ) ] 

and others us per incuriam . The judgement of 1984 has 

bocn relied on by Shri Jaswant Singh in support of his case . 
a . Eu , wat vifaa In S . K . Burma e case , the Dovelopment Officer, Life Insur 

ance Corporation of India has been held to be workman, But 
New Delhi, the 1st February, 2001 

the later pron juncement of 5 Judges in H . R . Adyanthaya 

casc has held the bid view As per incuriam and thereford 
S . O . 445 , - In puruance of Section 17 of the Industrial 

the said law is no longer a good law . The Supreme Court 
Dispute Ach 1947 ( 14 of 1947 ) , the Central Government 

has held in para- 3 of its judgement as under : 
herchy publishes the award of the Central Government In 
dustrial Tribunal / Labour Court, Jabalpur as shown in the 

" Hence the position in law as It obtaing today is that 
annexure in the Industrial Dispute between the employers in 

a person to be a workman under the ID Act must 
relation to tho management of LIC of India and their work 

he employed to do the work of any of the cate 
man , which was received by the Central Goverument on 

gories viz . manual, unskilled , skilled , technical, ose 
29 - 1 - 2001. 

rational, clerical or supervisory . It is not enough 

that he is not covered by either of the four excep 
[No, L - 17012 /57 /91- IR ( B - IT ) 

tions to the definition . We reiterate the said inter 
C . GANGADHARAN . Under Secy . 

pretation ." 
ANNEXURE . 

7. The workman has been defined wider Section 20) of 

I. D . Act, 1947 as under : 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR 

Workman means any person employed in any industry 

to do any manual, unskilled , skilled , technical, ope 
Case No. CGIT /LC /R /65 /92 

rational, clerical or supervisory work for hiro or 


[Hm 11 - 


3( 11 )) 
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reward whether the terms of employment be express 
or implied and for the pl t poses of any proceedinge 
under this Act in relation to an industrial dispute , 
Includes any such 5100 who has been dismissed . 
dischanged or retrenched in connection with , or as 
a consequence of, that dispute , or whose dismissal 
d achuce or retrenchment has led to that dispute 
dors Col include any such person 
( ) who is subject to the Air Force Act. 1950 or the 

Ariny Act, 1950 of the Navy Act, 1957 ; or 
(ii) who in cinnloved in the police service or as an 

officor or other employce of a person ; or 
(lil) who is cmp oyed mainly in a managerial or admi 

pi trative capacity ; or 
( iv ) who, being employed in a supervisory capacity, 

diaws wages exceeding one thousand six hundred 
iurces per menscm Or exercises , either by the 
anture of the duties attached to the office of by 
Te son of the powers vested in him . functions 

mainly of a managerial nature. 
Taking the definition into consideration . the Supreme Court 
held in May and Becker case AIR 1967- SC - 678 , which has 
been folloved by the 5 Judges in Adyanthaya case , that 
kince the duties of the employee were not mainly manuel or 
clerica ). the cmployce was not the workman . The LIC Staff 
Regulations clossified the staff into 4 categories viz . s 

1 . Officers. 
2 . Development Officers: 
3. Supervisous and clerical staff. 

4 . Subordinate stuff 
8 . The Development Officers were classified separately both 
from officers on the one hand and sunervisors and clrrical 
staff on the other. The duties of the Develonment Oficers 
are towards developing the busine s of corporation in the 
Arons allotted to thein and for that purpose to recru t active 
and reliable agents , to train them . to canvas new businnes 
and to rend noticies to sciv cm holders . He is exnected to 
essit and inspir : the agents. He has no sunervisory control 
over the agents . He is expected to stimulate and cxcite agents 
to work while exercise no control over them . He is a 
who r time emnlovce . In this way tho principal job of the 
Drvrlonmant Officer is to promote the husineqe of the cor 
moration through the agents . He does not peiform any tech 
nical duty . The loh is neither clerical por manual and the 
clerical work done by him forms a small fraction of work . 
In such a circumstance he cannot be held to ho a workman 
AR Jaid down by the Surreme Court in A . R . Adyenthaya 
case. Point No . 1 is aswered accordingly . 

9 . Point No. 2 : In view of my finding given on Point No. 
1 , the Develonment Officer is not a workman Hence the 
provisions of ID Act, 1947 shall not be arnlicable in this 
care The reference is accordingly held ar bad in law . The 
D - urlopment Officer ID y dek his remedy through proper 


New Delhi, the 9th February , 2001 
S . O . 446 . - - In pursuance of Section 17 of the Inclustrial 
Dispute Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the award of the Industrial Tribunal, Patna 
as shown in the annoxure in the Industrial Dispute between 
the employers in relation to the management of National 
Insurance Co . Ltd . and their workman , which was received 
by the Central Government on 8 - 2 - 2001. 

[No. L - 17012 /72 / 96 -IR ( B - 11) ] 
C . GANGADHARAN , Under Secy. 

ANNEXURE 
BEFORE THE PRESIDING OFFICER INDUSTRIAL 

TRIBUNAL , PATNA 

Reference No. 13 (c ) of 1997 
Management of National Insurance Co . Ltd . Exhibition Road, 

Patoa and their workman Sri Krishna Kumar Das. 
For the Management : 

Sri Ram Chandra Lal Das, Advocate 
For the Workman ; 

Sri Gajanan Arun , Advocate 
Şri M . K . Upadhyay , Advocate 

Sri Birendra Kumar, Advocate 
PRESENT : 
Sri S K . Mishra, Presiding Officer, Industrial, Tribunal, 

Patna , 


AWARD 

The 2nd Pebruary , 2001 
The Central Government of India by notification No. 
L - 17012 /72 / 96 - IR / B - II) dated 5 - 9 - 1997 have in cxercise of 
powers u / s 1011d) of the Industrial Disputes Act 1947 
roferred the following dispute between the Management of 
National Insurance Co . Ltd , Patna and their workman Sri 
Krishna Kumar Dag to this Tribunal for adjudication : 
" Whether the action of National Insurance Co . in 

terminating the services of Sh . Krishna Kumar Dag 
is justified ? If not to what relief the workman is 

entitled 7" 
2 . The case of the workman as has been made out in 
his written statement in brief is that his servicce under 
afor- said Insurance Co . were terminated after 21 months of 
continuous service . He is a workman u / g 2 (a ) of the J. D , 
Act since 21- 12 - 1976 and his termination amounts to re 
trenchment u / 2100 ) of the ID Act. In order to cope-up 
the rush of work due to the introduction of different Insurance 
scheme the Management of National Insurance Co. decided 
to recruit nine part -time Assistants in Patna Diviaion for 
being attached to the different Inspectoratce of the Division , 
The age limit of the said recruitment was pr - scribed between 
18 vente to 26 years and the academic qualification was to 
he graduation from any recognised university. Typing 
knowledge was also necessary. In pursuance of the said 
drcigion the Divisional Office, Patna invited applications 
for annointmont on the said post . As the petitioner war 
fulfilling all the requisites and on being motivated and asguised 
of absorption permanently on a permanent post, he applied 
for the post on 21- 12 - 1976 and interview was held and the 
re tione- hry ng come out auccessful in the interview was 
appointed on 21- 12- 1976 as a part-time Assistant under the 
Muzaffarpur Branch of National Insurance Co . According 
to the terms of appoinmrnt the petitioner was required 
to work for 12 hours a woek during the regular office hours 
of the Co, but it is said that full time work was taken from 
him . Besides several clerical nature of works, typing work 
was also takon from him . The services of the workman was 
very much appreciated by his superior authorities and as 
such he was given several continuous extensions for 21 months 
without any break in service with an assurance of permanent 
absorption in tho Company . Out of nine nart- time Assistants 
80 appointed no one was an honours Graduate except the 
petitioner At that time 26 years was the upper Age limit 
for appointment in Government service but the petitioner 


| forum 


10 Conv rof award he gent to the Government of India , 
Ministry of Latour 119 rer rules. 

K . M RAL. Presiding Officer 


€ Pacsit , 9 4793t, 2001 
AT . AT 446 - - PitfTe faeta AfrTA , 
1947 ( 1947 T 14 ) TTT 17 4770 # , 
केन्द्रीय सरकार नेशनल इंश्यरेन्स कं . लि . के प्रबंधतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनबंध 
में निविष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण 
पटना के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
SHIRT 8 47921, 2001 $ 9797 ETT AT I 
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was not allowed to geck appointment in Government service 
by Insurance Co . under an assurance that he would be 

0750 .bed wgalost the permanent post in the Company itself . 
When tho pctitioner was not absorbed in permanent service 
and bis ago 1or apponainent in Government service expired 
the General Insurance Association Easten Region , Palna 
Branch , a recognised Association atliated to All India 
Insurance Employees Association took up the cause of the 
pctitioner and other part-time Assistants with the Malagement . 
As tho result, the Management assured to absorb all of 
thom as permanent employees after taking a formal written 
test, The Management notified that a written test would be 
held on 23 - 7 - 1978 for absorbing the petitioner as permanent 
Typist. This was done by the Management with an assu 
rance that the test would be of formal nature The petitioncı 
thoieafter appeared in the said test. The Sr. Diviosional 
Manager sent a letter to the A . G . M , Eastern Rogioanl Office , 
Calcuita dated 19 - 8 - 1978 showing the name of the petitioner 
as one who had appeared at the written test. But in the 
subscquen letter dated 24 - 8 - 1978 of the Manager S . K . 
Dugar the petitioner was neither shown as a part- time 
Assistant working in the said Division nor one who had 
appeared in the aforesaid test. This letter completely ignored 
the caso of the petitioner while other Assistants were made 
permanent. Thereafter the petitioner appronched the Divi 
sional Manager , Patna and he was assured that the mistake 
committed in the Regional Ofice would be corrected . When 
the petitioner did not get any letter of permanent absorption , 
he approached the Officer Incharge of the Branch who 
gave him certificate on 30 -8 - 1978 that he had worked as 
part- time Assistant from 23 - 12 - 1976 to 29.8 -1978 and liad 
discharged his duties allotted to him satisfactorily . He 
further certified that the petitioner is honest, intelligent, 
sircere , well- behaved and hard -working and he would be 
an asset to the Company when taken in permanent cadre 
of the Co . The Sr. Manager Also gave a certificate on 
15- 11- 1978 that the petitioner had worked in the Company 
as part-time Assistant from 23 - 12 - 1976 to 29 -8 -1978 and 
his perforantico was satisfactory . On further questy the 
petitioner was assured that he would be ab orled only when 
the criminal care bearing KC. No 11 of 1973 ponding 
against him ended in his acquittal. Though the said cuininal 
case pertoined to the period when the petitioner was working 
under the General Insurance Society Ltd . and it had nothing 
to do for absorption if the petitioner in permanent post in 
the National Insurance Company, the petitioner waited for 
the said criminal cage . Ultimately the petition t was acquitted 
in the said criminal case from the court of 9th Additional 
Sessions Judge , Patna vide his order dated 17 - 6 - 1994 . But 
inspite of the said acauittal the petitioner was not aheorhad 
in the permanent service . His service was terminnted with 
cftrct from 30 -8 - 1978 without applying section 25F of the 
I. D . Act. Though the petitioner did not fail in the written 
test, his termination if on the ground of his failure would 
have amounted to retrenchment attracting the provisions of 
section 25F of the ID Act. At last the petitioner was 
Connelled to file an application before the ALCC Patna 
which resulted in the present Reference . In the circumstances 
the petitioner hag prayed for a direction from this Trihunal 
for his ab orption in the nermanent service in the said 
Insurance Co Wir f. 29 - 8 - 1978 And for payment of 11 back 
wnres due with 18 per cent interest thereof till the date of 
actual navrnent is made . 

3 . The case of tho National Insurance Co ., As it appears 
from their written statement in brief is that the petitioner 
does not rome within the definition of workman u / g 2 ( ) 
of the ID . Act. According to the Management the peti 
tioner has filed his written statement which is highly mis 
conceived , frivolous, and based on unfoundind grounds. 
According to the Management the services of the workman 
could not be absorbed as he could not clear the written test, 
It was submitted that the question of motivation laggurance 
for permanent appointment of petitioner by the Comnany 
doer . not arise as they never considered him as an indig 
pencible and guitable candidate. As per the condition of his 
appointment he was liable to be terminated at any time 
And it did not give any right or claim to any permanent 
pcst. It is denied that the petitioner worked for 12 hours in 
a week during the regular office hours. The petitioner did 
not contribute to any thing to be commended besides per 
forming the duties assigned to him . In fact he hardly 
{ustified his performance to be worth considering . The . 
Company can not be held responsible for the petitioner 
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cxceeding the upper age limit for Government job . Tho 
2011 - consideration of the petitioner s case for absorption doce 
not have any truck with the criminal case pending aganist 
him at that moment. He could not be accommodated be 
Cutre he failed to secure requisito marks in the written test. 
The petitioner was convicted and sentenced by the Special 
Judicial Magistrate , Palla on 13 - 12 - 1982 but he was 
acquitted by the Appellato court op 17 - 6 - 1994 . However not 
reference cither for conviction or for acquittal was made by 
the Managemcat relating to the appointment of the Peti 
tioner Ihe order of acquitias doe not confer any right of 
appoiulment to the petitioner. According to the Management 
thic petitioner was neither dismissed / discharged nor retienched 
and so Section 25F of the 1. 0). Act 18 not applicable. The 
petitioner s fate had already been decided when he failed 
to qualify the test for his absorption in the regular cadre . 
The petitioner did not challgage the result wlicre his namo 
did not appear amongst the successful candidates at any 
stretch of time nor he staked his claim on the basis of the 
protection claimed in the I. D . Act. No rclief can bc granted 
to him at this bolated stage . The criminal case was instituted 
by the C . B . I. and the Insurance Co. had no role to piay 
so far the prosecution was concerned . The criminal case 
resulted in acquittal at the Appellate stage due to non 
production of evidence . It was not an acquittal on merit. 
Moreover the petitioner cannot have any right of conti. 
nțation in service on account of the said acquittal. The 
petitioner moved the Hon ble Patna High Court under 
original writ application vide C .WJ. C . $ 176 of 1995 and 
at the same time resorted to other rem "dy by filing & 
petition before the A . L . C ., Patoa for identical prayer . On 
being noticed the Management appeared before the learned 
A . L . C .(c ), Patoa. But during the procecding before the 
A . L . C . the petitioner did not turn up resulting in the failure 
of the conciliation proceeding. 

4 . According to the Management the relief claimed by 
the workmon is not at all admissible under the Scheme of 
appointment in the facts 207d circumstances of the casc 
najrated above . The certificates relled by the petitioncs do 
not confrer y riglıt of appointment to the petitioner . The 
crrtificates repretent the whims and obinsvition by in 
aitthorised Officers in thcir individual capacity . In the facts 
and circumstances it is prayed that the claim of the petitioner 
be dismissed under the Reference . 


5 . A rejoinder to the written statement of the Manage 
ment has also been filed on hehalf of the petitioner rclterating 
his case set out in his original written statement. 

6 . The following issues arise for determination in this 
Refert oce case :-- 
(i) Whether the action of the National Insuranc. Co 

in terminating the services of Sri Krishna Kumar 

Das is justified ? 
( il) If not, to what relief the workman is entitlrd to ? 

FINDINGS 
7. Both the issues are interconnected and hence they are 
taken LID together for consideration for the sake of 
conveniencç . 

8 . Two witnesses have been mxamined and certain docil 
mants have been Aled and exhibited in the present case on 
behalf of the workman . The Management has neither 
examined any witness nor filed any document, 


9 . At first I would like to discuss the documents filed on 
behalf of the workman . Ext. 5 is the letter of tho Sr, 
Divisional Manager . Patna Division , National Inrurence Co, 
appointing Sri Krishna Kumar Das. It is dated 21- 12 - 1976 , 
It las been made clear in this appointment letter that the 
appointment will automatically come to an end at the end 
of six months from the date of appointment. The petitioner 
was appointed as a part-time Assistant. According to this 
appointment letter the petitioner would be paid a consoll 
died allowances which will be equal to 1 /3rd of the basic 
My DA, 2011 rent allowanre and City compensatory 
allowance of regular Assistant at the commencement of the 
grade in the service of the Co , at Darbhanga , The petitioner 
war required to work for 12 hours in a werk during the 
regular office hours of th : Co, It was also made clear to the 
said appointment letter that it does not give any right or 
claim to the pet der to any permanent post in tho Co . 


w 
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As per the last pula of this appointment letter if the abole 
terms and conditions are acceptable to the petitionel he 
was to return the duplicate copy of thc letti of appointment 
duly signed by him to indicate that he has accepted all the 
teims and conditions mentioned theicin , This letter of 
appointment heals thic signature of the petitioner und also 
the Sr. Divisional Manager of the Co I xt 6 is the letter to 
thc Srl Divisional Manager, Paina dated 28 -6 1977 cxtending 
the teuns of appointment of this pelitioner by 39 days subject 
to the same terms and conditions as ljil down in the letter 
of appointment icferied to above. Thus the tem of appoint 
ment of the petitioner was cxtended lipto 31st July , 1977 . 
Hxt. 6 serios are other letters of the busuiance Company 
extending the term of appointment of the petitioner from 
time to time upto 29 - 8 - 1978 on the same terms and con 
ditions, Ext. 7 in the letter of the management dated 6 - 7 - 1978 
addressed to the petitioner . It elates to the question of 
consideration for employment of part- time Assistants in the 
cadre of typists. According to this lotter employment in the 
cadre of full time Typist is subject to compliance of 1ecruit 
ment procedure of the Company and so it would he necos 
Shry for the petitioner to appear and quality in 1 pre -recruit 
ment written test to be held on 231d of July , 1978 . It is 
also mentioned in this letter that as per the recruitment 
procedure and having the petitioner qualifice in the writtcu 
that it would le necessary for him to appear in typin , tost, 
the date and place of which would be communicated to him 
in due course . This letter bears the signature of the petitionci 

lo . Ext. 8 is it letter from the Assistant General Manager 
Regional Ofice of the Insurance Co . dated 31 - 7 - 1978 advising 
the Sr. Divisional Manager , Patna to extend the term of 
employment of six part- timc Assistants including the reti 
tioner upto 12 - 8 - 1978 on the same trims any conditions . In 
this letter it is also mentioned that one another part-time 
Assletant R . K . Singh did not appear at the test held on 
23 .7 - 1978 and henco his term could not be extended Thus , 
this letter show , that the petitioner and 5 other part -time 
Assistants had appeared at the written test held on 23- 7 - 1978 . 
Ext 4 is a letter from tho Sr. Divisional Manager, Patra 
duted 19- 8 - 1978 to 11 inte ! Regional Office , Calcutta 
informing that six part -tinic Assistants including the peti 
tion - r had apnenred at the written test. Fxt, 3 is a letter 
from Easter ;) Regional Office Calcutta to the Sr. Divisional 
Manager , Patna . It is dated 24 - 8 - 1978 . This letter shows 
that five of the part- time Assistants sccured the qualifyin 
marks in the wiitten test held on 23 - 7 -1978 . In this litter 
the nam - of this petitioner does not appear . The docision 
of the Company has been conveyrd in this letter that the 
said five part-time Assistants who secured qualifying maiks 
in the written trot were found suitable for appointment, 
Ext 1 in certificate granted by Officer Inchorse of the 
Darbhanga Branch Office dater] 30 - 8 -1978 stating therein that 
the petitioner worked in the Branch from 23 - 12 - 1976 to 
29- 8 - 1978 OA part-time Assistant satisfactorily and that he is 
licnest, intelligent, sincere , well - h -haved and hard -working 
It is also mentioned in the certificate that if he is taken in 
the permanent cadre he will he an asset to the Company. 
Evt. 2 iş ona mnother similar certificatc granted by Sr . 
Divisional Monaper of Patna Division in this certificate it 
ing states that the nerformance of Sri Krishna Kumar Das 
was found very catisfactory 


kiishna Kumar Dus is the concerned workman himself . In 
his deposition he has stated that earlier he was working as 
Agent under Gencral Insurance Society Ltd ., Patna till 1974 . 
He applied for part -trine Assistant in the National Insurance 
Co . when he came to learn about the udvertisement. In his 
Neposition he has however, not corroborated his claim as 
stated in his wiition statement that hc had applied for the 
post un being motivated and assured of a permanent employ 
ment. In his deposition he has said that along with nine 
peisons he was appointed as part-time Assistants after inter 
vicw and that at the time of uppointment they were given 
to understand that thoy would be absorbed on permanent 
basis, but the workman is silent as to who had given such 
assurance at the time of his appointment. The workman has 
not also said that his maximum age limit of Government 
employmont expired since he was prevented from applying 
for any Government post. In his deposition the woikman 
lins also not corroborated his case that he had waited till 
the acquittal in the criminal case since he had been told 
that he would be considered for absoi ption after such 
icquittal. Thus the workman in his evidence has not ex 
plained as to wliy he raised the industrial dispute after lapse 
of so many yeurs . In cross-examination he has said that he 
used to get 1 / 3rd of the salary of regular employee every 
month but according to his other witness W . W . 1 he was 
paid wcekly . The witness has further admitted that he had 
filed writ petition before the Hon ble High Court during tho 
pendency of his case before A . L . C . The witness has said 
lliat the writ petition was dismissed in default. The yerox 
copy of the order of the Hon ble High Court dated 5 - 1 - 2000 
passed in CWJ. C . No. 5176 of 1995 has been filed in this 
case . It shows that the writ petition was dismissed for non 
prosecution , 


11. The fact that Sri Krishna Kumar Das was a workman 
within the meaning of section 2 (s ) of the I.D . Act is not 
seriously challenged by tho Management. Tt is also un 
disputed that National Insurance Co , Ltd is an industry . It 
is also an admitted that that Sri Krishna Kumar Dus worked 
as a part-time Assistant under the National Insurance Co . 
from 23- 12- 1976 to 29- 8 - 1978 . As per his appointment letter 
he was to work only 12 hours in a week . The claim of thio 
workman that in spite of this term of his appointment lic 
actually worked whole time every day has not been sub . 
staotiated either by any documentary or oral evidence . It 
is also admitted that initially he was appointed for a period 
of six months. It was extended from time to time uptol 
29- 8 - 1978 . Thereafter his employment was not extended . 
According to the workman even if the termination is effected 
not by any voluntary action on the part of Employer such 
termination also becomes within the term retrenchment 
within the meaning of section 2 (00 ) of the ID . Act. In this 
connection he has relied on the decision of Patou High Court 
reported in 1984 P . L . J. B . pagopa 612 . In that case the Hon ble 
High Court held that even if the certified standing orders 
of the Company prescribe automatic cessation of service of 
an employee why absents himself without leave the fama 
will not make the provisions of the ID Act Inapplicable . 
Further relying on the decision of our Patna High Court 
Peported in 1992 ( 1) P .LJ. B . 684 it was submitted on behalf 
of the workman that when the termination of service of the 
workman brought about without applying the provisions of 
sertion 25F of the ID . Act , the normal rule is of dircet 
reinstatement with full back wages . 


10 Coming to the oral evidence aduced on behalf of 
the workman , W . 

W I in Bhagirath Mishi , In his cuidence 
he has stated that he was posted in the office of Darbhanga 
National Insuranc Co . from July , 1977 to August, 1993 and 
that the workman Sri K . K Das was Horking there hrfoip 
his joining. He has foumally proved the certificates Exts, 1 
ind 2 and the Inte, Extu 3 unit 1 In cross -examination he 
has said that he was the Assistant Bisch Secretary at 
Darbhanra of General Insurance Fmployres Association , 
The worlman Kuishma Kuma Das wiis not member of 
the union because lie was a part-time worker. The witness 
has admitted that his union has not her ecognised hy 
the Minagement The witness further admitted in CIC S 
oyimination that a charge momo had hren iraucot arrainst 
him with the alleertion of submitting false ITS hills of 
Rs. 290 ! and that they competent authority had hd-un 
his one incinment There was also an orit for recovery of 
Rc non frim him ? His Anncola hefore Ragion ! I nader 
ind 90 h for . CMD were dismell The witness lias 
further innifter that aft op his retirement a nenalty of crosure 
W ? istor! nonin t him on screen allegations, WW ? Sri 
491 GT4001 - 13 , 


12 . Admittedly written test was held for the consicleru 
tion of absorption of puttima Assistants including the con 
cerned workman and the result of the written test was not 
conveyed to any of thm part-time Assistants . But the part- time 
Assistants who sccured qualifying marks in the written test 
hovo been mentioned in the letter from Eastern Regional 
Office , Calcutta to the Sr. Divisional Manarer , Patna ! 
(Ext. ? ). In this list of successful candidates the name of 
the concerned workman is not mentioned So it is deemed 
to mean that the concerned workmen failed to secure the 
qualifying marks in the written test. This letter has been filed 
on hehalf of the workman himself and so it is not open 
for the porkman to say that hr WAS unaware of the result 
of the writto , test It is the emphatical case of the Manage 
inent that as the concerned workman would not succred in 
the written tost, his services as part-time Assistant were not 
extendit and he way not nhsorbed in the permanent post, 
and that the riminal cade against the work inan had nothing 
tn in this conrd . Thc 7erox copy of the judecment passed 
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by the Addl. Sessiony Tucho, Pula has been filed on hchili not the Industrial Tribunal-I, Hyderabad as shown 
of the workman . It shows that tlıç conccined workman will 

in the Annexure in the Industrial Dispute between 
convicted in the lowej court but he was acquitted lv the 
Appellate Cout. while acquitting the concerned workman the employers in relation to the management of 
the appellate court mal an observation that the prose South Central Railway and their workman , which 
cutior failed to prove its Cuise beyond all lelonahle and 

was received by the Central Government on 
- probable doubts. Thus apparently it was not a clean -cut 

acquittal and the workinan was given the buncht of doubt 5 - 2 - 2001, 
by the Appellate Cout. 

[No. L -41012 /133|99 - IR . B -I) ] 
13 Section 25F of the ID . Act pioviden ome conditions 
to he complied with before a workman who has been 10 

AJAY KUMAR , Desk Officer 
continuous service foi not less than one year can he re 
tienched by the Employer . The term relienchment has been 

ANNEXURE 
defined in section 2 (00 ) of the I. D . Act. The definition, 
cloarly docs not include the termination of service of 2 

BEFORE THE INDUSTRIAL TRIBUNAL -I AT 
workman 49 1csult of non -renewal of a contract of the 
work man between the Employer and the workman con 

HYDERABAD . 
cernd on its expirty . Ext . 5 is undoubtedly the contract of 
employment of the work man wherein the terms and con PRESENT : 
clitions of the employment have in detail been mentioned 
One of the conditions of the employment was that the 

Sri Syed Abdullah , B . Sc., B .L ., 
appointment would automatically come to 212 end at the 
end of six months from the date of the appointment It will 

Industrial Tribunal- I. 
also made clear in this contract of appointinent that the 

Dated : 171h day of January , 2001 
appointment would not give the workman any right or claim 

Industrial Dispute No. 61 of 1999 
to any permanent post in the Co . This contruct of cniployment 
has been signed not only hy a Senior Officer of the Company BETWEEN : 
but also by the concerneal workman Sri Krislina Kumar Das 
accepting the said terms and conditions of tlic employment 
The employment has been cuteniled ſiom time to tim : upto 

The Divisional President, 
29 - 8 - 1978 on the same tcims and condition . The cmploy Dakshin Madhya Karmika Sangh , 
ment was not renewed or extended Any furtliet beyond 9 -2 - 586 , Opp . : Joolamma Temple , 
29 - 8 - 1978 . So thic non - extension of the employment can not 
or regarded as Tetronchmert 11 / 2100 ) of the IT) . Act and 

Vuidic Nagar, Regimental Bazar, 
hence , section 25F of the ID . Act is not anplicable. It was Secunderabad -500025 . 

. . . Petitioner 
therefore , not necessary for the National Insurance Co, to 
comply the requirements of section 25F while not renewing 

AND 
the employment. The Company hind al . ) 190) legal ohligation 
to Assoign any reason foi non - renewal of the contact of 

Į. The Chief Personnel Officer , 
cmployment beyond 29 - 8 - 1978 . 

South Central Railway , Railnilayam 
14. In view of my above discussion and consideration of 
facts and evidence of the case I decide that the action of 

4th Floor, Secunderabad -500003 . 
National Insurance Co Ltd iry terminating the services of 
the workman Si Krishna Kumar Dis was irretifit and hence 

2 . South Central, Railway , 
the workman is not entitled to any relief The Reference is 
accordingly answered 

The Divi , Rly . Manager ( BG ) 
15 This is my awaid 

S , C . Railway Sanchalan Bhavan , 

Secunderabad <500003 . . .. Respondents 
Dictited and corrected hy me. 

APPEARANCES : 


Sd / 


S . K . MISHRA , Presiding Officer 


Petitoner in person . 


POI. T ., Patna 

2 -2 -2001, 


Sri A . K , Jayaprakash Rao , Advocate for 

Respondents . 


AWARD 


famit, fi rapot, 2001 
fit . 37 447 - - Tratafi faata ufuffira , 
1947 ( 1947 T 11) t urat 17 # 7 # , 
केन्द्रीय सरकार साउथ सेन्ट्रल रेलवे के प्रवन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारो के बीच , अनबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रपिया , 
हैदराबाद के पंचाट को प्रकाशित करनी है , जो केन्द्रीय 
TATT # 1 5- 2- 2001 # TATT TOT I 
[ i 179 - 41012/ 133/ 99- 4T 17 ( t- 1 )] 

अजय कुमार , डेस्क अधिकारी 
Nu Delhi, the 611 Februưy, 2001 
SO , 117 . - - In pursuance of Section 17 of the 
Industri.+1 Dispute Act, 19 :47 ( 14 of 1947), the 
Central Governinent hereby publishes the Award 


The Government of India , Ministry of Labour, 
New Delhi by its order No. L -41012 / 13399 - IR 
( B -I ) , dt. 23 - 9 - 1999 referred the following In 
dustrial Dispute under Section 10 ( 1 ) (d ) and Z ( A ) 
of Industrial Disputes Act, 1947 , for adjudication 
to this Tribunal : 
" Is the Management of SC Railway , Secun 

derabad justified in not regularising the 
period of suspension of Sri B . V . Padina 
naban , ASM when no major punish 
ment is awarded to him ? If not, to what 
relief the said workman is entitled ?" 


Poth parties appeared and filed their respective 
plcadings. 


regarding ble according tuspension was 
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2 . The Divisional President of Dakshind wages. Hence prayed 10 pass an award directing 
Maahya Railway Karmik filed claims statement the respondents to treat the suspension period as 
Briefly the averments are a s under : Sri B . V . duty period and to make payiicnt of balance wages 
Padmanabhan herein referred to as Petitioner , is with all attendent benefits and facilities including 
presently working as O . S . II in the office of Senior inciemnts, fixation ol peay etc ., which were denied 
DME C & W SC ( BG ) Ofice . While he was working all these 18 years and removuig the entries about 
as ASM -1 Ippaguda S . C . Divn , during June , 1971 suspension in the service record in the interest of 
he had an altercation with his colleague SM . The justice . 
petitioner was prosccuted by Special Railway 

5 . The respondents filed counter which is as 
Magistratc , Kazipet and ho was imposed with fine 

under : The petition is not maintainable 
of Rs, 50. However the petitioner appealed . The II 

due to 
Addl. Munsif Magistrate , Warangal had acquitted 

latches and it is barred by limitation . At the relevant 
the petitioner in its judgement delivered on 

time the competent authority treated the period s 
6 - 1 - 1975 , 

suspension only and at this distant date the 
relevant records, nothings and the decision 

of the competent authority 
3 . The petitioner was kept under suspension 

are not avail 

able with the respondents . The claim was 
from 11 -6 - 1971 till 24 - 9 - 1972 . During the period 

rejected way back in 1993 vide letter No. PT . 
of suspension , the petitioner was paid 50 per cent 

500 DOP |93 BVP dt. 22 - 11- 93 on tho ground that 
wages only . Though the suspension was revoked 

it cannot be reopened as representation was made 
the period was not treated as duty . The petitioner 

after lapse of 22 years and even before the Rc 
filed WP No. 433972 . The respondents admitted 

glonal Labour Commissioner the same was pleaded . 
in the Writ Petition that suspension was raised and 

The employee was suspended for his altercation 
he is eligible according to rules. The petitioner 

with his colleague and the Railway Magistrato con 
rçgarding suspensioon in the Writ Petition , but 

victed him and imposed a fine of Rs. 50 . In the 
directed the respondents to consider the peti 

Writ Petition , it was directed to the authority o con 
tioner s claim during the period of suspension if 

sider the period of suspension but not for the peti 
he is eligible according to rules. The petitioner 

tionei s claim for salary and other benefits during 
gave representation in view of his acquittal by 

the period of suspension . According to rules , he . 
the Criminal Court. The authorities asked him to 

is not entitled for back wages, Invoking the Rule 
produce the court orders which he did . Yet there 

2044 B 1345 of Indian Railway Establishment 
was no reply . Lastly on 22 -11- 93 the petitioner 

Code Vol. II the competent authority had taken 
was informed that the administration does not 

a decision treating the period of suspension as sus 
want to re- open the case at the belated stage He 

pension only which is not a penalty , which the 
raised the dispute before the Regional Labour Com 

wuliinan cannot question it. His latter acquittal 
missioner (Central) and on the failure of the conoi 

cannot entitle him the back wages vide Judgement 
liation the matter was referred to for adjudication . 

in Civil Apcal No . 13221196 betuwen the Statc of 
The respondents did not take action to regularisc 

U . P . and Ved Pal Singh - 1997 ( 1 ) SĻR Page 24 . 
the suspension .peiod even though the Hon ble High 

Hence prayed to dismiss the claim petition , 
Court gave dircation in this regard . Railway Board s 
letter No. E ( D & A ) 9 RG . - 48 dt. 5 - 9 - 1970 is 

6 . The point for adjudication is whether the 
relevant in the present case and it was in force. In 

respondents are justified in not regularising the sus 
cases of this type suspension period is to be treated 

pension period of Sri B . V . Padmanabhalt , even 
as duty if no benefit of douubt is accrued in the 

though no major punishmentwas imposed on him ? 
judgement concrned . Vide in Board s letter 

If not, to what relief he is entitled ? 
No. E ( D & A ) 76 RG -692 dated 8 - 7 -80 there is 
a direction that the suspension period is 

7 . The docket disclose that subsequent 10 aling 
be treated as duty unless there are court 

of the counts by the respondent on 3 - 2 - 2000 . 
order convicting the employee . But in the 

the case was adjourned to from time to tinc for 
present case the petitioner was acquitted by 

filing documents by the respondent. Though suffi 
the Magistrate. No speaking order was passed by cient time was given no documents were filed . The 
the Divi, Safe Officer, Secunderabad in this regard . 

matter stood posted to 10 -8 - 2000 , on which date 

there was no representation from the respondent. 
4 . Secion 120 ( B ) of Indian Railway Act is a However to give che inore chance, it was adjourned 
non -cognizable, offence which reads as “ If any to 6 - 9 -2000 . On 6 - 9 - 2000 the workman was exa 
person in any Railway carriage or upon any part mined as WW1 who in his cvidence has reiterated 
of Railway ( A ) . . . . . . (b ) commits any nuisance the factual aspects about suspension , his acquial boy 
or act of indecency or uses abusive languages the Magistrate passed under Sec . 247 Crr .P . C , for 
or . . . . . . or hc shall be punished with a fine to non - prosecution of the cane by the respondent for 
an extent f Rs. 50 ." There was no moral turpi the alleged offence attributed towards him . Through 
tude on the port of the employec to treat is mis his evidence the documents were flad i.c. Fx.W1 
conduct. The administration has withhold the curry of Judyeincat of Ilon ble High Court in WP 
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No. 4339 72 dt. 20 - 9- 1974. Ex . W2 copy of lifted by taking him into service. It is not disputed 
order in C . C . No. 81477 of II Addi. Munsil that in the Writ Petition , the Hon ble High Court 
Magistrate of Warangal di. 6 - 1 -71 acquitting hini, had directed , the respondent to consider the peti 
Ex. W3 circular instructing the authority about tioner s claim for the salary during the period of 
treatment of period of suspension in casc the em suspension , Ex . Wl order in WP NO 433912 was 
ployee is acquitted of the criminal offence. Ex.W4 passed on 20 - 9 - 1974 . When the petitioner was ac 
copy of the Railway Board s letter No. E ( D & A )69 quitted of criminal charge , the period of suspension , 
RG -0 - 48 dt. 5 - 9 - 14 /0 giving instiuctions iv treat should be licated as duly and in this regard Ex . 
the period ol suspension as duty in case ol acquit W3 and W4 Board s letters published in the 
tal. Ex. W5 letter sent by the then MLA to the Gazette are very much clear which was not followed 
Railway Minister for showing indulgence in the Which is nothing but breach of rules . The duty is 
matter. Ex.W6 Acknowledgement given by the cast upon the concerned authority to pass neces 
Railway authorities. Ex. W 7 copy of Ictier sent by sary orders iminediately . Though the respondent in 
the Department informing the peutioner to hand its letter dared NIL of July 1984 had directed the 
over the judgement copy of the Criminal Court. employee to subnit a copy of the Criminal Court s 
Ex. W8 copy of the reply dt. 22 - 11 -93 informing Judgement, which was duly submitted under the 
the petitioner that his request for 50 per cent of Migual of Ex. W6 on 3 - 8 - 84 , no action was taken 
wages along with the consequential benelits was keeping the matter under cold storagt , for a long 
rejected . Ex. W9 copy of the counter dt. 24 - 3 - 98 time. While so once again by issuing Ex. WIU 
filed by Divl, kly . Manager, Secunderabad before dt. 20 -5 - 92 the employee was called upon to meet 
the ALC . Ex . W10 letter dt. 20 -5 - 92 informing the concerned for settlement of the payment of 
the workman herein to meet DPO in his chambers wages for suspension period . Even at that stage 
on 21 -5 - 92 at 10 . 00 Hrs, without fail relating to the concerned authority failed to realise it. By neg 
his claim for wages . 

ligence the concerned failed to issue necessary 

orders even though the employee was acquitted of 
8 . The petitioner workman was not at all cross 

alleged criminal charge. The concerned authority 
examined and so his evidence was closcd and the lias no right whatsoever to treat the suspension 
case was posted for recording the evidence of the period as suspension only. It is nothing but victi 
respondent on 18 - 9 - 2000 . From 18 - 9 - 2000 the misation and untair labour practicc which was 
matter was again adjourned to 11 - 10 - 2000 at the adopted in the case of cniployee hercin . For a 
request of the respondent s counsel. On 11 - 10 - 2000 period of 20 yars he was put to mental agony and 
the respondent s counsel sought time. Hence adjour also sull ered financial loss in not paying the 50 
ned to 24 - 10 - 2000 for respondent s evidence . On 

per cent wages for thic suspension period . Apart 
24- 10 - 2000 on petition , WW1 was recalled and from it he suffered clcficit of emoluments foi non 
Ex. W10 was marked , For cross examination vi fixation of the pay . Gross injustice was caused to 
WW1 and to adduce respondent s evidence the the employee. Section 120 - B of Indian Railway 
matter was posted 10 30 - 10 - 2000 . From 30 - 10 -2000 

Act is to the effect that iſ an employee coinmails 
the matter was again posted to 3 - 11 - 2000 for rc any nuisance at the workspot, he is to be imposed 
cording the evidence of the respondent. On with punishment of line of Rs. 50 . It is not at all 
3 -11 -2000 as the respondent s counsel sought a moral turpitude and moreover when the fine 
furthe, time, so the matter was posted to aniount has not exceeded 1/ 3rd of the salary it will 
20 - 11 - 2000 finally. Again on 20 - 11 - 2000 the res 

not have any repurcussion at all . The union has 
pondent s counsel failed to atiend in the call work cspoused the cause of the employec , as injustice 
and when the matter was kept aside , the standing was caused to the employcc . The delay in raising 
counsel was represented but not prepared to adduce the dispute as pleaded by the respondents is wholly 
evidence and sought further time which was denied . vntenable in the eye of law . In respect of Industrial 
The petitioner filed written arguments in support Disputes Act, there is no limitation at all except 
of the contentions raised in the pending dispute , where there are latches on the part of the workman 
Though the case was reserved for passing an award in raising the dispute and that it would result in 
on 20 - 11 - 2000 till this date the respondent has not prejudice to the respondent. The law is scttled on 
taken any steps cither to reopen the case or to this aspect vide ( 1 ) Ajaib Singh s Case 1999 ( 82 ) 
adduce any evidence in support of the stand taken FLR . Page 137 ( 2 ) Mahavirsingh s Case 1999 ( 82 ) 
in the counter. So on the basis of the material on F . L . R . Page 189. The workman herein was moving 
record the disputc is adjudicated on merits. 

from pillar to post and he had also made a represen 

tation throug the people s representative who sought 
9 . froin the oral evidence of WW1. coupled the indulgence of the concerned Railway Minister , 
with documentary evidence Exs, W1 to W10 , the All these attempts have become futile and the res 
relevant facts cmerge that the puțitioner was kept pondent was of deaf-ear to act upon and discharge 
under suspension from 11- 6 - 1971 to 25- 9 - 1972 . his legitimate duties . It is too much on the part of 
It is only wiren the writ notice was served and by the respondent to say that the record at this distant 
filing counter the respondent havi taken the stand of time is not available and the concerned officials 
that the suspension imposed on the workman was have not attended this Tribunal to adduce evidence 
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which reflects utter disregard on the part of them . 

II Addl, Munsif Magistrate to the autlio 
The evidence lot in by the workman is sufficient 10 

rities . 
hold that he suffered injustice in the hands of the 
respondents. Inspite of the clear cut rules and ins 

Ex.W7 Letter dt. July, 1984 from DRM Secun 
tructions, the concerned authority was adamant and 

derabad to B . V . Padmnabhaban to send 
reluctant to pass appropriate orders and discharge 

the judgement copy . 
the duties under law , For the above said discus 

Ex .W8 Letter of General Manager dt. 
sion , there is no hesitation to hold that the peti 

22- 11 - 93 to B . V , Padmanabha n in 
tioner is entitled for relief. 

forming that his case need not be re 
10 . In the result, an award is passed directing 

opned . 
the respondents to treat the period of suspension Ex .W9 Counter of Divl. Railway Manager, dt. 
of the employee Sri B . V . Padmanabhan from 

24 -3 - 98 filed befoe the ALC ( C ) 
11-6 - 1971 to 25 - 9 - 1972 as duty and he is entitled 

Hyderabad , 
all the monetary benefits including 50 percent of 
back wages and refixation of pay right from the Ex .W10 Letter dt. 20 -5 - 92 of Divl. Railway 
date of troating the period of suspension as duty . 

Manager to SS SC to direct Mr. B . V . 
Further the respondents are directed to pay the . 

Padmanabhan to mcet DPO SC on 
monetary benefits and along with refixation of his 

21-5 - 92 . 
pay hy noting the entry of suspension period as 
duty period in his personal register . The above Documents marked for the Respondents : 
directions should be implemented within one month 
from the date of publication of this award . 

NIL 
Dictated to the Steno-typist, transcribed by him , 

faciant, 5 fast, 2001 
corrected by me and given under my hand and the 
seal of this Triuunil on this the 17th day of 

FIT . T. 448 -- - taifirat fata AUFHTET , 
January, 2001. 

1947 ( 1947 97 14 ) mit ET3T 17 TOT , 
SYED ABDULLAH , Industrial Tribunal-I 

केन्द्रीय सरकार दूरसंचार विभाग के प्रबन्धतंत्र के संबद्ध 

लियोनकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 
Appendix of Evidence : 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , 
Witness Examined for 

कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
Petitioner : 

T7 47 5-2-2001 Ft 
WW1 B . V . Padmanabhan 

[ 74 . - - 40012/ 101/ 98 - TE . TT . (TTD ] 
Witness Examined for 

कुलदीप राय वर्मा, डेस्क अधिकारी 
Respondent : 
NIL 

New Delhi, the 5th February , 2001 
Dicụments marked for the Petitioner ; 

S . O . 448 . - - In pursunce of Section 17 of the 
Ex.Wi Xerox Copy of the Order dt. 20 - 9 - 74 Industrial Dispute Act, 1947 ( 14 of 1947) , the 
in W . P . No. 4339172 . 

Central Government hereby publishes the Award 
Ex.W2 Xerox Copy of the Order dt , 6 -1 - 1971 of the Central Government Industrial Tribunal 

in CC No. 814 71 of II Addl. Munsif Labour Court, Kanpur , as shown in thc annexure 
Magistrate, Warangal. 

in the Industrial Dispute between the employers in 
Ev.W3 Xerox Copy of Circular No. 82/80 (LI. 

relation to the management of Doorsanchar Vibhag 
No. P ( R ) 22741) dt. 25 -7 - 50 about and their workman , which was received by the 
treatment of period of suspension in case Central Government on 5 - 2 - 2001. 
of acquittal by a Court of law . 

[ No . L -40012 /101| 98 -IR (DU ) ] 
Ex.W4 Xerox Copy of Rly . Board s letter No . 

KULDIP RAI VERMA , Desk Officer 
E (D & A ) 69 RG 6 - 48 dt, 5 - 9 - 1970 about 
treatment of the period of suspension in 

ANNEXURE 
cases of acquittal by a Court of law . 

BEFORE SRI R . P . PANDEY , PRESIDING 
Ex.W5 Letter No. 0179 SC dt. 9 - 2 - 1982 of OFFICER , CENTRAL GOVERNMENT INDUS 
V . Rama Rao 

TRIAL TRIBUNAL - CUM -LABOUR COURT 

SARVODAYA NAGAR , KANPUR 
Ex , WV6 Letter dt. 3 - 8 - 1934 of B . V . Padma 
nabhan submitting Judgement copy of 

Industrial Dispute No. 85 /1999 
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In the matter of dispute between : 

satisfied from his work . He stated that no notice or 
Sri Rakesh Kuniar Dubey 

notice pay and retrenchment compensation was 

paid to hun belure termination of his services. He 
sio Sri Shiv Nath Dubey 

stated that he has filed documents in support of his 
clu Sri R . M . Shukla , 

case . The certificates Ext, W - 1 to Ex. W - 8 filed by 
119| 30 Naseciabad Hinnanchiw Talkies , 

hinn go to show that this workman continuously 
Kanpur 

worked from 11- 11 -86 to 8 - 3 - 88 under SDO Tele 
AND 

graph as jeep driver without any break . These certi 
The Chief General Manager 

ficates were issued by SDO Telegraph , Mainpuri. 

The record shows that he was paid wages at the 
Dovrsanchar Vibhag 

rate of Rs. 19 .50 per day but that makes no diffe 
Lucknow . 

rence so far as his status as employee of the tele 
AWARD 

graph department is concerned . In Chairman - cum 

Managing Director Orissa Road Transport Com 
1. Central Government, Ministry of Labour , pany Limited and Ramesh Chandra Gauda and 
New Delhi, vide its notification No. L - 1201211011 another FLR 1995 ( 70) 468 , the Hon ble Orissa 
98 -IR (DU ) dated 23- 4 - 99 has referred the follow High Court has held that there is no distinction 
ing dispute for adjudication to this tribunal 

betwcen casual employee and regular employce 
Whether the action 

and cven a daily wage earner comes within the 
of the Dovishanchar 

definition of workman . In view of law laid down 
Vibhag in terminating the services of 

in the case cited above I hold that the concerned 
Sri Rakesh Kumar Dubey is legal and 
justified ? If not, to what relief the work 

workmau come within the definition of workman 

as given under Industrial Disputes Act, und was 
man is entitled ? 

cntiiled to get protection of the provisions of Seca 
2 . The concerned workman Sri Rakesh Kumar 

tion 25F of the Act. 
Dubcy , has stated in his statement of claim that be 
was appointed on the post of driver of a Jeep on 

7. From the unrebutted evidence of W . W . 1 
11. 11- 96 and he worked continuously up to 8 - 3 - 88 

and the documentary evidence which supports his 
without break in service under $ DO Doorsanchar , 

case it is established beyond doubt that the con 
Mainpuri, His work and conduct was always found 

cerned workman worked for more than 240 days 
satirtactory . The workma n was appointed on a 

before the date of termination of his service. Thus 
post of jcep driver which was still in existence and 

he was entitled to get protection of Section 25F of 
the workman was appointed against a regular post. 

I. D . Act before his services were terminated by an 
The workman was refuused work ; since 9 - 3 - 88 

cial order . The workman has stated that no notice , 
without any rhyme and reason and termination of 

notice pay or retrenchment compensation as re 
his service w .cf. 9 - 3 -88 without any written order 

quired under Section 25F of the Act was given 
or without giving him notice, notice pay cr retren 

to him before the termination of his services . I am , 
chment compensation was illegal. He was appointed 

therefore , inclined to believe the testimony which 
on casual basis and was paid Rs. 19. 50 paisa per 

gocs uniebutted . I therefore , hold that termination 
day as wages and he completed for more than 

of the service of the concerned workman is viola 
240 days in a calendar year before the date of his 

tive of the provisions of Section 25F of the Act and 
termination . Thus his termination from service is 

is therefore illegal and void . ), therefore, hold that 
violative of the provisicns of Section 25F of the 

the concerned workinan shall be deemed to be in 

continuing in service and shall be entitled to get 
Act and is therefore , illegal and he is entitled to be 
reiostated in service with full back wages . 

back wages. 

8. In view of findings recorded above , I hold 
3. The management of Doorsanchar did not file 

liat the action of the management of Doorsanchar 
written statement and none appeared from the side 

in iciminating the services of Sri Rakesh Kumar 
of uie management heuce the case proceeded ex 

Dubey is illegal and unjustified . I further hold 
parte against the management. 

that the concerned workman is entitled to be rein 
4 . The workman examined himself as WW1 and stated in service with full back wages on the post 
filed 10 documents marked Ext. W - 1 to W - 10 in of Jeep Driver. The management is, therefore , 
support of his case . 

directed to reinstate the concerned workman in 

service and to pay him full back wages within a 
5 . I have heard the representative for the work 

period of three months from the date of publication 
man and have gone through the record of the case . 

of ihe award . 
6 . Sri Rakesh Kumar Duhey W .WI stated on 9 . The reference made to this tribuunal is ans 
oath that he was appointed on the post of driver on wered accordingly . 
11 - 11 - 86 and he continuously worked on that post 
till 8 - 3 - 88 He clearly stated that no charge slicet 

Datuc 251h Jan , 2001 
was ever served on him and his superiors were 

R . P . PANDEY , Presiding Officer 


Dubey inating the sermanagement above , I hold 
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नई दिल्ली , 5 फरवरी, 2001 

गया है ) की धारा 10 की उपधारा ( 1 ) के खण्ड - डी 
का 1 , 449 - - औद्योगिक विवाद अधिनियम , 

व उपधार। 2- 0 के प्रावधानों के अन्तर्गन न्याय नियन 
1947 ( 1917 का 14 ) की धारा 17 के अनमरण में , 

हेतु प्रेषित किया गया - - 
केन्द्रीय सरकार डायरेक्टर, टेलीकॉम प्रोजेक्ट के प्रधनन्न 
के सबद्ध नियोजको और उनके कर्मकारो के बीच, अननध में 

" Whether the action of the Director, Telecorn 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

Froject, Jaipur in terminating the services 
अधिकरण , जयपुर के पचाट को प्रकाशित करती है, जो केन्द्रीय 

of Sh Rakesh Kumar , Safai Karamchari 

wef 3- 10 -97 is legal and justified ? If 
सरकार को 5- 2- 2001 को प्राप्त हुआ था । 

not, to what relief the workman Is entitl 
[ म एल -- 40012/ 345 / 99- पाई आर ( टी यू )] 
कलदीप राय वर्मा, उप्क अधिकारी 

प्रार्थी की ओर से स्टेटमेट ऑफ क्लेम प्रस्तुत किया गया , 
New Delhi, the 5th February , 2001 

जिसमे उल्लेख किया गया कि उसकी नियुक्ति प्रप्रार्थीगण 
S . O . 449 . - In pursuance of Section 17 of the 

प्रबन्धकगण के अधीन पार्ट टाईम स्वीपर के पद पर फरवरी , 
Industrial Dispute Act, 1947 ( 14 of 1947 ) the Cen 1990 में हुई उमने दिनाक 31- 8- 1997 नक कार्य किया । 
tral Goverrunent hereby publishes the award of the 

उसे दिनाक 1- 9- 97 को सेवाम क्त किए जाने के सबध में 
Central Government Industrial Tubunal Labour 
Court , Jaipur, as shown in the Annexure in the In 

नोटिम दिया गया , जिसके अनसार उसकी मेया दिनाक 
dustrial Dispute between the employers in relation 

3 -10- 97 को समाप्त कर दी गई । उसने अप्रार्थीगण के 
to the management of Director , Telecom Project अधीन 240 दिन से अधिक कार्य किया था । उसकी सेवा 
and their workman , which was received by the समाप्त करने में पूर्व अधिनियम 1947 की पूर्ण रूप मे 
Central Government on 5 - 2 - 2001. 

पालना नहीं की गई । उसमे कनिष्ठ व्यक्तियो ओमप्रकाश 
[ No. L - 40012 /345 / 99-IR ( DU) ] व दिनेश कुमार को मेवा में रखा । इस प्रकार अप्रार्थीगण 
KULDIP RAI VERMA , Desk Officer ने अधिनियम 1947 की धारा 25- एफ , जी व एच की 
अनुबन्ध 

अवेहलना की । प्रार्थना की गई कि उसकी सेवामक्ति के 
केन्द्रीय सरकार औद्योगिक अधिकरण एवं श्रम न्यायालय , 

आदेश दिनाक 1- 9- 1998 को अवैध , प्रभाव शुन्य घोषित 

किया जाए व सेवा की निरन्तरता रखते हुए समस्त वेतन , 
जयपुर 

भत्ते दिलाए जाण । 
प्रकरण संख्या . - - सी . जी . आई टी / 12/ 2000 
आदेश संख्या -...एल . -- 40012/ 3 4 5/ 99/ आई पार 
( डी यू )/ 10- 2- 2000 

अप्रार्थीगण ने जवाब में उल्लेख किया कि अप्रार्थी का 
राकेश कमार प्रात्मज श्री रतनलाल जी , 

संस्थान " उद्योग " की परिभाषा मे नही आता व प्रार्थी 
निवासी पी एन . टी . कॉलोनी , भगत सिंह मार्ग , 

" कर्मकार " की परिभाषा मे नही पाता है । क्लेम में यूनियन 
क्वाटर न 8, गर्वनमेंट प्रेम के पीछे , 

अॉफ इण्डिया प्रावण्यक पक्षकार है , जिसे पक्षकार नही बनाया 
जयपुर । 

गया । इस कारण क्लेम खारिज होने योग्य है । यह भी 
- -प्रार्थी- श्रमिक उल्लेख किया गया कि प्रार्थी को केवल चार घण्टे स्वीपर 

का कार्य करने हेतु रखा गया था व बाद में सफाई का 
बनाम 

कार्य मैसर्म मुलभ इण्टरनेशनल लिमिटेड को दे दिया गया 
( 1 ) जनरल मैनेजर, टेलीकॉम डिस्ट्रिकन , 

व इस कारण प्रार्थी के कार्य की आवश्यकता नहीं रही व 
संचार विभाग, जयपुर । 

उसकी सेवा दिनाक 3- 10- 97 से ममाप्त कर दी गई , जिस 
( 2 ) निदेशक ( टेलीकॉम प्रोजेक्ट ) 

बाबत प्रार्थी को नोटिस दिया गया व उसे मलाह दी गई 
फर्ट फनोर , अमानिटी ब्लाक , जी एम डी . काम्पलेक्म , थी कि छटनी का मुआवजा वह कार्यालय से प्राप्त कर ले । 
जी पी . ओ . के मामने , एम पाई रोड, जयपुर । प्रार्थी ने 1 वर्ष में 240 दिन कार्य नही किया था व एक 

---ग्रप्रागिण दिन मे केवल चार घण्टे कार्य किया था । छटनी का मुआवजा 
उपस्थित - - 

दिनाक 7- 10- 97 को प्रार्थी को जरिए मनीआर्डर भेजा गया , 
प्रार्थी की ओर से 

श्री सुरेन्द्र सिंह 

जिसे प्रार्थी ने स्वीकार करने से मना कर दिया व अस्वीकार 
अप्रार्थी की ओर से 

श्री एस 

कर दिया , जो लौटकर प्राप्त हो गया । प्रार्थी को जलाई , 97 

एस हमन 
पंचाट दिनांक 10-11- 2000 

का वेतन भी बाउचर दिनाक 15- 10- 17 के द्वारा भेजा 

गया था । ओमप्रकाश व दिनेश कुमार का विभाग के दूसरे 
पचाट 

सरपान में कार्यरत होने का उल्लेख किया गया व इम कारण 
केन्द्रीय सरकार के द्वारा निम्न विवाद , औद्योगिक विवाद उनका प्रार्थी से कनिष्ठ होने का प्रश्न उत्पन्न न होना 
अधिनियम , 1947 ( जिसे बाद मे अधिनियम 1947 कहा बताया । 
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पक्षकारा के अभिवायनो के आधार पर निम्नाकिन डी . कैम्पस के सफाई का कार्य मैमर्स सुलभ इन्टरनेशनल 
विवाद बिन्दुनो की रचना की गई - - 

जपुर को दिया गया है , हम कारण पार्ट टाईम स्वीपर 
( 1 ) क्या विपक्षी संस्थान श्रौद्योगिक विवाद अधिनियम , 

की कार्याल - म अावश्यक ।। नही है । यह भी उल्लेख किया 
1947 की धारा 2- जे में दी गई परिभाषा 

गया था कि छटनी का मुनाबजा वह कार्यालय से प्राप्त 
के अनुसार " उद्योग नही है व प्रार्थी "कर्मकार " 

कर सकता है । प्राय। के विद्वान अधिवक्ता का तर्क है कि 
नही है ? 

प्रार्थी को उमकी मेवा ममाप्ति से पूर्व छंटनी का मुनायगा 

नही दिया गया । अप्रार्थी के द्वारा प्रार्थी को गुत्रि करना 
( 2 ) पाया यनियन ऑफ इण्डिया प्रकरण में अावश्यक 

कि छंटनी का मुआवजा कार्यालय से प्रात कर ले, अधिनियम 
पक्षकार है ? 

1947 की धारा 25- एफ के पाए - जी के अनुसार पर्याप्त 
( 3 ) पाया विपक्षी के द्वारा प्रार्थी की सेया समाति नही है । उन्होंने अपने तर्क के मनर्थन में 1993 - 11 

प्रौद्योगिक विवाद अधिनियम , 1947 की धाग एल . एल . जे पृष्ठ 671 ( बाम्बे ) प्रार . डी . पिल्लई 

25-1फ एवं जी का उल्लंघन कर की गई है ? बनाम इण्डियन डाईम्टप इण्डस्ट्रीज लिमिटेड, 1997 - III- एल . 
( 4 ) प्रार्थीकिस सहायता को प्राप्त करने का अधिकारी एल . जे 439 ( राजस्थान ) प्रोमत्रकाश रैगर बनाम स्टेट 

प्रॉफ राजस्थान , 1994 ( 69 ) एफ एल , अार . पृष्ठ 

31 गिरीश कुमार जैन बनाम यूनियन ऑफ गुण्डिया व 
प्रार्थी की ओर से क्लेम के समर्थन मे स्वयं का शपथ 

अन्य , 1998 [- एल . एल . जे . पृष्ठ 186 रूपन रायग 
पत्र प्रस्तुत किया गया , जिम पर प्रतिपरीक्षा करने का अवसर 

शुक्ला बनाम पीठासीन अधिकारी , प्रौद्यागिक अधिकरण , 
। अप्रार्थी के अधिवक्ता को दिया गया । प्रार्थी की ओर से 

हरियाणा व अन्य का उदत किया है । दूसरी ओर अप्रा 
प्रलेखीय साक्ष्य में प्रतिलिपि प्रमाण- पत्र प्रदर्श डब्ल्यू - 1, 

गण के विद्वान अधिवक्ता ने 1972 उत्रन्यू . एल एन . 
प्रतिलिपि नोटिस प्रदर्श डब्ल्यू - 2, प्रतिलिपि अादेश केन्द्रीय 

( पार्ट - 1 ) 530 भवरलाल बनाम स्टेट ग्राफ राजस्थान , 
प्रशासनिक अधिकरण प्रदर्श उब्ल्यू - 3, प्रतिलिपि पत्र असिटेन्ट 

1992 ( 3 ) पृष्ठ 285 दिनेश कुमार बनाम य नियन प्रॉफ 
डाईरेक्टर जनरल प्रदर्श डब्ल्यू - 4 व डब्ल्यू - 5 प्रस्तुत किए । 

इण्डिया को उद्धृत करते हुए तके दिया है कि प्रार्थी की 
अप्रार्थीगण की ओर से जे पी . राजपूत , एस . डी , ई . 

छटनी से पूर्व छटनी का मंावजा कार्यालय में प्राप्त करने 
का शपथ -पत्र प्रस्तुत किया गया, जिस पर प्रतिपरीक्षा करने हेतु प्रस्ताव करना पर्यापन है , मप्राथजी का वास्तव में भुगतान 
का अवसर प्रार्थी के अधिवक्ता को दिया गया । प्रलेखीय किया जाना प्रावश्यक नही है । 
साक्ष्य में नोटिस की प्रतिलिपि प्रदर्श पार- 1, प्रतिलिपि 
स्वीकृति प्रादेश प्रदर्श प्रार- 2 , प्रतिलिपि प्राप्ति रमीद 

अधिनियम 1947 की धारा 25- एफ का खण्ड- बी 
प्रदर्श मार- 3, प्रतिलिपि मनीआर्डर प्रेषित करने की रसीद 

निम्न प्रकार है : - - 
प्रदर्ण प्रार- 4, प्रतिलिपि अनुबंध मुलभ इन्टरनेशनल प्रदर्श 
पार- 5 प्रस्तुत की गई । 

"25. F Conditions precedent to retrenchment of 
बहम सुनी गई एवं गवावली का अवलोकन किया 

workmen . — No workman employed in any 

industry who has been in continuous scr 
गया । 

vice for not less than one year under an 
___ बनाये गये विवाद बिन्युनो का विनिश्चय निम्न 

employer shall be retrenched by that 

employer until 
प्रकार किया जाता है : - - 


( a ) * 


बिन्दु संख्या 1 व 2 ... - अप्रार्थीगण के विद्वान अधिवक्ता 
ने इन बिन्दुओ पर जोर नही दिया है , प्रत . उस्त बिन्दुनो 
का विनिश्चय प्रार्थी के विरुद्ध किया जाता है । 

बिन्दु संख्या 3 - -- यह विवादित नहीं है कि प्रार्थी ने 
फरवरी, 90 मे 31- 8- 97 तक लगातार बतार पार्ट टाईम 
स्वीपर का कार्य किया व सेवा समाप्ति के पूर्व के वर्ष में 
उसने 240 दिन कार्य किया है । विचार यह करना है कि 
क्या प्रार्थी की सेवा समाप्ति अधिनियम 1947 की धाग 
25-17फ एव जी का उल्लघन कर की गई है ? 


(b ) the workman has been paid , at the time 

of retrenchment, conipensation which 
shall be equivalent to fifteen day s aver 
age pay ( for every completed year of 
continuous service ) or any part thereof 

in excess of six months; and " 
प्रार्थी के विद्वान अधिवक्ता के द्वारा उजत न्याय 
दृष्टान्त पार , डी . पिल्लई के मामले में बम्बई उच्च 
न्यायालय ने यह अभिनिर्धारित किया है कि कैशियर से गणि 
प्राप्त करने के निर्देश के माथ सेवा समाप्ति अधिनियम 
1947 की धारा 25- एफ की पालना नही होती । ओम 
प्रकाश रैगर के मामले में राजस्थान उच्च न्यायालय के वारा 
यह अभिनिर्धारित किया गया है कि अधिनियम 1947 
की धारा 25- एफ अज्ञापक है । दिनेश कुमार जैन 
के मामले में नोटिस के बदले में वेतन व छंटनी के मयावजे 


यह विवादित नही है कि प्रार्थी की सेवा समाप्ति म 
पूर्व नोटिम दिनाक 1 - 9- 97 दिया गया था , जिसके द्वारा 
प्रार्थी की सेवा समाप्ति दिनांक 3- 1 (0- 97 में की गई है । 
नोटिम में यह भी उल्लग्ड किया गया था कि जी एम टी . 
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प्रार्थी का कथन है कि मोम प्रकाश व विनेश कुमार 
जो उससे कनिष्ठ थे , प्रार्थी के अधीन कार्यरत थे । विपक्षी 
की ओर से जे . पी . राजपूत , एस . डी . ई . का कथन 
है कि प्राी डाईरेक्टर टेलीकॉम प्रोजेक्ट के अधीन नियोजित 
था , जो कि सी . जी . एम , जयपुर के अधीन नहीं है ब 
विभाग का पृथक संस्थान है । प्रार्थी का कथन है कि उससे 
कनिष्ठ ओम प्रकाश ब दिनेश कुमार जी . एम . टी . सी . 
के अधीन कार्य कर रहे हैं । जे . पी . राजपूत का कथन है 
कि जी . एम . टी . डी , का नियन्त्रण गईरेक्टर टेलीकॉम 
प्रोजेक्ट पर नहीं है, अतः ओम प्रकाश ब दिनेश कुमार 
को प्रार्थी संस्थान में कार्यरत होना नहीं कहा जा सकता , 
जिसमें कि प्रार्थी कार्यरत था । प्रतः इन परिस्थितियों में 
मधिनियम 1947 की धारा 25- जी के प्रावधान प्राकृष्ट 
नहीं होते । 


की राशि कम पाई गई , मधिनियम , 1947 की धारा 25 -एफ 
के खण्ड ए व बी का उल्लंघन करना पाया गया । 
रूपनारायण शक्ला के मामले में पंजाब हरियाणा उच्च । 
न्यायालय ने यह अभिनिर्धारित किया कि कर्मकार को यह 
सूचित किया जाना कि वह अपनी राशि कार्यालय से प्राप्त 
कर ले , अधिनियम 1947 की धारा 25- एफ के खण्ड - ए 
व बी की पर्याप्त पालना नहीं पाई गई । अप्रार्थीगण के 
विवान अधिवक्ता के द्वारा उद्धत न्याय दृष्टान्त भंवरलाल . 
बनाम स्टेट ऑफ राजस्थान के मामले में नोटिस बोर्ड पर 
पिटीशनर को सूचित किया गया था कि वह छंटनी का 
मुमायजा प्राप्त कर ले , परन्तु वह छंटनी का मनावजा 
लेने कार्यालय नहीं पहुंचा । उक्त मामले में अधिनियम 1947 
की धारा 25- एफ के खण्ड- बी की पर्याप्त पालना मानी गई । 
दिनेश कुमार के मामले में मह अभिनिर्धारित किया गया है 
कि अधिनियम 1947 की धारा 25- एफ , बी की पालना 
हेतु छंटनी का ममायजा कर्मकार को व्यक्तिगत रूप से 
मथवा मनीमार अथवा बैंक ड्राफट से भेजा जाना अधिनियम 
1947 की धारा 25- एफ के खण्ड- बी की पर्याप्त पालना 
है । उक्त मामले में 1976 1I -एल . एल . जे . पृष्ठ 25 
राजस्थान कनाल प्रोजेक्ट बनाम राजस्थान कैनाल राष्ट्रीय 
मजदूर , यूनियन को उसस किया गया , जिसमें राजस्थान उच्च 
न्यायालय ने अभिनिर्धारित किया है कि नियोजक के द्वारा 
केवल मात्र छंटनी का मुआवजा देने के लिए तैयार होना 
पर्याप्त नहीं है व या तो संबंधित कर्मकार को छंटनी का 
मुभाषजा का प्रस्ताव किया जाना चाहिए अथवा वास्तव 
में भुगतान किया जाना चाहिए । इस प्रकार यह तो 
विवादित नहीं है कि अधिनियम 1947 की धारा 25 - एफ 
का खण्ड- बी माशापक है । नोटिस एक्जीविट मार- 1 में 
यह सो उल्लेख किया गया है कि छंटनी का मुविजा प्रार्थी 
कार्यालय से प्राप्त कर ले , छंटनी के ममावजे का उल्लेख 
महीं किया गया है । भवरलाल बनाम स्टेट ऑफ राजस्थान 
के मामले में ऐसा नहीं है कि नोटिस बोर्ड पर छंटनी की 
राशि का उल्लेख नहीं किया गया हो । प्रार . डी . पिल्लई 
के मामले में यह अभिनिर्धारित किया गया है कि अधिनियम , 
1947 की धारा 25 -एफ की पालना सारभूत रूप से मानी 
जा सकती है, यदि छंटनी के पत्र में यह उल्लेख किया जाए 
कि कर्मचारी किस राशि को प्राप्त करने का अधिकारी है 
व प्रस्ताव बिना किसी शर्त के हो । यह भी उल्लेख करना 
उचित होगा कि क्षतिपूर्ति की राशि प्रार्थी के कार्यालय 
द्वारा दिनांक 3- 10 - 97 को स्वीकृत की गई है , जिसकी 
प्रति कर्मकार को पष्ठांकित की गई है व प्रार्थों की सेवाओं 
की छंटनी के पश्चात् मनीआर्डर की राशि भेजी गई है , जो 
कि प्रार्थी ने प्राप्त नहीं की । प्रार्थी को छंटनी के दिन 
तक मुआवजे की राशि प्रेषित नहीं की गई । मेरी राय में 
उक्त परिस्थितियों में अधिनियम 1947 की धारा 25- एफ 
के खण्ड वीं की पर्याप्त पालना होना नहीं पाया जाता व 
अधिनियम 1947 की धारा 25 - एफ का उल्लंघन कर प्रार्थी 
की सेवा समाप्ति करना प्रमाणित है । 
494 GI/ 2001 - 14. 


बिन्दु संख्या 4 : - अधिनियम , 1947 की धारा 25- एफ 
का उल्लंघन होने के कारण प्रार्थी की सेवा समाप्ति 
विधिक नहीं कही जा सकती, प्रार्थी को सेवा समाप्ति दुर्भावनापूर्ण 
भी नहीं कही जा सकती जब कि मप्रार्थी द्वारा सफाई 
कार्य प्राइवेट एजेन्सी सुलभ इन्टरनेशनल लिमिटेड को दे 
दिया गया है । प्रार्थी में स्वयं ने स्वीकार किया है कि 
अप्रार्थी के कार्यालय में कोई अन्य सफाई कर्मचारी कार्य 
नहीं करता व सुलभ इन्टरनेशनल लिमिटेड ही कार्य करती 
है । उपरोक्त परिस्थितियों में यद्यपि प्रार्थी की सेवा समाप्ति 
विधिक होना प्रमाणित नहीं है, परन्तु उसे सेवा समाप्ति 
होने के पश्चात् पुनः स्थापित किया जाना उचित प्रतीत 
नहीं होता । 1997-II- एल . एल , जे . पृष्ठ 1008 
रिकोल्ड कैमिकल्स इण्डिया लिमिटेर, मद्रास बनाम पर्कमैन , 
रिकोल्ड कैमिकल्स इण्डिया लिमिटेड व II एडीशनल लेबर 
कोर्ट , मद्रास के मामले में कर्मकारों की सेवा समाप्ति 
दुर्भावना के प्राशय से नहीं की गई थी , परन्तु प्राइवेट 
एजेन्सी को कार्य सौंपे जाने के कारण की गई थी । प्रम 
न्यायालय को निर्देश दिया गया था कि इस बिन्यु पर विचार 
किया जाये कि मया सेया में पुनः स्थापन्न के स्थान पर 
क्षतिपूति दिलाई जा सकती है व सेवा में पुनः स्थापन्न 
का पादेश निरस्त कर दिया । प्रार्थी पार्ट टाईम स्वीपर 
का कार्य कर रहा था व सफाई कार्य सुलभ इन्टरनेशनल 
लिमिटेड कम्पनी को सौंपा जाना सद्भाविक था । उक्त 
परिस्थितियों में प्रार्थी को सेवा में पुनः बहाल किए जाने 
के बजाय प्रार्थी को मुआवजा देना उचित प्रतीत होता है । 
मेरी राय में प्रार्थों को 10, 000 रुपये की राशि बतौर 
क्षतिपूर्ति दिलाया जाना उचित प्रतीत होता है । अतः 
प्रप्रार्थी संख्या- 2 को निर्देश दिया जाता है कि वह प्रार्थी 
को अन्दर ३ माह में 10, 000/- रूपये की राशि बतौर 
क्षतिपूर्ति अदा करे । क्षतिपूर्ति की राशि उक्त अवधि में 
प्रदान किये जाने पर प्रार्थी उक्त अवधि के पश्चात् उक्त 
राशि पर 10 ( प्रतिशत ) की दर से ब्याज की राशि 
प्राप्त करने का अधिकारी होगा । 


9.48 


THE GAZETTE OF INDIA : MARCH 3 . 2001 / PHALGUNA 12 . 1922 [PART II - Sec . 3 ( 11 ] 


पंचाट की प्रतिलिपि केन्द्रीय सरकार को अधिनियम 
1947 ETCT 17 39UTTT ( 1 ) EF with 
प्रकाशमार्थ सेषित की जाये । 


पीठासीन अधिकारी 
Free foort, 5 7102t, 2001 
41 . T . 450 - taittura fata Fifat , 19 47 
( 1947 FT 14 ) T TT 17 97527 H , 
केन्द्रीय सरकार केन्द्रीय हिन्दी इन्स्टिट्यूट के प्रबन्धतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार जौद्योगिक 
अधिकरण कानपुर के पंचाट को प्रकाशित करती है , जो 

TE FATT TT 5- 2- 2001 at 17 65T 4T i 


wages were enhanced from Rs. 28 to Rs. 34 per day w .e. f. 
1 -11- 94 . On thr damu ad made by the workman the manage 
ment of Sansthan made payment of the artcars of wages at 
the enhanced rate under its order dated 2 - 7 - 96 , a copy of 
which is cnclosed with the statement of claim . The services 
of the workinan ware terminated w . e .f. 12. 9 - 96 illogally with 
out giving any notice or notice pay and retrenchment com 
pensation , hence termination of his services made by the 
management of the Sansthan in illegal and is liable to be 
quothed . The management allowed junior employces to con 
tinue in the work and the scrvices of the workman were 
toimipated hence his tormipation from scrvice is illegal on 
this ground also . When on the oral request the workman 
was not taken in soivice he gave a written notice dated 22 - 10 - 96 
to the management. Gajendia Singh and Rajesh who were 
juniors to the workman are working in the Sansthan . and 
the services of the concerned workman have been terminated 
illegally . On the basis of theac allegations he prayed that 
he be reinstated in service with back wages, 


[H . 77- 42012/69/97– 97 T ( 5 ) 

कुलदीप राय वर्मा, डैस्क अधिकारी 


New Delhi, the sth February, 2001 
S . O . 450 . - In pursuance of Section 17 of the Industrial 
Disputer Act , 194 / ( 14 91- 1947), the Central Government 
hereby, publishes the guard of the Cential Government In 
dustrial Tribunal/Labour Court, Kanpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Kendriya Hindi Institute 
and their workman , which was received by the Central Gov 
ernment on 5 - 2 -2001, 

(No. L -42012 ;69 /97-IR ( DU )] 
KULDIP RAI VERMA. Desk Officer 

ANNEXURE 
DLFORE SRI R . P . PANDEY , PRESIDING OFFICER , 
CI NTRAL COVERNMENT INDUSTRIAL TRIBUNAL , 

SARVODAYA NAGAR , KANPUR 

I.D . No. 231 of 1997 
In the matter of Dispute between : 

Sri Mukesh Kumar Sharma , 
Slo Srt B - Lal Sharma , 
(Judge Subib Ki Gali), 
House No . 1 / 38 , Nula Pipal Mandi, 
Agra , U . P . 

AND 
The Director, 
Kendriya Hindi lastitirte , 
Hindi Sansthan Marg , 
Agra , U . P . 

AWARD 


3 . Tho manigement of the sansthan has filed written state 
ment with the contation that Muresh Kumar Sharma was 
for the first time engaged as a daily wages in April, 1994 and 
he was not employed in the Sansthan before that date . In 
the year 1994 the workman was getting Rs. 18 per day and 
his daily wages were increased from Rs. 18 to Rs. 28 per 
day W . e. f. Novembor, 1994 . When the wages were further 
enhanced the workmon was paid arrears amounting to Rs. 2286 
vide order lated 2 - 7 - 96 for the period 1 - 11 - 94 to 31 - 12 - 95. 
The concerned workman was kept as temporary hand from 
time to time in the Icave vacancy of permanent peons. There 
are about 17 permanent peons ard when there was any leave 
vacancy the concerned workman was engaged as a daily 
wager to moet tho temporary , aced of the Sansthan . The 
management never appointed the concerned workman against 
any substantive post or sanctioned post. He was a daily wage 
earner and his services automatically came to an end . He 
was engaged for ceruin casual and urgent work and was paid 
Accordingly the daily wages for the cnsual. work according 
to the rate fixed by the Goveroment of India . The case of 
the concerned workman falls under clause (bb ) of Section 
2 ( 00 ) of the Act, because the sci vices of the workman cane 
to an end due to non rencwal of contract of employment 
between the employers and thc concerned workman . Even 
otherwise according to the latest view of Hon ble Supreme 
Court of India a ternporary daily wage carner has no right 
to the post 79 

his appointment was not against 
any substantive post. Gajendra Singh and Rajesh who c 
naines were mentioned by workman in his statement of ciaim 
were tomporary daily wage carner sweepers, hence they cannot 
be treated junior to thc concerned workman who was a peon . 
Their services were also dispensed with at the same time 
when the concerned workmen was not engaged and Rajesh 
was working in the Canara Bank within the premiace of 
Sansthan. It has toen allegod that the Sansthan doce not 
come within the definition of Industry and benefit of Industrial 
Dispute Act, cannot be cxtended to the concerned workman . 
It has heen prayed that the reference made to this tribunal 
be decided Aguinst the workman and in favour of the 
management, 


1 . Central Government, Ministry of Labour, New Delhi 
vile its notification No. L - 42012 /69 / 97 /IR /DU ) dated 18th 
Novembes . 1997 h s ofted the following disputo for adju 
nication to this tribunal 


4 . The concerned workman has Aled rejoinder in which 
be has reiterated the facts alleged by him in the statement 
of claim . Hc hay (urther alleged that it is for the manage 
mert to prove th I the concerned workman was engaged in 
the lcavo vacanciog of other peons and was not posted against 

subetentive post . 

5 . The workaian has examined himself as W - W . 1 and filed 
3 documents marked ext. W - 1 to W - 3 in support of his case . 
The management examined Sri Ram Behari Lal Srivastava , 
M . W . 1 in support of its case . 


Whether the action of the management of Director , Cen 

tral Hindi Institute , Agru , in terminating the Aeryices 
of Shri Muhesh Kumar Sharma, casual daily wages 
cinnonce wri 12 9 - 96 is lec ) and justified . It 
not, to what relief is the workmón cutitled to ? 


2 The workpian has stated in his statement of claim that 
ho wanampinumid as nemu in Kendriya Hindi Sansthan . 
Agra . (hereinafter referred to All Sansthan for the suke 
olaravi yi on ? ? - 7 91 . He worked for 240 days in the year 
100 1 anot ? ? pfys in the ver 1095 . He won engagod as 

pily waper and was puid R . 98 per day as wates , Under 
th• orders of Goverrment of India datçu 12 - 7 -94, the daily 


6 . I have heard the representatives fur both the partics 
and have gone through the record of the case . The repre 
Fentative for the word man has arrudd that Sri Mukesh Kumar 
Sharma the concerned workman had worked for more than 
240 - 9 beforc the date of his tormination . hence he was 
entitled to get the benefit of Şeation 25F of the Act and 
terruination of his services dated 12 -9 - 96 iq illegal and he 
is entitled to be reinstated in servico . On the other hand 
the unteniion of the management is that Mukesh Kumar 
Shirmu pas never opojnted against any prxst and he was 
Kur electid for any post of pcon through selection made 


WEW T 


a, 10g111 , 1 
is not entitled to get protection of the provisions of Section 
25F of the Act. 


according to the rules and he was engaged only as á casual 
daily wager in tho leave vacancies of peons, hence his dis 
engagenient for wunt of work cannot be held to be ilicgul 
and he is nut entitled to be reinstated in service . After going 
through the record of the case I find force in the contention 
of the management, 


8 . The autlouised icpresentative for the management has 
arguod that the Sansthan 16 got an Industry , hence the provi 
sions of ID . Act, do not apply to its employees. After 
going through the record of the case , I do not find any force 
in this contention . Managemnent witnes admitted In his cross 
examination that Sansthan was an Educational Instituton 
end it bad employed more than 17 peops . Id Bangalore 
Water Supply and Sewage Board voTSU8 A Rajappa 1978 (2 ) 
SCC 213 the Hon bla Supreme Court has held that an Uni 
versity , College or Rescarch Institute of Teachios Institution 
will be Industry and its employees other than teachers shall 
be entitled to get protection of the I. D . Act, I therefore , 
bold that the Sansthan comes within the definition of Industry 
as defined under the I. D . Act . 


9 . The authorised roprosentative for the workman has argu 
ed that junior to the concerned workman have been retained 
in service , hence the termination of the service of the con 
cerned workman is illegal being in violation of the prcy sjons 
of Section 256 .of the Act. After going through the record 
of the case , I do not find any force in this contention . Mukesh 
Kumar Sharma W . W . 1 stated that Rajesh and Gajendra were 
junior to him and have btem - retained in sorvice Tho case 
of the management is thut Gajendra and Rajesh were sweep 
Crs and they could not be treated as junior to the concerned 
workman who wH " cngaged in the leava vacancy . Tive state 
ment of the workman that -Gajendra and Rajesh were not 
sweepera appears to be false and buseless. Even in the joint 
inspection report Gajendra and Rajesh havé bocn shown- AS 
sweepers and they worked at sweeperson daily rate basis and 
were paid accordingly . Hence the concerned workman could 
not get any benefit of the engagement of Rajesh and Gajendra 
as sweeper in the Sansthan - because they belong to u separate 
class and are not comparable to the concerned workman . 


7 . The referencie order itself shows that the concernod work 
man was a casual daily wage cmployee . Sri Ram Behari Lal 
Srivastava , Incharge of the Sansthan clearly statad on oath 
that the concerned workman was engaged in the leavo vaçad 
cies of the peons on daily wage basis and when there was 
no work he was di: cngaged from the work . He staled that 
his attendance was marked in the attendance register and 
the wages were paid to him 99 casual worker on the basis 
of his attendance in the attendance register . Ho statod that 
There were 11 regular peons in the Sansthua And whenever 
any peon went on leave the concerned workman was , engaged 
in leave vacancy of that peon : The concerned workman did 
not stated in his statement on oath that he was not engaged 
in the leave vacancy . He has not stated that he was over 
selected for the post of peon after appearing for selection 
along with other eligible candidates . He stated in his CTOSS 
examination that he was not a daily wager . But his statement 
on this point appears to be falso and baseless. He has filed 
document which is marked Ext. W .2 , wherein his name is 
mcutioned at soria ! NO. 1 . This order shows that it contains 
the names of daily wagers . This document support the case 
of the management that Sri Mukesh Kumar Sharma was a 
Jally wager and was not a regular etnployee of the Sansthan . 
This shows that the concerned workman has no respect for 
the truth and he can tell lic to save his purposes . It is notable 
that a joint inspection of the records of the Sansthan was 
made by the authorised representatives of both the sides and 
that joint inspection report Ext. M . 1 is on record . In the 
end of this report it is cldarly mentioned that the concerned 
workman Mukesh Kumar Sharma was engaged whenever any 
employee went on leave . This joint Inspection report further 
shows that th > concerned workman did not work as a regular 
employee but he was a daily wilgc earner and he worked for 
21 days in February 1996 , and for 10 days in the month of 
March 1996 and for one day in April , 1996 . He had worked 
for 5 daya in the month of July , 1996 . This report also 
supports the contention of the management that the concerned 
workman was engaged in the leave vacancies of the peons 
any whenever there was no work he was not engaged by 
the oflicera of the Sansthan to Norve the Sansthan . The con 
cerned workman has achmitted that no appointment lotter was 
ever issued to him and no order of tcrmination was passed 
against him . It has como in evidence of M . W . 1 that tho 
Sansthan was Central Government undertaking. Thus it is 
cvident that the Sunsthan comc$ within the definition of 
STATE as defined under Article 12 of the Constitution of 
India and if any appointment is made against a post in this 
Sansthan then all eligible candidates who apply for tho post 
should be considered before any appointment is made against 
any post in the Suncthan . There is nothing on record to 
show that any sucli post was eyer advertised by the Sansthan 
and the concerned workman was ever selected for such post 
from amongst Gther eligible candidates. Thus his alleged 
appointment does not appear to have been made according 
to the rules and he could not get the status of an inployte 
of Sansthan by being engaged as daily wager in the casual 
vacancies and was not cntitled to get protection of the pro 
visions of Section 25F of the Act. In a similar case of 
Himanshu Kunr and another versus State of Bihar 1997 
(76 ) FLR 237 Hon ble Supreme Court of Indin has held as 
under 

Admiltedly thcy were not appointed to the posts in accord 
ance with the rules but were engaged on the basis of need 
of work . They are temporary employcos working on daily 
Wage . Under these circumstances, their disengagement from 
service cannot be construcd to be a retrenchment under the 
Industrial Disputes Act. The concept of retrenchment , 
therefore, cannot be stretched to such an extent as to cover 
these employees. Since they are only daily wage employees 
and have no right to the posts their disengagement is not 
arbitrary . 


10 . The case of the concerned workman is that he worked 
for 240 days before the date of bir termination - The case 
of the management as pleaded in its written statement and 
as has been mentioned in the statement of. M . W . 1 18 lat 
The concerned workoran worked only for 112 days in the 
year 1996 . The workman has not adduced any evidence 
10 show that he worked 240 days in the ycar 1996 . The 
authorised reprefentative for the management has argued 
that even if a daily wage casual womer hps completed 240 
days in the service he cannot get the benefit of Section 256F 
of the Act. He has drawn my attention towards law laid 
down by the Hon ble High Court of Allahabad in Zakir 
Hussain versus Irrigation Department 1993 . Lab . I. C . 836 
which is as under 


A person who is appointed on daily wages on ad hoc 

busis does not liave any right to the post and his 
services can be terminated at any time. He cannot 
claim regularisation of his servicette merely becauso 
he has completed 240 days in service: In this con 
noction retorence may be made to the decision of 
the Supreme Court ja the case of Delhi Development 
Horticulture Employees Union V , Delhi Administr & 
tion 1992 ( 1 )JT 394 , 


In view of the law lait down by the Hon ble High Court, 
Allahabad in the case cited above , I hold that although there 
is no evidence that the concerned workman had worked for 
240 days in one calendar year from preceding the date of 
his termination but even if it is found that he hid worked 
for more than 240 days he is not entitled to get protection 
of ID . Act being a casual daily wager , 


11 . In view of above observations, I bold that disengage 
ment of the concerned from the service of the Sansthan as 
a casual daily wayet cannot be held to be illegal and unjusti 
fied . Consequently he is not cititled to get any relict in 
pursuance of this reference made to this tribunal, 


- 


The law laid down in the case cited above fully applies 
to the facts of the present cinc . In view of the above 
observations of the Hon hle Supreme Court, I hold that dis 
engagement of the conecrned workman for want of work 
cannot be held to be retrenchment and the concerned workmaq 


12 . Rcfercice is answered accordingly , 
Dated : 24-1-2001. 

R . P. PANDEY, Presiding Oncer 
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47 . 1 . 451. - - Tatfvrai faste tifa tutti , 
1947 ( 1947 T 14 ) T UTT 17 TETUT , 
केन्द्रीय सरकार भारतीय पुरातरत्र सर्वेशण विभाग : 
प्रबन्धन के संबंध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक प्रधिकरण कानपुर के पंचाट को प्रकाशित भारती 
, ut aith FRITT 4T 5- 2 - 2001 # 1 978 397 PTI 


work on which he was engaged was of a pormanent naturc . 
As the coroplince of mandatory provisions of section 25P 
of I. D . Act was not done at the time of termmation of his 
Services, his termination of service was illegal void and he 
was entitled to be reinstated in service with back wages . It 
has been alleged that his juniors were retained in service 
and sono new hands have been appointed after termination 
of his service but no opportunity was given to him for em 
ployment under ASI. On the basis of these allegations he 
has prayed for roinstatement in sorvice with full back wages, 


[a . 97 - 42012/ 140/ 96 - AT ATC (RT 3 ) ] 

कुलदीप राग वर्भा, हैम्क अधिकारी 


3 . The management ASI has filed written statement in 
which it has been alleged that the concerned workman 
Ganesh Bahadur Singh was engaged on 8 - 3 -71 for 8 days 
only at Garha Port within Allahabad Sub Division , He was 
always carclegg and did not discharge his duties properly . 
He did not continuously worked under ASI for more than 
240 days. It has been alleged that when there was ternporary 
need of work , the concerned labourer as well as other casual 
labourers were engaged and as soon as work came to m 
end their engagement also came to an end . They were 
never appointed against any post at any place under ASI. 
It has been alleged that ASI has been declared as 
Scientific Department by the Government of India , hence it 
does not come within the definition of Industry and its 
employee could not claim the benefit of provisions of I. D . 
Act. It has been alleged that the concerned workman is 
not entitled to get any relief in this case . 


Now Delhi, the 5th February , 2001 
S . O . 451. — Io pursuance of Section 17 of the Industrial 
Dispute Act , 1947 (14 of 1947), the Central Government 
hereby publishes the award of thc Central Government 
Industrial Tribunal /Labour Court , Kanpur, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bhartiya Puratatva 
Sarvokshan Vibhag, and their workman , which was jeceived 
by the Central Government on 5 -2 -2001. 

(No. L -42012 / 140 / 96 -IR (DU ) ] 
KULDIP RAI VERMA, Desk Officer 
· ANNEXURE 


4 . The workman has filed rejoinder in which he has 
reiterated the allegation made in the claim statement . 


5 . The workman has examined himself as W . W . 1 , whereas 
the management of AȘI has examined $ D . B . Yaday as 
M . W . I and Sri H . S . Pandey as M . W . 2 and fled a number 
of documents in support of its case . 


6 . I have heard the authorised ropresentative for both 
the sides and have gone through the record of the case . 


BEFORE SRI R . P . PANDEY , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT. SARVODAYA NAGAR , 

KANPUR 


Industrial Dispute No. 186 of 1997 
In the matter 8f dispulo : 

BETWEEN 
Sd Ganesh Bahadur Singh , 
Village & Post Goradand , 
District Pratapgarh . 


7 . Tlie authorised representative for the management has 
argued that ASI has been declared as Scientific Department 
by the Government of India and doce not come within the 
defnſition of Industry and its employees are not covered by 
Industrial Disputes Act, After going through the record of 
the case , I do not find any force in this contention . In J. Raja 
versus State , of Kerala 1994 (69)FLR 78 Kerala High Court 
has held that Kerala State Scientific and Teclinical Museum 
is an Industry as defined in section 20) of the ID . Act , 
Similarly ASI which is also alleged to be a Scientific Depart 
ment shall also be held to be an Industry . I, therefore , 
reject tho aforesaid contention of the representative for the 
management. 


AND 


Adhikshak , 
Bhartiya Puratatva Sarvekshan Vibhag, 
Mandal Lucknow , 
Golagan ), Lucknow . 


AWARD 


1 . Central Government, Ministry of Labour, vide its 
notification No. L - 42012 / 140 / 96 - IR (DU ) Joied 18 - 9 - 97, has 
referred the following dispute for adjudicatinn to this 
Tribunal 


" Kya Bhartiya Puratatva Sarvekshan Ke Prabhandhan 

Ko Dwara Sri Ganesh Bahadur Singh Ko Dinank 
1 - 8 - 95 Se Naukari Se Nikala Tana Uchit Avam 
Valdhanik Hai ? Yadi Nahi To Sambandhit Kamkar 
Kis Anutosh Ka Haqdar Hai ?" 


8 . Ganesh Bahadur Siogh W . W . 1 stated on path that he 
worked as Chowkidar in ASI from 1 -2 -89 to 31- 7 - 95 conti 
nuously and his services were terminated on 1 - 8 - 95 . His oral 
evidence on this point is not supported by any documentary 
evidence . Ho has not filed any appointment order to show 
that he was evor appointed as Beldar / chowkidar in ASI by 
a competent authority He has not filed any order indicating 
that his services were terminated by any competent authority . 
Thus the workman han not been able to prove by any cogent 
and reliable evidence that he was appointed against any post 
In ASI by comnetent authority and ho continuously worked 
on any such post in that department. On the other hand the 
contention of the management that Ganesh Bahadur wag a 
chqual worker and he worked when there was a nord in 
the departmant as a casual worker and as soon at the work 
came to an end his engagement was also came to an and 
erncars to he correct and is borne out from the materials 
and from the rrcord . Ganesh Bahadur has himself stated 
in DATAgradh 9 of his statement of claim that he was not 
of the Carial workers . He admitted in his evidence as well 
ga in para 5 of his statement of claim that he worked at 
different nlara under the manax ?ment of AST. H olo 
admitted that his attendance wae marked on muster roll and 
WROR ware alsn paid to him accordions to hio nitandance on the 
mustes molle. The managrment has filed copy of mueter roll 
for Tune 91 which indirnt that Sri Garosh Bahadur world 
at Kalinorę Fort for 15 days only in the month of Time 01. 
He wag na wages accordingly The murter soll for the 
month of Thu 97 ham alon heen Aled by the manaormint 
which show that Ganesh Bahadur worked for six days only 


2 . In the claim statement the workman has stated that he 
wag appointed as Boldar Chowkidar in Archaeological Survey 
of India (hereinafter referred to as AŞI for the sako of 
brevity ) on 1 - 2 - 89 in the Kalinger Fort situated in District 
Banda. Ho worked at several places der ASI. He worked 
continuously from 1 - 2 -89 upto 31- 7 - 95. His service were 
terminated abruptly without any valid reason w . e. f. 1 - 8 - 85 . 
He worked at different places and his wages were paid after 
merking his attendance in muster roll. Tlie noot against 
which he was working was permanent one. He plongwith 
other persons was engaged as casual worker. Although the 
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of all rules cannot be allowed to enter government 
service through the back door and tho labour court 
CADDOL be allowed to be wod as & legal pean 
for such back door entry . 


12 . In similar case of Himanshu Kumar Vidyarthi verou 
State of Bihar and others 1997 (76 ) FLR 237, the boa ble 
Supicme Court of India has held as under 


in Khusrobugh Gate Allahabad and was paid wages accord 
ingly . Muster rolls for the month of October and November 
93 have also been filed which indicates that the workman 
worked for 5 days only in tho month of November at 
Khusrobagh Allahabad and was paid wages accordingly . The 
muster roll for the period from 30 - 7 - 94 to 10 - 8 - 94 has been 
filed which shows that the workman worked for 12 days only 
at Khusrobagh in the month of July and August, 1994 . The 
muster roll for the month of September 94 shows that work 
man worked continuously for 20 days only in that month 
at Kaliniger Port, The muster roll for the month of October , 
November and December 1994 shows that the workman 
worked for 17 days in October , for 19 days in Novomben 
And for 23 days in December 1994 at Kalinger Fort Banda. 
Muster rolls for the years 1995 from January to July have 
bcen Alled which indicate that Ganesh Bahadur worked for 
24 days in January , for 26 days in February , for 25 days in 
June and for 27 days in July , 1995 at Kalioger Fort. These 
documents go to show that the concerned workman was 
engaged according to the poed of the department as casual 
labour and he cover worked continuously at any place under 
the control of ASI. He had worked at different places 
according to temporary Iced of work at different places and 
the wagoc were paid to him according to his attendance 
marked in the attendance sheet. These documents go to 
support the contention of the management that he was a 
casual worker engaged due to temporary need of the work 
Apd as soon as the work camo to an end he was disengaged 
from the work . In these circumstances [ fully agree with 
the contention of the management that the concerned work 
man was a casual worker and was casually engaged for 
work according to the temporary need in the department . 
Such a casual worker could not get the status of an employee 
of ASI and was not entitled to get any protection of the 
provisions of Industrial Disputes Act. 


Admittedly they were not appointed to the posts in 

accordance with the rules but were engaged on the 
basis of need of the work . They are temporary 
ep . ployees working on daily wages . Under these 
circumstances, their disengagement from servico 
cannot be construed to be a retrenchment under 
the Industrial Disputes Act. The concept of re 
trenchment, therefore , cannot be stretched to such 
an extent as to cover these employece. Since they 
are only daily wage employees and have no right 
to the posts and their disengagement is not 
arbitrary . 


The law laid down in the casos cited abova fully applies to 
the facts of the present case . The concerned workman was 
engaged on the basis of aced of the work as a casual wor 
ker and his disengagement cannot be treated to be retrench 
ment under tho provisions of Industrial Disputes Act . 


13 . In view of the observations of the Hon blo Supremo 
Court in the case cited above I hold that the concerned work 
man is not entitled to get the protection of the provisions of 
Industrial Disputes Act , 1947, 


9. Admittedly ASI is an Department working under 
Crovernment of India . The posts in this department , como 
within the definition of public service and the employment 
On those post could be made after making selection of 
suitablo candidates from amongst the eligible candidato 
after inviting applications from the general public . Thero 
is 11011n ou record to show that any such selection wa 
evor made by the appointing / compotent authority for any 
post of Beldar and the concernod workman was over selec 
ted for being appointed on such post. From this point of 
view also the engagement of the concomed workman could 
not be held tu bo legal hecause it was nevor made accord 
ing to the rules and after making compliance of the 
provisions of Article 16 of the Constitution of India . 

10 . In a similar case of Manager State Bank of Indoro 
versus Presilog Oficer , Central Jovernment Industrial Tri 
bunal and others 1990 (60 ) FLR 672 Hon ble High Court 
of Allahabad jlas hold as under 
In the absence of iny appoitment order there cannot 

be any termination , nor it can be alloged that 
termination is bad . Pam 495 of the Shastri Award " 
clearly indicates the terms in which tho appoint 
ment is to be made that is by a written order and 
when appointment has not been made according to 
law a right cannot be claimed , Where a person 
has no right to a post or to a particular status but 
If the authority acts beyond its competence gives 
that person a status which it was not entitled to 
give he will not in law be deemed to have been 
v ] My appointed the post or given the particular 
Status. 


14 . The authorised representative for the workman has 
drawn my attention towards the judgment of the hon blo 
Supreme Court passed in Samishtha Dubey versus City 
Bourd Etawah 1999(81) FLR 746 . In that can Samishtha 
Dubey was appointed by the competent authority against a 
post of clerk on daily wages and her geryices were termina 
fed by tho competent authority by order in writing. She got 
Atatus of an employce of the City Board and protection of 
the provisions of law was extended to her by the Labour 
Court as well as by the Hon ble Supreme Court. The laid 
down in the case cited above cannot be made applicable in 
the present case because the concerned workman was a 
casual lalourer and was engaged only temporarily to meet 
the temporary need of the department and was never appoin 
ted by competent authority against any post. He has fur 
ther drawn my attention towards the law laid down by 
Hon ble Supreme Court in Workmen of American Express 
versus Monagement 1986 , Lab I. C . 98 . That judgment is 
of no help to the concerned workman because in that caso 
the workman had continuously worked and was paid wages 
even for holidays although he did not work on those . 
days. That shows that he was a regular employce. On the 
other hand in the present case, the concerned workman was 
a casual labourer and he worked for a few days in every 
month and was paid wages accordingly . Tho law laid down 
in the case cited above is of no help to the concerned work 
man . 


11. In another case of State of U . P : vorsus Labour Oourt, 
Haldwyni 1993 ( 81 ) FLR 319 Hon ble Court of Allahabad 
hus held as under 


15. Io view of above discussions, I hold that the dis 
cogagement of the concerned workman w .o.1, 1 -8 -95 by the 
management of A . S . I. was justified . I do not find any ille 
gality in the action taken by the management against the 
workman who could not get a status of an employee of the 
management. I, therefore , hold that the cncerned workman 
is not entitled to get any roliet I purmance of tho referenco 
mado to thig Tribunal. 

16. The reference is answered accordingly , 


For engaging a person casually on day to day basit 

tho statutory rules are not required to be followed 
under which the posts have to be advertised and 
only the best from the market have to be picked 
up keeping in view reservation provided for certain 
Jasses . Thus every eligible person has an opportu 
nity to participate in the recruitment process . This 
is not so in the case of daily wager in whose case 
even regulations regarding & gc medical fitness, 
character etc ., aro not observed . Therefore , dally 
and casual workere who are engaged in diorogard * 


Sd / 


8 - 1 - 2001 


R 


P. PANDBY, Propkdlag Onicer 


( . 27 - 29013 /1/99-26 587 (9# )] 

बी . एम . डेविड, अवर सचिव 
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the faceft, 9 $ tatt, 2001 

On the ground of inadequate rest in betwoon shift 
change from C shift to B shift the employces of 

Operation Department including Unions have 
FiT . T . 452... - 347alfita fata sufint , 

demanded for implementation of 4 - group shuft 
1947 ( 1947 14 ) # # 177 17 HAFTU Ħ , 

system . Management could not agree to the above 

proposal for the reason that tho same will need 
केन्द्रीय सरकार नेशनल एल्यूमिनियम कम्पनी लि . कैपटिव 

additional manpower. Alternatively , 7 - group man 

ning pattern was proposed by the Management 
विद्युत संयन, अंगुल के प्रवन्धतन के सबंध नियोजको और 

whereby the grievance of inadequate rest can be 

wiped out . But the said proposal was also declined 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 

by the employees and they insisted for the 4 - group 
में अरबीट्रेटर श्री प्रजाकिशोर मिश्रा के पंचाट को प्रकाशित 

shift system . Considering the gravity of the situation 

a suggestion was made to have the 4 group system 
OTT TT 177 TT FT 9- 2- 2001 1 

with reduction in doty post / existing ranning loca 

tion so as to make available the required loave 
BATT 1 

reserve for each group out of existing manpower 88 
available in the present system . But this again was 
disputed by the employees /Union . Hence , this 
rcfercoce was made to ascertain the appropriato 
shift system to be followed in Operation Department 
of CPP and if will be 4 - group shift system , then 
how to generate the required leave reserve from 

existing manpower çarmarked for Operation 
Now Delhi, the 9th February , 2001 

Department." 

1.5 Fohowing Trade Unions of the Workmen of the 
S .O . 452 . - In pursuance of Section 17 of the Industrial 

NALCO CPP and the Operators of the CPP impleaded them . 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 

selves as concerned parties to the dispute and were allowed 
hereby publishes the award of the Arbitrator - Shri Braja 

by the undergigned to participate in the proceedings and 
Ksihore Mishra as shown in the Annexure in the Industrial 

present their case before the Arbitrator . 
Dispute between the employers in relation to the management 
of National Aluminium Company Ltd , Captive Power Plant, 

(i) Nalco Vidyut Mazdoor Sangh 
Angul and their workman , which was received by the Central 

( ii) Nalco Shramik Congress Union 
Government on 09 - 02 - 2001. 

( iii) Representatives of three groups of Operators 
[No. L - 29013 / 1 / 99 IR ( M ) ] 

1 .6 All the parties submitted their written 
B . M . DAVID , Under Secy. 

statements , 
tendered oral and documontary cvidence and their final argi 

ment in support of their case. They also visited with me four 
ANNEXURE 

Power Plants in Orissa viz The NTPC Tlacher Unit and 

Kaniha Unit, Ib Thermal Power Station , Banaharpalli and 
Industrial Dispute 

Captive Power Plant of the Indian Aluminium Company , 

Hirakud. They had interaction with the reprçsentatives of 
BETWEEN 

thog. Planta to understand the operations, manning pattem , 

Unit locations, group, shift system and other related matters 
Tho Management of National Aluminium Company Limited , 

relevant to the instant dispute . 
Captive Power Plant, Angul 

1.7 The General Secretary of the Nalco Officers 
AND 

Association , Smelter & Power Complex, Angul made a written 

submission , to the Arbitrator attaching writton views and 
Their workmon , represented by the Nalco Non Executive opinion of the Engineers of the Onstation Department. This 
Employees Union , CPP , Angul 

was duly forwarded by the Management. This submission was 

not given any cognisanice since the Industrial Disputo was 
(Arbitration Under Section 10A of the Industial Disputes between the Management of NALCO and their Workmen 
Act , 1947) 

which was being processed under the Industrial Disputes 

Act, 1947 . Further, the Management Representative (M . W . 1 ) 
AWARD 

in his statement before the Arbitrator , cateqorically stated 

that neither the Engincers were workmen under the Act nor 
1. 1 An Industrial Dispute betwçen the Management of 

their y cws and opinion were to be treated as those of the 
Captive Power Plant of the National Aluminium Company 

Management. The Unions and the Operators representatives 
Limited , Angu ! (hereinafter referred as NALCO CPP ) and 

did not offer any comment or opposition on the above 
their workmen represented through the Nalco Non -executive 

contention of the Management representative. Thus , the 
Employees Union , Captive Power Plant, Angul (hcreinafter 

Officers Association and the Engineors were neither entor 
refcrred as NNEU ) was taken up for conciliation by the 

talned as party to the Industrial Dispute nor their submission 
Conciliation Oficer (Central), Angul under the I. D . Act, 

was given any congnisance . 
1947 . 

2 .0 Following issues were framed at the outset : 
1. 2 Consequent upon the failure of the conciliation , the 

2 . 1. 1 Is the rest in between shift change from C to B 
parties agrecd to refer the said dispute for arbitration u / s - 10A 

inadequate for workmen of operation department under the 
of the I. D . Act , 1947, accepting the undersigned as Arbitrator. 

present 3 - gronp system ? 
This was dotified in the Official Gazette of the Government 
of India , New Delhi, dated 20th January , 2000 vide Ministry 

2 . 1 . 2 Does the 7 - Toup syatem proposed by the Manugement 
of Labour Notification No. S . O . 218 , dated 10th January , 

provide adequate rest to the workmen ? 
2010 . 

2 . 1. 3 Will the 4 - group system ensure adequate rest during 

shift changes from C to B and provide leave regerve within 
1 .3 The parties to the dispute subsequently agreed in 

the existing manpower strength by reducing duty locations ? 
writing to extend the simulated time limit till 31st Jamary , 
2001 to facilitate the Arbitrator to conduct the proceedings 

2 . 1. 4 If not what should be the yppropriato shift system 

and allocation of leave reserve from the existing man power ? 
and give his award 

3 .0 Gist of contentions of the Management and the workmen : 
1. 4 The specific matter of the Industrial Dispute as notificd 

3. 1 The contentions of the Management : 
in the above stated official Gazette is as under : 

3 . 1. 1 The 3 - group gystem is universelly followed in con 
" At present the Operation Department of CPP is having tinuous running Plants and tho samc ig in vogue in NALCO 

the 3 -Aroups manding pattern in shift- system for the CPP since production started Afteen years back and also in 
purpose of found the clock operation of the Plant. practice in the nearby Smelter Plant of NALCO . 
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3 . 1.2 The complain regarding lack of adequate rest and 
consequential health problem can be removed by introducing 
7 - group shift system proposed by the Management in 1991. 
A Notice of Change U / S - 9A of the Industrial Disputes Act, 
1947 was given for this purpose . This was opposed by the 
Workmen , 


3 . 1. 3 The 7 - group system would not require additional 
manpower for leave and off reserve . The 4 - group shift system 
would require more operators than the present 168 to - pro 
vide for leave and off reserve . In case such provision is not 
made, this would lead to high over tmo engagement to man 
the duty bcations during leave and off. Besides , the Operators 
coming in Gencral shift would be under utilized and will not 
be utilized for production purposes . 


3 . 1.4 The 7- group shift system would allow shift changes 
overy 2 - days ag against the present 6 - days continuous shift 
work before weokly off. This casures adequate rest to the 
Operators . 

3 . 1. 5 The prescat six Units of the Captive Power Plant, 
Angul are being developed for automatic process control 
system and the two new Units being set- up soon , would be 
fully automated. Thus, there would be considerablem 
reduction in the manpower since the requirement would not 
be related to duty locations. Tho Management therefore could 
not agree to thc proposed 4 - group shift system . 


3. 2.0 The main contentions of the workmen were that : 


4 .3 It appcars that the 7 - group system 18 opposed to tho 
4 - group , systcm was worked out by the Management on the 
assumption that the latter system would require additional 
man power over the sanctioned 168 at present, to accom 
modate leave and off reserye, keeping the present number 
of duty locations 42 intact . 

4 ,4 The Workmen have , however, conceded at their final 
submission that the 4 - group system could be introduced 
without increaşing manpower and over time work and also 
without restrictions on manging the duty locations (i.c . no 
fixed location manning). They were however, not in favour 
of reducing duty locations . They also suggested Operators 
working in Boiler area should have required certificate from 
the legal authoritice 

This changed position calls for a relook at the approach 
to the 4 - group shift system , 

4 . 3 It was observed during the visits to the four Power 
Plants of NTPC ( Talcher & Kaniha) that they have been 
following 4 - group shift pattern . The same is also followed 
In most of the other NTPC Plants in the country . The Ib 
Thermal Powor Plant also follows a 4 - group shift system 
while the Captive Power Plant of INDAL , Hirukud follows 
3 - group system . 

4 .6 The work locations very from Plant to Plant depend 
ing upon their Plant lay out and technology. Besides , all 
the Units visited have a high flexibility in deployment of 
Operators. In the process , the Management decides which 
duty locations are to be manded , clubbed or to be left un 
manned if so needed . The over time duly engagement is 
absolutely minimal and need based . Tho major duty locations 
are more or less same in all Plants including NALCO CPP . 

4. 7 On perusal of the documentary evidence adduced and 
the statements of the witnesses it is abundantly clcar that 
out of 42 manning locations , in NALCO CPP , some aro 
left unmanned on several occasions, somo are managed on 
over time duty and some are looked after by the duty . 
Engineers and shift Supervisors 28 and when there was heavy 
absentecism . This decision on panning and otherwise is 
taken by the shift management M Ex- X indicates the 
important and less important duty locations, 

4 . 8 Thus it can be safely concluded that the pianament 
can locate some less important duty positions which can he 
either withdrawn or combined with other locations withiut 
adversely affecting the Plant operations or curing hardship 
to the concerned Operators , 
5 .0 On the basis of the above oborrvations and appreciation 

of the evidence , following conclusions are drawn : 
$ . 1 Tho present 3 - group shift sy tem in NALCO CPP does 
not provide adequate rest to the Operators leading to fatiguo 
and having adverse effect on their health and efficiency. 

5. 2 The 7 - group system although allows adequate rest, is 
combursome in açtdal implementation . Further , with tho 
change in the stand of the workmen before arbitration pro 
ceedings and keeping in view of their strong objection to thio 
system proposed by the Management, a iclook is called for 
in favour of the 4- group shift system . . 


3. 2 . 1 The 3 - group shift system does not provide adequato 
rest neither between the shifts nor during weekly off. Tho 
continuous 6 - day work in shifts pose health problem and 
speaks upon their functional efficiency . 

3 . 2 .2 They had been complaining about this since 1991 
without any positive response from the Management. They 
also threatened self immolation in protest to the apathy of 
the Management. However, the latter assured to consider the 
4 - group shift system proposed by the workmen and the 
agitation was stalled 

3 . 2 .3 The 7 - group system is not an appropriate substitute 
to the 4 - RTOUn system which is in vogue in NTPC Power 
Units and which gives sufficient rest to the Operators during 
shift, changes and on weekly off. 

3. 2 .4 The 7 - group system involves frequent shift changes 
And the Operators have to work with different saisot 
colleagues and different duty locations every time the shift 
change takes place . This affects group cohesion and lead to 
bad work culture , Besides, there would be more wastage of 
time for a larger number since two groups have to be present 
in nach shift and also to be assigned duty every day. 

3. 2 . 5 The 4 - group shift pattern is already in practice in 
certain departments of the CPP as also in Smelter Plant, 
Angul without posing any difficulty . 

3 . 2 . 6 Tho workmen did not press tho Industrial Disputo 
before Adjudication in 1991 because of the positive assurance 
of the Management, to settle the dispute amicably , Tho 
present Arbitration is in continuance of the nhave dispute 
as persued by the workmen , 
4.0 Appreciation of the contentions : 

4 . 1 It is clear from the evidence adduced by both partics 
that adequate rest is not available to the Operators, parti. 
cularly after performing duty continuously for six nichts 
under the present shift system , Eight hour rest availablo 
hetweon end of C shift and beginning of next B shift is 
further curtailed by more than 15 - 20 minutes before the 
Operator of the C * shift is relieved from duty . This is an 
inherent prohlem in the present system of duty allocation 
and necds to be looked into , The Chief Manager (Operation ) 
MW 2 admitted that the health of the Operators is affected 
due to lack of rest under continuous 6 -days night shifts , 

4 . 2 The 7 -group shift system would no doubt provide 
lorrer hours of rest because of shift change cvory 2 dive 
and consequently reduce fatigue. This is however, observed 
as combursome system where two groups of Operators 
would be required on duty at a time in each shift and are 
to bo allocated duty . The tinge taken in relleving at the cod 
of the shift would invariably continuo to cause delay , 


3.2.3 de partits 
pos 


5 . 3 Authorised , unauthorised and forced absence of 
Operators from Juty is inescapable as cvident from the data 
submitted by the Management on daily deployment of 
Operators and over time duty engagement etc . In such a 
situation , unless there is some provision for leave reserve in 
the man power plan . over -time engagement in certain loca 
tions becomes a compulsion . Therefore , lenye reserve hay to 
be provided 


5 . 4 It is to be noted in the present content that increase 
in the existing strength of 168 is undeyirahlc (in the face of 
introduction of antomatic control system ). Therefore, to 
provide leave reserve, adjustment of present manong locations 
should be appropriate . 


S . S A 4 - STON shift system ga pylsts in the Power Planta 
like NTPC should also be appropriate for NALCO CPP , 
considering that NTPC has gathered wide cxperience from 
their several Units over a long perind on the conveniences 
and otherwise of this shift system followed in their Units , 
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6.0 On the basis of the above conclusion , I sugged the following 4-group shift system for NALCO CPP : 
6 . 1 
Date - - T 2 3 4 5 7 8 9 10 11 12 13 14 15 16 17 
Gloup - 1 ĀĀ Ā B B C co o GAA BB CCC 
Group 

B B B C C OO A A B B C C 0 0 C 
Group - -3 COCOA AB B B C C 0 G A A A 
Group - 4 

o () GAA B B C C C 0 G A ARRR 


- - - - - - - - - - - 


- 


- 


Date 


18 


19 


20 


21 


22 


23 


24 


25 


26 


27 


28 


29 


30 


31 


Group 1 
Group - 2 
Group - 3 
Group - 4 


0 G A A B B B C C 0 G A A A 
A A B B C C C D G AABBB 
B B C C 0 O GA A BBC cc 
C C 0 G A A A R R C C 0 0 G 


02 


01 


A - Morning shift 
B - -- Fvening shift 
C -- - Night shift 
G - Gencral shift 

0 - Weekly off 
6 .2 The opciation duty locations to be edjusted /combined as suggested below : 
6 . 2A Work locations 
(Existing per shift) 

Adjustment/ combination suggested 

(per shift ) 
Boiler - - 
Bowl Mille 

03 
Air pre-heater 

Considoring the locational proximity of Air pro -heater 
& jobs involved , responsibilities can be shared by the 
Boilor & Bowl Mill Operators or as decided by the 

Management. 
ESP 
BFP 

01 
MOT 

01 
Total 6 x 5 Unils -30 

Total 5 x 5 Units - 25 
Í 23 Conicn locations : 

CT 
AWPH 
CWPH 
FOPH 
ASPH 
New compressor 
House (NCH ) 
CH - I 
CH - II 
CH - III 

01 
Reject Conveyor (R / C ) 

Nil 

(to be combincd wilh Bowl Mill) 
Total 

09 
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6 .3 Thus the locations reduced are : 

(A )OS +- (B )03 - 08 per shift 
The total duty Izations will now be 42 – 08 - 34 . Tho 
Opel ators cugaged against the 08 locations are thus available 
A spate for lcavo reserve . No off roserve is required under 
the 4 - groun system . The deploymcat of Operators will be 
decided by ho Manageinent on the ciitkality of tho shift 
operations. 

6 . 4 The Management should cnxuro that no more than 
15 minutes iy spent in the normla course , for allocating 
relieving Operators duriog shift changes . 


6 . 5 Under the fa proup shift system the Operator coming 
in the General shift duty are to be fully utilized for their 
skill and gencral development at Icast on two such sliifts 
in 4 month . Tho remaining General shifts in the month 
should be utilized for maintenanco , House keeping and other 
ancillary and related activities to keep 1 Operatres active 
and gainfully utilized . An appropriately d cuncnted plan on 
General mbitt functiong should be drawn up by the Manage 
ment and communicated to the concerned workmen ond 
Engineers in the Operation Department . 


- 7 .0 Sperdy and smooth implementation of this Amrry Shp11 
Ho the joint responsibility of the Managcment, the Workmen 
and their Unions who are partics to this Indutral Dispute . 

BRAJA KISHORE MISRA , Arbitrator 
Bhubanoswar 
29 -01 -2001 

af faraft, 14 $ 702t, 2001 
. T . 453 : - aluifita fata ofefT4H, 1947 
( 1947 to 14 ) TTT 17 tahu # , treg 
सरकार बाइलाडिला भाइरन और प्रोजेक्ट के प्रबन्धतंत्र के 
संबंध में नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्रधिकरण जबलपुर के पंचाट को प्रकाशित करती है , जो 
* HTC T7 * * TT # 1/ 2 / 2001 1 ATT ET UTI 

[ET . 7 .- 28012/ 13/ 86-47. ( III) 

1. 5 # . fara , arc fan 
New Delhi, the 14th February 2001 
S .O . 453 . - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governinent hereby publishes the Award of 
the Central Government Industrial Tribunal, Jabal 
pur as shown in the Annexure in the Industrial Dis . 
pute betwcen the employers in relation to the mana 
ment Bailadila Iron Ore Project and their workinan , 
which was received by the Central Government on 
1 -2 - 2001. 

[No. L - 26012 / 13 /86 - D . III ] 
B . M , DAVID , Under Secy . 

ANNEXURE 
BEFORE THE CENTRAI, GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT |LC |R |98187 
Presiding Officer : Shri K , M , Rai. 
Shri S, R , Yadav, 
Through Secretary, 
494 G / 2001 -- 15 


Bastar Khadan Mazdoor Sangh (HMS) 
2 B , New Colony, 
P . O . Kirandul, 
Distt . Bastar. 

Applicant 

Versus 
The General Manager, 
Bailadila Iron Ore Project, 
Dcy, No. 14, 
P . O . Kirandul, 
Distt. Bastar. 

Non - applicant 
AWARD 
Passed on this 15th day of January , 2001. 
1. The Government of India , Ministry of Labour 
vide on No, J.- 2601211386 - D . III dated 25 -6 - 87 
his referred the following dispute for adjudication by 
this tribunal 
" .. ether the dimand of the workman Shri 

S . R . Yadav Ex . Light Vehicle Driver now 
maintenance asstt, that the suspension 
order dated 1 -5 - 84 and punishment im 
posed vide order dated 24 - 8 -84 od him 
should be withdrawn by the management 
of Bailadila Iron Ore Project, Kirandul is 
fair and justificd ? If so , what rellet the 

workman is entitled ? " 
2 . The case for the worlnan is that on 11 - 7-70 , 
he was appointed as light vehicle driver by the 
General Manager, Bailadila Iron Ore Project, Distt. 
Bastar (MP ) and joined his services on 10 - 8 - 70 . 
Thioughout his service record was unblemished and 
to the satisfaction of the superiors of the manage 
ment. On 1 -5 -84 , he was placed under suspension 
by the General Manager, Bailadila ( expansion ) for 
the charge of driving, the modagement s, Jeep rashly 
and negligently and thereby damaging the same by 
dashing against the ambulance coming from the oppo 
site side. The jeep was completely damaged and 
the workman and other passengers were also injured 
in the accident. The changes of misconduct wero 
framed against thc worknian and the regular Depart 
mental Enquiry was conducted against him . The 
Enquiry Officer held him guilty of the chargog- of the 
Disciplinary Authority removed him from scrvice by 
accepting the report of Enquiry Officer. The Ea 
quiry was not conducted properly as he was not 
given any defence Assistant to defend his case . 


3 . The workman further alleges that the suspen 
sion order passed by the G . M . Bailadila ( Expen 
$10n ) was illegal as he was not his disciplinary autho 
rity. The charges were vague and therefore it 
was not possible to put up the explanation properly . 
The Enquiry Officer did not conduct the enquiry and 
relied upon the alleged acceptance of the guilt by tho 
workman . The Enquiry , Officer should have examin 
ed the witnesses of the prosecution and than he 
should have given his finding in respect to the charges 
levelled against the workman . The appellato 
authority also did not apply its mind and maintained 
the order of Disciplinary Authority. The alleged 
oscuranoc was also reported to police and the 
challan was put against the workman and the court 
acquitted him of the charge. In this way the ca 
quiry conducted by the management is not just and 


- 


- - - - - 


- 


- - 


- 
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proper and the order of removal passed by the Disci finding these issues need no further consideration 
plinary Authority deservies to be set aside. The at all . 
workman is entitled to reinstatement with full back 
wages and other consequential benefits , 

8 . Issues No. 2 & 4 . - - It is an admitted fact that 
4 . The case for the managenient is that the work 

on 30 -4 - 84 , the workman was driving jeep No. MPS 

2084 , belonging to the management which had dash 
man was driving jeep No, MPS - 2084 , belonging to 

ed against the ambulancc coming from the opposite 
the management, rashly and ncgligently and there 

side. The jeep was badly damaged and could not 
fore by driving the said vehicle on the road he dash 

be repaired . The workman was charged with miscon 
ed against ambulance coming from the opposite side 

duct for driving vehicle dashly and negligently and 
causing total loss of the jeep . The matter was also 

causing total loss to the jeep by dashing it against 
reported to the police regarding the occurence and 

the ambulance coming from the opposite side . Du 
the case was registered against him . The workman 
was suspended for his said nisconduct and the ring the course of enquiry, the workman had volun 
chargesheet was issued to hin . He submitted his tarily admitted the commission of alleged guilt . He 
explanation which was not found satisfactory and filed an application praying for lesser punishment. 
accordingly the DE was conducted against him . The 

On his voluntary adinission , the Enquiry Officer did 
Enquiry Officer gave him anıplc opportunity to de 

not think it just and proper to cxamine the witnesses 
fend his case. Several adjournments were given on 

for prosecution during the enquiry proceeding. The 
his request in order to enable him to defend himself workınan never objected to it . From the record , 
properly. During the course of enquiry, he volun it appears that the workman was neither induced by 
tarily accepted the charges in writing and prayed for the management to admit his guilt nor any thrcat was 
lesser punishment. On his voluntary admission , the 

given tc him to obtain his admission in respect to 
Enquiry Officer did not think it proper to examine 

the commission of misconduct. The Enquiry Offi 
the prosecution witnesses. He submitted his enquiry 

rer rightly accepted his confession and acted on it 
roport and held the charges proved against the work 

properly . On this very admission , the charges were 
man The Disciplinary Authority accepted the en held to be proved against the workman . 
quiry report and passed the dismissal order dated 

9. The Disciplinary Authority accepted the report of 
24 - 8 - 84 . The workman preferred the appeal against 

DE after carefully cxamining the materials available 
this order beforc the proper authority who rejected 

on record . I do not find any legal infirmity in con 
the same after due consideration . Thereafter the 

curring with the findings of the enquiry officer by the 
workman lfiled a mercy appeal and taking the human 

Disciplinary Authority. His conclusion is based on 
consideration , the management gave the fresh ap 

sound and cogent reasons and therefore does not 
pointinent to hinz He accepted this fresh appoint 

require any interference . The workman had also 
ment and his continuing in the employment. 

preferred an appcal against this order and the Ap 
5 . The management further alleges that the enquiry pellate Authority rejected his appeal after due con 
was properly held and the admission of thc workman sideration on the facts and evidence on record . The 
was not obtained by the management by exer findings of both these authorities are perfectly legal 
cising any inducement of threat on him . The ad 

and do not suffer from any lacuna. The workman 
mission of the workman was perfectly legal and there had voluntarily confessed his guilt and therefore the 
fore the enquiry officer had accepted thc same enquiry officer rightly held the charges proved 
und acted on it in a legal nanner . The defence of against him and the award of punishment of removal 
thic workman is an after thought which cannot afford from service is perfectly legal and justified . Issues 
any benefit to him . In view of all these reasons, the No. 2 & 4 are answered accordingly . 
order of suspension and removal from service are 
perfectly legal and proper which do not require any 

10 . Issuc No . 5 : On the reasons stated above 
interference by this tribunal. 

the award of punishinent of removal from service as 

well as the order of suspension passed during the 
6 . The following issues have been framed in this 

Department enquiry proceedings against the workman 
case and my findings therein are noted below : by the management are perfectly legal and do not 
1. Whether the domestic departmental en 

descrve to be set aside . The workman has been given 
quiry is proper and legal. 

appointment on his mercy petition and therefore he 

can continue in the employment till it is legally per 
Whether the punishment awarded is pro 

missible . The workman is not entitled to any other 
per and legal, 

relief as claimed by him , 
Whether the muragement is entitled to lead 11 . Copy of the award te sent to the Government 
evidence before this tribunal ? 

of India , Ministry of Labour as per rulcs. 

K . M . RAI, Presiding Officer 
Whether the termination action taken against 
the workman is justified on the facts of the 

of fart, 14 4541, 2001 
case ? 

47. 91, 454.- utfor forata ufafafara , 1947 
5. Relief and costs ? 

( 1947 FT 14 ) et T 17 ATHRU # , 
7 Issue N 1 2 ; My learned predecessor has 

सरकार सेन्ट्रल वेयर हाऊसिंग कार्पोरेशन के प्रबन्धतंत्र के 
held on 10 -11- 98 the DE conducted by संबंध में नियोजकों और उनके कर्मकारों के बीच, अमु बन्ध 
the management as just and proper in view of this 

में निर्दिष्ट विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 


जबलपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
Ft 1-2- 2001 * 7 9767 ET UTI 

[21 .07 .-42012 / 1/91-976 . 97 % . (97 .) ] 

बी . एम . डेविड, अवर सचिव 
.: New Delhi, the 14th February, 2001 
1 S . O . 454 . In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947) , thc Central 
Government hereby publishes the Award of the Cen 
tral Goverunient fodustrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet 
ween the cmployers in relation to the management 
Central Warehousing Corporation and their workman , 
which was received by the Central Governinent on 
1 - 2 - 2001. 

[No . L -420121191-IR (Misc .) ] 
B . M . DAVID , Under Secy , 


2 . To attend to watch and ward daty at points 

assigned includwg counting ot bags being 

Loaddunloaded at the Warebouse . 
3 . To attend to gatepoint weighbridge points and 

to keep an account of incoming /ou going 
CODSigament atter rallying with truck -chir 

gate pass and maintenance of gate register. 
4 . To assist in disinfestation work whenever re 

quired . 
5 . To carry official dak wienever required . 


6 . To perform 
assigned . 


such 


other work as may be 


-- 


- 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT |LC |R | 128 | 91 
Presiding Officer : Shri K . M . Rai. 
Shri Ravi Kumar Mathur, 
Chowkidar, Central Ware Housc 
Corporation Quarters, 
Phalacih , Raipur 

- -Applicant, 


3 . 140 Ware nous Ivanagur Shui, C . Verna vas 
durusgw UA HLIL Y acvuvuSG ou 42 - 10 -01. Vue raut 
waluwsvt fuuu , yyw sauuw 4SSIAULL 1440 - 1 , was 110 
wruuts of wv wunds wu iww . ul guvus , WVILLAL 
auu vu XUUUWA UP1000 $ auuu uu u suprast , 
Chuck and Vwy uc TIPL Wegwcu Ucuveny cic . 
Здің піші шапкеr rаtulus кеш шэсцaggа од це 
aueca usappiopitauon 01 twoich Lille num 
xung qov . Tue Workman Das been upucated 
Laisvay for the aucgea musconuuci am pumuCQ Dy 
Le Order of dismissal vrom service which is acıtncr legal 
nor vasca on the lacus alla cucunstances of ide cat . 
He nud never couuued wil we wale House Manager 
Suri P . C . Verma in misappropriating 000 uns of 
pumpiein oil on 25 - 10 -87 and causing loss to the 
Management. There was no mistake in counting of 
pulmolo oil tins in loaded or unloaded in the Ware 
nousc by the workman . He had properly maintained 
the gate register and made the entries properly after 
lallying with truck chit and gate passes . He was never 
entrusleri with the 660 tins of palmolein oil as alleged 
by the management. In the absence of such wptrust 
ment, the charge of misoppropriation cannot be levelled 
against him . 


Versus 
The Regional Manager, 
Central Ware Housing Corporation , 

52- 53, Amar Niwas, 
| New Market, T . T . Nagar , 
Bhopal 

-- Non -applicant. 

AWARD 
Passed on this 14th day of January, 2001 
1 . The Government of India , Ministry of Labour, 
vidc order No. L - 4201211( 91 - IR (Misc ) dated 26 -6 - 91 

has referred the following dispute for adjudication by 
i tribunal : 

" Whether the action of the management of Cen 

tral Warehousing Corporation , Regional 
Office, Bhopal in imposing a penalty of dis 
missal of srvices . w .e .f. 30 -11- 89 on Shri Ravi 
Kumar Mathur chokidar , C . W .C . Raipur II 
is legal and justified ? If not, what relief 
the workman is entitled to ? ” . 


- 


- 


4 . The workman further alleges that he and Warc 
house Manager Shri P . C . Verma were charged together 
for the alleged misconduct. The enquiry was never 
conducted jointly against him by the management. The 
charges were not properly explained to him . The En 
quiry Officer was based and therefore he held Hari 
Shanker Pillai as not guilty who was responsible for the 
actual maintenance of the stock by virtue of being 
godown incharge. The workman has been wrongly 
held guilty for the alleged nuisappropriation of 660 tins 
of palmolein oil . On 25 - 10 - 87 , a trucks having 660 
tins of oil in each arrived in the Warehouse and were 
entcred in the gate register by the workman . It was 
also duly verified and certificd by the surveyor . The 
godown incharge also did not report against the work 
man regarding the misappropriation of 660 tins of 
palmolein oil . On 2 - 11 - 87 , the verification was done 
and the charge regarding empty tins alleged to be 
brought on 25 - 10 - 87 was framed against him . The 
finding of the enquiry officer is based on suspension 
only . He is not liable for the goods kept in the go 
down . The charge has not been proved against him 
on the evidence adduced by the management. Hence 
the punishment of dismissal awarded by the manage 
ment deserves to be set aside . He is entitled to re 
instatement with other consequential benefits attached 
to this post. 


- 


TU 


2 . The case for the workman is that he was posted 
as chowkidar in Central Ware Housing Corporation , 
Raipur, The duties of the chowkidar are enumerated 
in the Corporation s directives as under : 


1. To open and close godown office shutters and 

be responsible for the security safety of the 
Corporation s property. 


- 


- 


- 


it to andact of thizu 10-87 


Otinataothat035 31-10- enquiredhout 
caps,15.86 


hours before the elected to 


5 . The case for the management is that the workman , 
whue runcuqning as chowkivar at the Central Wate 
Housing Coponon, kaipur in the year 1987 with 
the wanc House Managei br P . C . Verma and H & T 
contractor and misappropriated 660 uns of palmolein 
ou tr 23 - 10 -87. He made false entry in the gale 
register showing receipt of this tins in the gate at 
23. 05 hours on 25 - 10 - 87 and clindestinely brought 
65 cinpty tins, 10 of which were not of SIC Pado 
lein ou and concealed in the stock no . 213 by shutting 
the some of stock in stock no . 8 & 9 of godown M - 3B 
in the early hours of 20 - 10 - 87 to make up the shortage 
By the said act of the workman the Corporation was 
put to a loss of Rs. 2 ,97, 000 . On receiving tlic in 
formation from SIC , Bombay their surveyor had in 
tormed thai 655 tins of palmolein oil were found com 
pletely empty on 31- 10 -87 in the said godown at 
Kaipur. The matter was enquired into and 655 empty 
palmolein oil tins were found without caps in godown 
M . 3B . On this basis chargesheet dated 10 -5 - 86 was 
issued . The statement of allegations and other docu 
ments were also issued to the workman to explain his 
defence . The explanation of workman was not found 
satisfactory and therefore the DE was conducted against 
him . The enquiry was properly conducted and the 
sufficient opportunity was given to thc workman to put 
up his defence . After cxamining the cvidence and 
other materials on record , the Enquiry Officer found 
the workman guilty of the charges levelled against him , 
The show cause notice was issued to the workman and 
after considering his cxplanation , the Disciplinary 
Authority passed the order of dismissal which is per 
fectly just and proper. His appeal was also rejected by 
the appellate authority . In this way, the award of 
punishment given to the workman does not require 
any interference . The workmah is not entitled to any 
relief as claimed by him . 

6 . Following issucs have been framed in this case 
and my findings thereof are noted hereinafter : - - 

1 . Whether the enquiry is just, proper and legal? 
2 . Whether the management is ontitled to lead 

evidence before this tribunal? 
3 . Whether the charges of misconduct are proved 

on the facts of the case .? 
4 . Whether the punishment awarded is proper and 

legal? 
5 . Relief and costs? 
7 . Issues No. 1 & 2 : On 17 - 1 -96 , my learned pre 
decessor has held the Departmental enquiry conducted 
against the workman as just and proper , In view of 
this finding , they need no further consideration , 

8 . Issue No. 3 : The charges of misconduct were 
framed against the workman and Departmcutal En 
quiry was conducted against him . Shri P . G . Nair had 
held the Departmental enquiry and submitted his report 
on 9 - 5 -89 . Both the parties had andduced oral docu 
mentary evidence in support of their respective con 
tentions before the Enquiry Officer . The ample oppor 
tunity was given to the workman to cross examine the 
witnesses and rebut the prosecution evidence by the 
documentary and oral evidence . The report of the 
Enquiry Officer is exhaustive and has discussed the 
pvidence of both the parties in detail and the conclu 
sions are based on the basis of cogent reasoning. The 


" Enquiry. Report does not disclose that the Enquiry 

Oucer had given his findings on the charges ou po 
evidence on record . It is also not disclosed that the con 
clusions of the Enquiry Officer are based on hypo 
hesis only and not on the basis , of evidence available 
on record . In such a circumstance , it will not be pro 
per for this tribunal to re -appreciate the evidence 
adduced during the Departmental Enquiry proceedings, 
I do not find that the finding given by the Enquiry 
Oficer is purverse . 

9 . This tribunal cannot sit as a court of appeal over 
the íunding of the Enquiry. Officer. The appellate Autho 
rity had also agreed with the finding of the Enquiry 
Quicer and accordingly workman s appeal was rejected 
by him . The conclusion of the Enquiry Officer is 
fully based on the material available on record . Hence 
no interference is required by this court . This view is 
suppoited by Supreme Court cases ( 7 ) 1996 Page - 509, 
State of Tamil Nadu versus S , Subramaniam , AIR 
1988 -SC -37 -Christian Medical College Hospital Em 
ployees Unions case , 

10 . la view of the aforesaid discussions it is held 
tut the charges of misconduct had been properly 
proved on the facts of the case during the Enquiry 
Proceedings, Issuc No . 3 is answered accordingly . 

11. Issue No. 4 : The workman had voluntarily con 
fessed that the shortage of 660 tins of palmolein oil 
was detected during his duty hours . He could not ex 
plain the shortage satisfactorily before the Enquiry 
Officer and therefore his defence plea was rojected by 
him . This shortage has nocessarily caused substantial 
financial loss to the management. The workman was 
holding a sensitive post of chowkidar and his duty was 
to protect the property of the Corporation . He failed 
to discharge his duty with sincerity and deligence . His 
action was in a manner which is unbecoming of an om 
ployee. The management has accordingly lost confi 
dence ju him . In view of this fact, no management 
call employ such employee whose action is detrimental 
to its interest, In the circumstance of the present case , 
the punishment of dismissal awarded to the workınan 
does not appear to be disproportionate or excessive 
hence the finding on this point also docs not require 
upy interference , 

12 . Issuc No. 4 : The punishment of dismissal is 
accordingly held to be proper and legal Issuc No, 4 is 
answered alocordingly . 

13 . Issue No . 5 : On the reasons stated above , the 
Workman is not entiled to reinstatement with all back 
wages and other financial benefits as claimed by him . 

The reference 14 accordingly answered in the favour 
of the manageracnct and against the workman . 

14 . Copy of the award be sent to the Govt . of 
India , Ministry of Labour as per rules , 

K . M . RAI, Presiding Officer 
frent , 14 4240 , 2001 
FT. T. 455 . — wafura fuata afafque , 1947 
( 1947 91 14 ) 1 STTT 17 MARCUT # , writtu 
सरकार हिन्दुस्तान कॉपर लि . के प्रबन्धतंत्र के संपर नियोजकों 
और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक 
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हुए टर- " बी " के पद पर पदोन्नति दी गई । दिनांक 19/ 12/ 00 
को उसे निम्न मारोप से प्रारोपित किया गया : 


- 


-- 


- 


- 


aushinment 

n 


i tin the lovers wokman -2-2001 . 


विवाद में केन्द्रीय सरकार मोद्योगिक प्रधिकरण , जयपुर के 
पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
2- 2- 2001 को प्राप्त हुमा था । 
[ सं . एल . - 43012/ 8/ 99- माई . मार , ( एम ) ] 

बी . एम . रेविर , प्रवर सचिव 
New Delhi, the 14th February, 2001 
S. O . 455 . — In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the Award of the Central 
Govt : Industural Tribunal - cum- Labour Court, Jaipur 
(Rajasthan ) as shown in the Annexure , in the indust 
rial dispute between the employers in relation to the 
Hindustan Copper Ltd . • and their workman which 
was received by the Central Government on 2 -2 - 2001. 

[ No . L -43012 / 8 / 99 -IR( M )] 
B . M . DAVID , Under Secy . 

अनुबंध 
केन्द्रीय सरकार मोद्योगिक प्रधिकरण एवं श्रम न्यायालय, जयपुर 
प्रकरण संख्या : सी . आई. टी . जे - 69/ 99 
भादेश संख्या एल - 43012/ 8/99/ आई. प्रार. ( एम ) 
17 -11- 99 

जगतसिंह पुत्र श्री मंगतूराम , टर्नर बी , कोड न. 19048 , 
यांत्रिक विभाग , खेतड़ी कापर काम्पलेक्स हिन्दुस्तान कापर 
लिमिटेर खेतड़ीनगर, झुंझनू हाल निवासी गांव बेबल , जिला 
महेन्द्रगढ़ ( हरियाणा ) 

-प्रार्थी श्रमिक 

बनाम 
हिन्दुस्तान फापर लिमिटेड, खेती कापर काम्पलेक्स , जरिए 
असिस्टेन्ट जनरल मैनेजर ( पर्सनल.), खेतड़ीनगर [मनू राजस्थान 

- -- प्रार्थी नियोजक 
उपस्थित : - 
प्रार्थी की ओर से 

श्री एम . सी . गनेशिया । 

श्रीमती चिवा गोयल । 
अप्रार्थी की पोर से 

श्री मनोक वर्मा 
पंचाट दिनांक 30/ 11/ 2000 

पंचाट 
केन्द्रीय सरकार के द्वारा निम्न विवाद प्रीयोगिक विवाद 
अधिनियम , 1947 (जिसे बाद में अधिनियम , 1947 कहा 
गया है ) की धारा 10 की उपधारा ( 1 ) के खंर म के प्राव- 
धानों के अन्तर्गत न्यायनिर्भयन हेतु निर्देशित किया गया : 
" Whether the action of the management of 

Khetri Copper Complex , Khotri Nagar, in 
terminating the services of Shri Jagat Singh 
vide order dated 8 - 2 -93 is justificd ? If 
not, to what relief the workman is entitled 

and from which date ? " . 
प्रार्थी की ओर से स्टेटमेंट प्राफ क्लेम प्रस्तुत किया गया 
जिसमें उल्लेख किया गया कि विपक्षी संस्थान में उसकी 
नियुक्ति दैनिक वेतनभोगी कर्मचारी के रूप में दिनांक 
3- 4 .69 कोई थी । बाद में उसे सेवा में नियमित करते 


____ "फि माप दिनांक 15/12/ 90 को प्रथम पारी ( सुयह 
6. 00 बजे से दोपहर 2. 00 बजे तक ) ममीन साप में उयटी 
पर थे तो समभम 01. 25 बजे स्कूटर से प्लांट से बाहर 
मुख्य द्वार की ओर जा रहे थे तो वेयर हाउस के गेट के सामने 
की रोड पर प्रापके स्फूटर ( बजाज घेतक नम्बर कुछ नहीं ) 
के इंजन का मक्कन खुलने के कारण रोग पर गिर गया 
जिसकी आवाज सुनकर वेयर हाउस के सीमाईएसएफ के 
श्री प्रेमनाल नं . 832300217, सन्तरी ( प्रारक्षक ) स्कूटर 
के पास प्राया तो पाप उक्कन उठाकर वापिस स्कूटर पर 
फिट कर रहे थे और स्कूटर के पास ही कपड़े में लिपटा 
हुआ कुछ सामान पड़ा था और जब मापसे सन्तरी ने पूछा कि 
इस कपड़े में क्या है तो मापने बताया कि इसमें तांबे के 
पाइप के टुकड़ें है । सन्तरी ने कपड़े को खोलकर देखा तो 
उसमें तांबे के पाइप के पांच टुकरे और सन्तरी ने भापके 
स्कूटर का ढक्कन दुवारा खुलवाया तो देखा इंजन के उपर एक 
सांजे का पाइप का टुकड़ा रखा हुआ था । तांबे के पाइप 
के छह टुकड़ों का वजन लगभग 8. 00 किलोग्राम था और 
जिसकी कीमत लगभग 400. 00 रुपये हैं जिन्हें माप अनाधिकृत 
रूप से पुरा कर ले जा रहे थे । तांबे के पाइप के 
यह टुकड़े पुराकर ले जाते हुए भापको रंगे हाथों पका 
गया था । यह पाईप के टुकड़े मापने मशीन शॉप से 
उठाये थे जो कि कम्पनी की सम्पति थी एवम् प्राप 
इन्हें संयंत्र से चोरी से बाहर ले आ रहे थे । 
___ भापका यह उपर्युक्त वर्णित कार्य प्रादर्भ स्याई 
प्रादेश की धारा 14 ( 3) ( बी ), सी एवं ( एच ) जो प्राप 
पर सागू हैं, के अन्तर्गत दुराचरण की परिभाषा में भाता 


उक्त प्रारोप के बावत जांच अधिकारी नियुक्त किया 
गया । प्रबन्धक की मोर से साक्ष्य प्रस्तुत की गई । बपाव में 
प्रार्थी स्वयं उपस्थित हुप्रा । जांच के पश्चात् जांच अधि 
कारी ने प्रार्थी को दोषी पाया जांच अधिकारी की 
रिपोर्ट के माधार पर मनुशासनिक प्राधिकारी ने दिनांक 
2- 2- 93 को प्रार्थी को कारण बताओ नोटिस दिया । 
नोटिस के साथ जांच रिपोर्ट की प्रतिलिपि प्रार्थी को 
उपलब्ध नहीं कराई गई जिस कारण प्रार्थी अपना स्पष्टी 
करण प्रस्तुत करने में असमर्थ रहा । दिनांक 8- 2- 93 
को प्रार्थी के द्वारा प्रार्थना पत्र प्रस्तुत कर जांच रिपोर्ट 
की प्रतिलिपि जोष कार्यवाही की प्रति मांगी परन्तु 

उक्त दस्तावेज उपलब्ध नहीं कराए गए व प्रादेश दिनांक 
___ 8- 2- 93 से उसे सेवा से बर्खास्त कर दिया गया , जो 
कि विधि विरुद्ध एवं नैसर्गिक न्याय के सिद्धान्तों के प्रति 
कूल था । प्रार्थी को उसके विस्त की गई शिकायत की 
प्रतिलिपि भी उपलब्ध नहीं कराई गई प्रारम्भिक जांच 
के दौरान लेखबर किए गए गवाहों के कथनों की प्रति 
लिपि भी उपलब्ध नहीं कराई गई, जिससे प्रार्थी को यह 
पता नहीं लगा कि कौन सा साक्षी उसके विरुद्ध क्या । 


- 


- 


- 
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देश दिया गया था , जो कि उचित एवं माय संगत हैं । 
प्रार्थी की जांच के दौरान प्राकृतिमा राय के मिहत्तों 
की कोई अवहेलना नहीं की गई व नियमानुसार विभागीय 
जाच की जा का प्राथी के विरुद्ध दोष मिद्ध पाया गया । 
माल फोगदारी प्रकरण में दोषमक्ति में प्रार्थी को रोका में 
पुनः स्थापित होने का कोई अधिकार प्राप्त नहीं होता । 


प्रादेश दिनांक 9 - 11 - 2000 के द्वारा प्रार्थी के विरूद्ध 
जांच उचित मानी गई । 


साक्ष्य देगा जिस कारण वह उनसे उचित रूप से प्रति 
परीक्षा नहीं कर सका । शिकायत के अभाव में प्रार्थी 
यह नही जान पाया कि वास्तव में उसके विरूद्ध किसने व 
किस प्रकार शिकायत की व वह समषित बचाय नहीं कर 
सका । जांच अधिकारी ने मनमाने तौर पर बिना किसी 
आधार के प्रबन्धक का पक्ष लेते हए प्रार्थी को दोषी 
करार दे दिया, जबकि रिकार्ड पर उपलब्ध साक्ष्य से 
उसके विरूद्ध भारोप प्रमाणित नहीं थे । प्रार्थी ने दण्डादेश 
के विरुद्ध विभागीः छापील प्रस्तुत की , जिसे महाप्रबन्धक 
ने आदेश दिनांक 27- 9- 93 के द्वारा निरस्त कर दिया । 
अपिलीय अधिकारी ने यह नही देखा कि रिकार्ड पर डा 
ल - ध साक्ष्य से प्रागेप प्रमाणित है या नहीं एवं दण्डादेश 
समुचित है या नहीं एवं प्रार्थी की अपील को सरसरी 
तौर पर खारिज कर दिया । प्रार्थी के विरुद्ध लगाई गई 
चोरी की घटना के संबंध में पुलिस थाना खेतड़ीनगरः में 
प्रथम सूचना प्रार्थी के विरुद्ध दर्ज कराई गई जिस पर 
फौजदारी प्रकरण संख्या 392/ 90 दर्ज हुआ । न्यायालय 
सिविल जज एवं अपर मुख्य न्याधिक मजिस्ट्रेट ने निर्णय 
दिनांक 9- 1-97 के द्वारा प्रार्थी के विरुद्ध प्रारोप प्रमाणित 
नही पाए व से दोरमुवन कर दिया । फौजदारी प्रकरण 
में उदलवीर सिंह व महेन्द्र सिंहं बतौर साक्षी प्रस्तुत हुए 
थे , जिनकी साक्ष्य के तौर पर माननीय न्यायालय ने 
ग्रारोप साबित करने हेतु उचित व पर्याप्त नही माना । 
ऐसी दशा में उन्ही पक्षपों के कयनी पर विभागी : जांच 
में प्रार्थी को दोषी करार देना अनुक्षित है । प्रार्थना की 
गई कि प्रार्थी की भवागवित आदेश दिनाक 8-12-93 को 
अनुचित व गैर - गाननी करार दिया जाए, व विपक्षी को आदेश 
दिए जाए कि प्रार्थी को समस्त वेतन व अन्य परिलाभों 
सहित सेवा में पुनः नियोजित किया जाए । 


प्रार्थी के विद्वान अधिवक्ता का ता है कि जब प्रार्थी 
को पापराधिक प्रकरण में कत पारो रो दोषमुक्त कर 
दिया गया तो विभागीय जाच में उसको दोषसिद्धि को ययावत 
नही रखा जा सकता । उन्होंने अपने तई के समर्थन में 1999 
एस . सी . सी . ( एल एण्ठ एस ) पृष्ठ 810 कैप्टन एम . पॉल 
एन्थोनी बनाम भारत गोल्ड माईन्स लिमिटेड व अन्य को 
उनत किया है । उक्त मामले में माननीय उच्चतम 
न्यायालय के समक्ष विचारणी प्रान था कि क्या विभागीय 
जांच की कार्यवाही व फौजदारी प्रकरण की कार्यवाही एक 
ही तों पर एक साथ जारी ह सकती है । उक्त माम ने 
में अपीलार्थी के विरूद्ध फौजदारी प्रकरण र विभागीय जांच 
की कार्यवाही एक ही तथ्यों पर आधारित थी । फौजदारी 
प्रकरण में अपीलार्थी दोषमुक्त हो गया था जबकि विभागीर 
जाच में जो कि एकपक्षीय थी , अपीलार्थी को दोषी पाया 
गया था । उकस मामले में जोका निर्वाह भता यमीनार्थी 
को विभागीय जांच के दौरान नही दिया गया था । विमा 
गीय जांच में प्रसीतार्थी को जांच कार्यवाही को गित 
किए जाने की प्रार्थना जी मेडिकल प्रमाणपत मे पथित 
थी , को अस्वीकार कर दिया गया था व प्राकृतिक न्याय के 
सिद्धान्तों की पहेलना कर एकी कार्यवाही कर अपीलार्थी 
को दण्डित किया गया था । वो दशा में जांच अधिकारी 
के द्वारा एक पोप निकाला गया निस्काषित पाना गया । 
विमागोर जांच व फौजदारी प्रकरण में प्रस्तुत की गई साक्ष्य 
एक ही थी , कोई अगर नहीं था । । परिस्थितियों में 
अपीलार्थी की दोसिद्धि को निरसा कर जाने का आदेश 
यथावत रखा गया । दूसरी ओ . मिनी के विari 
अधिवक्ता ने 1997 लैब आई . सी . पृष्ठ 3297 दतू बालू 
सांगर बनाम दी डाक्स मैनेजरबाम्बे पोर्ट ट्रस्ट व एक अन्य को 
उजत किया है । उक्त मामले में अमीनार्थी को पोर्ट ट्रस्ट की 
सन्मति को चोरी अथवा काट एवं बेईमानी का प्रारोप 
लगाया गया था जबकि प्राराधिक प्रकरण में केवल चारी 
का प्रारो । लगाया गया 7 बजे संदेह के आधार पर दोन 
मुक्त किया गया था व इस प्रकार दोनों जाचां में महत्वपूर्ण 
भिभता थी व इस कारग यह नहीं कहा जा सकता था कि 
फौजदारी प्रकरण में प्रस्तुत किए गए साक्षी को घरेलू जांच 
में साक्ष्य देने पर उसके करन पर अविश्वास किया जाए । 

प्रार्थी के विरूद्ध प्रथम सूचना से प्रकट होता है कि उसके 
विरूद्ध धारा 379 भारतीय दण्ड संहिता का अारो । फौज 
दारी प्रकरण में लगाना गा था जबकि विभागीय जांच में 
उसके विरुद्ध आरोप साम्पनी की सम्पति या व्यापार में 


प्रार्थी की ओर से स्टेटमेंट ऑफ नाम का जाब 
प्रस्तुत किया गया, जिसमें उल्लेख किया गया कि प्रार्थी 
को विभागीय जांच में सम्पुप्ठ साक्ष्य द्वारा दोषी घोषित किया 
गया । प्रार्थी प्रारम्भ में अन्त तक जांच कार्य में उपरिन 
रहा था व प्रत्येक तथ्य , साक्ष्म प्रार्थी को गुलम व उपलब्ध 
थी । इस कारण , कराण बताओ नोटिस का स्पष्टीकरण 
प्रस्तुत करने में प्रार्थी के हितों पर कोई प्रतिकूल प्रभाव न 
पड़ा । प्रार्थी को जाच कार्यवाही की प्रतिलिपि भी उपलब्ध 
करवाई गई , जिसका प्रार्थी से ने पूर्ण अवलोकन कर अपील 
प्रस्तुत की थी । प्रार्थी को साथियों की सूची उपलब्ध कराई 
गई थी । इस तथ्य को अस्वीकार किया गया कि प्रार्थी 
को साक्षियों के बयान की जानकारी नहीं थी । प्रार्थी ने 
जानबूझकर स्वयं के विभाग में काम आने वाले सामान 
का जवाब सही सही नहीं दिया था । उसके विरूद्ध स्वयं 
की स्वीकारोक्ति की पुष्टि होने के कारण भी संदेह से परे 
दोष सिद्ध हया । आपराधिक कुरय हेतु न्यायालय द्वारा 
बिना संदेह प्रारोप सिद्ध करने एवं घरेलु जांच में मिद्धान्तो 
में अन्तर है । प्रार्थी ने जांच रिपोर्ट की प्रनि पढ़ व समझकर 
अपील प्रस्तुत की थी । राजनय उपक्रम में अन्य कर्मकारों 
में अनुशासन बनाये रखने की दृष्टिगत रखते हुए ही दण्डा . 
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चोरी या छल कपट वबेमानी , कर की मति व मामाग दण्डादेश इस प्रकार का नहीं है कि आरोप की तुलना में 
का नुकसान अनुशासनहीनता पूर्वक कार्य करने के बारे दिया गया दण्ड अधिक है । 
में प्रारोप लगाया गया जो आरोप विभागीय जांच में उसके 

इस प्रकार प्रार्थी के द्वारा प्रार्थी की सेवामुक्ति के 
विरुद्ध प्रमाणित पाया । अतः यह नहीं कहा जा सकता कि 

आदेश दिनांक - 8- 2- 93 को उचित पाया जाता है एवं 
विभागीय जांच 5 फौजदारी प्रकरण में प्रार्थी के विरुद्ध 

प्रार्थी कोई सहायता प्राप्त करने का अधिकारी नहीं है । 
समान अारोप थे । यह भी प्रमाणित नहीं है कि फौजदारी 
प्रकरण व विभागीय जांच में एक ही साक्ष्य प्रस्तुत की गई 

पंचाट की प्रतिलिपि केन्द्रीय सरकार को अधिनियम 
थी । इन परिस्थितियो में प्रार्थी के विद्वान अधिवक्ता के 1947 की धारा 17 की उपधारा ( 1 ) के अन्तर्गत प्रकाश 
वारा उद्धृत न्याय दृष्टान्त 1999 एम. सी . सी . ( एल एण्ड एस ) 

नार्थ प्रेषित की जाए । 
(पष्ठ 810 से प्रस्तुत मामले में कोई सहायता नहीं मिलती । 
विभागीय जांच में साक्ष्य के ग्रावार पर प्रार्थी के विरुद्ध 
लगाये गये प्रारोपों में उसे दोषी पाया गया । 199 ( 5 ) 

पीठासीन अधिकारी 
एस . सी . सी . 762 बैंक ऑफ इण्डिया पनाम डेगला मूर्य 

. नई दिल्ली , - 14 फरवरी , 2001 
नारायण के मामले में माननीय उच्चतम न्यायालय ने 
यह अभिनिर्धारित किया है कि मायालय तथ्यों के निस्कर्ष 

का . प्रा . 456. -.-- औद्योगिक विवाद अधिनियम , 1947 
के मामले में अपीलीय प्राधिकारी के समान हस्तक्षेप नही 

( 1947 का 14 ) को धारा 17 के मनुकरण में , केन्द्रीय 
कर सकता जब तक कि निष्कर्ष ऐसा न हो कि 

सरकार एम . गो . सी , एल , के बंधतंत्र के संबंध नियोजकों 
फोई व्यक्ति युमिका रीति से उक्त निकर्ष पर नहीं 

और उनके फर्नकारों के बीच , अनबंध में निदिष्ट औद्योगिक 
पहुंच सकता था । ऐसा ही सिद्धान्त 1999 ( 2 ) एम . सी . 

विवाद में औद्योगिक प्रधिकरण / श्रम न्यायालय हैदराबाद के 
सी . कुलदीप सिंह बनाम पानिर ऑफ पुति के मानो 

बाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
में अभिनिर्धारित किया गया है । प्रार्थी के विद्वान अधि 12- 2-2001 को प्राप्त हुआ था । 
वका का यह तर्क नही है कि मिमीय जांच में साक्ष्य 

[म . एल-- 22012/ 357/ 97 - माई . भार . ( जी - II )] 
के आधार पर प्राी के विरुद्ध प्रारोष प्रमाणित करने हेतु 

एन . पी . केरामा , रक अधिकारी 
साक्ष्य उपलब्ध नहीं है । विभागीय जांच में प्रस्तुत माय 
के आधार पर प्रार्थी के विरूद्धलामो आरोपों की 

New Delhi, the 14th February , 2001 
वोषसिद्धि के बायत साक्ष्य उपलब्ध है । ऐसी दशा में 

S .O . 456 . — In pursuance of Section 17 of the Industrial 

Disputo Act, 1947 ( 14 of 1947 ) , the Central Government 
प्रार्थी की दोषसिद्धि को अनुचित नहीं कहा जा सकता । 

horeby publishes the Award of the Industrial Tribunal/ 

Labour Court, Hyderabad , as shown in the Annexure in the 
प्रार्थी के विद्वान अधिवक्ता ने 1990 ( 2 ) एस . 

Industrial Dispute between the employers in relation to the 

management of S . C . C .L . and their workman , which was 
एल . आर . पृष्ठ 62 एक्स -सिपोय हरवान चक्राति roceiyod ly the Central Government on 12 - 2 - 2001. 
बनाम यूनियन ऑफ इण्डिया व अन्य को उद्धृत किया है । 

INo . L- 22012/ 357|97-IR ( C -II ) ] 
उक्त मामले में सभी सहअभियुक्तों को मुख्य अभिय क्त 

N . P . KESAVAN , Desk Officer 
के सहित भापराधिक आरोपों से सिवाय याची को दोष 

ANNEXURE 
मुक्त कर दिया था । मुख्य आरोपी को चोरी के प्रारोप BEFORE. THE INDUSTRIAL TRIBUNALI AT 

HYDERABAD 
से एवं अन्य को दुष्प्रेरणा के आरोप से प्रारोपित किया 
गया था । मुख्य प्रारोपी को सेवा में बहाल कर दिया गया 

PRESENT : 
था । याची को सेवा से बर्खास्त कर दिया था । माननीय 

Sri Syed Abdullah , B . Sc ., B . L , 
उच्चतम न्यायालय ने याची को दोषमुक्त कर दिया व सभी 

Industrial Tribunal- Í. 
परिलाभ प्रदान करने का आदेश दिया । प्रस्तुत मामले के 

Dated , 19th day of December , 2000 

Industrial Dispute No . 4 of 1999 
तथ्य उक्त मामले से भिन्न हैं व उक्त न्याय दृष्टान्त 

BETWEEN 
प्रस्तुत मामले में सुसंगत नहीं है । प्रार्थी के विरुस लगाये 

The Gencral Secretary , S . C ., 
गये दोषसिद्धि के मारोप गम्भीर प्रकृति के है , जिनके Fillors Association (SAAJAC ) , 
माधार पर प्रार्थी की बर्खास्तगी के दण्ड को अनुचित नहीं 

19- 1 - 112 / 1 , Markandey Colony , 
Godavarikhani-505 209, 

. . Petitioner . 
कहा जा सकता । वैसे भी माननीय उच्चतम न्यायालय ने 

AND 
1998 एस . सी . सी . ( एल एण्ड एस ) 316 इंसपेक्टिंग 
असिसटेन्ट कमिश्नर बनाम शरत नारायण के मामले में 

The General Manager ( P ) , 

Singareni Collierles Company, 
यह अभिनिर्धारित किया है कि न्यायालय दण्ड के प्रश्न के 

Limited , Kothagudem -507 101. 

. , Respondent . 
बारे में विचार नहीं कर सकता जब तक कि उसका सेवा 

APPEARANCES : 
वष्टिकोण न हो कि दण्डादेश ऐसा है कि कोई विवेकशील 

Sri K . Vasudev Reddy, Advocate for tho Potitioner, 
व्यक्ति ऐसा दण्ड दे ही नही सकता था । मेरी राय में 

M / S. J. Partha Sarathy, V . Hariharan and 

A. Chandrasekhar, Advocates for the Respondent. 
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AWARD 
The Government of India, Ministry of Labour, Now Delhi 
by its order No. L - 22012 /337/97 - IR ( C - II ) dt. 18- 11 -99 
referred the following Industria ) Dimputo ondor Soction 
1CY1 ( d ) and Sub - Soction 2 ( A ) of Industrial Disputes Act, 
1947 , to this Tribunal for adjudication : 
" Whether , the action of the managoment of S .C . C . Ltd ., 

Kothagudem in not paying HRAJCÇA at the rato 
of 10 per cent of tho busto pay to the eligiblo em 
ployee worklog to Clanc towns euch as 
Kothagudem , Ramagtindam and Bellampalli and in 
not giving s motary clothonco overy six months 
to ou fillars for using ag Hand Gear below tho 
Bamboo Basket aro justified 7 If not, what relief 

the workmon are ontitled 7" 
Brith partio appeared and fled thotr respectivo plerdings, 

2 . The President of Singareni Colliarlos Company Fillors 
Association (SAAJAC ) Godavarikhan filod clalm . stato 
ment. The avermontı made in It are as follows : The 
assoclation approached the managomoot for redremal of 
their grlovanco . As there was no response , a strike dotice 
was issued . Therontter concllation was made which ended 
LA failure, 16 Dominds were raised by the petitioner- union 
out of which 2 demands were referred . 

3 . The towns mamoly Bollampalli, Mandamard , Ramagun 
dam and Kothagudem havo beon clasdfled a C Grado 
towns by the Government of India . The corvice conditions 
of the workmen of Coal Industry will be declded by way of 
National Coul Wage Agreemoot (NCWA ) once in 4 years 

All the managements of Coal Companice and all the major 
uplons are parties to the National Coul Wage Agreement. 
In National Coal Wage Agrooment , it was agreed to pay 
10 por cent of basic a H .R . A . to the workmen of Coal 
Industry . Accordingly implementation instruction No. 46 
dated 26 - 8 - 93 was insured us to the decision taken by the 
( Standardisation Committoe of NCWA - IV . It was agreed to 
adopt the pattern of C . C . A . and H .R . A . for the workmen 
of Coal Industry on par with Contral Government employca . 
The docinton is binding on all the Cool Companick. Even then , 
the managerzent has not been implementing the sumo except 
paying some paltry sum of Rs. 60 por month . The Coal 
Fillers have to lift tho coal after blusting and all the same 
in tubs, while doing so , Allers have to lift tho coal in Bamboo 
Basket. If the roof lo suficiently placed they can lift the 
coal on their heads, sometimes , the height of roof will be 
lear than . 4 or 6 feet, they may have to curry to coul on 
their heads or back in bamboo basket without any protection . 
Thereby the management has to provido 5 metots of cloth 
o as to wear it as Head Gear to protect their body which 
will be convenient and proper . But the management has 
refused to accept tho samo. Therefore it is prayed to declare 
the action of the managemcat in pot paying HRA / CCA at 
10 per cert of their basic pay to the eligiblo employment work 
ing in C !mes C Towne A $ per N . C . W . A .- IV and also in not 
giving 5 Meters of cloth once in every 6 months to coal 
fillers for yning Head Gear below tho Bamboo Buaket , as 
illegal and arbitrary and consequently to direct the manage 
ment to pay HRA /CCA at 10 per cent of the basic pay to 
its employees working in Class C towns and to supply 5 
Meters of cloth once in 6 months to coal Allera . 

3 The respondent-Management blod counter which to w 
under : Though striko notice dated 18 - 4 -97 wag lausd over 
Charter of 15 demands including tho issua coverod by the 
present itfcrence but thore was no striko call except a token 
Birike on 19 - 5 - 97 von Agatt. Labour Coromissioner (Central) 
held the conciliation proceedingt on 16 - 5 - 1997 and 11- 5 - 1991. 
He adviscel the union not to go on ottke . No settlement 
was arrived for negotlations. The recommendations are applic 
able to all Coal Companies including Singareni Colllcrico 
Company Limited subject to certain modi. 
fications, suiting to the local conditions of 
the coal companies. The petitionor union being 
A Craft Association has no representation status in the JBCÇI. 
The Singarenl Collieria Company, Limited incurfed To CA 
wbich in accumulatert in excess of Rs. 1200 crores on 31- 3 - 97 

* such became sick under the Sick Indusrtial Company Act. 
Thus the company is not in a position to bear the additional 
expenditure . Tho union impued 4 other strike notice on 
13- 9 - 97 foi 16 demands proposing to organise an indefinite 
strike frodi 28 - 10 - 91 . Eacept demand No. 16 21 other de 
mandi ware ,.covered in the willor striko potico dt. 16 -4 - 97 . 
Concillation Proceedings were held on 27th and 28th October, 


1997 . It was agrood by the union not to go on indefinite 
strike wbich was proposed from 28 -10 - 91 . However , the 
illegal sirike continued in Ramagundam Region upto 3 - 11 - 97 
and in Bollampalli Region upto 11 -11- 97 resulting in loss of 
production to the tune of 1 ,80, 318 tonnes. As per the pro 
visions of NCWA, C . C . A . will be paid to A Clası Cities , B - 1 
Class Citia and B - 2 Cas Cities and employecs covered 
under C Clasg towns are not eligible for payment of C . C . A . 
Kothagi dem , Rapagundam and Bellampalll are covered under 

Cº Close towns and hence the employee working in there 
towns are not eligible for payment of C . C . A . Payment of 
H . R . A . at the rate of 10 per cent of basic pay to the cinp 
lozece working in C * Class Cities is effective from 1 - 7 - 91 
as per re- classification of cition / towns as circulated vide Im 
plementation Instruction No . 46 dated 26 - 8 - 1993 of NCWA 
IV . The workers of Bellampalli, Ramagundam and Kotha 
gudem are classified as C Class Towus and the workers who 
are working in Mind and whero no quarters allottod are cli 
gible for HRA at Rs. 60 por month which was belog paid 
on par with the employees reading in other than three urban 
C Clay Towns . The workers posted in Mincs and Depart 
ments which are not located within the urban limits of Beilam 
palli, Ramagudam and Kothagudem are not eligible for pay 
ment of HRA at the rate of 10 per cent of basic pay, but 
they are continued to be paid Rs. 60 per month towards HRA . 
About 1 , 10 , 000 employees including 2500 executive are work 
ing About 42,000 companies quarters are allotted to NCWA 
employecs . Only 69, 300 employees are not allotted company 
quarters . The workers posted in Minc. and Departments situ 
ated within the urban limits of the 3 towns are concerned, 
15 , 428 employees are not allotted quarters out of 25, 298 
employees employed . As on date all these 15 , 428 employees 
are being paid HRA at R . . 60 per month on par with other 
employees not allotted with quarter. and working in the area , 
other than 3 C Class Towns . The abovo 3 C Clan Towng 
are o geographically situated that If HRA @ 10 per cent 
of the basic pay is implemented it will carco heart burn to 
the employcce working in the mires and departments which 
are located just adjacent within a distance of 100 meters to 
« Kilometer . An employed working in a department situated 
In urban limit and an employce working in a mino which is 
adjacent to the department , but outside the urban limith both 
of them are not allotted with company quarters happenod 
to reside in the privato house in the same locality . So this 
issue was discussed with Sanliated anions and considered 
the implications arising out the implication of this issue and 
it was decided to find out the ways and means in duo couro 
through further duCUARION . . The workera of the preacnt union 
are handful only to have raised the domands for strike notice . 
The provisions of NCWA , are recommendatoty which are 
liable to be modified through Tripartite settlement under I. D . 
Act with the consent of SC . Workers Union which is a 
recognised union by the company to muit the local conditions 
in the industry and to serve the best Interests of the workmen 


5 A . regards providing of $ Metero of cloth once in every 
oft month it would affect the financial position leading to 
seriou end acute problems. As such this demand is not at 
all justified No reasons are given justifying the claim and 
that claim is not justified . Hence prayed to dismiss the 
claim . 


6 . The polnt for adjudication to whether the demand for 
payment of HRA and for supply of 5 Meter doth once in 
cvery pix month , to the Coal Fillers as demanded by the 
unlon is justified ? And to what relief ? 


7. On the side of the potitioner union the President was 
examined stating that the union is a registered union covered 
by EX , W1 certificate . Some of the unions of Singarcol 
Collierics formed into a Federation. Ex . W2 strike notice 
was given on 18- 4 - 1997 and in pursuance of it, Macussions 
were held and minutes were entered into on 18 - 5 - 97 covered 
by Ex W3. But the minutos aro not implemented by the 
Management in which the demands were agreed . So striko 
notice was issued . Concillation was held before the Regional 
Labour Commissioner which ended in failure . In respect of 
payment of other allowance and wage structure etc .. the 
N . C .WA. agitement was entered into between JBCCI and 
the managements of all the coal companies. Out of 16 
denarnds rased in the strike notice only 2 demands were 
referent in this dispute . At the national level It was agreed 
to pay HRA / CCA at 10 per cent of basic pay to the workers 
working in C Clay Cities. The cloth 19 
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required foi coal fillers for using Head the head or on their sholudors by protecting with cloth . On 
gears lift the coal Ex. W4 is the proceedings the other hand the management s advocate strong objection 
issued by Western Coni Field for payment of 10 per cent of Is that throughout India there are several coal mines and in 
basic pay as HRA . Ex. W5 is thic implementation instruction iespect of providing safety measures etc ., statutory jules and 
No . 46 dated 26 - 8 - 93 issued by JBCCI and Lx. W6 is the circulars are issued from time to time at the National Level 
ollice In -Dolundum dited 14 - 9 - 93 issued by Government of after taking into consideration of the grievance of the unions 
Iudia and as per Annexure , C Class Cities are noted . Ex . 

and in respect of this demand no such issue was raised by 
W7 is the chapter V (of memorandum of agreement of NCWA any of the unions except the petitioner - union of Singareni 
5 ayreuing to pay 10 T cent of ERA /CCA as compensa Colliçries Company Limited and in the absence of any specific 
tion . Ex, W8 is the chapter 8 of NCWA 5 . Ex . W9 is the provision for in the rules and circulars, the management 
circular dated 11 - 11 - 89 prescribing 10 per cent of basic pay cannot be compelled to yiell to the demand . 
to the employees working in C Class Cities . The workers 
are being ruid Rs. 60 us consolidated HRA / CCA which is 

13 . Ex, M3 D .G . M . S . Circulars are relied to show that 
not sufficient. The employees working at Ilyderabad and considering the hazards in the work , safety measures are 
New Delhi are licing paid HRACCA as per agrecmcnt. 

provided to the coal fillers for caitiyng the load on their 

heads. So also some alternatives are provided which are to 
8 . Asagrinst the above evidence of the union , the manage 

be followed and other than the instructions given in Er, M3, 
nient was cxamined its Sr. Personnel Officer who deposed 

the management cannot be compelled to do so . In Ex. M3 
What the management has entcred into agieement with the 

linder heading CMR 191A /MMR 182A of item 2 ; in respect 
recognised union on 21- 2 - 2000 covered by Ex. MI agreeing 

of use of yafety helmets by loaders, the following guide 
to pay HRA and CCA with effect from 1 - 1 - 2000 which is 

lince are given : 
being implemented as per Ex. M2 circular dated 1- 6 - 2000 . 
So this issuenced not be adjudicated at all. Regarding 
Demand No. 2 the safrty helmets , footwear , caplamp and 

2 . Use of safety helmets by loaders : — Some difficulty 
haskets for loading the coal are provided to the workers which 

has been experienced to enforce the statutory 

requirements in case of tho loaders, who carry 
lare compulsory . Supply of 5 Meters headgear cloth is not 
made in any rule . Wearing of furban or headgear is in 

loaded baskets On heads . The louders seem to find 

it difficult to adopt themselves 10 the helmets with 
option and individual convinience which lira jothing to do 

the head loads. 
with the safety measures. Ex . M3 is the DGM s Instructions 
about providing safely helmets . As on 31- 3 - 2000 the com 
pany has accumulated loss of Rs. 637 crores. In thc said 

There appear to be following three alternatives to solve 
circunstarsus, the demanat is not justified . 

the problem of loaders. 
9 . The dispute covered by the reference relate to two 

( 1) The loaders should be provided with helmets fitted 
demande : ( 1 ) for payment of HRA /CCA at tho rate of 

with adjustable chin straps. They should put on the 
10 per cent of basic pay to the eligible employees working 

helmet when actually not carrying a head load , but 
in C Class towny namely Kothagudem , Ramagundam and 

while they are engaged in carrying such loads , they 
Bellampalli and (2 ) not providing 5 Meters cloth once in 

may remove the helmet from the head and throw 
every 6 nonths to the coal fillers for using as I lead Gcur 

it over on to their backs. 
below the Bumhoc Basket 

( 2 ) The loaders change tho mode of carrying the load 
1 10 Demand No . 1 :- - During pendency of tho dispute both 

by the putting it on their shoulders , and wear the 

helmet with a chin strap to permit it from falling 
the manager it and the recognised imion have entered into 
an agreement on 21- 2 - 2000 covered by this demand agieeing 

off their head while carrying the shoulder loads, 
to rav HRAICCA with effect from 1 - 1 - 2000 and in this rc 
gard Ex. M2 ciicular date , 1 - 6 - 2000 was issued, As Ex. M1 

( 3 ) The head load to be carried over the top of the 
agreement folloucd by Ex , M2 circular was issued , it was 

head with a ring type of padding permanently fixed 
urged by the management that the dispute need not be de 

to the helmet ( by means of soft wire like used 
ciiled at all. Whereas the union s contention is that the agree 

detonator loads) serving to provide a seat for the 
ment visis enited into during pendency of the dispute and 

basket. In this case a hand of cloth may he tica 
in cnp no directions are issued by this Tribunal confirming 

around the forehead to provide a cushion between 
the entitlement of HRA /CCA at 10 per cent, the management 

the helmet and the forehead. 
may not implement Ex. MI agreement taking advantage of 
the fact that this Tribunal has not granted the relief. 

One of the above mentioned three alternative may 

he adopted whichover is preferred by the lorders . 
! 11. Undisputedly , the man gernent has agreed to enter into 

The method of Serial No. 2 would appear to ho 
An agreement in accordance with implementation instruc 

particularly suitable for thin scims The practice 
tion No . CIC / JBCCI / 5 . 1. 1. No. 7 / 26 . 26 dated 22nd Decem 

at Serial No. 3 has been actually adopted at some 
her , 1991 undçi the provisions of NCWA - V follow 

of the mines with complete success . The ling is 
ci by Ollice Memoraodum No . 2 (2 ) / 93 - £ . II ( B ) 

made locally by the loaders and it is of the same 
dt, 14 - 5 - 93 of Director of Government of India , Department 

desin as is at present commonly used by persons 
of Expenditure , Ministry of Finance and through its imple 

while carrying head loads, 
mentation Instruction No. Cil : C - 5B : IMP : JBCCI- IV : 1. 1 
No , 46 : 4695 ut. 26 - 8 - 1993 extending the benefit to the Foresceing the hardship involved in cartying the coal baskets 
notificd C Class towns located in the Cool Brit Area of by the fillers some guide lines are mentioned above , as such 
Kothagudem , Ramayundam and Bellampalli. As the agrec 

there is no necessity for comnelling the management to agree 
ment was entered into under Section 12 ( 3 ) of ID . Act 

for picsont demand , which quiltelines the managment should 

follow to mitirate the hardehin of the workers while they 
pending disposal of the dispute there cannot be any refusal 
by the management to extend the benefit in future. The terms 

carry the loaded hackets. With the above observation the 

reference relating to the two demands have been an worrd . 
and conditions of Ir. M1 agreement binds the management 
for its implementation by means of Exs . M2 circular dt, 

14 . In the faut an award is nager according to the 
1 -6 -2000 issued . In vicw of the apprehension of the union , 

discussions made in respoct of the demand Nos 1 end 2 . 
that the management may deny the payment in the absence 

There is no cide as to costs, 
of any direction in respect of this relief, it is desirable to 
direct the management to abide by Fr. M1 terms and Dictated to the Stono -typist transcribed hv him , corrected 
condition for payment of 10 per cent IIRA 9S Agreed hr Mm and given unirs my hand and the anal nf this 
upon . 

Tribunal on this the 19th day of December 2000 . 
12 . Demand No. 2 - - The union has put forth the 

SYED ABDULLAH , Indigoint Tiihunni . I 
priivance that the conl Fillery have to lift the Bamhno 
Baskets on their heads and in case the roof at the mines 

Appendix of Pyidence : 
is at low level they have to carry the land on thrir houliers. 

Withocons Framine 
So yomc cloth cinport is required as such it is necessary 

Wirnesses Examined 

for Petitioner : 
that the workers are to be supplied with cloth as a Head 

for Regrondent 
Gear for the rirpose of covering the coal baskets cither op 

\ \ 1 Sautiarayana 

MWI M . V . Sastry 
494 C [ /2001 - 16 
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Documents marked for the Petitiver : 

PRESENT : 
1x. WI Certificate of registration of Tiad Univu ol 

Sri P . Gurunadha Rao , B .Sc ., B . L ., 
Singalchi Colliciics Iller s A SOCilton , Mandum : 
dt. 30 - 4- 199.4. 

Chairman -cum -Presiding Officer 
Ex . W2 Strikc Notice issued by the union on 18 - 4- 97 . 

Tuesday , the 16th Day of January , 2001 
LY . W3 Minutes of Couciliation held on 18 - 5-97. 

Industrial Dispute No. 53 of 1998 
Ex. W4 Proceedings issued on 15- 3 -44 foi grant of HRA 
and CCA . 

BETWEEN : 
Ex , W5 Implementaion Instruction No 165 in circulu Nakka Satyanarayana , 
dt. 26 - 8 -93 about giant of house icot allowance 

Slo Ramulu , 
and C . C . A to C Class towns. 

Age 48 years, Occ : Mining Sardar in 
HY, W6 Office Memorandum dt. 14 - 5 - 93 issued by the 

RX -5 Incline, S .C . Co . Ltd ., 
Governm nt o . India Tegurding classiliention of citics 
in India . 

Ramakrishnapur Division -III, 

Rlo . Qr. No . Spl. C - 90 , R .K . Colony , 
I x W7 Chapıcı 5 of NCWA- V (xelor copy ). 

C . C .C . Naspur, Rm Mancherial , 
Ex. W8 Chapter 8 of NCWA ( xe:0x copy ). 

Dist, Adilabad . 

. . . Petitioner 
Ex. W9 Circulas of implementation instruction istud on 

AND 
11- 11-89 about implemenlation of thic wage structwe 

1 . The General Manager , 
and other provisions of NCWA - IV dt. 27 - 7 -89 . 

Ramakrishnapur, S . C . Co . Ltd ., 
Documents marked for the Respondent : 

Ramakrishnapur, Dist. Adilabad . 
Ex. M1 Circular dt 24 - 2 - 2000) enclo ing Memorandum 2 . The Colony Manager , 
of settlement dt. 21- 2 - 2000 ahoat 14 dcmones. 

RK - 5 Incline, S. C . Co . Ltd ., 
Ex M2 Circular dt. 1 -6 - 2000 about payment of HRA 

Ramakrishnapur Division - III, 
at 10 per cent basic pay to the employees posted 
to work in Class Towns as per NCWA- V dt. 

Post : C . C . C . Naspur -504208 , 
21- 2 - 2000 . 

Dist. Adilabad . 

. . . Respondents 
Ix. M3 D .G . M Circulars legarding use of safety helmets 
by loaders ctc . 

This petition coming before me for final hearing 

in the presence of Sri K . Sudhakar Reddy, Advocate 
T format, 1467477, 2001 

for the petitioner and of Sri C .S .N . Reddy, Advo - 

cute for the respondents and having stood over for 
$ T . T . 457, ---- 34 Tariff faata afuft# , 1947 consideration till this date the court passed the fol 
( 1947 FT 14 ) T 7T 17 4770 , FIT lowing — 
मरकार एम . सी . सी . एल . के प्रबंधतंत्र के संबंध नियोजकों 

AWARD 
और उनके कर्म कारो के बीच , अनबध में निर्दिष्ट औधोगिक 

1 . This is a reference by the Central Govern 
विवाद में औद्योगिक अधिकरण श्रम न्यायालय गोदावरी खानी ment: The claimant was suspended for the periods 
के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को ( 1 ) 20 - 9 - 93 to 29 - 9 - 93 , ( 2 ) 19 - 12 - 93 to 28 - 12 -93, 
13-02- 2001 FT 7 9 7 1 

and ( 3 ) 26 - 8 - 96 to 4 - 9 - 96 . The claimant filed state 

ment stating that the chargesheet dt. 18 - 9 - 93 was 
# T - 22025/ 25 / 2000 -TTTTT . ( 77- II ) issued imposing punishment of suspension from 
Thi . 17 . tant, i aferrat 20 - 9 - 93 to 29 - 9 - 93 for violation of coal mines regilan 

lations 441 ( b ), 443 ( a ) and 44 (8 ) . 
New Delhi, the 14th February , 2001 

It is further stated that in the reference dated 
S .O . 457 . -- In pursuance of Section 17 of the 17 - 12 -93 it was alleged that he did not handover 
Industrial Dispute Act, 1947 ( 14 of 1947 ), the charge to his successor on 11 -12 - 93 and imposed 
Central Government hereby publishes the Award 

punishment of suspension from 19 - 12 - 93 to 
of the Industial Tribunal Labour Court, Godavari 

28 - 12 -93 . 
khani as shown in the Annexure in th . Iniist , mis 

It is further stated that in another reference 
pute between the employers in relation to the manage 

dated 24 - 8 - 96 , the claimant was imposed punish 
ment of SC. C . L . and their workman , which was re 

ment of suspension from 26 -8 - 96 to 4 -9 - 96 . 
ceived by the Central Government on 13 - 2 - 2001 , 

The claimant was not paid wages for the said 
N . P KOSAVAN , Desk Officer 

periods of suspension . The misconduct alleged 

against the claimant was not cstablished . The clai 
ANNEXURE 

inant was not given opportunity to defend himself . 
BEFORE THE CHAIRMAN , INDUSTRIAL 2 . Respondents filed counter stating that the 
TRIBUNAL -CUM -LABOUR COURT, claimant was suspended from 20 - 9 - 93 to 29 - 9 - 93 
GODAVARIKH ANI 

because he allowed fillers to fill the coal tubs under 
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unsupported roof and violated coal mines regula the roof conditions properly and fxiled to arrange 
tions 441 (b ) , 443 ( a ) and 44 (8 ) . The claimant for re- erection of dislodged props . Therefore , the 
was suspended for 10 days according , to the regu claimant was suspended for ten days. 
lation 41 ( 10 ) . 

There was enquiry preceding the orders dt. 
It is further stated that the claimant was suis 

17 - 12 - 93 and 24 - 8 - 96 and the claimant was found 
pended from 19 - 12 - 93 to 28 - 12 - 93 beause he left 

guilty . Therefore , the punishment of suspension 
The mine on 11 - 12 - 93 without handing over charge 

was in accordance with coal mincs rcgulations 
to the reliever . 

44 ( 10 ) . 
It is further stated that the clainant was suspen There was stipulation for enquiry in the charge 
ded from 26 - 8 - 96 to 4 - 9 - 96 because the claimant shect dt. 18 - 9 - 93 . The claimant was suspended 
neglected his duties of inspection . 

prior to the enquiry . 
It is further stated that the claimant was sus 

In the counter, it is stated that the Manager and 
pended for 10 days cach on three occasions when Mining Inspector appointed by the Governnient 
ho violated the coal mines regulations, 1957. The inspected the mine , made through enquiry and 
claimant was working as Mining Sardar. He was found the claimant guilty of violation of coal 
responsible for the safety of the workmen . He did mines regulations. 
not care for the safety of the workmen in the first 

The claimant has not coniroverted this state . 
boccasion . Coalfillers luckly escapped . On the second 

ment, 
occasion , there was a fatal accident in the next 
shift of the claimant and the claimant 7 . Ex. W - 4 is letter di. 3 - 10 - 96 from the Singa 
did not handover charge to his successor , reni Collieries workers union . The union represen 
On the third occasion , the shift overinan was se ted the case of the claimant because some other 
riously injured in an accident when the claimant workers were paid wages cyen -though they were 
worked as Mining Sardar. The accident took place suspended for 10 days for similar mistakes . 
due to negligence of the claimant, On all the three 
occasions, the Manager and Mining Inspector ap 

The union represented against the suspension 
pointed by the Government of India inspected the 

periods in 1993 and 1996 . As far as the suspension 
mine ,made through enquiry and found the claimant 

periods 19 - 12 - 93 to 28 - 12 - 93 and 26 - 8 - 96 to 
guilty of violation of Coal Mines regulations. The 

4 - 9 - 96 , the punishment of suspension was preceded 
manager in accordance with the powers conferred by enquiry. But the suspension from 20 - 9 - 93 to 
on him took action against the claimant to deter 

29- 9 - 93 , was given pending enquiry and before 
him not to repeat such incidents . 

enquiry . If there was no enquiry conducted , the 

union ought to have raised the dispute as early as 
3 . Ex. W - 1 to Ex .W11 and Ex.M - 1 to Ex.M10 

possible , but not certainly three years after the 
are marked . 

punishment. 
4 . Heard both sides. 

8 . Ex.W9 is legal notice di. 5 -6 - 97 . The claim 
15. The point for consideration is whether the ant questioned his suspension for ten days each on 
suspension of the claimant for 10 days each 01 

threc occasions two occurred in the year , 1993 
three occasions is illegal. 

and one occurred in the year, 1996 . 
16. Point : Ex.W1 is chargc- shcet dt. 18 - 9 - 93 . 

9. Ex .M -2 is enquiry proceedings with regard 
It shows that on 16 - 9- 93 the claimant allowed to the accident occured on 11- 12 - 93 . 
filllers to fill under unsupported roof. A roof layer Ex.M -3 is enquiry report finding the claimant 
collapsed . Luckily coal-fillers escaped . The claimant 

guilty . 
was not available in his work place at that time. 
This amounts to violation of coal mines regulations Ex . M - 7 is enquiry proceedings with regard to 
441 ( b ) and 443 ( a ). He was suspended for 10 days the incident occured on 16 - 8 - 96 . 
pending enquiry. 

Ex. M - 8 is enquiry report finding the clainant 
Ex . W - 2 is order dt. 17 - 12 - 93 . It shows that on guilty . 
11- 12 - 93 after the first shift, the claimant did not 
give charge to his successor. There was a fatal acci 

Enquiry proceedings and enquiry report in res 
dent in the second shift . Enquiry 

pect of the charge -sheet dt. 18 - 9 - 93 are not filed 

was conduc 
ted . The claimant was suspended for a period of 

by the management. 
ten days . 

Counsel for the respondents represented that 
Ex . W - 3 is order dt. 24 -8 - 96 . It shows that on 

they are not traced . 
116 - 8 - 96 , in the second shift, there was roof collapse 10 . The respondents were authorised to impose 
in which one overman suffered injuries. On 0 punishment of suspension for ten days cach for the 
quiry , it was found that the claimant did not test three incidents and it appears that the respondents 
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imposed punishment of suspension of ten days each Ex. W -11 di. 4 - 12 - 98 Charge- sheet. 
on three occasions after duc enquiry . The first sus 

For Management : 
pension was followed by cnquiry. 
I, therefore, consider thut the suspension of the 

Ex. M - 1 dt. 17- 12 - 93 Suspension letter of peti 
claimant on the three occosions was not illegal, 

tioner . 
Hence, I answer the point accordingly . 

Ex. M - 2 dt. 18 - 12 - 93 Enquiry proceedings 

held by the Mines Safety Officer . 
In the result, the reference is answered against 
the clainant holding that the suspension of Ex , M - 3 dt , 18 - 12 -93 : Enquiry report. 
the claimant for the periods 20 - 9 - 93 to 29 - 9 - 93 , 

Ex. M -4 dt. 22- 2 - 94 Lr. issued to the peti 
19 - 12 - 93 10 28 - 12 - 93 and 26 - 8 - 96 to 4 - 9 - 96 was 

tioner by D , K . Saxena, Dy. Director of 
not illegal. Therefore , the claimant is not entitled 

Mines Safety , Hyderabad Region No. II 
to wages for the said peiod . No costs . 

with ack . 
Type to iny dictatioon , corrected and pronoun 

Ex . M - 5 dt. 14 -5 - 94 Warning letter issued to 
ced by me in the open court on this , 16th day of 

the petitioner by Colliery Manager, 
January 2001. 

RK - 5 Incline. 
P . GURUNDHA RAO , Chairman -cumi 

Ex. M - 6 dt. 24 -8 - 96 Suspension letter issued to 
Presiding Officer 

the petitioner by Colliery Manager , RK - 5 
APPENDIX OF EVIDENCE 

Incline, 
Witnesses-examined 

Ex . M - 7 dt. 24 -8 -96 : Enquiry proccedings held 

by the Sr. Under Manager of the Mine , 
For Workman : Nil. 

Ex . M -8 dt 24 - 8 -96 : Enquiry report. 
For Management : Nil. 
Exhibits : 

Ex. M - 9 at, 18 - 9 . 93 Clarge- sheet. 

Ex. M - 10 dt. 18 - 9 - 93 : Coal Mines Regulations 
For Workman : 

1957 (x -copy ) Regulation No. 41 ( 10 ) . 
Ex . W - 1 dt. 18 - 9 - 93 Charge - sheci, 

Foot fanft, 14 9777t, 2001 
Ex.W2 dt. 17- 12- 03 . Suspension Lr, No . 

FT . FT . 458: - - Brautfita fara sfuff , 1947 
RK5171933.336 of the petitioner , 

( 1947 Fr 14 ) ET JITT 17 THT # 
Ex. W - 3 dt. 24 -8 - 96 Suspension Lr. No. RKS सरकार एस . सी . सी . एल , के प्रबंधतंत्र के संबंध नियोजकों 
7 |96 2245 of the petitioner. 

और उनके कर्मकारों के बीच, अनुवंच में निदिष्ट औद्योगिक 
Ex. W - 4 dt. 3 - 10 - 96 Representation submitted 

विवाद में औद्योगिक प्रधिकरण/ श्रम न्यायालय गोदावरी रमानी 
to the Asstt. Labour Commissioner ( C ) के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
Mancherial by D . S. Rav , Vice - President, 

13- 02- 2001 FTOTT 
Central Council . 

[# 127- 22025/ 25/ 2000 – 71 . 5477". (FT - II ) ] 
Lx.W -5 dl. 15 - 2 -97 Representation submitted 

07 . 07 . 197 , 9 37 af FITT 
to the Asst. Labour Commissioner ( C ) , 
Muncherial by D . S . Rao , Vice - President, 

New Delhi, the 14th February , 2001 
Central Council (xer, copy ). 

S . O . 458 . — In puisire ncc of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Governmont 
Ex . W - 6 dt. 4 - 5 - 94 Warning letter issued to 

hereby publishes the award of the Industrial Tribunal 
tlie petitioner by D . K . Saxena , Dy, Direc Latour Court, Godavarikhani, as shown in the Annexuro 
tor of Mines Safety , Hyderabad No. II. 

in the Industrial Dispute between the cniployers in relation 
to the management of S . C . C . L . and thcir workman , which 

was icceived by the Central Government on 13 - 2 - 2001. 
Ev .W -7 dt. 28 -8 - 96 Duty allowing letter of 

No. L - 2202529 (2000 - IR ( C - 11 ) ] 
M . Poshain , Mining Sardar , RK - 5 Inc . 
SCCL ( xer , copy ) . 

N . P . KASAVAN , Desk Officer 
Ex. W -8 dt. 24 -8 - 96 Suspension letter of M . 

ANNEXURE 
Posham . 

BEFORE THE CHAIRMAN , INDUSTRIAL TRIBU 

NAL -CUM -LABOUR COURT, OODAVARIKHANI 
Ex . W -9 dt. 6 - 6 - 97 Legal notice issued by M . 

PRESENT : 
Narayana Reddy , Advocate , Mancherial 

Sıi P . Gurunadha Rao , B .Sc ., B .L .,Chairman -cum 
( x . copy ) . 

Presiding Officer. 
Ex. W - 10 dt. 6 -6 - 97 : Reference letter ( ser. 

Tuesday, the 16th day of January, 2001 
copy ) . 

INDUSTRIAL DISPUTE No. 60 OF 1998 
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The petitioner has not controverited this statement. 

1 , therefore, consider that this is not a case of termination 
of the scrvice of the petitioner. 

The petitioner worked for 25 days in three months period , 
He has no right to demand the respondent for re -instate 
ment since it is not illegal termination or retrcnchment. 
Hence, I answer the point accordingly . 

In the result , thc reference is answered against the claim 
ant. The dis -empanellent of the claimant w . e. t. 1 - 10 - 93 is 
not illegal termination . Therefore , the claimant is not entit 
led to reinstated into service . No costs . 

Typed to my dictation, corrected and pronounced by 
me in the open court on this , 16th day of January, 2001. 
P . GURUNADHA RAO , Chairman -cum - Presiding Officer 

Appendix of Evidence 
Witnesses Examined 


BETWEEN 
ThallapalliMogili , Slo . Mallaiah , 
Ex-Badli Filler , Kalyanikhani 1- Incline, 
Emp. Code No . 2327898 , Clo Sri K . Ramakiishna 
Ruo, Working President, Andhra Pradesh Colliery 
Alazdoor Saugh , ( INTUC ) , PO : Godavarikhani, 
Distt. Karimnagar -505209 . 

, Petitioner , 

AND 
The GeneralManager, 
Mis. Şingareni Collierics Co . I td ., 

landamairi Area - 504231. 
Distt. Adilabad . 

. Respondent. 
This petition coming before me for final licaring in the 
presence of Sri M . Chakrapani, Advocate for the petitioner 
and of Sri C . S . N . Reddy , Advocate for the rcspondent 
and baving stood over for coisideration till this dato , the 
Colt pissed the following : 

AWARD 
1 . This is a rcferctice by the Central Government , the 
claimant was appointed as badli- filler , in the year, 1992 , 
he fell ill , Ho underwent treatment in the respondent s 
hospital and also in private hospital. He was dis - empanelled 
w .e .f . 1 - 3 -93 without any cnquiry. 

2 . Respondent filed counter stating that the pelitioner 
did not file any document to show that he was admitted in 
the company hospital in the year, 1992 . He was very irre 
gular in his duties. He was often absconding from duties . 
He had put-in 128 muster in 1989, nill musters in 1900 , 56 
musleis in 1991 and only 14 musters in 1992. It shows 
that the petitioner was not interested in doing job , as such 
he was dis - empanelled w . e . f . 1 - 3 -93 . The petitioner request 
cd for re - cmpanelmcat and the management considered the 
request of the petitioner and re - empanelled him for a period 
of 3 months from 1 - 7 -93 to 30 - 9 -93. The petitioner har 
put- in only 25 musters in the said three months period . It 
is further stated that the petitioner did not put -in 190 musters 
in any calendar years further stated since the em 
panellmcat was temporary for a period of three months, no 
nolicc was required to be given to the petitioner , It is fur 
ther stated that since the petitioner was ompancllcd for 2 
periort of three months, thero is no question of issuing 
charge - sheet and conducting domestic enquiry . 

3 . Ex. W - 1 and Ex , M - 1 to Ex, M -4 are marked . 
4 . Heard both sides. 

5 . The point foi considciation is whether the disempanel 
ment of the claimant- pctitioner w ..cf., 1- 10 -93 amounts to 
illegal termination . 

6 . POINT : Ex W - 1 is letter to the Assistant Labour 
Commissjoner. It shows that the petitioner was empaneleeld 
as badli filler from 1 - 7 -93 to 30 - 9 - 93 , The petitioner worked 
for three months, but due to his health condition , he was 
under treatment in the Company Hospital. After that, he 
was not taken on duty . 

It shows that the petitioner did not work even for thre 
montlis, i. c., 90 days before he was discmpanelled from the 
service . 

7 . Ex. M - 1 is office order dated 25 - 6 - 93. It shows that 
the petitioner was empanelled as badli- illor for a period 
of tlirce months from 1- 7 - 93 to 30 - 9 - 93. 


Foi workman : 

For Management: 
- - Nil 

Nil 
EXHIBITS 
Fir workman :-- 
Ex, W - 1 dt. 3 - 7 -97 Applicution of petitioner addressed 

to the Asst . Labour Commissioner ( Central) , 
Govt. of India , Luxettipet Road , Mancherial (xor 

copy ) . . 
For Management : 
Fx. M - 1 dated 25 -6 - 93 Copy of appointment order as 

badli- filler on temporary basis. 
Ex. M - 2 dated Application of petitioner (ter. 

copy ) . 
Ex . M -3 dt 28 -2 -93 Copy of dis -empanelled order. 
Ex. M -4 dated 28-2-93 Notico ( xer, copy ). 

The formert 14 tarit, 2001 


Ex , M - 2 is application of the petitioner for re -empanell 
ment as Badli- Aller, The cndoisement on the arplication 
shows that the petitioner had put- in 128 musters in 1989 , 
- Dil- musters in 1990 , 56 musters in 1991 and 14 musters 
in 1992 , 

Ex, M - 3 is order dated 28 - 2 - 93. It shows that the peti 
tioner had put- in 14 musters in 1992 and therefore, he was 
dis - empanelled w .e. f., 1 -3 -93. 

8 . The petitioner has not filed any document to show 
that he fell ill in the year , 1992 or in the year , 1993 , 


# T . 97 . 459 :- Talfira forats Affa , 1947 
( 1947 fil 14 ) oft TRT 17 Thea # , # 
सरकार एस . सी . सी . एल , के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबन्ध में निविष्ट प्रौद्योगिक 
विवाद में औद्योगिक प्रधिकरण श्रम न्यायालय गोदावरी 
खानी के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
ATP 13 - 02 - 2001 77 TT TT TTI 
[ 1. 7 . -22025/25/2000- . AR . ( ft . -II) ] 

एन . पी . केशवन , डैस्क अधिकारी 
New Delhi, the 14th February, 2001 
SO . 459 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of thc Industrial Tribunal / Labour 
Court, Godavarikhani, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S . C . C . L . and their workman , which was 
reccived by the Central Government on 13 -02- 2001. 

[NO. L -22025 /25 / 2000-IR ( C -II) 

N . P. KESAVAN , Desk Officer 

ANNEXURE 
BEFORE THE CHAIRMAN , INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, GODAVARIKHANI 
PRESENT ; 
SR P . Gurunadha Rao , B . Sc ., B . L , 

Chairman -cum -Presiding Officer . 
Wednesday, the 10th day of January , 2001 

Industrial Dispute No . 84 of 2000 


9 . It is stated in the counter that the petitioner had pii- in 
Only 25 musters from 1- 7 -93 to 30 - 9 - 93 . Hence , the pet 
tioner was not re - empanelled after 30 - 9 - 93 . 

The petitioner has not controveried this statement. 

It is stated in the counter that the petitioner did not put in 
190 musters in any calendar year, 
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Mandamarti Division , 

Rep . by V . Seetharamaiah , 
K . Durgaiah , 

Dy. General Secretary , 
Coal Filler , 

Singateni Collicries Workers Union , 
Relay - A of Indaram Khan , 

Ramakrishnapur, 
1 Incline, 

Dist . Adilabad . 

. . Petitioner 
Sreerampur Projects Area , 
Rep. by D . S . Ruo , 

AND 
Vice Picsident, 
Central Council, 

The General Manager, 
S . C . Workers Union ( AITUC ) , 

M /s . S . C . Co . Ltd ., 
Post Coal Chemical Complex , 

Mandamarri Division , 
Sreerampur Area, 

- Petitioner Adilabad District . 

... Respondent 
AND 

This petition coming before me for claim statement in the 
The Goqeral Manager, 

riesence of Sri C . S . N . Reddy , Advocate for the respondent 
M /S . S . C . Co . Lid . 

and having stood over for consideration till this date , the 
Siccrampur Projects Aren , 

cout passed the following : 
Adilabad Dist . . . Respondent 

AWARD 
This petition coming before me for claim statement in the Claim statement not Hled . Claimant absent. Reference 
presence of Sri C . S . N . Reddy, Advocate for the respondent closed . 
and having stood over for consideration till this date , the 
court passed the following ;--- 

Pronounced hy me in the open court on this , the 10th 
AWARD 

day of January, 2001. 
Claim statement not filed. Claimant absent. Reference P . GURUNADHA RAO , Chairman -cum - Presiding Officer 
closed . 
Pronounced by me in the open court on this, the 10th 

The front, 14 TT, 2001 
day of January , 2001 . 
P . GURUNADHA RAO , Chairman -cum -Presiding Officer 

FiT . i. 461; - WETTFITF ſaat afeTFnah , 1947 

( 1947 # 1 11) Fit FT 17 TAUTEU Ħ , preto 
7 factft, 14 qranit , 2001 

सरकार एस . सी . सी . एल , के प्रबन्धतंत्र के सब नियोजकों और 

उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
FT. T . 460 - lettura farata AUF , 1947 

प्रौद्योगिक अधिकरण / श्रम न्यायालय गोदावरी खानी के पचाट 
( 1947 47 14 ) of ETT 17 m 4THTUT # , gent 

fit malfert 59 , Tartu 77 , at 13-02- 2001 
सरकार एस . सी . सी . एल , के प्रबन्धतंत्र के संबद्ध नियोजकों और 

fit TCA 3711 
उनके कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट औद्योगिक विवाद में 
प्रायोगिक प्रधिकरण/ श्रम न्यायालय गोदावरी खानी के पंचाट 

( . - 22025/ 25 / 2000-9 . T . ( HT . -JI) 
til fort fiat , torento 27 77 77 13 /02 /2001 

57 . fr . 19 , 79 oferit 
को प्राप्त हुआ था । 
[ 1.7 .-22025/25/2000- 04. 17. (97.- 2) ] 

New Delhi, the 14th February , 2001 
एन . पी . केशवन , डैस्क अधिकारी 

$. O , 461 . - In pursuance of Section 17 of the 
New Dolhi, the 14th February , 2001 

Industrial Dispute Act, 1947 ( 14 of 1947 ) , the Cen 

tral Government hereby publishes the award of the 
S . O . 460. - - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 ) , the Central Government 

Industrial Tribunal / Labour Court , Godavarikhani, as 
hereby publishes the award of the Industiral Tribunal / Labour shown in the Annexure in the Industrial Dispute bet 
Court, Godavarikbuni, as shown in the Annexure in the ween the employers in relation to the management of 
Industrial Dispute between the emeployers in relation to the 

S . C . C . L , and their workman , which was received by 
management of $ . C . C . L . and their workman , which was 
received by the Central Government on 13-02- 2001. 

the Central Government on 13- 2 -2001. 
[No. L -22025 /25/ 2000- IR ( C - II )] 

[No, L - 22025 /25 / 2000 - 1R ( C - II)] 
N . P . KESAVAN , Desk Officer 

N . P . KESAVAN , Desk Officer 
ANNEXURE 

ANNEXURE 
BFFORE THE CHAIRMAN , INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, GODAVARIKHANI 

BEFORE THE CHAIRMAN , INDUSTRIAL TRI 
PRESENT : 

BUNAL -CUM -LABOUR COURT, 

GODAVARIKHANI 
Sii P . Gurunadha Rao, B . Sc ., B . L ., 

Chairman -cum - Presiding Oficer. 
Wednesday, the 10th day of January, 2001 

PRESENT : 
Industrial Dispute No. 87 of 2000 

Sri P , Gurunadha Rao , B .Sc., B .L ., Chairman 
BETWEEN 

cum -Presiding Officer . 


Thota Prasad , 
Radli Coal Filler , 
K , K . $ Inclino, 


Friday , the 12th day nt tamary, 2001 

Industrial Dispute No. 100 of 1999 
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BETWEEN 

It is further stated that two separate charge -sheets 

were issued and two separate enquiries were con 
D . Subhash Babu , S / o Hanumanth Rao , 

ducted against the petitioner . The petitioner partici 
Age 41 years , R / o Ncar Vani Vidya vihar, 

pated in both the enquiries. The petitioner did not 
Telugu Medium , Markandeyı Colony, 

appear before the enquiry officer on 12 - 10 -98 and 
Godavarikhani, District Karimnagar . 

also on 27 - 10 - 98. Then cnquiry was conducted ex 
- - -Petitioner, 

parte . The petitioner mis -appropriated an amount of 
AND 

Rs. 44,542 - 96 paise . 
1. The Colliery Manager . 

Respondent No . 3 adopted the counter filed by 
GDK - 3 Incline , 

R - 1 and R - 2 . 
Singareni Collieries Co. Ltd ., 

3. Ex. W - 1 to Ex. W - 10 and Ex. M -1 to Ex. M -35 
Godavarikhani. 

are marked . 
Chief General Manager, 

4. Hcard both sides. . 
RG -I Area , Godavarikhani, 
Singareni Collieries Co . Ltd , 

5 . The point for consideration is whether the 
Godavarikhani, District Karimnagar, 

charges against the petitioner are proved , if so , whe 

ther the punishment of dismissal of the petitioner 
3. Managing Director, 

from the service is in proportion to the charges . 
Singareni Collieries Co . Ltd., 

6 . POINT. - - Ex . M -6 is charge -sheet dated 2 - 7 -98 . 
Kothagudem , Dist. Khammami. 

First charge is that during the surprise spot check 
- Respondents . conducted by the internal audit department on 1 - 7 - 98 , 

the petitioner did not show the records of the can 
This petition coming before me for final hearing in teen , 
the presence of Sri S . Bhagavantha Rao , Advocate for 

Second charge is that the petitioner took the re 
the petitioner and of Sri C . S . N . Reddy , Advocate 

cords of the canteen to his house without permission , 
for the respondents and having stood over for consi 
deration till this date , the court passed the following : Ex, M - 15 is charge -sheet dated 2 - 9 -98 . First charge 

is that the petitioner did not update the canteen re 
AWARD 

gisters and records. 
1. This is a petition filed U / s. 2 - A (2 ) of the In 

Second charge is that he did not remit sale pro 
dustrial Disputes Act, 1947, as amended by A . P ., cecals from 1 - 4 - 98 onwards, 
Amendment Act , 1987 . 

Thind charge is that an amount of Rs. 44 , 542- 96 
Facts of the casc briefly are as follows :-- 

paise was found short towards value of canreço pro 

visions, cash and sale proceeds. 
The pctitioner was appointed as hadli- filler in 1978 . 
He was promoted as Fitter -helper and further promot 7 . Ex. W -4 is explanation to the charge - sheet dated 
ed as Fitter. He was entrusted with the canteen work . 

2 -9 - 98 . The petitioner stated that he was not work 
Charge -sheet was issued on 2- 9 -08 alleging that he ing as canteen clerk , but he was looking after the 
did not update the canteen registers and did not remit works of the canteeu partly in addition to his routine 
the sale proceeds from 1 - 4 - 98 onwards and shortage work in welfarc office section . He further stated that 
of an amount of Rs. 44 , 542 - 96 paise. Domestic en he was entrusted with the canteen work additionally 
quiry was conducted . The petitioner remained exparte , without proper guidance . He could not maintain rc 
The petitioner was dismissed from the service on cords upto - clate . He could not maintain ledger and 
23 - 2 -99 . 

stock register up -to - date, but he continued to remit 
the sale proceeds regularly . In April , 98, he did not 

remit cash in time. It was lost. Audit check was con 
2 . Respondents 1 and 2 filed counter stating that 

ducted on 1 - 7 - 98 . The records of the canteen were 
the petitioner was promoted as Fitter w .e.f. 1- 8 - 90 . 

with him at his residence . 
The petitioner was entrusted with clerical duties. The 

He remitted cash of 

Rs. 19 ,445 and Rs. 5 ,752 -40 paise on 2 - 7 - 98 and 
petitioner and some others filed writ petition to 

6 - 7 - 98. He updated the records in the presence of 
absorb thein as Clerical, Grade - II. The petitioner was 

audit staff, Shortage of material worth Rs. 41, 598 -86 
engaged as clerk in Welfare section . Canteen was 
started on 3 - 10 - 98 in GDK , No. 3 and entrusted the 

paise occurred due to his negligence only . 
canteen to the petitioner . The petitioner maintained Ex. M - 10 is explanation to charge-sheer, dated 
accounts for a few months and, thereafter , did not 2 - 7 - 98 . The retitioner stated that he was instructed 
maintain records properly . S .O .M ., asked the peti to look -after the works of the canteen w . e. f. 3 - 10 - 97 
tioner to handower thc canteen and records to some 

in addition to his normal duties in welfare section , 
other clerk . but the petitioner did not do sn, Charge 

He failed to inaintain the canteen records up -to -date 
sheet was issued on 2 - 7- 98 . Fxnlanation of the neti and coull nor produce the same hefore the internal 
tioner was not satisfactory . Domestic enquiry was audit staff as he took the records t:) his house . 
conducted . The petitioner participated in the enquiry The petitioner admitted the two charges levelled 
and cross examined the management witnesses, Show 

in the charge -sheet dated 2 - 7 - 98 . 
causc notice was issued to the petitioner. He submit 
ted cxplanation to the show - cause notice . The neti 

The petitioner admitted shortage of material worth 
tioner was dismissed from the service on 23- 2 -90 , Rs. 41 ,598 - 86 paise. 
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Thc petitioncs stated that he lost Rs. 3 ,000 . 

For Management : 

Ex. M - 1 dt. 31- 3 -91 - Copy of affidavit in W . P . 
Thus the petitioner admitted shortage of material 

No . 4757 / 91. 
worth Rs, 44 ,542 . 96 paise as mentioned in charge 

Er M - 2 dt. 24 -4 -91 Statis - guo order in 
No. 3 levelled in the charge -sheer , dated 2 - 9 - 98 . 

W .P .M . P , No. 5912 /91 in W .P , No. 4757 / 
8 . Ex. M -11 is enquiry proceedings relating to the 

91 (xerox copy). 
charge- sheet dated 2 -7 - 1998 . 

Ex. M -3 dt. 30 -9 -97 — Dismissal order copy in 
Ex. M - 12 is enquiry report. 

W . P . No , 4757 / 91. 
Ex , M -26 is enquiry proceedings relating to the 

Ex . M -4 dt. 13 -5 -98 - Regulariyamon acting clerk 
charge- sheet dated 2 - 9 - 98 . 

call letter (xerox copy). 
Ex. M - 27 is enquiry report. 

Ex. M - 5 dt. 20 -5 - 98 -- Attendance particulars of 

petitioner. 
9 . The petitioner admitted that he did not inain 

Ex. M -6 dt. 2 - 7 -98 - - Copy of 1st charge- sheet . 
tain the records up -to -date and he did not show the 

Ex . M - 7 dt. 2 -7 - 98 -- Application of petitioner . 
records to the internal audit party . The petitioner 
also admitted that he took the records to his house, 

Ex. M -8 dt. 2 -7 - 98 - Copy of cash receipt . 
The petitioner also admitted shortage of Rs. 44,542- 96 

Ex . M -9 dt. 6 -7 -98 - Copy of cash receipt , 
paise . 

Ex. M - 10 dt. 9 -7 -98--- Copy of reply to charge 
The petitioner put-forth his defenco that he was 

shcet, 
looking after the candeen as additional charge and 

Ex . M - 11 dt. 16 -7 - 98 -- Enquiry proceedings 
the shortage occurred due to his ncgligence. 

( xerox copy) . 
I, therefore, consider that the charges against the 

Ex. M - 12 dt. 17 -7 -98---- Enquiry report (xerox 
petitioner are proved and the punishment of removal 

copy). 
of the petitioner from the service is in proportion to 
the charges. Hence, I answer the point accordingly . 

Ex. M - 13 dt. 23- 7 - 98 - Confidential internal 

audit report (xerox copy ). 
In the result , this petition is dismissed . The order 

Ex. M - 14 dt. 18 - 9 -98 — Lr, issued to the peti 
of dismissal of the petitioner from the service is con 

tioner for less cash remittance of sale pro 
firmed . Each party do bear their own costs . 

ceeds . (xerox copy ). 
Typed to my dictation , corrected and pronounced 

Ex. M - 15 dt. 2 - 9 - 98 — 2nd charge - sheet. 
by me in the open court on this, 12th day of January , 

Ex . M -16 dt. 8 -9 -98 - Lr, issued to the petitio 
2001. 

ner regarding shortage of provisions und 
P . GURUNADHA RAO , Chairman -cum 

sale proceeds of canteen . 
Prosiding Officer 

Ex . M -17 dt. 14 - 9 -98 — Reply to charge-shect. 

Ex. M -18 dt. 18 -9 -98 -- Office-memo. 
Appendix of Evidence 
Witnesses examined 

Ex. M - 19 dt. 16 -9 - 98 - Enquiry notice . 
For workman - Nil . 

Ex. M - 20 dt. 22 -9 - 98 - Enquiry notice . 
For Management -- Nil . 

Ex. M - 21 dt. 24 -9 - 98 – Application of petitio 
Exhibits 

ner. 

Ex . M - 22 dt. 25 -9 -98 - Enquiry notice . 
For workman : 
Ex. W - 1 dt - Afidavit. 

Ex. M - 23 dt. 5 - 10 - 98 – Enquiry notice . 
Ex. W2 dt. 21 -8 -90 _ Copy of office - order. 

Ex. M - 24 dt. 18 - 10 -98 _ Enquiry notice , 
Ex. W - 3 dt. 7 - 12 -98 --- Reply to 

Ex. M -25 dt. 11 - 10 - 98.- - Application of petion 

show - cause 
potice . 

er requesting to implcad necessary parties . 
Ex. W -4 dt. 14 - 9 - 98 - Reply to 

Ex . M - 26 dt. 5 - 10 - 98 -- Enquiry proceedings. 

charge - shect 
(xerox copy ) . 

Ex. M -27 dt. 29- 10 -98 - Enquiry report, 
Ex. W -5 dt. 21- 12 - 98 — Letter addressed to the 

Ex. M - 28 dt. 22-11 - 98 - -2nd show -cause notice . 
petitioner by General Manager, RG -I. 

Ex . M -29 dt. 29 - 11- 98 - - Acknowledgement. 
Fx. W - 6 dt -Leave particulars of peti 

Ex. M - 30 dt. 7 - 12 - 98 — Representation of peti 

tioner , 
tioner . 

Ex. M - 31 dt, 21 - 12 - 98 — Lr, issued to the peti 
Ex. W - 7 dc. 27 - 10 - 98 — Request application of 

tioner by General Manager, RG Area -1. 
petitioner ( xerox copy). 

Ex. M - 32 dt. 23 - 12 -98 – Acknowledgement. 
Ex W -8 dt. 24 - 9 -99 _ Application of petitioner. Ex. M - 33 dt. 25 - 12 - 98 — Application of petitio 
Ex. W -9 dt. 9 - 11 -99 - - Legal notice, 

ner. 
Ex. W - 10 dt. - -Application U /s. 

Ex . M - 34 dt. 8 - 1 -99 - Representation to 
12 

show 
Chapter IV of legal services authorities Act, 

cause notice . 
1987 of petitioner, 

Ex. M -35 dt. 23 -3 -99 — Dismissal order. 
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Te facit, 14 Fraft, 2001 
1. 971. 462 :- etfi faata afufiua , 1947 
( 1947 11 14 ) T TT 17 # TATUT # , ātratu 
सरकार एस . सी . सी . एल . के प्रबन्धन के संबद्ध नियोजको 
और उनके कर्मकारा के बीच , अनुबन्ध में निर्दिष्ट विवाद में 
औद्योगिक प्रधिकरण / श्रम न्यायालय , गोदावरी खानी के पंचाट 
FIT Tradici , fit prate 17 * 1 13/02/ 2001 
HTT TI 
[ . 17 . - 22025/ 25 /2000- 776 . . ( .-II) ] 

एन . पी . केशवन, टैस्क अधिकारी 
New Delhi, the 14th February, 2001 
I S .O . 462. - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Governmeni hereby publishes the Award of the Indus 
trial Tribunal, Godavarikhani as shown in the Annex 
ure in the Industrial Dispute between the employers 
in relation to the management of S . C . C . L , and their 
workman , which was received by the Central Govern 
ment on 13 - 2 - 2001. 

No, L - 2202525 2000 - IR ( C - JI ) ] 
N . P . KESHVAN , Desk Officer 

ANNEXURE 
BEFORE THE CHAIRMAN , INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, 

GODAVARIKHANI 
PRESENT : 
Sri P . Gurunadha Rao , B .Sc ., B .L ., Chairman 

Cum -Presiding Officer. 
Thursday , the 11th day of January , 2001 
Industrial Dispute No . 113 of 1998 

BETWEEN 
Janagam Gattaiah , Slo . Durgaiah , 
Age 41 yrs., Occ : Trammer, Q . No 125 , 
Ranagambal Basthi, Rlo . Bellampalli, 
Dist. Adilabad . , 

- -Petitioner 


Facts of the case briefly are as follows : — The 
petitivner was appointed as badli - filler on 1 - 10 - 1976 . 
On 23 - 8 - 96 , the petitioner met with accident on 
duty . He was mine sick from 23 -8 - 96 to 19 - 12 - 96 . 
On 11 - 4 - 97 , he attended to work and expressed his 
inability to attend to underground work . Two charges 
were framed against him . The petitioner submitted 
his cxplanation . Domestic enquiry was conducted and 
the petitioner was removed from tho service . 

2 . Respondents filed counter stating that the peti 
tioner was appointed on 26 - 8 -77 . He was promoted 
ils underground Trammer w .e .f., 1 - 6 - 87 . The peti 
tioner met with accident on 23 - 8 - 96 resulting in crush 
injury to his left ankle. He was admitted in the main 
hospital, Kothagudem . On 23 - 12 - 96 and discharged 
on 27 - 12 - 96 . He was again admitted on 18 - 1 -97 and 
discharged on 20 - 1- 97 . The petitioner was advised 
fr surface job for a period of three weeks, On 11- 4 - 97 , 
t le petitioner requested for surface job permanently , 
rut it was rcfused . Then the petitioner instigated all 
Trammers and other workers not to go down the mine 
till his case was scttled . At the instigation of the poti 
tioner, the workers went on strike from 11- 4 - 97 first 
s hift to 14- 4 -97 third shift resulting in loss of produc 
lion . Chargeshect was issued . The petitioner submitted 
explanation . Enquiry was conducted . The petitioner 
was not suspended . Therefore, there was no ques 
lion of payment of subsistence allowance. The peti 
tioncr caused production loss of about Rs, 12 , 44 , 100 . 

3. Ex , W - 1 to Ex, W - 13 and Ex. M - 1 to Ex, M -8 
are marked , 

4 . Heard both sides. 

5. The point for consideration is whether the 
charges against the petitioner arc proved , if so , whether 
the punishment of removal of the petitioner from the 
service is in proportion to the charges . 

6 . POINT : Ex. W - 10 is charge -sheet. First charge 
is wilful insubordination and disobedience . 


- 


- 


- 


-- 


Second charge is going on illegal strike . 


AND 
1 . The Colliery Manager , 

MVK - 5 Incline, Bellampalli . 
2 . The General Manager, 

S . C . Co Ltd ., Bellampalli, 

Dist. Adilabad . 
3 . The Managing Director , 

Singareni Collierics Co. Ltd . 
Kothagudem , Dist. 
Khammam . 

- -- Respondents , 
This petition coming before me for final hearing in 
the presence of Sri S . Bhagavantha Rao . Advocate for 
the nctitioner and of Sri C . S . N . Reddy , Advocate 
for the respondents and having stood over for consi 
deration till this date , the court passed the following : -- - 

AWARD 
! This is a petition filed uls , 2 - A / 2 ) of the In 
dustrial Disment Act 1947, as amended by A . P . 
Amennent Act, 1987 . 
494 GI/2001 – 17 . 


It was alleged that the petitioner instigated all 
Trammers , Coal fillers and other workman not to go 
down the mine till his case was scttled permanently 
and struck work illegally . 

Ex , W - 11 is reply to charge -sheet. The petitioner 
stated that on 11 -4 -97, his request for surface duty 
was not considered . Then he put the same before other 
workers. The workers were kind enough to protest 
against the attitude of the management, 

Ex. W -12 is reply to enquiry report. The petitioner 
stated that on 11- 4 - 97 , he was directed to work as 
Tranmer . Then he and other workers went to Colliery 
Manager ind requested him to provide surface duty. 


The petitioner further stated that on 11 -4 - 97 there 
was strike on another issue, but not in his issue. 


7 . It is clear that the Detitioner refused to work as 
Trummas underground on 11- 4 - 97 and there was 
strike on that day. 


In Ex . W - 11 the petitioner did not state that the 
strike on 11 - 4 -97 wak not in his issue , 
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The petitioner stated that the workon were very I consider that the punishment of removal of the 
kind enough that they simply asked the workinen of petitioner from the service is in proportion to the 
their mine to protest against the attitude of the charges. Hence , I answer the point accordingly . 
management The fictitioner went on to state that ac 

In the icsult, this petition is dismissed . The order 
tually he had not provpond any workman to go on 
strike , but the workman uit hered their and discussed 

of removal of the petitioner from the service is con 

ſimned . Each party to bear their own costs. 
the issue . 

Typed to my dictation , corrected and pronounced by 
It shows that the strike on 11 - 4 -97 wag on account 
of the pentioner oply , but not on any other issue . 

me in the open court on this , 11th day of January , 

2001. 
If the strike Wiis on any other issue, the petitioner 

P . GURUNADHA RAO , Chairman -cum 
would have mentioned it in his reply to charge -sheet 

Presiding Officer 
on 18 - 4 - 97 itself wd nothing prevented him from 

Appendix of Evidence 
putting his deti-nce at the carliest opportunity . 

Witnesses - examined 
I consider that the defence put forward by the 

For Workman : 

For Management: 
petitioner that the strikc was not in his issue cannot 

- Nil 

- Nil - - - 
be believed . 

Exhibits 

For workman : 
8 . Ex. M -4 is enquiry proceedings. The petitioner 
alistained from the enquiry on 26 - 9 -97. Sri K , Rajam , 

Ex . WI dt . 22 -8 -77 : Office -order , 
Si. Under Manager, was cxumined . He stated that the 

Ex. W -2 dt. 25 - 10 - 78 : Appointment order . 
petitioner met wih accident on 23- 8 - 96 while on duty 

Ex. W - 3 dt, 30 - 5 -87 : Office -order ( xerox copy ) . 
and suffered crush injuy to his left ankle . He under 
went treatment upto 27 - 12 - 96 . The re! itioner was 

Ex , W -4 dt. : Salary pay slip for the month 
provided surface job upto 31- 3 - 97 . The petitioner was 

of February, 1997. 
given surface job for ten more days from 2 - 4 - 97 to 

Ex. W -5 dt. 10 - 2- 96 : Lr. issued by Medical 
13- 4 - 97 . On 11 - 4 - 97 , the petitioner attended to duty 

Bellampally to the C . M . O ., Kothagudam , 
in first shift. He was informed that from 14 -4 - 97 

Superintendent, ( xerox copy ) . 
onwards, he had to go for underground duties. Then 
the petitioner went to the office of S . O .M ., General 

Ex. W -6 dt. 16 - 12 -96 : Reply to Ex. M -5 (xerox 
Manager along with other Trammers and requested 

copy ) . 
to provide him surface job permanently . The petitioner 

Ex , W -7 dt, - do -- : Confidential letter issucd 
instigated all the Trommers and other workman not to 

by C .M . O . ( xerox copy ). 
go down the mine in support of his demand till his 

Ex . W -8 dt. 20 - 12 - 96 : Lr. addressed to the 
case was settled permanenily hy viving him General 

Superintendent, Area Hospital, Beliampali 
Mazdoor job . Accordingly , the petitioner ard other 

by the Superintendent of Mines , MVK , 5 
workmen truck work from the first shift on 11 - 4 - 97 . 

Incline , ( xerox copy) . 
Statement of Sri Ch . Norsaiah , Head Overman was 

Ex. W - 9 dt. 27 - 12- 96 : Lr, addressed to Medical 
also recorded to the same effect . 

Superintendent Beliumpelli by C .M .O . 

( xerox copy ) . 
9 . The petitioner examined himself as a witness, Hc 

Ex. W -10 dt. 11 -4 - 97 : Charge- sheca (xerox 
stated that on 11 -4 - 97 in the first shift, he attended 

copy ) . 
to duty. He was directed to go down the mine to 
work as underground , Trammer. He requested for siir 

Ex. W - 11 dt. 18 - 4- 97 : Reply to Charge-sheet 
fuce job for ten davs more , but it was refused . Then 

( xerox copy ) . 
he went to colliery Manager and requestrict to give him 

Ex . W -12 dt. 11 -11- 97 : Application of petitioner 
surface job for ten more days. It was refused . Then 

( xerox copy) . 
he informed the same to his collcarue Trommers After 

Ex, W -13 dt. - - : Standing order of SCCL 
wards , what happened he does not know At about 

( xerox copy ) . 
930 am ., strike notice was exhibited , he went home 

For Management: 
along with other we kers, 

Ex . M - 1 dt. 216 -8 -93 : Enquiry Officer nomina 
It shows that there was strike on 11 -4 -07 at the 

tion letter . 
instance of the petitions only when the notitinnar os 

Er. M -2 dt. 11-4 - 97 : Charge-sheet . 
refused permanent surface job , 

Ex . M - 3 dt. 18 - 4 -97 : Reply to charge -sheet . 
It shows that the petitioner " ilfillv die obeyed the 

Ex , M -4 dt. 18 -4 -97 : Enquiry proceedings. 
orders of his superiors and the grtitionis instimated 

Ex . M -5 dt. 4 - 10 -97 : Enquiry report. 
other workmen tu strik : work 

Ex M -6 dt. 20 / 23 - 10 - 97 : Lr, addressed to the 

petitioner directing him to receive the copy 
1 therefriş , courrielies that 1!! charges against the 

of enquiry proccedings alon with report and 
pctitioner are proved . 

to make representation against the findings , 
The natitinuer was respon ihle for its illegal strike 

Ex. M - 7 dt. 11 - 11 - 97 : Representation of the 
from 1 - 1 97 to 14 - 4 -97 and he 1998 rasponsible for 

petitioner. 
the loss of production to a tune of Rs. 12 . 44 , 100. 

Ex. M -8 dt, 21 - 11 -97 : Dismissal order, 


- - - 


- - 


हुआ था । 
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नई दिल्ली , 14 फरवरी, 2001 

woikinan Sh . Brajesh Kumar Sharma w .c .f. 

18 - 10 - 95 , who was cmployed as a daily 
का . प्रा . 46 3. - - औद्योगिक विवाद अधिनियम, 1947 

lated class -IV employce and completed 

more than 240 days of service in a year 
( 1947 का 14 की ) धारा 17 के अनुसरण में , केन्द्रीय 

prior to the date of termination ( 18 - 10 - 95 ) 
सरकार रीजनल रिसर्च इन्सटीट्यूट ( अायुर्वर्द ) के प्रबन्धतन्त्र 

as lic was not paid noticc pay in lieu of 
के सबंध नियोजकों और उनके कर्मकारों के बीच , अनुबन्ध 

notice of one month and retrenchment 

compensation ? If not , what relief he is 
मे निदिष्ट प्रायोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 

entitled to ? " 
अधिकरण श्रम न्यायालय नागपुर के पंचाट को प्रकाशित 
करती है , जो केन्द्रीय सरकार को 13/ 02/2001 को प्राप्त 

प्रार्थी की ओर से स्टेटमेट ग्राफ क्लेम प्रस्तुत किया गया , 

जिसमें उल्लेख किया गया कि उसने विपक्षी संस्थान में श्रमिक 
[स . एल . -42012/ 12/97- आई . पार . ( डी . यू . )] 

कम थाई बॉय के रूप में दिनान 5- 9- 1994 में रिक्त पद 
एन . पी . केशवन , इस्क अधिकारी 

के विरुद्ध निरन्तर कार्य किया । उसे प्रारम्भ में 22 
New Delhi , the 14th February, 2001 

रुपये प्रतिदिन व ततपश्चान 35/ - रुपये प्रतिदिन की दर में 

भगतान किया गया । उनकी प्रारम्भिक नियुक्ति दिनाक 
S. O . 463. -- In pursuance of Section 17 of the Jn 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

5 - 9-1994 के पश्चात बार- बार बढ़ाई जाती रही । उसने 
Government hereby publishes the Award of the Cen विपक्षी सस्थान में दिनाक 15 -10- 19996 तक निरनर 
tral Government Industrial Tribunal Nagpur as shown 

कार्य किया परन्तु दिनाक 18-10-1995 को अनार्थी ने उसे 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Regional 

कार्य कर लेन से इकार कर दिया । वह सेवा समाति में पूर्व एक 
Research Institute ( Ayurved ) and their workman , वर्ष की अवधि में 240 दिन से अधिक कार्य कर चका 
which was rcccived by the Central Government on 
13- 2 - 200 . 1 . 

था । प्रार्थी की सेवा ममाप्ति अप्रार्थी के द्वारा प्रौद्योगिक 

विवाद अधिनियन, 1947 
[ No. L - 42012 | 12| 97 -IR( DU ) ] 

(जिसे बाद में अधिनियम , 
N . P . KESAVAN , Desk Officer 

1917 कहा गया है । ) की धारा 25-एफ , जी , एच व 

औद्यागिक विवाद ( केन्द्रीय ) नियम 1957 जिसे बाद में 
अनुबंध 

नियम 1957 कहा गया है ) के नियम 77, 78 का उल्लघन 
केन्द्रीय सरकार प्रौद्योगिक अधिकरण एव श्रम न्यायालय जयपुर 

कर की । प्रार्थना की गई कि उसे पूर्ण गिछली मजदूरी 
प्रकरण संख्या : - - सी . जी . आई . टी ./ बी .- 53/ 98 

सहित सेवा में पुन बहाल किया जाए । 
प्रादेश संख्या : -- एल -420 12/ 12/ 97-प्राई पार . ( डी . यू . ) 

गमाथी की शोर से जवाब में प्रारम्भिक आपत्लि की गई 
15- 12- 97 

कि प्रार्थी ने ममझोता अधिकारी , जयार के समक्ष निकित्मा 
श्री बृजेश कुमार शर्मा पुत्र श्री चिमनलाल शर्मा 

एव स्वास्थ्य विभाग , केन्द्र सरकार, नई दिल्ली को भी 
मकान न . बी . - 101 , सन्तोष सागर कॉलोनी , 

पक्षकार बनाया था , परन्तु कनेम में उसे आवश्यक पक्षकार 
मगोडी वालों की बगीची के सामने , ब्रह्मपुरी , जयपुर । नही बनाया गया है जिस कारण आकयक पक्षकार नही 

बनाए जाने से क्लेम निरस्त किए जाने योग्य है । यह भी 

आपत्ति की गई कि प्रार्थी श्रमिक की परिभाषा मे नही 
बनाम 

आता । मदवार जवाब में प्रा के द्वारा दिनांक 5- 9- 9 .1 
दी असिसटेंट डायरेक्टर इन्चार्ज , 

में रिक्त पद के विरुद्ध कार्य किये जान के कमन को अस्वीकार 
रीजनल रिसर्च इन्सटीट्यूट ( आयुर्वेद ) 

किया गया । यह उल्लेख किया गया कि गावश्यकता होने 
माधोविलास पैलेस , पामेर रोड जयपुर । 

पर निश्चित अवधि हेतु प्रार्थी नियुक्त किया जाना था , जिस 
- - अप्रार्थी 

अवधि की गमाग पर प्रार्थी को हग दिया जाता था । 
उपस्थित - - 

प्रार्थी ने कभी निरन्तर कार्य नहीं किया । उसने माकरिमक 
प्रार्थी की ओर से श्री अश्विनी बोहरा 

श्रमिक के रूप में कार्य किया था । उसने मेवा समाप्ति 
अप्रार्थी की ओर से श्री भारतेश गोयल 

से पूर्व 240 दिन तक कार्य नहीं पिया । प्राथीं को हटाने 
पंचाट दिनाक 3/ 1/ 2001 

के पश्चान कोई प्राकस्मिक श्रमिक नही रखा गया । प्रार्थी 
पचाट 

के नियुक्ति प्रादेश में स्पष्ट रूप से उल्ने किया गया था कि 

प्रार्थी को नियमित नियक्ति का कोई अधिकार नहीं होगा । 
केन्द्रीय सरकार के उक्त आदेश के जरिए निम्न विवाद 
न्याय निर्णयन हेतु निर्देशित किया गया : - - 

पक्षकारों के अभिकपनो के अाधार पर निम्नाकिन विवाद 

बिन्दु बनाए गए - -- 
" Whether the action of management of Region 
al Research Institute ( Ayurveda) , Jaipur 

( 1 ) आया प्रार्थो ने विपक्षी मस्थान में दि , 5- 9- 9-1 में 
is justificd in temination the services of दि . 17 - 10-05 ता निमार का लियाबना गगान्ति 


- -प्रार्थी 


- - - 


- - 
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के पूर्व के एक वर्ष मे 240 दिन अथवा उससे अधिक कार्य नवम्बर 94 से अक्टूबर, 9 5 में दिनांक 17- 10 - 95 तक निम्न 
किया । 

प्रकार उपस्थिति दर्ज की गई है : - - 


- - - - - - - - - - - - - - - - - - - - - - 


प्रदर्श 


माह/ वर्ष 


दिन 


( 2 ) आया अप्रार्थी संस्थान के द्वारा औद्योगिक विवाद 
अधिनियम , 1947 की धारा 25- एफ जी घ प्रौद्योगिक 
विवाद ( केन्द्रीय ) नियम 1957 के नियम 77 का उल्लंघन 
किया गया । 


( 3 ) प्राया कन्द्रीय सरकार क्लेम में आवश्यक पक्षकार 
है , यदि हां तो इसका प्रभार ? 


( 4 ) पाया प्रार्थी प्रौद्योगिक विवाद अधिनियम के 
अन्तर्गत श्रमिक की परिभाषा में नहीं आता ? 


एम - 3 
एम- 4 
एम - 6 
एम - 5 
एम - 7 
एम - 8 
एम - 9 
एम - 10 
एम - 11 
एम - 12 
एम - 13 
एम - 14 
एम- 15 


नवम्बर , 94 
दिसम्बर 
दिगम्बर 
जनवरी , 95 
फरवरी , 95 
मार्च, 95 
अप्रैल 
मई 
जन 
जुलाई 
अगस्त 
सितम्बर 
अक्टूबर 


( 5 ) आया प्रार्थी के द्वारा बतौर आकस्मिक श्रमिक के 
आवश्यकता पड़ने पर अप्रार्थी सस्थान में कार्य किया , यदि 
हाल तो इसका प्रभाव ? 

( 6) प्रार्थी किम महायता को प्राप्त करने का अधिकारी 


क्लेम के समर्थन में प्रार्थी की ओर से स्वयं का शपयपत्र 
प्रस्तुत किया गया , जिस पर अप्रार्थी के अधिवक्ता को प्रति 
परीक्षा करने का अवसर दिया गया । प्रलेखीय माक्ष्य में 
प्रार्थी की अोर में कार्यालय प्रादेण अप्रार्थी की प्रतिलिपिया 
प्रदर्श डब्ल्यू - 1 , से डब्ल्यू - 10 प्रस्तुत की गई । अप्रार्थी 
की ओर से साक्ष्य में डा . कैलाश चन्द्र आदिघ्य प्रभारी 
सहायक निदेशक का शपथपत्र प्रस्तुत किया गया , जिस पर 
प्रतिपरीक्षा करने का अवसर प्रार्थी के अधिवक्ता को दिया 
गया । अप्रार्थी की पार से प्रलेखीय माक्ष्य में प्रतिलिपि 
उपस्थिति रजिस्टर प्रदर्श एम - 1 में एम 15 कार्यालय आदेश 
की प्रतिलिपि प्रदर्श एम - 17 , 19 एवं 22, 24, 26, 28 
30 32, 34, 36, 38, 40 व कन्टीनजेन्ट बिल की प्रतिलिपि 
प्रदर्श 16 , 18, 20, 21, 23, 25, 27 , 29 31 , 33, 35 , 
37, 39 प्रस्तुत की गई । 


बहस सूनी गई एवं पत्रावली का अवलोकन किया गया । 
बनाये गये विवाद विन्दुओं का विनिश्चय निम्न प्रकार किया 
जाता है :---- 


उपस्थिति रजिस्टर के अनुसार प्रार्थी के द्वारा दिनाक 
18- 10- 95 के पूर्व के एक वर्ष की अवधि में 264 दिन 
कार्य किया जाना प्रमाणित है । उपस्थिति पजिका में स्पष्ट 
है कि प्रार्थी ने दिनाक 5- 9-94 में 17- 10- 95 को अवधि 
में निरन्तर कार्य नहीं किया । इस विवाद विन्दु का विनिश्चय 
इसी प्रकार किया जाता है । 

बिन्दु संख्या 3 : - - नियम , 1957 के नियम 2- जी के 
अनुसार ऐमा उद्योग जो केन्द्र सरकार का विभाग पा उम के 
अधीन किसी अधिकारी द्वारा चलाया जाता है , ऐसे उद्योग 
संस्थान के श्राफीसर इंचार्ज को बतौर नियोजक के अधिकारी 
निर्धारित किया गया है । ऐसी दशा में विपक्षी सस्थान का 
सहायक निदेशक प्रभारी जिमके द्वारा कार्यालय आदेश जिनका 
उल्लेख ऊपर किया जा चुका है, प्रार्थी की नियुक्ति के बारे 
में जारी किए गए है , प्रार्थी का नियोक्ता होगा व केन्द्रीय 
सरकार क्लेम में आवश्यक पक्षकार होना नही कही जा 
सकती । 

बिन्दु संख्या 4 : ----प्रार्थी के विद्वान अधिवक्ता कोई 
कारण नहीं बता सके है कि प्रार्थी अधिनियम , 1947 के 
अन्तर्गत श्रमिक की परिभाषा में “ क्योकर " नहीं पाता । 
दैनिक मजदूरी पर प्राकस्मिक श्रमिक भी अधिनियम 1947 
की धारा 2- एस के अन्तर्गत " कर्मकार " की श्रेणी में आता 
है । इस बारे मे 1997 ( 1 ) एल . एल . जे . पाठ 817 
मैनेजिंग डाईरेक्टर व अन्य बनाम फै लीराम व एस . बी . 
सिविल रिट पिटीशन नं . 3548 / 1992 शिवप्रसाद शर्मा 
बनाम युनाईटेड कॉमशियल एण्ड ओरियन्टल बैक ब्रांच दौसा 
में पारित आदेश दिनांक 25- 3- 94 ना सनतोकान किया जा 
कता है । 


बिन्दु संख्या . - 1 इम प्रधिकरण का क्षेत्राधिकार निर्देश 
प्रादेश में वर्णित विन्दुनो के विनिश्चय तक ही सीमित है । 
निर्देश प्रादेश में यह उल्लेख किया गया है कि प्रार्थी ने 
अप्रार्थी संस्थान में सेवा समाप्ति दिनांक 18 - 10- 95 से . 
पूर्व की एक वर्ष की अवधि में दनिक भोगी चतुर्थ श्रेणी । 
कर्मचारी के रूप मे 240 दिन की मेवा पूर्ण कर ली थी , 
अत : इम - बिन्दु पर कि क्या प्रार्थी ने सेवा समाप्ति के पूर्व 
के एक वर्ष में 240 दिन अप्रार्थी मंस्थान में कार्य किया , 
विचार करने की आवश्यकता नही है । फिर भी अप्रार्थी की 
पोर में जो उपस्थिति पंजिका की प्रतिलिपियां प्रदर्श एम - 3 
से एम 15 प्रस्तुत की गई जिसके अनुसार प्रार्थी के द्वारा 
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बिन्दु संख्या 5 :- -प्रार्थी की उपस्थिति के अनुसार उसने थी , अतः उक्त न्याय दृष्टान्त सुसंगत नहीं है । हिमान्शु 
सेवा समाप्ति के पूर्व अक्टूबर, 94 में 9 दिन व अप्रैल , 25 कुमार विद्यार्थी के मामले में याचीगण अस्थाई रूप से दैनिक 
में 16 दिन कार्य किया है । इसके अतिरिक्त उसने प्रत्येक मजदूरी पर कार्य कर रहे थे जिनकी सेवा विपक्षी के द्वारा 
माह में 20 से अधिक दिन कार्य किया है । कार्यालय प्रादेश समाप्त कर दी गई थी । याचीगण की नियुक्ति नियमों के 
एवं उसकी नियुक्ति के बाबत स्वीकृति प्रादेश प्रदर्श एम - 17, अनुसार नहीं हुई थी व पावश्यकता के आधार पर उनकी 
एम- 19, एम - 22, एम- 26, एम - 28, एम - 30, एम -34, नियुक्ति की गई थी । उनकी सेवा समाप्ति छंटनी के अन्तर्गत 
एम - 36 एक- एक माह की नियुक्ति बाबत जारी किए गए है , नहीं पाई । उक्त मामले में सेवा समाप्ति की चुनौती सीधे 
जिससे यह निष्कर्ष नहीं निकाला जा सकता कि प्रार्थी के उच्च न्यायालय में याचिका दायरकर की गई थी । माघीगण 
द्वारा बतौर आकस्मिक श्रमिक के कार्य किया गया । 

के द्वारा उच्च न्यायालय में ऐसा तर्क नहीं दिया गया था 

कि प्रार्थीगण की सेवा समाप्ति छंटनी के तहत आती है बल्कि 
बिन्दु संख्या 2 :-- -प्रार्थी के द्वारा सेवा समाप्ति से पूर्व 

सेवा समाप्ति को स्वेच्छाचारी बताया गया था । प्रस्तुत 
के एक वर्ष की अवधि में 240 दिन से अधिक कार्य किया 

मामले में क्लेम में प्रार्थी के द्वारा सेवा समाप्ति की चुनौती 
जाना प्रमाणित है । यह विवादित नहीं है कि प्रार्थी की सेवा 

प्राधिनियम 1947 के प्रावधान का उल्लंघन करने के प्राधार 
समाप्ति से पूर्व उसे अधिनियम 1947 की धारा 25-एफ 

पर की गई है अतः प्रस्तुत मामले के तथ्य उक्त मामले के 
के प्रावधानों के अनुसार न तो एक माह का नोटिस दिया 

तथ्यों से भिन्न है । शम्भू कुमार बनाम जिला एवं संशन 
गया व न नोटिस के बदले में एक माह का वेतन व न 

न्यायाधीश , उदयपुर के मामले में याची की नियुक्ति अस्थाई 
" छंटनी " का मुआवजा । अप्रार्थी के विद्वान अधिवक्ता का 

तौर पर निश्चित अवधि के लिए की गई थी , अवधि के 
तर्क है कि अप्रार्थी संस्थान “ उद्योग " की परिभाषा में नहीं 

समाप्ति होने पर उसकी सेवा स्वतः समाप्त होना अभि 
पाता । अतः अधिनियम , 1947 की धारा 25-एफ के 

निर्धारित किया गया । प्रस्तुत मामले में विपक्षी का साक्षी 
प्रावधान आकृष्ट नहीं होते । उन्होंने अपने तर्क के समर्थन 

कैलाश चन्द्र औदिच्य यह नहीं बता सका है कि कार्य पर 
में ए . आई . प्रार . 1997 सुप्रीम कोर्ट 266 3 एक्जीक्यूटिव 

लेने से पूर्व प्रार्थी को नियुक्ति पत्र जारी किया गया । 
इंजीनियर ( स्टेट ऑफ कर्नाटका ) बनाम के . सोमाशेट्टी व 

अप्रार्थी के द्वारा जारी स्वीकृति कार्यालय प्रादेश प्रदर्श एम - 17 
अन्य को उद्धत किया है , जिसमें यह अभिनिर्धारित किया 

दिनांक 11 - 10- 94 को दिनांक 5- 9- 94 से 11-10- 94 
गया है कि सिंचाई विभाग व टेलीकम्यूनिकेशन विभाग 

एक माह की अवधि के लिए जारी किया गया है । इसी 
" उद्योग " की परिभाषा में नहीं आते । विपक्षी की ओर से 

प्रकार कार्यालय प्रादेश प्रदर्श एम - 19 दिनांक 23- 12-94 
जवाब में ऐसी कोई आपत्ति नहीं उठाई गई कि विपक्षी 

दिनांक 1- 11 - 94 से 23- 12- 94 की अवधि के लिये जारी 
संस्थान "उद्योग " की परिभाषा में नहीं पाता । अत: इस 

किया गया है । कार्यालय आदेश प्रदर्श एम- 22 दिनांक 
आपत्ति पर विचार नहीं किया जा सकता । दूसरे 1998 . 

24-12-94 से 31 - 1- 95 की अवधि के लिए , कार्यालय प्रादेश 
एस . सी . सी . ( एल एंड एस ) 6 जनरल मैनेजर , टेलीकॉम 

प्रदर्श एम - 24 दिनांक 9 - 3- 95 दिनांक 4- 2 - 95 से 28 - 2-95 
बनाम श्रीनिवासराव के मामले में उच्चतम न्यायालय के 

की अवधि के लिये , कार्यालय प्रादेश प्रदर्श एम -26 दिनांक 
द्वारा यह अभिनिर्वास्ति किया गया है कि भारत सरकार 

25- 4- 95 1- 3- 95 से 31- 3-95 की अवधि के लिए, 
का टेलीकॉम विभाग “ उद्योग ” की परिभाषा में प्राता है । 

कार्यालय प्रादेण एम - 28 दिनांक 9 - 5- 95 दिनांक 1- 4- 95 
अप्रार्थी की ओर से ऐसा कोई कारण भी नहीं बताया गया 

से 30 - 4- 95 की अवधि के लिए कार्यालय आदेण प्रदर्श 
कि विपक्षी संस्थान “ उद्योग ” की परिभाषा में " क्योंकर " 

एम - 30 दिनांक 1- 5- 95 से 31- 5 - 95 के लिए, कार्यालय 
नहीं आता । अप्रार्थी के विद्वान अधिवक्ता का यह भी सर्क 

आदेश दि . 3- 7 - 95 दिनांक 4- 6 - 95 मे 30 - 6-95 की 
है कि प्रार्थी दैनिक · मजदूरी पर एक निश्चित अवधि के 

अवधि के लिए , कार्यालय प्रादेश प्रदर्श एम - 34 दिनांक 1- 8- 95 
लिए कायरत था , अतः प्रार्थी का मामला " छंटनी " की 

दिनांक 1- 7- 95 से 31 - 7 - 95 की अवधि के लिए , 
परिभाषा के अन्तर्गत नहीं पाता । उन्होंने अपने तर्फ के कार्यालय प्रादेश प्रवर्श एम - 38 दिनांक 12- 10 - 95 दिनांक 
समर्थन में 1997 ( 2 ) प्रार . एल . पार . 273 उगमसिंह 4- 9- 95 से 30 - 9-95 की अवधि के लिए व कार्यालय 
बनाम राज्य व अन्य , ए . आई . आर . 1997 एम . सी . प्रादेश प्रदर्श एम - 40 दिनांक 6- 11 - 95 दिनांक 1- 10- 95 
3657 हिमान्णु कुमार विद्यार्थी बनाम स्टेट ऑफ बिहार 

से 17 - 10 - 95 की अवधि की नियुक्ति के बाबत जारी किए 
राज्य , आर . एल . प्रार . 2000 ( 3 ) शम्भू कुमार बनाम गए हैं । उक्त प्रादेशों से स्पष्ट है कि प्रार्थी के द्वारा कार्य 
जिला एवं सेशन न्यायाधीश , उदयपुर को उद्धृत किया है । कर लेने के पश्चात् उसकी नियुक्ति के बाबत उक्त आदेश 
उगम सिंह बनाम स्टेट व अन्य के मामले में याची पूर्णतयाः जारी किए गए हैं । प्रार्थी के द्वारा कार्य करने से पूर्व उसे 
अस्थाई आधार पर नियुक्त किया गया था । उसके बाग नियुक्ति पत्र जारी नहीं किया गया है । दिनांक 1- 10- 95 
सेवा समाप्ति के आदेश को इस आधार पर चुनौती दी गई से 17- 10- 95 के कार्य करने के बाबत प्रार्थी की नियुक्ति 
कि उसने लम्बे समय तक कार्य किया । यह अभिनिर्धारित के बाबत आदेश दिनांक 6 - 11 - 95 को जारी किया गया है । 
किया गया कि वह पद का धारणा अधिकार प्राप्त नहीं कर उक्त आदेशों के आधार पर यह नहीं कहा जा सकता कि 
सकता । उक्त मामले में मेवा समाप्ति की चुनौती प्रगनियम , प्रार्थी की नियुक्ति निश्चित समय के लिए की गई थी , जिसकी 
1947 के प्रावधानों के उल्लंघन के प्राधार पर नहीं दी गई समाप्ति पर प्रार्थी की सेवा स्वतः समाप्त हो गई । प्रार्थी 
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के विद्वान अधिवक्ता का यह भी तर्क है कि प्रार्थी में अप्रार्थी 

नई दिल्ली , 14 फरवरी , 2001 
मस्थान की विभिन्न यूनिटो मे बतौर वार्ड बॉय व बतौर 
श्रमिक के कार्य किया है जैसाकि कार्यालय आदेश प्रदर्श 

का . आ 464 - - प्रौद्योगिक विवाद अधिनियम , 1947 
डब्ल्य - 1, दम्ल्यू - 3 प्रादि से स्पष्ट है । उनका तर्क है कि 

( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 

सरकार पार्कलोजीकल सर्वे आफ इम्यिा 
अप्रार्थी संस्थान में विभिन यनिटो में कार्य करने की अवधि 

के प्रबधतत्र के सबद्ध 
को अधिनियम , 1947 की धारा 25- 1फ के प्रयोजनार्थ 

नियोजको और उनके कर्मकारा के बीच , अनुबध में 

निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
240 दिन की गणना करने हेतु सम्मिलित नहीं किया जा 
सकता । उन्होंने अपने नर्क के समर्थन मे 2000 ( 3 ) 

अधिकरण/ श्रम न्यायालय , नागपुर के पचाट को प्रकाशित 

करती है , जो केन्द्रीय मरकार को 13- 2 -2001 को प्राप्त 
आर . एल . आर . पप्ठ 307 राजस्थान राज्य बनाम अरुण 
कुमार व अन्य या उक्त किया है, जिसमे अभिनिर्धारित 

हुया था । 

। 
किया गया है कि सार्वजनिक निर्माण विभाग की अलग -अलग 

[ स . एल - 42012/ 38/ 99- आई. आर. ( डी .यू.)] 
इकाईयो में श्रमिक के द्वारा किए गए कार्य को अर्वाध को 

एन. पी केशवन , डैस्क अधिकारी 
अधिनियम , 1947 की धारा 25-एफ के प्रयाजनार्थ 240 

New Delhi , the 14th February, 2001 
दिन की गणना करने हेतु सम्मिलित नहीं किया जा सकता । 

S. O . 464. — In pursuance of Section 17 of the 
प्रथम तो इस बाबत प्रार्थी की ओर से जवाब मे कोई ऐसी 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
आपत्ति ही नहीं उठाई गई , प्रत उक्त आपत्ति पर विचार Central Government hereby publishes the Award of 
नही किया जा सकता । दूसरे अप्रार्थी सम्थान में बतौर 

the Central Government Industrial Tribunal Labour 

Court, Nagpur, as shown in the Annexure in the 
वार्ड बॉय के अथवा श्रभिक के कार्य करने को अप्रार्थी 

Industrial Dispute between the employers in relation 
संस्थान की पथक -पृथक इकाई में कार्य करना नही कहा जा to the management of Michaeological Survey of India 

and their workman , which was received by the 
सकता व उक्त न्याय दृष्टान्त प्रस्तुत मामले मे सुसगत नहीं 

Central Government on 13 - 02 - 2001. 
है । प्रार्थी की सेवा समाप्ति छंटनी के तहत प्राना पाया 

[ No. L - 42012 | 3999 -IR( DU ) ] 
जाता है व अप्रार्थी के द्वारा अधिनियम , 1947 की धारा 

N. P. KESAVAN, Desk Officer 
25- एफ की अवहेलना कर प्रार्थी का मेवा समाप्ति किया। 
जाना प्रमाणित है । प्रार्थी के विद्वान अधिवक्ता अधिनियम, 

ANNEXURE 
1947 की घाग 25- जी व नियम 1957 के नियम 77 का 

BEFORE THE CENTRAL GOVERNMENT 
उल्लघन करने के आरोप में के बारे में जोर नही देते है । 

INDUSTRIAL TRIBUNAL , NAGPUR 

PRESENT : 
बिन्दु सख्या 6 - - अधिनियम, 1947 की धारा 25- एफ 

Shri B. G . Saxena , Picsenting Officer 
का उल्लघन किये जाने के कारण प्रार्थी की मेवा ममाप्ति 

. Reference No. CGIT - 2| 99 
अवैध घ अनुक्ति पाई जाती है । प्रार्थी के द्वारा नेत्रा गमाप्ति 

Empioyens in relation to the management of 
के बारे में समझाता अधिकारी के समक्ष विवाद सन् 1997 

Aichaeological Survey of India . 
में उठाया गया है । देरी में विवाद उठाये जाने का उसने 

AND 
कोई कारण नहीं बताया है । उक्त परिस्थितियो मे प्रार्थी 

Their wolkman Shri Sampatkumar Duvedi. 
की पिछली मजदूरी जो कि वह सेवा समाप्ति के समय प्राप्त 

AWARD 
कर रहा था , का 50 प्रतिशत दिलाया जाना उचित होगा । 
प्रार्थी विपक्षी मस्थान में गुन . मेवा मे पाने का अधिकारी 

The Central Governinent, Ministry of Labour, 

New Delhi by exercising the powers confered by 
होगा । उमकी मेवा विपक्षी संस्थान में निरन्तर मानी जाएगी 

clause ( d ) of sub -section ( 1 ) and sub -section 2 ( A ) 
व वह विपक्षी से पिछली मजदूरी का 50 प्रतिशत प्राप्त of section 10 of the Industrial Disputes Act, 1947 has 

Teferied this dispute for adjudication vide order No. 
करने का अधिकारी होगा । अप्रार्थी अधिनियम , 1947 की 

L -4201239199 TR(DU) dated 22 - 07 - 1999 on the 
धारा 25 -एफ की पालना कर प्रार्थी की मेवा समाप्त करने following schedule. 
के लिए स्वतंत्र होगा । 

SCHEDULE 


पचाट की प्रतिलिपि केन्द्रीय सरकार को अधिनियम , 
1947 की धारा 17 की उपधारा ( 1 ) के अन्तर्गत प्रकाश 
नार्थ प्रेषित की जाये । 


" Whether the action of the management of 

Aichacological Survey of India through 
it , Superintendent , Prchistory Branch, Old 

High Court Building , Nagpur -I in termi 
nating the servic s of Shri Sampat Kumar 
Indralal Duvedi is legal and justified ? If 
not , to what relief the workiman is entitl 
ed ? " 


पीठासीन अधिकारी 


Sampat Kumar Duvedi lius subinitted Statement of 
Claim on 6 - 12 -99 that he was appointed as a labour 


= 


= 


= 


- 


= 


- 


* 


- 


- - - 


= 


= 


- 


- 


- 


- - - - 
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- - - - - - - - - - - - - - - - - - - - - - 
from 22 - 2 - 1996 in Archaeological Survey of India , 200 days in a calendar year would need approval of 
Old High Com111 Building. He was continuously the Drector General, 
working t11:12 22- 2 - 1996 to 31- 10 - 1997 , His services 
hun teuilloinnated u .cl. 31 - 10 - 1997. He was 

It is argued that the workman was not doing the 
l eing priil Rs, 47 per day as hij wages . He has 
worked for more than 240 days . Besides working regului work bence , no approval of Director General 
as a labour he w s also performing the duty of uf Archacological Department was obtained as men 
watchniti . 

tioned in Appendix XV page 233 of the above code. 
Ilc was again providid work from 25 - 3 - 1998 to 
14 -4 - 1998 . Hic may be reinstated . 

Thc counsel for the work man has agreed that 

110 workman was given artificial breaks thus it is 
The Superintendent, Archaeological Survey of 

admitted to the workinan s counsel that he (work 
India contested the case on the ground that the man ) did not work continuously for more than 240 
workman was a casual labour and was not the emp days and there were breaks in his period of employ 
loyee of the management. He was called for work ment, 
and when the work was available . He did not 
work continuously for 240 days in any calander 

The counsel for the work man has cited ruling 
year . He was given chance to work as casual 

Bhikku Ran V s. The Presiding Officer Industrial 
nature on 25 - 9 - 1998 , but he did not turn up for Tribunal- cum -Labour Court, Rohtuk , 1995 Lab . 
work . He had worked froin 25 - 3 - 1998 to IC 2148 . This iuling is not applicable in this 
14 -4 -1998 and thereafter he absented without prior case . It is concerned with contractual employment. 
permission and authorisation . He is not entitled for In this case the workman did not work for three 
any compensation or reinstatement, 

years continuously . 
Both the parties have filed documents and have 1998 Supreme Court Cases ( L & S ) 170 Rattan 
also produced oral evidence . Sampatkumar Duvedi Singh Vs. Union of India and Another . The service 
examind himself. For management the statement of the workin in was not terminated in the present 
of S K . Mitra was recorded . 

case but he himself absented and did not turp up 

for work . Hence this ruling is not applicable . Ano 
I have heard the argunents of the advocate of the ruling, Kamal Kant Goutam & others Vs. 
the workman and the representative of the manage Distt. Magistrute , Muzaffarnagar & others, 1996 
ment and have considered the entire oral and docu ( 74 ) FLR 2136 is also not applicable in this case . 
mentary evidence on record , 

li the casc cited in the ruling Kamal Kant Gautam 
The statement of Shri S . K . Mitra shows that the 

had worked for about 11 years on the temporary 

post of Registration clerk . This ruling is not 
workman lind worked from 22 - 2 - 1996 , but he did 
not work continuously . He did not work 

arplicable in this case , 

from 
26 -5 - 1996 10 29 -5 - 1996 ( 4 days ), from 25 - 7 - 1996 
to 04 - 8 - 1996 ( 7 days ) , from 03 - 3 - 1997 to 

Other ruling 2000 I CLR 542 shows that there 
31 - 3 - 1997 ( 29 days ), from 28 - 7 - 1997 to 4 - 8 - 1997 

was agreement between the employer and the emp 
( 8 days ) and from 4 - 11- 1997 to 24 - 3 - 1998 " ( for 

loyee to make the workmao permanent. This is not 
about 4 - 1 / 2 months ). 

the case of workman Sampat Kumar Duvedi. The 

other ruling 199 SCC ( L & S ) 592 , 199 ( 2 ) Mhs 
Amin he work from 28 - 4 - 1998 to 7 - 7 - 1998 . From L . J . 876 are also not applicable in this case because 
15 - 4 - 1998 he did not work . The statement of this the workman did not work continuously for 240 
witness further shows that the workman did not days. There were long gaps during the period he 
work continuously for 240 days in 1996 or 1997 . worked He was not employed for any permanent 
There were gaps during the period of his work . As job . 
he was casual labour, there was no necessity of giv 
ing him any notice or conveyings order for termina In view of the evidence and circumstances dis 
tion . 

cussed above the action of manugement of Archaco 
The statement of Sampalkumar Duvedi also shows 

logical Survey of India in terminating the services of 
that no onpointment l -les was issued to him by Samoat Kumar Duvedi is legal and justified , 
Archacological Department. He says that he was 
employed for 5 months. He was getting wages 

ORDER 
Rs. 47 per day . His statement therefore shows that 
he was working on daily wages and was not appoint The action of the management of Archaeological 
cd for any regular work . 

Survey of India through its Superintendent, prehis 
The Superintendent of Archaeological Survey of tory Branch , Old High Court Building, Nagpur 1 in 
India has submitted book “ Archa logical Works terminating the services of Shri Sampatkumar 
Crdi " Containing rules to regulate the execution and Divedi is legal and justified . 
accounting of Archaeological works, 

Rule 14 . 7 . 1 of Archaeological Work Corde shows The workman is not entitled to any relief . 
that the persons employed on jobs of purely casual 
naturn and for short durations are not regular emp The 1 crance is Buswered accordingly. 
Icup and come under the category of day in dav 
en wees, Afrointment of labour for more than 

B . G , SAXENA, Presiding Officer 
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format, 14 477rel, 2001 

justificd in terminating the services of the 

workman Shri Manak Chand Solanki (Sen ) , 
FIT.AT. 465: - - Tiftrati faqe ATTH, 1947 

Floor Assistant w .e.f. 1 -5 - 94 ? if not, 10 
( 1947 of 14 ) afat UTT 17 TOT Ā ; atorning 

what relief to the workman is entitled to and 
मरकार दूरदर्शन केन्द्र , जयपुर के प्रबंधतंत्र के संबंध नियो 

from what date ?" 
जकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 

The applicant filed the statement of claim stating 
प्रौद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण / 

that be applied for the post of Flooi Assistant and after 
श्रम न्यायालय नागपुर के पंचाट को प्रकाशित करती है, interview he was asked to join from 12 - 1 -88 vide ap 

pointment letter 
TT 

TTTI 
HTTP 971 13- 2- 2001 # 717 

dt, 13 - 1 - 88. He joined duty on 

12 - 1 -88 . His appointment was upto 20 - 1 - 88 which 
TH Taf- 42012/ 70 / 97 - 15. TIT . ( 14. ) 1 

was renewed upto 30 - 4 - 88 vide which he was cin 
T. 97. 991979, 19 af 1- 4 ployed for 10 days atleast in a month . He was paid 

Rs. 70 per day on completion of work , Flis services 
New Delhi, the 14th February, 2001 

were terminated by the non -applicants w .e .f. 1 - 5 - 94 

without giving any notice although he had worked 
S . O . 465 . - In pursuance of Section 17 of the 

for 240 days in a calendar year, Muster rolls were 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 

prepared on Kendra basis and not on All India basis 
Central Government hercby publishes the Award of 

which is illegal. The principle of " first come last go " 
the Central Government Industrial Tribunal Labour 

was also violated by non -applicants while terminating 
Court, Nagpur, as shown in the Annexure in the 

his services. Other Kendras continued to recruit the 
Industrial Dispute between tlic employers in relation 

workmen on the post , the applicant was working . It 
to the management of Doordarshan Kendra , Jaipur 

was also contended that the policy of reservation did 
and their workmen , which was received by the 

not obstruct reinstatement and he was at Sr. No . 1 in 
Central Government on 13 -02 - 2001. 

merit list. It was prayed that the applicant may be 
[No. L - 42012 / 70 / 97 - IR (DU ) 

reinstated in service with back wages . 
N . P . KESHVAN , Desk Officer 

The non - applicants in reply have stated that the 
ANNEXURE 

applicant was booked as casual artist to work as Floor 

Assistant from 12 - 1 - 88 to 20 - 1 - 88 except 17 - 1 -88 for 
CENTRAL GOVERNMENT INDUSTRIAL TRI 

8 days only and paid Rs. 70 per day . It was denied 
BUNAL -CUM -LABOUR COURT, JAIPUR 

that the period of casual engagement was renewed 
Case No. B -49198 

upto 30 - 4 -88 . It was stated that his engagement was 

purely on casual basis and for actual days of work 
Reference No. L -420127097IR (DU ) dt. 10 - 12 - 97 as per rcquirenient and not for continuous period on 
Manak Chand Solanki, 

month to month basis . It was denied that 
S / o Bhiya Ram by caste Sen , 

muster roll was prepared . It was stated that Index 
resident of Sen Colony , 

card in the prescribed format was maintained showing 
Jhajana Doongari, Jaipur . 

the days of the workman , dates of their booking, pur 

pose of booking and the amount of payment. As regards 
vis . 

roster reservation it was stated that it was followed 
1 . Director, 

properly as per the Government instructions . It was 
Doordarshan Kendra , 

further stated that the applicant was governed by the 

Scheme of regularisation dt. 9 -6 - 92 
Jhalana Doongari, Jaipur , 

and modified 

Scheme dt, 17 - 3 - 94 which were framed on the direc 
2 . Secretary , 

tion of the CAT principal bench , New Delhi and 
Ministry of Information & Broad Casting, 

upheld by the Apex Court. It was stated that the 
Government of India , 

applicant is eligible for regularisation as per the modi 
New Delhi, 

fied Scheme dt . 17 -3 - 94 as he is at Sr. No. 15 in the 

eligible fist. 
ATTENDENCE : 
For the applicant : Shri Himanshu Kumar Applicant filed rejoinder to the reply stating that he 
Agnihotri. 

was temporary employee and not a casual workman 

and he is at Sr. No . 1 in the list of Floor Assistant. 
For the non -applicant : Shri Tej Prakash 
Sharma , 

The applicant in support of his claim filed his own 
Date of Award : 10 - 11 -2000 . 

affidavit . The learned counsel for the non - applicants 

was given opportunity to cross examine him on his 
AWARD 

affidavit. On behalf of the non - applicant affidavit of 
The Central Government has referred the follow Shri Laxmichand Sharma Senior Administrative Officer 
ing dispute under clause ( d ) of sub - section ( 1 ) of was filed. The learned counsel for the applicant was 
section 10 of the Industrial Disputes Act , 1947 

given opportunity to cross examine him on his affi 
(hereinafter referred as Act, 1947 ) for adjudication . 

davit. On behalf of both the parties copies of curtain 
“ Wlicther the action of the management of Door 

documents were filed which will be referred at the 
darshan Kendra , Jhalana Doongari, Jaipur is appropriate place , 
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10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 


- 


- 


- 


- 


- 


Total 7 – 80 Days 


1 VW 


( 1 3 (ü )) : 

ATT YTT 3, 200 1/4T 12, 1922 

- - - - - - - - 3 - -- -- - . . = : : - - - -- - - - - - -- - - - - - -- 
Heard arguments of the learned counsels to the YEAR 19911 
partics and perused the record . The following points 
require consideration : 

10 - 1- 91 to 19- 1 -91 
1 . Whether the applicant has worked under the 

31- 3 - 91 to 09 -4 -91 
establishment of non - applicants from 12 - 1 - 88 01 -7 -91 to 10 -7 -91 
to 30 - 4 - 94 continuously ? 

01-8 -91 to 10 -8- 91 
2 . Whether the non -applicants have violated pro 01- 9-91 to 10 -9 - 91 

visions of sections 25F and G of the Act , 
1947 ? 

01-10 - 91 to 10 - 10 - 91 
3. To what relief the applicant is entitled ? 01- 11-91 to 10 -11- 91 
POINT NO . 1 : It is not disputed that the applicant 1 - 12 - 91 to 10 -12 -91 
Was given appointment vide letter dt. 13 - 1 - 88 
(Ex. W - 2 ) for a period of 7 days. Although it has 
been denied by Shri Laxmichand Sharma that the 
applicant was called for interview but the interview 
letter dt 9 - 12 -87 has been admitted by him , Therefore , 
it does not remain disputed that the applicant was 

YEAR 1992 
given appointment after interview . The applicant has 1 -01- 92 to 10 - 1 - 92 
admitted that accordingly to the roster , work was given 
to him for 10 days in a month . Although in the appoint 

1 -02- 92 to 10 -02- 92 
ment letter it has been stated that the appoint 1 - 03 -92 to 10 -03 -92 
ment is temporary but it has also been stated that he 

1-04 -92 to 10-04 -92 
was given appointment for a fixed period. The state 
ment regarding actual working days of the applicant 1 -05 - 92 to 10 -05 -92 
( R - 2 ) has been filed by the non -applicants. The appli 1 -06 - 92 to 10 -06 - 92 
cant has not stated that the statement is not correct. 

1 - 07 - 92 to 10 -07 -92 
As per the statement the applicant has worked as 
follows : 

1 -08 - 92 to 10 -08 -92 
PERIOD 

NO . OF DAYS 1 -09 -92 to 10 -09 -92 
YEAR 1988 

8 - 10 -92 to 15 - 10 - 92 
12 - 1 -88 to 20 - 1 - 88 

1 -11 -92 o 10 - 11 -92 
(except 17 - 1 -88) 

8 Days 
21 -6 -88 - to 30 - 6 -88 

11 - 12 - 92 to 20 -12 -92 
; ( except 26 -6 -88 ) 

9 Days 
21 -11- 88 to 30 - 11 -88 
(except 27 - 11- 88 ) 

9 Days 
Total : — 26 Days 

YEAR 1993 

1 - 01- 93 to 10 - 01 - 93 
YEAR 1989 

1 -06 -93 to 10 -06 -93 
11- 5 -89 to 20 - 5 - 89 x . 

10 Days 

1-07 -93 to 10 -07 - 93 
11- 8 -89 to 20- 8 - 89 

10 Days 

1 -08 - 93 to 10 -08 -93 
21 - 10 - 89 to 31- 10 - 89 
( except 29 - 10 -89 ) 

10 Days 

1 -09 - 93 to 10 - 09 -93 
11 - 12 - 89 to 20 - 12 -89 

10 Days 21- 10 - 93 to 3.1 - 10 -93 

11- 11-93 to 20 - 11 - 93 
Total : - - 40 Days 

21 - 12 - 93 to 30- 12 - 93 


10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
8 Days 
10 Days 
10 Days 


I 


Total :- 118 Days 


- 


- 


- 


10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 Days 
10 DAYS 


Total:--- 80 Days 


YEAR 1990 
22 - 3 - 90 to 31- 3 - 90 
11 -6 - 90 to 20 -6 - 90 
21- 7 -90 to 30 - 7 - 90 
21-8 - 90 to 30 - 8 - 90 
21- 9 - 90 do 30 - 9 - 90 
22 - 10- 90 to 31- 10 -90 

(except 28 - 10 -90 ) 
21 - 11 - 90 to 30 - 11 - 90 

(except 25 - 11 -90 ) 
21- 12 -90 to 30 - 12 -90 


10 Days 
10 Days 
10 Days 
10 Days 
10 Days 


YEAR 1994 
1-01-94 to 10 -01-94 
21-03 -94 to 30 -03-94 
3 -04 -94 to 1004- 94 


09 Days 


10 Days 
10 Days 
08 Days 

- - - - 
Total: - 28 Days 


09 Days 
10 Days 


" !! ! 


Total : - 78 Days 


_ VUS - 


- 


- 


494 GH2001 - - 18 . 


- 


-- - - - - - - 


-- 
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As per the above statement the applicants has work 

नई दिल्ली , 14 फरवरी , 2001 
ed from 12 - 1 -88 to 10 - 1 - 94 only for the period 
mentioned above It is not proved that the appli 

का . प्रा . 466:-. - औद्योगिक वियाद अधिनियम , 1947 
Cant has worked from 19 - 1- 88 to 30 -4 -94 continu 

( 1947 का 14 ) की धारा 17 के अनमरण में केन्द्री य 
ously . As regards nature of tht employment simp 
ly because in the appointinent letter temporary ap 

सरकार दरदर्शन केन्द्र , ज्यार के प्रबंधतंत्र के सबद्ध 
pisintinent has been mentioned it cannot be held that नियोजकों और उनके कमेकारी के बीच , अनबंध म निर्दिष्ट 
the appointment was of the said nature . As per the 

औद्योगिक विवाद में केन्द्रीय मरकार प्रायोगिक अधिकरण 
statement the applicant worked not more than 10 
days in a month and « ven during certain months ho श्रम न्यायालय नागपुर के पचाट को प्रकाशित करती है , 
did not work . The statement of Shri Laxmi Chand जो केन्द्रीय मरकार को 13- 1- 2001 को प्राप्त हुआ था । 
Sharma that the appointment was casual in nature 
us per the requirement is believable . The applicant 

[म . एल - 42012/ 163/ 99- आई. आर ( की य. )] 
thus worked during above period on casual and on 

एन . पी . केशवन , डेस्क अधिकारी 
rotational basis. 

New Delhi, the 14th February, 2001 
Point No. 2 . — As per the appointment letter the 
appointment of the itpplicant was for a fixed period 

S . O . 466 . - In pursuance of Section 17 of the 
of 7 days and thereafter on rotational basis ranging 

Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
from 8 to 10 days in a month . There is no evidence 

Central Government hereby publishes the Award of 
thul before the termination of the service of the 

the Central Government Industrial Tribunal Labour 
applicant the applicant has worked continuously from 

Court, Nagpur, is shown in the Annexure in the 
13- 1 - 88 to 30 - 4- 94 or has worked for 240 days jm 

Industri il Dispute between the employers in relation 
any year ur in the year preceding to the date of 

t the management of Doordarshan Kendra , Jaipur 
termination of service . The violation of Section 

and their workman , which was received by the 
25 - F. therefore , is not proved. As regards violation 

Central Government on 13 -02- 2001, 
of section 25 - G the applicant has stated that Vijay 
Singh Jasoria junior to him was retained in service , 

___ [ No . L.-42012 163/ 99 -IR ( DU) ] 
It was admitted by hini that Jesoria was given per 

N. P. KESAV.IN, Desk Officer 
manent appointment. Thus provisions of section 
25 - G also are not altracted . 

अन बंध 
- Point No . 3. - On the basis of the above discus 

केन्द्रीय सरकार प्रौद्योगिक मधिकरण एवं श्रम न्यायालय , 
sion the termination of the service of the applicant 

जयार । 
cannot be held to be illegal and unjustified . 

As regards seniority of the applicant it has been प्रकरण सस्था -- सी . आई.टी . जे.- 70799 . 
stated by Shri Laxmi Chand Sharma that he is at 

प्रादेश संख्या : --- एल - 42012/ 163/ 99/ प्राई पार. ( डी .यू. ) 
Sr. No. 15 . In the failure report it has been ad 
mitted by the management that in the list of OBC 

19- 11- 99 
he is at S . N . 1 in the seniority list. 

श्रीमती बीना शक्ला , 
The learned counsel is the non -applicants has 84/ 327 , रावल मार्ग , 
ubmitted that the applicant is entitled for regulari प्रताप नगर , मांगानेर , 
sation as per the Regularisation Scheme जयपर । 
dated 17 -3 - 94 and the non -applicants 

- - प्राथिया 
are willing to consider the applicant for regularisation 
as per the above Scheme and according to the senio 

बनाम 
rity as per the pronouncenient of the Apex Court 
reported in 1998 ( 8 ) SCC 760 case of Director 

1. भारत सरकार, जरिये सचिय , 
Gencral Doordarshan House and Anothers vls. Lalit 

सुचना एवं प्रसारण मत्रालय , 
Vikram . In the above case it was held by the Apex 

शास्त्री भवन , 
Court in a similar case that the applicant was entitl 

नई दिल्ली । 
ed to be considered for regularisation as Floor 

Assistant as per the revised Scheme dated 17- 3 - 94 2. प्रसार भारती ( भारतीय प्रसार निगम ) 
treating that the applicant was eligible for regularisa 

नई दिल्ली , 
tion on 9 -6 -92 . In view of the submission of the 

जरिए डायरेक्टर जनरल , 
learned counsel of the non -applicants similar direc 

दूरदर्शन भवन , 
tion is issued to the non - applicants to consider the 

कॉपरनिक्स मार्ग , 
case of the applicant for regularisation treating him 
to be cligible for regularisation as on 9 -6 - 92 . 

मण्डी हाऊस , नई दिल्ली । 
The copies of the award may be sent to the 3. प्रसार भारती ( भारतीय प्रसार निगम ) 
Central Government under section 17 ( 1 ) of the 

दरदर्शन केन्द्र , सालाना इगरी , 
Act, 1947 for publication , 

जप र जरिये निदेशक । 
Presiding Officer 

-- अप्रार्थीगण 


Sd / 


___ 


भारत का राजपक्ष : मार्च 3, 2001/फागुन 12, 105 


. 


981 


- - - - - 


- - - - - 


उपस्थित : 
प्राथियों की ओर से श्रीमती नमिता परिहार । 
अप्रार्थीगण की ओर से श्री तेज प्रकाश शर्मा । 
पंचाट दिनांक 17- 11 - 2000 


- 


- 


- 


- 


पंचाट 


- 


- 


-- 


उक्त प्रादेश के जरिए निम्न विवाद केन्द्रीय 
सरकार के द्वारा प्रौद्योगिक विवाद अधिनियम , 1947 
( जिसे बाद में अधिनियम , 1947 कहा गया है ) की 
धारा 10 की उपधारा ( 1 ) के खंग -घ के प्रावधानों के 
अन्तर्गत न्याय निर्णयन हेतु निर्देशित किया गया : - - 


दिनांक 9 - 6- 92 को जारी की । उसमें संशोधन कर दिनांक 
17-3- 94 को संशोधित योजना जारी की गई, जिसके द्वारा 
वास्तविक कार्य दिवम की गणना के संबंध में स्पष्टीकरण 
जारी किया गया । पत्र दिनांक 8 - 9- 94 द्वारा उसे सुचित 
किया गया कि उसका प्रकरण मेकअप महायक के पद 
के लिये विचाराधीन है, परन्तु दिनांक 31- 1- 98 के पश्चात् 
उमे ड्युटी देना बन्द कर दिया । इस बारे में उसे कोई 
सचना नहीं दी गई व न कोई कारण बताया गया । उससे 
कनिष्ठ कर्मचारी हाजरा जेब व चन्द्रा वंजानी उमकी तरह 
ही नियक्त हुई , उन्हें नियमित बुकिंग दी जा रही है । इस 
प्रकार अप्रार्थीगण के द्वारा दुर्भावनापूर्ण नीति अपनाई जा 
रही है । यह भी उल्लेख किया गया कि हाजरा जेब व चन्द्रा बंजानी 
निर्धारित प्राय सीमा में अधिक उम्र की होने पर भी सेवा 
में है । हाजग जेब को आकस्मिक पैनल में आयु सीमा में 
नही होने के कारण पूर्व में बाहर कर दिया गया था 
व कुछ समय बाद उसे पनः बकिंग देना शुरू कर दिया । 
प्रार्थना की गई कि भारत सरकार द्वारा जारी योजना 
दिनांक 9- 6- 92 व 17- 3-94 के अनुसार मेकअप 
सहायक के पद पर निरन्तर सेवा में मानते हुए समस्त 
लाभ य परिलाभ दिलाये जाएं व नियमित करने का आदेश 
किया जाए व पूर्वानुसार नियमित बुकिंग हेतु निर्देश दिए 
जाए । 


"Whether the action of the Director, Doordar 

shan Kendra Jaipur of not giving work to 
Smt. Veena Shukla , Makeup Assistant and 
Discriminating her in comparision to junior 
employees namely Smt. Hazarzob and Smt. 
Chandra Vanjani and violating the provi 
sions of equality, natural justice and con 
ditions laid down by the management for 
providing atleast 10 days work in a month 
is justified ? If not, to what relief to the 
workman is entitled and from what date ?" 


प्राथिया की योर से स्टेटमेंट आफ क्लेम प्रस्तुत 
किया गया , जिसमें उल्लेख किया गया कि अयपुर दूर 
दर्शन केन्द्र का स्टूडियो सन् 1987 से कार्य करने लगा । 
कर्मचारियों की कमी के कारण स्थाई पदों का कार्य अनबंध 
के आधार पर किया जाने लगा । दिनांक 15- 12- 87 
को साक्षात्कार के पश्चात् उसका नाम मेकअप सहायक 
के पैनल में डाला गया व प्रशिक्षण के पश्चात् दिनांक 
1 - 1 -88 से उसकी नियुक्ति प्रार्थी मंस्थान में मेकअप 
सहायक के पद पर अनुबंध के आधार पर की गई । नि 
यक्ति के समय उसकी आयु भारत सरकार द्वारा निर्धा 
रित आयु सीमा के अन्तर्गत थी । महिलाओं के लिए 

आय सीमा में पांच वर्ष की छट का प्रावधान है । 
उसकी जन्म तिथि 20- 10- 55 होने से उसकी उम्र 
नियुक्ति के दिन 32 वर्ष की थी । प्राकस्मिक कर्मचारी 
के रूप में दिनांक 1- 2-88 से उसे नियुक्ति दी गई तथा 
1- 2- 88 से 31 - 1-98 तक उसने हर माह 10 दिन 
के लिए निर्धारित वेतन दर पर अनुबंध के आधार पर 
कार्य किया । अप्रार्थीगण द्वारा 10 दिन प्रति माह के अनुबंध 
के अनुसार कभी कार्य नहीं दिया गया व कार्य देते समय 
यह ध्यान रखा गया कि कोई भी कर्मचारी एक वर्ष में 
120 दिन पूरा न कर पाए इस कारण किसी भी कर्म 
धारी ने एक वर्ष में 120 दिन पूरे नहींकिए । माननीय उच्चतम 
न्यायालय व केन्द्रीय प्रशासनिक अधिकरण , मस्य पीठ , 
नई दिल्ली द्वारा प्रो . ए . नं . 563 / 86 निर्णय दिनांक 
14- 2- 92 में दिए गए निर्देशानुसार भारत सरकार ने 
आफस्मिक कर्मचारियों को नियमिा करने उत एक योजना 
494 GI| 2001 - 19 . 


अप्रार्थीगण की ओर से जवाब प्रस्तुत किया गया , 
जिसमें उल्लेख किया गया कि प्राथिया अधिनियम, 1947 
की धारा 2 ( एम ) के अन्तर्गत “कर्मकार " को श्रेणी में नहीं 
प्राती व न अप्रार्थी संस्थान “ उद्योग " की परिभाषा में प्राता 
है । अनुबंध समाप्ति के पश्चात् प्राथिया की सेवा स्वयं 
ममाप्त हो गई । मेकअप महायक की भर्ती हेतु निर्धारित 
प्राय सीमा 21 से 30 वर्ष तक की है, जब कि प्राथिया 
प्रथम बकिंग के दौरान ही अधिक आयु की पाई गई थी । 
इम कारण निर्धारित योजना के अन्तर्गत नियमित किए जाने 
को पात्र नहीं पाई गई । पात्रता/ वरिष्ठता सूची में उन्हीं 
आकस्मिक कर्मचारियों को शामिल किया गया , जिनकी 
प्राय नियमों के अन्तर्गत निर्धारित प्राय सीमा के अन्तर्गत 
थी । मेऊया महायक के पद हेत् उम्र की पात्रता 18 से 
25 वर्ष थी । प्रापिया को पात्रता सूची में उमकी उम्र 
निर्धारित प्राय से अधिक होने के कारण नहीं रखा गया । 
हाजग जेब को नवम्बर , 99 के पश्चात् कोई बुकिंग नहीं दी 
गई परन्तु केन्द्रीय प्रशासनिक अधिकरण की जयपुर बैंच के द्वारा 
ओ . ए . नं . 572/ 1999 में पारित आदेश दिनांक 31- 3-2000 
के अनुसार उसे आकस्मिक रूप में कार्य दिया गया । 


प्रार्थिया की ओर से जवाब का प्रत्युत्तर प्रस्तुत किया 
गया , जिसमें उल्लेख किया गया कि नियमों के अनुसार 
महिला अभ्यर्थी हेतु अधिकतम प्रायु सीमा 35 वर्ष की थी । 


प्राथिया की ओर से क्लेम के समर्थन में स्वयं का 
शपथ- पत्न प्रस्तुत किया गया , जिस पर प्रतिपरीक्षा करने 
का अवसर प्रार्थी के अधिवक्ता को दिया गया । अप्रार्थीगण 


- 
- 


- 


- 
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की ओर से लक्ष्मीचन्द शर्मा का शपथ -पत्र प्रस्मत विया 
गगा , जिस पर प्रतिपरीक्षा करने का अवसर प्राथिया की 
अधिवक्ता को दिया गया । प्राथिया की ओर से प्रलेखीय 
साक्ष्य मे प्रतिलिपि वारसनिक वार्य दिवस का विवरण 
प्रदर्श ढल्य - 1 प्रतिलिपि कार्यालय ज्ञापन प्रदर्ग डब्ल्य - 2 , 
3, प्रतिलिगि वरिष्ठ प्रशासनिक अधिकारी प्रदर्श इरूल्य - 4, 5, 
7, प्रतिलिपि प्रार्थना पत्र समशीता पतिवारी के समक्ष 
प्रदर्श मुल्य- ( , प्रतिलिपि अगफल बार्ता प्रतिवेदन प्रदर्ग 
डब्ल्य - 8, प्रतिलिपि नोटिम प्रदर्श उब्ल्य - 9 प्रस्तत किये । 
अप्रार्थीगण की ओर से यधिकरण के निर्देश पर पात्रता 
सची व अपात्रता सूची प्रग्तत की गई । 
बहस सनी गई व पत्रावली का अवलोकन किया गया । 


गया जब कि चन्द्रा वन्जानी व प्रार्थिया दोनो ही 
प्रारम्भिक नियक्ति के समय निर्धारित प्राय सीमा में अधिक 
की थी । इस प्रकार प्रार्थीगण की ओर से दिया गया 
यह तर्क कि प्राथिया को इस कारण नियमितिकरण के 
पैनल मे नही रखा गया व उसे किग इस कारण नहीं 
दी गई थी कि वह प्रारम्भिक नियुक्ति के समय निर्धारित 
उम्र से अधिक उम्र की थी , सारहीन है । इस प्रकार चन्द्रा 
वन्जानी को महीने में 10 दिन बकिंग दिया जाना व 
प्राथिया को उक्त आधार पर बुकिग न दिये जाने से 
समानता व प्राकृतिक न्याय के मिजातो का उल्लघन हमा 


प्राथिया के विज्ञान अधिवक्ता का तर्क है कि प्राथिया 
नियमितिकरण योजना दिनाक 9- 6-92 व संशोधित योजना 
दिनाक 17- 3-94 के अधीन मेकअप सहायक के पद पर 
नियमितिकरण की पात्र है । इस अधिकरण का न्यायनिर्णयन 
का क्षेत्राधिकार निर्देश प्रादेश तक ही सीमित है व उक्त 
बिन्दु न्यायनिर्णयन हेतु निर्देशित नही किया गया , प्रत उक्त 
बिन्दु पर विचार नही किया जा सकता । प्राथिया नियमिति 
करण के आदेश से यदि पीडित होती है तो उसके बारे मे 
विधि के अनुसार कार्यवाही कर सकती है । 

चकि अप्रार्थीगण के द्वाग प्राथिया को महीने में 10 
दिन बकिग चन्द्रा वन्जानी के समान नहीं दी गई , अत 
प्रार्थिया चन्द्रा बन्जानी ने जो वेतन 31- 1-98 के पश्चात् 
अप्रार्थी स 3 से प्राप्त किया है उसका 50 प्रतिशत प्राप्त 
करने की अधिकारिणी होगी व चद्रा वन्जानी के समान 
बुकिग पाने की अधिकारिणी होगी । 


पचाट की प्रतिलिपि केन्द्रीय सरकार को अधिनियम , . 
1947 की धाग 17 की उपधारा ( 1 ) के अन्तर्गत प्रकाश 
नार्थ प्रेषित की जाये । 


इस बारे में कोई विवाद नही है कि प्राथिया वीना 
शवला , हाजग जेब व चन्द्रा बजानी का गाथ - साथ 
साक्षामार हना था , प्राश्रिया व चन्द्रा यजानी का मेकअप 
सहायक के पद पर व हाजरा जेब का प्रस्तति सहायक 
के पद पर 1 प्राथिया ने स्वीकार किया है कि हाजरा जेब 
व चन्द्रा वंजानी को छन्बन्ध उससे पर्व प्राप्त हश्रा था 
व इस प्रकार यह भी विवादित नही रहता कि चन्द्रा 
बन्जानी व हाजरा जेल प्राथिया में कनिष्ठ नही है । 
विचार यह करना है कि प्राथिया को हाजग जेब व चन्द्रा 
यजानी के समान एक माह मे 10 दिन अप्रार्थीगण के 
द्वारा कार्य न दिशा जाकर ममानना व प्राकृतिक न्याय 
के मिद्धातो का उल्लघन किया गया है । 

यह विवादिन नही है कि प्रार्थिया को दिनाक 
31/ 1/ 98 से मेकअप महायक की बुकिंग अप्रार्थीगण के 
द्वारा नहीं दी गई । जहा तक हाजरा जेब को बुकिंग 
दिये जाने का प्रश्न है विपक्षीगण के साक्षी लक्ष्मीचन्द 
शर्मा का कथन है कि उसे नवम्बर , 1999 से कोई बुकिग 
नही दी गई परन्त केन्द्रीय प्रशासनिक अधिकरण बन्च , 
जयप र के आदेश दिनाक 31/ 3/ 2000 की पालना में उसे 
बुकिंग दी गई । हाजरा जेब प्ररतति महायक के पद पर 
कार्य करती है न कि मेक अप महायक के पद पर व इम 
प्रकार उसका वेग प्राथिया मे भिन्न है । जहां तक चन्द्रा 
वन्जानी को अप्रार्थीगण के द्वारा एक माह मे 10 दिन कार्य 
उपलब्ध कराने का प्रपन है प्रार्थीगण की ओर में गोमा 
उल्लेख किया गया है कि प्राथिया वी उम्र प्रारम्भिक 
नियक्ति के समय नियमो मं निर्धारित प्रायु में अधिक थी व 
नियमितिकरण की पात्रता मची के पैनल गे उसमा नाम नही 
था , इस कारण उसे बकिग नहीं दी गई । सनि निगमो 
के अधीन मेकअप महायक के पद पर नियुक्ति हेतु अधिकतम 
प्राय सीमा 30 वर्ष निर्धारित है । पातता सूची जो 
विपक्षीगण की ओर से प्रस्तत की गई है उसके अनमार 
चन्द्रा वन्जानी व प्राथिया दोनो ही 30 वर्ष से अधिक उम्र 
की थी । चन्द्रा बन्जानी नियमितिकरण के पैनल में तो 
रखी गई थी परन्तु प्राथिया का नाम उक्त सची में नहीं 
रखा गया । प्रार्थीगण में विद्वान अधिवक्ता इस बारे में 
कोई कारण नहीं बना सके है कि मा योकर " किया 


पीठासीन अधिकारी 


नई दिल्ली , 14 फरवरी, 2001 
का प्रा . 167 - - औद्यागिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
मरकार दूरदर्शन केन्द्र , जयपुर के प्रबन्धतत्र के सबध मे 
नियोजको और उनके कर्मकारों के बीच , अनबन्ध में निर्दिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
श्रम न्यायालय नागपुर के पचाट को प्रकाशित करती है , 
जो केन्द्रीय सरकार का 13/ 02/ 2001 को प्राप्त हुना था 
[ म एल .- 42012/182/ 98- पाई पार ( डी . यू )] 

एन पी . केशवन , डैम्क अधिकारी 


New Dellu , the 14th February , 2001 


SO 467 . — In pursuance of Suction 17 of the 
Industial Disputc Act, 1947 ( 14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal / Labour 


- - - 


- 


- - 


V / s. 
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Court , Nagpur, as shown in the Annexure in the applicant was not engaged. There was not bad , nola 
Industrial Dispute between the employers in relation tide intention in Viscontinuing the services of the 
to the inanagement of Doordarshan Kendra , Jaipur applicant. It was further taled that casual artists of 
and their workman , which was received by the Ceni Doordarshan are governed by the regularisation 
Aral Government on 13 - 2 - 2001. 

scheme dated 19 - 6 -92 us well as inodivd Scheme 

dated 17 - 3 -44 which was francd on the Jirections of 
[No. L -42012 , 182: 98 - IR (DU )] 

CAT principal buch New Delhi and upheli by the 
N . P . KESAVAN , Desk Qilicer Supreine Court of india . The applican is eligible for 

regularisation as Floor Assistant on his seniority at 
ANNEXURE 

Serial No . 13 in the cligibility list. 
CENIRAL GOVERNMENT INDUSTRIAL TRT 

The applicant filed rejoinder to the reply stating 
BUNAL -CUM -LABOUR COURT, JAIPUR 

that if the name of the persons who have left the 
Case No. B -47 / 98 

service are excluded from the senin rily list his senio 

rity comes it Sr. No . 7 but the non - upplicants hav ? 
Reference No. L -42012 / 132 /98 / IR (DU ) 

not made correction in the seniority list. 
Dated : 9 - 12 - 1998 

On the basis of the pleadings of the parties the 
Shri Nanak Chand , 

following points of disputes were framed : --- 
S / o Shri Nand Ram , 1 / 916 , 

विवाद बिन्दु 
Bhim Basti , Jhajjar Road , 
Rewari (Haryana ) - 123401 

( 1) TITT stuff À FETT 23-5 - 38 # FA TETT, 94 

तक अप्रार्थो संस्थान में लगातार कार्य किया है ? 
Director, 

2 ) अामा प्रार्थी के द्वारा जौद्योगिक विवाद अधिनियम 
Doordarshan Kendra , 
Near Jhalana Dungari , 

1947 Fit IT 25- 75 FT 3 f69T 
Jaipur- 302001. 

TIET I 
| ATTENDENCE : 

( 3 ) TTTT FIAT F i TTFFHS fisTFITTIT 
For the applicant - Shri Kunal Rawat. 

लाइजेशन स्कीम दि . 9 - 6 - 92 व संशोधन स्कोम 
For the non -applicant- Shri Tej Prakash Sharina. 
Dated of Award - - 10 - 11 - 2000 . 

fa . 17- 3 -94 ir f6 SETT TITTAT: fer 

करण मुख्य पीठ , नई दिल्ली के निर्देश पर तैयार 
AWARD 

की गई थी , के द्वारा शासित होते है । 
1 The Central Government has referred the follow 

( 4 ) प्रार्थी किस महायता को प्राप्त करने का अधिकारी 
ing industrial dispute under clause ( d ) of sub -section 
( 1 ) of section 10 of the Industrial Disputes Act, 1947 
(licreinafter referred as the Act, 1947 ) for adjudica . 

l he applicant filed his ( wil afhuavi, in support of 
tion : 

his claim , The learned counsel for the pon -applicants 
“ Whether the action of the Director , Doodlar 

was given Opportunity to cross examine him on his 
shan Kendra , Jaipur in terminating the ser 

affidavit. On behalf of the ton applicant the affidavit 
vices of workman Shri Nanak Chand. Floor 

of Shri Laxmi Chand Sharma, Senior Administrative 
Assistant is legal and justified ? If not, to 

Oficer was lied . The leamed counsel for the appli 
what relief thc workman is entitled ?" 

cant was given opportunity in crus , examine him on 

his alidavit . Copies of certilist documents were also 
The applicant filed the statement of claim stating 

filed on behail of both the parts which will be re 
that he was appointed as temporary Floor Assistant 

fersed at the appropriate place . 
in the establishment of non -applicants on 23 - 5 - 1988 . 

Hearr arguments of thic lasnul coun cl for both 
He worked continuously there upto September , 1994 . 

the parties and perused the resori. The points are 
Ho was entitled for regularisation on the above post 

dccided as follows :-- - 
However , his services were terminated in the month 
of September, 1994 without assigning any reason and 

Point No. 1.- - Shri Laxmi Chand Sırma Has ad 
in violation of provisions of section 25 ( F ) of the Act , initted that the applicant was appointed vide letter 
1947. It was also stated that seniority list prepared 

dated 23 - 5 -88 marked Ex. W - 11 . Ahhough it has 
by the non -applicant required correction by striking 

been denied by Shii Laxmi Chand Sharma that the 
off the names of unnecessary persons . It was prayed 

applicant was interiewed but the letter for interview 
that order of termination of his services be set-aside 

( Ex . W - 14 ) loos been admitted by him , I is, there . 
and he may be regularised on the post of Floor Assis fon , p ved cat the applicant was giveil appoint 
tant with full back wages . 

ment on the above post aſtor intervicw . Although in 

the pointment lelict it has becn nicntioned that 
In the reply the non -upplicants stated that the appli. the applicant has been given appointment for a period 
cant was engaged as casual artist as per requirement of 9 days on temp rary basis, However , the appoint 
on 10 days in a month on rotational basis . After fill . incut cann t he said to be temporary is the appli 
ing up all the posts of Floor Assistants Iliere was no cant himself has admittcu th :11 l will given job for 
necessity of engaging casual Floor Assistant hence that 10 days in a Thai!14 only . He tras siled copy of the 
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statement of actual working days (Ex, W - 20 ) which 

1992 
was admitted by Shri Laxmi Chand Sharma to be 
correct. As per the statement the applicant has work 01 -01-92 to 10 -01-92 

10 days 
01-02 -92 to 10 -02 -92 

10 days 
cd fronı 21 - 5 - 88 to 30 - 7 - 94 as follows : 

01-03-92 to 10 -03 -92 

10 days 
01 -04 -92 to 10 - 04 - 92 

10 days 
Period 

No . of Days 
01-05 -92 to 10 - 05 -92 

10 days 
1988 01- 06 -92 to 10- 06 -92 

10 days 
01 -07 -92 W 10 -07 -92 

10 days 
01 -08 -92 to 10 -08 - 92 

10 days 
21 -05 -88 to 31 -05 -88 

01 - 09 -92 to 10 -09 -92 

10 days 
( exccpt 22 , 29 - 5 - 88 ) 

08 - 10 - 92 to 15 - 10 - 92 

08 days 
21- 12 - 88 to 30 - 12 -88 10 days 01- 11 - 92 to 10 - 11 -92 

10 days 
01 -12 -92 to 10 - 12 - 92 

10 days 
19 days 

118 days 


09 days 


1989 


1993 


10 days 
10 days 


11 -02- 89 to 20 -02 - 89 
21- 03 -89 to 31 - 03- 89 
(except 22 -03 - 89) 
21-06 -89 to 30 -06 - 89 
01- 10 - 89 to 10 - 10 - 89 


10 days 
10 days 


01- 01 -93 to 10 -01-93 
01 -02 - 93 to 10 -02 -93 
01-03- 93 to 10 -03 -93 
01-05 - 93 to 10 -05 - 93 
21 - 06 - 93 to 30 - 06 - 93 
01- 07 - 93 to 10 -07 -93 
21- 09 - 93 to 30 - 09 - 93 
01- 10 -93 to 10 - 10-93 
21 - 11 - 93 to 30 - 11 -93 


10 days 
10 days 
10 days 
10 days 
10 days 
10 days 
10 days 
10 days 
10 days 


40 days 


1990 


90 days 


1994 


10 days 
10 days 
10 days 
10 days 
09 days 


01-04 - 94 to 10 -04- 94 
21 -07 - 94 to 30 -07-94 


11 -02 - 90 to 20 -02 - 90 
22 -03 -90 to 31 -03- 90 
11 - 05 -90 to 20 - 5 -90 
21 -06 - 90 to 30 - 06 - 90 
11 - 10- 90 to 20 - 10 - 90 
(except 14 - 10 - 90 ) 
11 - 11. 90 to 20 - 11 - 90 
( except 11 , 18 -11- 90 ) 
31 - 12 -90 


10 days 
10 days 


20 days 


08 days 


Ol days 


58 days 


1991 


01 -01 -91 to 09 -01 -91 
19 - 02 - 91 to 28 -02 -91 
21 - 04 -91 to 30 - 04 - 91 
02 - 05 -91 to 10 -05 -91 
01 -06 -91 to 10 - 06 -91 
01- 07 - 91 to 10 -07 - 91 
01- 08 - 91 to 10 - 08 - 91 
01 -09 . 91 to 10 -09 -91 
01 -10 - 91 to 10 - 10 -91 
01 - 11 -91 to 10 - 11 - 91 
01- 12 -91 to 10 - 12 - 91 


09 days 
10 days 
10 days 
09 days 
10 days 
10 days 
10 days 
10 days 
10 days . 
10 days 
10 days 


Thus as per the statenient the applicant has worked 
in the establishinend of non -applicants during the 
period mentioned above. It is thus not proved that the 
applicant has worked from 21- 5 - 88 to 30 - 7 - 94 conti 
nuously as stated by him in his affidavit. It is proved 
that he worked during the above period on casual 
and rotational basis as stated by Shri Laxmi Chand 
Sharma. It may also he stated that the applicant has 
himself admitted in his application Ex. 9 -10 that 
he has worked on casual and contract basis. , 

Point No. 2 . - The applicant worked in the estab 
lishment of the non -applicants on casual and rota 
tional basis for the period mentioned above . The 
statement of working days submitted by the applicant 
does not show that he has worked continuously dur 
ing the period from 21-5 -88 to August , 1994 . It is 
also not proved that he has worked for 240 days in 
any year preceding to the date of termination . In 
These circumstances section 25 - F of the Act, 1947 
is not attracted . Thus it is not proved that the ser 
vices of the applicant werç terminated in violation 
of section 25 - F of the Act, 1947 . 

Point No. 3 . - Shri Laxmi Chand Sharina has 
stated that the Scheme of regularisation dated 


108 days 
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9 -6 - 92 and modified Scheme dated 19 -3 - 94 were 

New Delhi, the 14th February, 2001 
framed on the direction of the CAT principal bench 
New Delhi and upheld by the Apex Court. There is 

S . O . 468 . — In pursuance of Section 17 of the 
no denial to the sane. It is, therefore , proved that 

Industrial Dispute Act , 1947 ( 14 of 1947), the Cen 
the above schemes were framed on the directions 

tral Government hereby publishes the Award of the 
of the CAT and the regularisation of the casual 

Central Government Industrial Tribunal , Labour 
worker is to be regulated as per the above Schemes . , 

Court, B . B .M . B ., as shown in the Annexure in the 

Industrial Dispute between the employers in relation 
Point No, 4 . - On the basis of the above discussion to the management of Chandigarh and their work 
the termination of the services of the applicant cannot man , which was received by the Central Government 
be held to be illegal and unjustified . 

on 13 - 2 - 2001 
The learned counsel for the non -upplicants has 

{No. L -42012 / 196 / 90 - IR (DU ) ] 
submitted that the applicant is entitled for regularisa 

N . P . KESAVAN , Desk Officer 
tion as per the Regularisation Scheme dated 17 - 3 - 94 
and the non - applicants are willing to consider the 

ANNEXURE 
applicant for regularisation as per the above Scheme 

BEFORE SHRI B . L . JATAV , PRESIDING OFFI 
and according to the seniority as per the pronounce 

CER , CENTRAL GOVERNMENT INDUSTRIAL 
ment of the Apex Court reported in 1998 ( 8 ) SCC 

TRIBUNAL -CUM -LABOUR COURT, 
7604 Director General Doordarshan House and An 

CHANDIGARH 
others vs . Lalit Vikran , In the above case it was 
held by the Apex Court in a similar case that the 
applicant was cotitled to be considered for regulari 

Case No. ID 70 /91 
sation as Floor Assistant as per the revised Scheme 

Harjinder Kumar , 
dated 17 - 3 - 94 treating that the applicant wils eligible 

C / o General Secretary , 
for regularisation on 9 -6 - 92 . In view of the submis 

Nangal Bhakra Mazdour Sangh , 
sion of the learned counsel of the non - applicants 

Nangal Township , District Ropar. 
similar direction is issued to the non - applicants to 

Workman . 
consider the case of the applicant for regularisation 
treating him to be eligible for regularisation as on 

Versus 
9 - 6 -92 . 

Chief Engineer , 
As regards seniority the learned counsel for the Bhakra Beas Management Board 
applicant has contended that seniority list has not 

Nangal Township , 
been filed by the non -applicants and therefore the 

District Ropar, Punjab . 

. . .Management. 
statement of the applicant that he is at Sr. No. 7 should 
be believed and the statement of Laxmi Chand APPEARANCES : 
Sharma that the applicants seniority is at S . No. 30 

For the workman - R . K . Singli . 
should not be relied upon . It cannot be considered 

For the management - C . L . Sarven . 
op mcrits for the reason that the persons at Sr. No. 7 

AWARD 
to 29 are not parties before the Tribunal. The appli 

( Passed on 20th December, 2000 ) 
cant may agitate the issue of his seniority at the appro 

The Central Government vide gazetic notification 
priate stage . 

No . L -42012 / 196 /90 / IR - (DU ) dated 13th June , 

1991 has referred the following dispute to this Tri 
The copies of the award may be sent to the Cen 

bunal for adjudication : 
tral Government under section 17 (1 ) of the Act, 1947 
for publication . 

" Whether the action of the management of Chief 

Engineer BBMB Nangal Township , District 
Sd / 

Ropar (Punjab ) in terminating the services 
Presiding Officer 

of Sri Harjinder Kumar son of Shri Gian 

Chand , driver Fire Appliance w .e .f. 
7 $ fecat, 14 qet, 2001 

30 - 10 -89 is justified ? If not, what relief hc 

is entitled to ? " 
FT . T . 468.- - talfire faata ufufah, 1947 
( 1947 # 7 14 ) T TT 17 HAFTUT # , # 

2 . The case of the workman is that he was selected 

and appointed on the post of fire appliances driver 
सरकार भाखड़ा व्यास मैनेजमेन्ट बोर्ड के प्रबन्धतंत्र के संबद्ध 

after having been selected by selection committee 
नियोजकों और उनके कर्मकारों के बीष , अन बन्ध में निर्दिष्ट constituted by the management for interview and 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 

trade test. Out of seven candidates for the same post , 

he was selected out of them and he was allowed to 
श्रम न्यायालय , चण्डीगढ़ के पंचाट को प्रकाशित करती है, जो 

join after undergoing medical cxamination . He was 
at ATT FT 13 -02- 2001 # Tea GET UT I 

appointed as regular driver (file appliances) w .e.f. 

10 - 3 - 1989 to 30 - 10 - 1989 . The management arbitra 
H . 979 -42012/ 196 90-95% . 17 . ( 31 . 1 . ) rily terminated his services w . e. f. 30 -10 -89. The man 

agement had requested the State of Punjab for send 
57 . 97 . $ 97 , 7 ftat 

ing a driver (Fire Appliances ) from their establishment 


- - - 


- 


- - 
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to the establishment oí BBMB but the State of Punjab ſul in uwing so . The selection comnittee sclected the 
failed to send a driver from its establishment. There best tuleivi available out of the candidate: and icgu 
fore , the icquisition was sent to employment ex Har wiler oi appomtinent was issued to the selected 
change . The employment exchange Sponsoid his convaic. Thus the Kanaljir Singh was appointed on 
name for the samic post and interview was keld by tlic post of driver ( Hire appliances). Aftur iis appoint 
the management. The sclection committee rejected mit any otller driver has not been recruited by the 
the candidature of the workman and selected another management aftur úę month of October , 1989 . The 
person namely Suri Kanialjit Singh who was appoint workman have not completed 240 days , therefore , he 
ed on the posi" of driver (fre appliances ), 

is not entitled to get any relief under I. D . Act, 1947 . 

His claim is the core , liable to be rejected with no 
3. The workınan submitted a representation against 

rolief. 
the appointment of Kamaljit Singh to the Superin 

6 . The workman his filed his allidavit Ex. W1 
tending Engincer, Bhakrd Dam Circle Nangal but 

alongwith other documents F Vibited as Ex. W2 to 
his request way et considered by him . The work 

Ex . W5. The management has submitted the affidavit 
man s Union also requested the management to con 

of Fire Sundt. Mulkit Singh which is Ex. Ml. It has 
sider his case but it was not considered and the m t 

also submitted the documents which has been exhi 
ter was agitated before ALC ( C ), Chandigarh , Thie 

hited as Ex , M2 to Ex . Mo- 1 . The workman Harjinder 
conciliation proceedings were iesulted in fuiluri , 

Kmar hus Jeposed in his affidavit that he was select 
Therefore , industrial dispute was raised and the appro ed by selection committee constitutal by tlic manage 
priate Government has referred this dispute to this 

Iuent for the post of Fire Appliances Driver. He was 
Tribunal for adjudication . The workmu bas alleged subjected to medical examination . Befure selection 
that the other persons have been appointed on the 

the trade list and personal intervi,w here held by 
post of driver fire appliances ignoring the seniority 

The inamivement. Alicr that he was appointed on the 
of the workman , Therefore , he is entitled to ho re Inic post w .c f. 10 - 3 - 1989 on 14 gular hasis . He work 
instated on the post of driver fire appliances with full ed on this post till 31 - 10 - 1989 willi cme notional 
back wages. 

breaks, Tlus he had worked for 2411 days including 

the notional breaks. But the managempot had termi 
4 . The management has filed its written statement 

nited his services w . e .f. 31- 10 -- 1989 and recruited 
alleging that the workman way engaged for a specific 

other peisons named Shri Kamaljit Singh on the said 
period of 89 days only on the terms and conditions 

post. His services were terminate without complying 
contained in letter No . 908 datej 7 - 3 - 1989 issued by 

with the provisions of Section 25 - F of I. D . Act, 1947 . 
Superintending Engineer Bhakra Dam Circle Nangal. 

Thus his srvices were terminated illegally , which de 
His appointment was purely temporary and was inade 

Serves to be set aside by this Tribunal, The minage 
as a stop -gap -arrangement to fill the same post, wirich 

ment had also violated the provisions of Section 25 - 6 
fell vacant due to retirement of a driver on 28 -2 - 89 . 

and H of I. D . Ace. 
Under nomal circumstances the vacant post was to 
be filled on regular basis by having suitable persons 

7 . Tlie witness of the managingut Malkit Singh 
on transfer from Punjab State. In case of non -avail 

has deposed in his affidavit that he workman was 
ability of suitable hands from the partner State of 

appointed for specific period of 89 lays initially . After 
BBMB, that post could be filled up by the BBMB 

that he was app : inted for another period of 89 days. 
after following the statutory provisions such as nori 

Thus the workpan had worked for 185 days only . 
fication to the employment exchange, calling of the 

H . has also deposed that the werkmen was appointed 
interview , conduction of trade test and hulding of 

or specific period and the post was to he filled up 
medical examination . Since the above procedure vias 

by suitable candidate so , the requisition was sent to 
likely to take sufficient time and in the meatwhile 

©ployment exchange which sponsored the name of 
the fire service could not be allowed to remain un 

the work man along vith ether unemployed persons . 
attended being an emergency service , so as a temp ) 

The trde test and interview were held by the man 
rary measure , the post was filled up hy conducting a 

agement. The 17 * ** 

k an did not qualify the trade test. 
interview and trade test froin amongst the candidates 

He failed to park heavy vehicle on a ramp in reverse 
locally available . The interview way held and the 

direction . Another candivale nanied Shri Kamoljil 
workman was selected from amongest the candidates 

Singh was selected by sclectica committee viho was 
and he was given an offer of ppointinent for a speci 

found fit for the said pont. Thcrefore , the workman 
fic period of 89 days or till the joining of regular 

chiuld not be appointed as a regular empluyse on the 
fire appliance driver which is carlier. 

said post . 

8 . Thc workman has admitted in his cross-exami 
5 . As no response was given by the Puniah State nation that he had not completo ! 240 days within 
the petitioner was allowed for other brief spells from 

12 mlindor months proceerling to his disengagement 
10 - 3 - 1989 to 6 - 6 - 89, 16 - 6 -89 6 4 -4 -89 and from 

w .e .f. 31 - 10 - 1989 . He has submitted the copy of the 
16 - 9 -89 to 30 - 9 -89 . Thus the workman had worhed offer of appointmunt Ex. W2 which makes it clear 
for only 185 days . He had not completed 240 days that he was appointed for 89 rays or till the joining 
within the 12 calendar months preceding to the date of regular Fire Appliance Driver, which ever was 
of his disengagement. The workman wis given an op carlier. Certificate Ex, W3 isted by Fire Sepdt. 
portunity to compete in intervi- \v hut he was 7 Malkit Singh reveals that the workman had not com 
selected by the selection committee , te failed 10 pleted 240 days within 12 calendar monthis proceed 
park thc heavy vehicle on n ramp in the reverse direc ings to this date of his disengagement The Finn ble 
tion whereas some of the other candidat: were success . High Court of Punjab and Hary.ina has held in the 


On Tuled on regular bances the vacant 0028- 2-89 . 


ro * pi terornata tee3, 2001/5reia 12, 1931 
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casc of Karnal Central Cooperative Band I td , Vs. 
Presiding Ollicer, Tudustrial Tribunal-cum -Labour 
Court , bontal and over (1994 — 1 ) F .L . R . 310 , that 
the workedsl who do not complete 2 -10 days of ser 
vico has no illustrial right under the provisions of 
Industrial Disputes Act, 19 17 . Unue this circum 
stances the management was not wider obligation to 
give notice of termination of his services and to make 
the payment of compensation Therefore , it can not 
be held at the lumination of the serveis of the 
workman wil midc illegally . 


" 987 
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amongst them . Thus it can not be said that the man 
agement had exercised unfair labour practice . Therc 
fore , tiil , Tribunal is not justified 10 issue directions 
to the man . gement for the re -employment of the 
woman wder the provisions of Section 25 - H of the 
J.D . Act, 1947. 


9 . The workman has taken the plea of ro - eraplay 
ment under the provisions of Section 25- H of 1. D . 
Act, 1947. But the terins of th - reference do not 
include the dispute relating to re -employment. Be 
sides this it is pertinent to discuss the circunstances 
under which Shri Kamaljit Singh was appointed on 
the said post, instead of the petitioner worknian . It is 
cvident from the record of the case that the said post 
was to be filled up hy an employee rof Punjab State . 
But the Punjab State did not transfer the service of 
its cmployce to BBMB . Therefore , the proudure for 
the recruitment of fire appliance driver was to be fol 
pwed by the managemeut. The inanagement sont the 
requisition to employinent exchang . On perusal of 
Ex. M15 it is clear that the name of the workman 
alongwith Kamaljit Singh and Omkesh Singh was 
sponsored by the employment exchange . The trade 
test and interview were held by the management and 
the sclection committce selccte 1 Kamaljit Singh for 
the said post. The selection commitee coull not be 
compelled to select the workman . It was the duty of 
the selection committee to select better candidate 


10 . In para 12 of claim statement, it has been 
lleged by thc workman that the management had 
recordei number of drivers in their establislunent but 
He has there 6201 given a chance for re -employment, 
But the workman has not doposed in this regard in 
his affidavit . Thc witness of the management Malkit 
Singh has deposed in his affidavit thar no fire ap 
pliarces driver in regular or in work charged capa 
cit " has been deployed after the recruitment of 
Kimaljit Singh . Therefore , it can not be said that the 
management had recruited other persons except 
workman on the said post. The case of the workman 
under Section 25 - H of the ID . Act has not been made 
out in his favour. 

11 . On oonsidering the evidence of both the partics 
in prcceding paragraphs, it is held thht tae termina 
tion of the workman was not illegal and the action 
of the management was not unjustified . Therefore , the 
reference is answered against the workman holding 
that the action of the management in terminating the 
Services f Shri Harjinder Kumar was justified . He 
is nnt entitled to any relicf. Both parties are left to 
hear their own cost of procecdings . Appropriate Gov 
ernment he informed . 

B . L . JATAV , Presiding Officer 


- - 


- 


Printed by the Money Gina u Tidia Press, Ring Road , New Delhi- 110064 

and Publish c lny ih cate uſ Publicious, Dalli 110051, 2001 


